
Southwestern Public Service Company

Regular and Overtime Payroll

Line Regular Overtime Total
No. Month Payroll Payroll Other Payroll

1 January 2020 $13,601,136 $1,341,415 $1,013,989 $15,956,540
2 February 2020 $12,086,565 $1,492,661 $951,375 $14,530,602
3 March 2020 $14,007,601 $1,764,617 $591,619 $16,363,837
4 April 2020 $13,858,752 $1,226,289 $313,166 $15,398,206
5 May 2020 $12,801,438 $1,002,529 $584,781 $14,388,748
6 June 2020 $12,910,483 $1,343,736 $2,421,478 $16,675,697
7 July 2020 $13,879,167 $1,267,929 $1,534,184 $16,681,281
8 August 2020 $13,049,356 $1,442,206 $923,370 $15,414,932
9 September 2020 $13,396,722 $1,562,576 $1,590,092 $16,549,390
10 October 2020 $13,419,469 $1,761,308 $1,256,864 $16,437,642
11 November 2020 $12,830,366 $3,183,767 $1,094,311 $17,108,444
12 December 2020 $12,595,971 $913,842 $2,248,468 $15,758,282
13 Total Updated Test Year(1) $158,437,027 $18,302,875 $14,523,698 $191,263,600

14 Calendar Year 2019 $150,276,706 $20,883,170 $13,330,196 $184,490,072
15 Calendar Year 2018 $145,445,709 $20,515,720 $11,781,995 $177,743,423
16 Calendar Year 2017 $146,027,561 $19,945,211 $11,843,433 $177,816,205
17 Calendar Year 2016 $143,055,948 $16,833,610 $10,886,430 $170,775,988

Notes: Numbers may be slightly different due to rounding.
The numbers included in this schedule represent the combined totals of SPS native and Xcel Energy
Services ("XES")  Regular and Overtime Payroll costs.

(1) The Updated Test Year is January 1, 2020 through December 31, 2020.

This schedule contains actuals for the period of October 1, 2020 through December 31, 2020, 
referred to as the "Update Period."
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Southwestern Public Service Company

Regular Payroll by Category

Line Union Non-union Total Regular
No. Month Payroll Payroll Payroll

1 January 2020 $5,972,873 $7,628,263 $13,601,136
2 February 2020 $5,285,575 $6,800,991 $12,086,565
3 March 2020 $6,048,214 $7,959,387 $14,007,601
4 April 2020 $6,044,120 $7,814,631 $13,858,752
5 May 2020 $5,605,962 $7,195,476 $12,801,438
6 June 2020 $5,735,003 $7,175,480 $12,910,483
7 July 2020 $6,067,533 $7,811,634 $13,879,167
8 August 2020 $5,780,151 $7,269,204 $13,049,356
9 September 2020 $6,018,029 $7,378,693 $13,396,722

10 October 2020 $5,890,005 $7,529,465 $13,419,469
11 November 2020 $5,956,974 $6,873,392 $12,830,366
12 December 2020 $6,188,500 $6,407,471 $12,595,971
13 Total Updated Test Year(1) $70,592,940 $87,844,087 $158,437,027

14 Calendar Year 2019 $67,596,030 $82,680,675 $150,276,706
15 Calendar Year 2018 $63,126,871 $82,318,838 $145,445,709
16 Calendar Year 2017 $64,065,859 $81,961,701 $146,027,560
17 Calendar Year 2016 $66,419,305 $76,636,643 $143,055,948

Notes: Numbers may be slightly different due to rounding.

The numbers included in this schedule represent the combined totals of SPS native and Xcel Energy 
Services ("XES")  Regular Payroll costs.

(1) The Updated Test Year is January 1, 2020 through December 31, 2020.

Schedule G-U1.2 
Page 1 of 1 

Sponsor:  Deselich 
Docket No. 51802

145



Southwestern Public Service Company

Payroll Capitalized vs. Expensed

Line Payroll Payroll Other Total
No. Month Expensed Capitalized Payroll Payroll

1 January 2020 $10,515,189 $4,899,000 $542,351 $15,956,540
2 February 2020 $9,075,752 $4,958,861 $495,988 $14,530,602
3 March 2020 $9,781,825 $6,011,005 $571,007 $16,363,837
4 April 2020 $9,684,737 $5,204,244 $509,226 $15,398,206
5 May 2020 $8,640,260 $5,271,902 $476,585 $14,388,748
6 June 2020 $10,628,251 $5,551,473 $495,973 $16,675,697
7 July 2020 $9,769,992 $6,288,930 $622,359 $16,681,281
8 August 2020 $9,084,500 $5,842,245 $488,186 $15,414,932
9 September 2020 $10,143,432 $5,889,468 $516,489 $16,549,390

10 October 2020 $9,099,853 $6,730,295 $607,494 $16,437,642
11 November 2020 $8,924,497 $7,612,007 $571,941 $17,108,444
12 December 2020 $9,539,291 $5,721,290 $497,701 $15,758,282
13 Total Updated Test Year(1) 114,887,580$     69,980,721$    6,395,299$         191,263,600$     

14 Calendar Year 2019 118,340,914$     59,915,020$    6,234,138$         $184,490,072
15 Calendar Year 2018 117,933,367$     53,531,871$    6,278,185$         $177,743,423
16 Calendar Year 2017 114,903,819$     55,711,945$    7,200,441$         $177,816,205
17 Calendar Year 2016 113,167,946$     50,383,478$    7,224,564$         $170,775,987

Notes: Numbers may be slightly different due to rounding.

Reconciliation of G-U1.3 to Schedule A-U2 Payroll:
Schedule A-U2 Updated Test Year Payroll Amount 125,007,461$     
Less Long-term Incentives and Deferred Comp (10,165,086)$      
Less FERC amounts not in G-U1's 40,734$               
Other 4,471$  
Total Updated Test Year Ended December 2020 $114,887,580

A reconciliation of Total Payroll Expensed through the Update Period to Total Requested Payroll Expense 
presented in Schedule A-U2 will be provided in SPS's update filing.
(1) The Updated Test Year is January 1, 2020 through December 31, 2020.
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Southwestern Public Service Company 
 
Payroll by Company 
 
Southwestern Public Service Company does not jointly own any generation units; therefore, 
Schedule G-1.4 is not applicable.   

147



Southwestern Public Service Company

Number of Employees

Line Full Time Part Time Total
No. Month Employees Employees Employees
1 January 2020 1,168 6 1,174             
2 February 2020 1,163 7 1,170             
3 March 2020 1,158 7 1,165             
4 April 2020 1,161 7 1,168             
5 May 2020 1,155 7 1,162             
6 June 2020 1,150 7 1,157             
7 July 2020 1,143 7 1,150             
8 August 2020 1,139 6 1,145             
9 September 2020 1,142 6 1,148             

10 October 2020 1,145 6 1,151             
11 November 2020 1,145 6 1,151             
12 December 2020 1,144 5 1,149             
13 Total Updated Test Year(1) 1,151 6 1,158             

14 Calendar Year 2019 1,142 7 1,149             
15 Calendar Year 2018 1,156 5 1,161             
16 Calendar Year 2017 1,197 4 1,201             
17 Calendar Year 2016 1,240 7 1,247             

(1) The Updated Test Year is January 1, 2020 through December 31, 2020.
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Southwestern Public Service Company

Payments Other Than Standard Pay

Vacation
Line Incentive Pay At All
No. Period Severance Bonuses Pay Termination Meals Other Total

1 January 2020  - 16,000$       743,369$          N/A 24,640$       229,981$       1,013,989$       
2 February 2020  -  -   846,532$          N/A 21,713$       83,130$         951,375$          
3 March 2020 199,778$      - 145,106$          N/A 21,519$       225,217$       591,619$          
4 April 2020 3,730$         1,000$         136,864$          N/A 28,308$       143,264$       313,166$          
5 May 2020 2,727$         3,000$         417,558$          N/A 28,177$       133,320$       584,781$          
6 June 2020 19,671$       3,500$         2,367,813$       N/A 24,465$       6,030$           2,421,478$       
7 July 2020  - 10,500$       1,408,874$       N/A 29,653$       85,157$         1,534,184$       
8 August 2020  - 500$            862,758$          N/A 21,585$       38,527$         923,370$          
9 September 2020  -  -   1,487,092$       N/A 19,950$       83,050$         1,590,092$       

10 October 2020  - 7,750$         1,129,375$       N/A 22,394$       97,345$         1,256,864$       
11 November 2020  - 14,450$       924,412$          N/A 16,964$       138,485$       1,094,311$       
12 December 2020 102,148$     10,100$       1,621,637$       N/A 25,472$       489,111$       2,248,468$       
13 Total Updated Test Year(1) 328,053$     66,800$       12,091,391$     N/A 284,839$     1,752,615$    14,523,697$     

14 Calendar Year 2019 247,163$     95,200$       11,080,524$     N/A 244,006$     1,663,303$    13,330,196$     
15 Calendar Year 2018 212,786$     85,300$       10,425,357$     N/A 254,877$     803,676$       11,781,995$     
16 Calendar Year 2017 102,423$     65,929$       10,438,616$     N/A 248,353$     988,113$       11,843,434$     
17 Calendar Year 2016 62,119$       58,200$       10,254,396$     N/A 69,646$       442,070$       10,886,431$     

Notes:  Southwestern Public Service Company ("SPS") is requesting a portion of payments other than standard pay in its cost of service. 

(1) The Updated Test Year is January 1, 2020 through December 31, 2020. 
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Southwestern Public Service Company 
 
Pension Expense 
 

 
 

 

Southwestern Public Service Company (“SPS”) accrues pension expense based on a Generally Accepted 
Accounting Principles (“GAAP”) calculation and accrues pension costs per ASC 715 (formerly Statement of 
Financial Accounting Standard No. 87 (SFAS 87).  SPS relies on its actuary, Willis Towers Watson, formerly 
Towers Watson, to make sure all determinations were done in accordance with ASC 715.   
 
SPS participates in two qualified pension plans; the Xcel Energy Inc. Non-Bargaining (Former NCE Non-
Bargaining) Pension Plan and the NCE Retirement Plan for SPS Bargaining Unit Employees and Former Non-
Bargaining Unit Employees. 
 
Contributions to the qualified plans were made in 2017, 2018, 2019, and 2020 as shown below.   
 
Listed below are the Test Year (October 1, 2019 through September 30, 2020), Updated Test Year (October 1, 
2020 through December 31, 2020), and the three most recent years’ pension expense per GAAP, actual pension 
payments funded to the pension trust, and the actuarial minimum and maximum calculations.  All data provided 
is for SPS and for Xcel Energy Services (XES), a portion of which is allocated to SPS.  
 
 
 

Year 12 months ended 12/31/2017 
 Pension Expense 

Per GAAP 
(Amounts for 
SPS and XES 

only)  

Actual 
Pension 

Payments to 
the Fund 

Actuarial 
Minimum 
(Amounts 
for Entire 

Plan) 

Actuarial 
Maximum 

(Amounts for 
Entire Plan) 

SPS Bargaining Qualified 
Pension Plan 

$9,818,000 $20,002,493 9,524,162 241,748,642 

Former NCE Non-bargaining 
Qualified Pension Plan 

$4,748,000 $3,500,287 13,153,420 201,113,298 

Xcel Energy Qualified 
Pension Plan (XEPP) 

$49,437,000 $45,680,138 104,199,511 1,334,210,854 

 
Year 12 months ended 12/31/2018 

 Pension Expense 
Per GAAP 

(Amounts for 
SPS and XES 

only)  

Actual 
Pension 

Payments to 
the Fund 

Actuarial 
Minimum 
(Amounts 
for Entire 

Plan) 

Actuarial 
Maximum 

(Amounts for 
Entire Plan) 

SPS Bargaining Qualified 
Pension Plan 

$9,739,000 $5,000,000 10,769,818 247,678,126 

Former NCE Non-bargaining 
Qualified Pension Plan 

$7,254,000 $3,033,000 11,453,712 190,404,694 

Xcel Energy Qualified 
Pension Plan (XEPP) 

$45,611,000 $42,356,000 67,573,118 1,242,858,343 
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Southwestern Public Service Company 
 
Pension Expense 
 

 
 

 

Year 12 months ended 12/31/2019 
 Pension Expense 

Per GAAP 
(Amounts for 
SPS and XES 

only)  

Actual 
Pension 

Payments to 
the Fund 

Actuarial 
Minimum 
(Amounts 
for Entire 

Plan) 

Actuarial 
Maximum 

(Amounts for 
Entire Plan) 

SPS Bargaining Qualified 
Pension Plan 

$7,908,000 $15,205,399 12,837,965 257,689,444 

Former NCE Non-bargaining 
Qualified Pension Plan 

$3,604,000 $2,710,745 12,545,538 195,408,026 

Xcel Energy Qualified 
Pension Plan (XEPP) 

$21,759,000 $32,294,546 98,781,515 1,224,504,206 

 
 

Test Year 12 months ended 9/30/20  
 Pension Expense 

Per GAAP 
(Amounts for 
SPS and XES 

only)  

Actual 
Pension 

Payments to 
the Fund 

Actuarial 
Minimum 
(Amounts 
for Entire 

Plan) 

Actuarial 
Maximum 

(Amounts for 
Entire Plan) 

SPS Bargaining Qualified 
Pension Plan 

$8,016,000 $10,205,399 n/a* n/a* 

Former NCE Non-bargaining 
Qualified Pension Plan 

$3,220,750 $4,428,745 n/a* n/a* 

Xcel Energy Qualified 
Pension Plan (XEPP) 

$20,908,500 $30,854,546 n/a* n/a* 
 

* Not applicable to a split test year 
 
 

Updated Test Year 12 months ended 12/31/20  
 Pension Expense 

Per GAAP 
(Amounts for 
SPS and XES 

only)  

Actual 
Pension 

Payments to 
the Fund 

Actuarial 
Minimum 
(Amounts 
for Entire 

Plan) 

Actuarial 
Maximum 

(Amounts for 
Entire Plan) 

SPS Bargaining Qualified 
Pension Plan 

$8,052,000 $10,000,000 12,422,755 237,297,344 

Former NCE Non-bargaining 
Qualified Pension Plan 

$3,093,000 
 

$4,428,000 9,837,905 157,341,846 

Xcel Energy Qualified 
Pension Plan (XEPP) 

$20,625,000 $30,787,000 86,247,191 1,095,791,413 
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Southwestern Public Service Company 
 
Pension Expense 
 

 
 

 

 
Refer to Workpaper G-U2.1, which contains the actuarial reports from Willis Towers Watson, for the pension 
funding requirement and the accrual accounting for the periods ending December 31, 2017, 2018, 2019 and 
2020. 
 
These costs are also included in Schedule G-U2 and are recorded in FERC 926.  Any amounts listed in this 
schedule are merely supplemental data that coincides with the amounts in Schedule G-U2. 
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Southwestern Public Service Company 
 
Postretirement Benefits Other Than Pension Expense 

 
Southwestern Public Service Company (“SPS”) accrues postretirement benefits other than pension 
expense based on Generally Accepted Accounting Principles (“GAAP”).  In particular, SPS accrues 
retiree medical expense in accordance with Accounting Standard Codification 715 (formerly Statement of 
Financial Accounting Standard (“FAS”) 106), and long-term disability benefits in accordance with ASC 
715 (formerly FAS 112).  SPS relies on its actuary, Willis Towers Watson, to ensure that all calculations 
are performed in accordance with ASC 715. 
  
SPS maintains retiree medical benefits for bargaining employees.  Some former non-bargaining 
employees also receive retiree medical benefits in accordance with prior plans.  SPS also maintains a 
long-term disability plan for employees after termination but prior to retirement.  
 
The basis of the calculations included in the requested cost of service is provided by Willis Towers 
Watson’s actuarial reports, which are being provided as Workpaper G-U2.2.  The Test Year is October 1, 
2019 through September 30, 2020, so the Test Year reflects three months of 2019 costs and nine months 
of 2020 costs.  The Updated Test Year is January 1, 2020 through December 31, 2021.  Summaries for 
the Test Year and Updated Test Year are as follows: 
 
 

Benefit Entity 2019 2020 Test Year 

Retiree Medical SPS $(305,000) $(264,000) $(274,250) 

 XES $1,253,000 $1,197,000 $1,211,000 

Long-Term Disability SPS $(76,000) $79,000 $40,250 

 XES $3,000 $93,000 $70,500 

 
 

Benefit Entity Updated Test Year Total 
Cost 

Updated Test Year Amount 
in Cost of Service 

Retiree Medical SPS $(264,000) $(148,378) 

 XES $1,197,000 $127,452 

Long-Term Disability SPS $79,000 $43,408 

 XES $93,000 $9,845 
 

 
Please refer to Schedule G-U2 for the calculation of the amounts included in the cost of service.  
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The total cost amounts (both expensed and capitalized) per GAAP and the funding amounts for these self-
insured OPEB benefit costs for the three most recent years are as follows:  
 

Benefit Date Entity Funding Total Cost 

Retiree Medical 12/31/18 SPS $1,891 $(558,000) 

XES $1,759,987 $1,527,000 

12/31/19 SPS $108,551 $(305,000) 

XES $1,964,669 $1,253,000 

12/31/20 SPS $159,562 $(264,000) 

XES $1,356,230 $1,197,000 

Long-Term Disability 12/31/18 SPS $149,643 $(9,874) 

XES $103,160 $91,000 

12/31/19 SPS $137,829 $(76,000) 

XES $132,424 $3,000 

12/31/20 SPS $129,974 $79,000 

XES $130,519 $93,000 

 
 

As of 12/31/2020, the SPS retiree medical and life insurance plan had a funded status of $6,107,000 and a 
benefit obligation of $38,425,000. The company uses GAAP as its basis for recording costs associated 
with the retiree medical and life insurance plan. 
 
Please refer to Workpaper G-U2.2 for documentation supporting the Total Cost and Funding amounts.  
 
The retiree medical benefits listed in this schedule are applicable to retirees.  Recipients of long-term 
disability payments may not be retirees. 
 
These costs are also included in Schedule G-U2 and are recorded in FERC 926.   
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Southwestern Public Service Company 

General Employee Benefit Information

Schedule G-U2:  General Employee Benefit Information
Question:
Provide the following information individually for all employee benefits requested in the cost of
service. If the Company has combined two or more benefits for adjustment purposes, assure
that the sum of the individual benefits presented here equals the information presented in the
adjustment.

1. Provide a description of each non-wage benefit paid to employees and the classification or
level of employee to which the benefit is applicable. Aso, discuss the Company's method of
funding the employee benefit.

2. If the benefit is funded primarily by self insurance, provide the total dollar amount of claims
paid each month during the updated test year.

3. If the benefit is funded primarily by monthly premium payments to an outside insurance
carrier, provide 1) a schedule detailing the monthly premium paid for all months during the test
year, and 2) as workpapers, copies of premium billings for all months during the updated test
year or a copy of the policy which details the monthly premiums(s).

4. If the benefit is not addressed by 2. or 3. above, provide adequate source documentation to
verify the calculation of the requested expense (i.e. thrift benefits, etc.).

5. Assure that the information presented above agrees with or is reconciled to the total cost per
benefit listed elsewhere (i.e. the calculation of requested benefit expense/adjustments).

6.  Costs for retirees for each benefit shall be separately identified.

7.  Update required.
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Southwestern Public Service Company 

General Employee Benefit Information

Response:

1. The following benefit plans are available to all full-time employees subject to attaining the
required eligibility periods, unless noted otherwise.

Adoption Assistance
This benefit is designed to provide assistance to employees who adopt by reimbursing up to
$2,000 ($2,000 for full-time employees and $1,000 for part-time employees) per child per
adoption.  The expenses are paid from general funds.

Financial Planning
Financial planning is a benefit provided to one executive to reimburse for financial planning
costs. The executive was granted 2% of base salary. Granted and unused amounts will
carryover into future years.  The expenses are paid from general funds.  

Employee Assistance Program
This program provides employees and their household members assistance such as legal advice,
family counseling, financial advice, etc. Depending on the benefit group that the employee is in,
there are limits to the amount of sessions allowed and face-to-face time. The expenses are paid
from general funds.

Wellness
This program provides various health improvement programs and flu shots. The expenses are
paid from general funds. 

Tuition Reimbursement Program
This program provides reimbursement of qualifying courses in approved degree programs to
eligible employees of up to $5,250 per year for full-time and $2,625 per year for part-time
qualified education expenses. The expenses are paid from general funds. 

Health Care Costs
The healthcare plan is self-funded and provides medical, dental, prescription drug and vision
plan coverage for active employees, retirees and dependents. The expenses are paid from an
external trust funded by the Company and are partially offset by employee and retiree
contributions.  
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Southwestern Public Service Company 

General Employee Benefit Information

Life Insurance
Group life and accidental death and dismemberment insurance is available to active employees
and retirees. The rates are developed based on premium negotiations between the Company and
the insurance vendors. The expenses are paid from general funds and are partially offset by
employee and retiree contributions.

Long-term Disability Insurance
This plan provides long-term disability benefits to all employees disabled after 1/1/2008 who the
Company believes will not return to work. Beginning in 2008, all employees disabled after
1/1/2008 are covered under a fully insured plan. The long-term disability insurance plan is
provided by an outside insurance vendor.  The expenses are paid from general funds.

401(k) Match
The 401(k) plan is designed to provide employees with the opportunity to save for retirement by
having a portion of their pre-tax and/or Roth 401(k) after-tax contributions contributed to the
plan and invested in 13 core investment funds, including Company stock, and a series of age-
appropriate Vanguard Target Retirement Trusts. The match for SPS non-bargaining and
bargaining unit employees is 50% up 8% of base pay, not to exceed 4% of plan compensation.
The Company makes an annual contribution in the form of cash (prior to 2013 the match was
made in the form of Company stock) and invested in the same manner as their employee
contributions.  This contribution is from general funds. 

Other Consulting and Expenses 
This includes other costs such as printing and postage related to mailed communications on
benefits, miscellaneous projects such as a dependent audit, health and welfare auditor fees,
health assessment incentives, bus pass subsidy, trustee fees / interest income, retirement related
consulting fees, and Towers Watson consulting fees. These expenses are paid from general
funds.

FAS 87 Qualified Pension 
The pension plan includes two primary benefit formulas: the Pension Equity Plan Benefit and
the Traditional Plan Benefit. Nonbargaining employees hired on or after January 1, 1999, will
be covered under the Pension Equity Plan Benefit. Both of these benefit plans are accounted for
following the FAS 87 accounting standard. An outside actuarial consulting company, Towers
Watson, provides the amount that Xcel Energy needs to expense each year. There is full vesting
with five years of vesting service.
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Southwestern Public Service Company 

General Employee Benefit Information

FAS 106 Retiree Medical 
Xcel Energy accrues for post-retirement medical costs under accounting rule FAS 106. The net
periodic post-retirement cost consists of service cost, interest cost and the amortization of
benefits accrued.  Towers Watson, an outside actuarial consulting company, calculates the costs.

FAS 112 Long-term Disability 
This plan provides long-term disability benefits to all employees disabled before 1/1/2008 who
the Company believes will not return to work. These benefits are paid from the Retirement
Pension Trust Fund. Employees do not contribute to this plan benefit. The amounts listed for
this benefit are not the actual income replacement payments, but the cost is determined by the
actuaries.

Schedule G-U2 
Page 4 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

159



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny
 

G
en

er
al

 E
m

pl
oy

ee
 B

en
ef

it 
In

fo
rm

at
io

n

T
ot

al
 C

os
ts

 (O
&

M
 a

nd
 C

ap
ita

l)
T

ot
al

 C
os

ts
 (O

&
M

 a
nd

 C
ap

ita
l)

L
in

e 
N

o.
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
 

SP
S

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
SP

S
O

ct
N

ov
D

ec
To

ta
l

1
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

-
   

   
   

   
   

   
   

-
   

   
   

   
   

-
   

   
   

   
   

   
2,

49
3

   
   

   
  

2,
49

3
   

   
   

  
2,

49
3

   
   

   
    

2,
49

3
   

   
   

   
2,

49
3

   
   

   
  

2,
49

3
   

   
   

    
2,

49
3

   
   

   
    

2,
49

3
   

   
   

  
2,

49
3

   
   

   
    

22
,4

41
   

   
   

   
   

   
   

   
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

(2
2,

44
1)

   
   

   
   

   
-

   
   

   
   

   
   

    
-

   
   

   
   

   
   

    
(2

2,
44

1)
   

   
   

   
   

   
   

   
   

2
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
7,

12
1

   
   

   
   

   
  

7,
12

1
   

   
   

  
(4

8,
04

1)
   

   
   

  
6,

48
1

   
   

   
  

6,
48

1
   

   
   

  
6,

48
1

   
   

   
    

6,
48

1
   

   
   

   
6,

48
1

   
   

   
  

6,
48

1
   

   
   

    
6,

48
1

   
   

   
    

6,
48

1
   

   
   

  
6,

48
1

   
   

   
    

24
,5

31
   

   
   

   
   

   
   

   
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
(5

8,
33

0)
   

   
   

   
   

-
   

   
   

   
   

   
    

-
   

   
   

   
   

   
    

(5
8,

33
0)

   
   

   
   

   
   

   
   

   
3

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

gs
)

   
   

   
  1

,2
63

,3
60

   
   

1,
19

0,
51

5 
   

   
   

1,
17

4,
53

5 
   

  1
,0

42
,8

10
  

   
 1

,4
82

,9
42

  
   

  1
,3

96
,7

49
  

   
  1

,2
36

,2
67

  
   

 1
,1

43
,5

27
  

   
  1

,2
26

,9
88

  
   

   
1,

32
1,

54
0 

   
  1

,4
97

,7
23

  
   

  1
,2

77
,2

10
  

   
   

   
   

   
  1

5,
25

4,
16

6
A

ct
iv

e 
H

ea
lth

ca
re

 C
os

ts
 (o

ff
se

t b
y 

em
pl

. w
ith

ho
ld

in
g

   
   

   
   

1,
56

1,
00

4 
   

   
   

   
1,

46
1,

99
2 

   
   

   
   

1,
39

6,
35

8 
   

   
   

   
   

   
   

   
4,

41
9,

35
5

4
To

ta
l C

os
ts

 T
o 

B
e 

La
bo

r L
oa

de
d

   
   

   
  1

,2
70

,4
81

   
   

1,
19

7,
63

6 
   

   
   

1,
12

6,
49

4 
   

  1
,0

51
,7

84
  

   
 1

,4
91

,9
17

  
   

  1
,4

05
,7

24
  

   
  1

,2
45

,2
41

  
   

 1
,1

52
,5

02
  

   
  1

,2
35

,9
63

  
   

   
1,

33
0,

51
5 

   
  1

,5
06

,6
97

  
   

  1
,2

86
,1

85
  

   
   

   
   

   
  1

5,
30

1,
13

8
To

ta
l C

os
ts

 T
o 

B
e 

La
bo

r L
oa

de
d

   
   

   
   

1,
48

0,
23

4 
   

   
   

   
1,

46
1,

99
2 

   
   

   
   

1,
39

6,
35

8 
   

   
   

   
   

   
   

   
4,

33
8,

58
4

5 6 7
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
 

8
X

E
S

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
X

E
S

O
ct

N
ov

D
ec

To
ta

l
9

Em
pl

oy
ee

 A
ss

is
ta

nc
e 

Pr
og

ra
m

 
-

   
   

   
   

   
   

   
-

   
   

   
   

   
-

   
   

   
   

   
   

8,
12

2
   

   
   

  
8,

12
2

   
   

   
  

8,
12

2
   

   
   

    
8,

12
2

   
   

   
   

8,
12

2
   

   
   

  
8,

12
2

   
   

   
    

8,
12

2
   

   
   

    
8,

12
2

   
   

   
  

8,
12

2
   

   
   

    
73

,0
95

   
   

   
   

   
   

   
   

Em
pl

oy
ee

 A
ss

is
ta

nc
e 

Pr
og

ra
m

 
(7

3,
09

5)
   

   
   

   
   

-
   

   
   

   
   

   
    

-
   

   
   

   
   

   
    

(7
3,

09
5)

   
   

   
   

   
   

   
   

   
10

W
el

ln
es

s C
lin

ic
s a

nd
 p

ro
gr

am
s

22
,1

73
   

   
   

   
   

22
,1

73
   

   
   

(6
2,

77
3)

   
   

   
  

21
,5

73
   

   
   

21
,5

73
   

   
   

21
,5

73
   

   
   

  
21

,5
73

   
   

   
 

21
,5

73
   

   
   

21
,5

73
   

   
   

  
21

,5
73

   
   

   
  

21
,5

73
   

   
   

21
,5

73
   

   
   

  
17

5,
72

7
   

   
   

   
   

   
    

W
el

ln
es

s C
lin

ic
s a

nd
 p

ro
gr

am
s

81
,8

39
   

   
   

   
    

27
,5

99
   

   
   

   
    

6,
62

7
   

   
   

   
   

   
11

6,
06

6
   

   
   

   
   

   
   

   
   

11
A

ct
iv

e 
H

ea
lth

ca
re

 C
os

ts
 (o

ff
se

t b
y 

em
pl

. w
ith

ho
ld

in
gs

)
   

   
   

  4
,7

47
,0

28
   

   
4,

59
1,

31
5 

   
   

   
2,

76
3,

04
7 

   
  2

,1
02

,4
69

  
   

 2
,4

97
,9

31
  

   
  1

,2
65

,4
67

  
   

  2
,1

40
,8

36
  

   
 3

,0
48

,0
53

  
   

  3
,2

83
,2

48
  

   
   

2,
90

6,
38

8 
   

  3
,1

87
,7

37
  

   
  2

,7
18

,7
90

  
   

   
   

   
   

  3
5,

25
2,

30
9

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

g
   

   
   

   
4,

10
5,

38
5 

   
   

   
   

5,
73

6,
42

6 
   

   
   

   
5,

49
3,

00
5 

   
   

   
   

   
   

   
 1

5,
33

4,
81

6
12

To
ta

l C
os

ts
 T

o 
B

e 
La

bo
r L

oa
de

d
   

   
   

  4
,7

69
,2

00
   

   
4,

61
3,

48
8 

   
   

   
2,

70
0,

27
5 

   
  2

,1
32

,1
64

  
   

 2
,5

27
,6

26
  

   
  1

,2
95

,1
61

  
   

  2
,1

70
,5

31
  

   
 3

,0
77

,7
47

  
   

  3
,3

12
,9

42
  

   
   

2,
93

6,
08

2 
   

  3
,2

17
,4

31
  

   
  2

,7
48

,4
85

  
   

   
   

   
   

  3
5,

50
1,

13
1

To
ta

l C
os

ts
 T

o 
B

e 
La

bo
r L

oa
de

d
   

   
   

   
4,

11
4,

13
0 

   
   

   
   

5,
76

4,
02

6 
   

   
   

   
5,

49
9,

63
2 

   
   

   
   

   
   

   
 1

5,
37

7,
78

7
13 14 15

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
20

20
20

20
20

20
U

pd
at

e 
Pe

ri
od

 
16

T
O

T
A

L
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

T
O

T
A

L
O

ct
N

ov
D

ec
To

ta
l

17
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

-
   

   
   

   
   

   
   

-
   

   
   

   
   

-
   

   
   

   
   

   
10

,6
15

   
   

   
10

,6
15

   
   

   
10

,6
15

   
   

   
  

10
,6

15
   

   
   

 
10

,6
15

   
   

   
10

,6
15

   
   

   
  

10
,6

15
   

   
   

  
10

,6
15

   
   

   
10

,6
15

   
   

   
  

95
,5

36
   

   
   

   
   

   
   

   
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

(9
5,

53
6)

   
   

   
   

   
-

   
   

   
   

   
   

    
-

   
   

   
   

   
   

    
(9

5,
53

6)
   

   
   

   
   

   
   

   
   

18
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
29

,2
94

   
   

   
   

   
29

,2
94

   
   

   
(1

10
,8

14
)

   
   

   
28

,0
54

   
   

   
28

,0
54

   
   

   
28

,0
54

   
   

   
  

28
,0

54
   

   
   

 
28

,0
54

   
   

   
28

,0
54

   
   

   
  

28
,0

54
   

   
   

  
28

,0
54

   
   

   
28

,0
54

   
   

   
  

20
0,

25
7

   
   

   
   

   
   

    
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
23

,5
10

   
   

   
   

    
27

,5
99

   
   

   
   

    
6,

62
7

   
   

   
   

   
   

57
,7

36
   

   
   

   
   

   
   

   
   

  
19

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

gs
)

   
   

   
  6

,0
10

,3
88

   
   

5,
78

1,
83

0 
   

   
   

3,
93

7,
58

2 
   

  3
,1

45
,2

79
  

   
 3

,9
80

,8
73

  
   

  2
,6

62
,2

16
  

   
  3

,3
77

,1
03

  
   

 4
,1

91
,5

80
  

   
  4

,5
10

,2
36

  
   

   
4,

22
7,

92
8 

   
  4

,6
85

,4
59

  
   

  3
,9

96
,0

01
  

   
   

   
   

   
  5

0,
50

6,
47

6
A

ct
iv

e 
H

ea
lth

ca
re

 C
os

ts
 (o

ff
se

t b
y 

em
pl

. w
ith

ho
ld

in
g

   
   

   
   

5,
66

6,
39

0 
   

   
   

   
7,

19
8,

41
8 

   
   

   
   

6,
88

9,
36

3 
   

   
   

   
   

   
   

 1
9,

75
4,

17
1

20
To

ta
l C

os
ts

 T
o 

B
e 

La
bo

r L
oa

de
d

   
   

   
  6

,0
39

,6
81

   
   

5,
81

1,
12

3 
   

   
   

3,
82

6,
76

9 
   

  3
,1

83
,9

48
  

   
 4

,0
19

,5
42

  
   

  2
,7

00
,8

85
  

   
  3

,4
15

,7
72

  
   

 4
,2

30
,2

49
  

   
  4

,5
48

,9
05

  
   

   
4,

26
6,

59
7 

   
  4

,7
24

,1
28

  
   

  4
,0

34
,6

69
  

   
   

   
   

   
  5

0,
80

2,
26

9
To

ta
l C

os
ts

 T
o 

B
e 

La
bo

r L
oa

de
d

   
   

   
   

5,
59

4,
36

4 
   

   
   

   
7,

22
6,

01
7 

   
   

   
   

6,
89

5,
99

0 
   

   
   

   
   

   
   

 1
9,

71
6,

37
1

Schedule G-U2 
Page 5 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

160



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny
 

G
en

er
al

 E
m

pl
oy

ee
 B

en
ef

it 
In

fo
rm

at
io

n

L
in

e 
N

o. 1
In

su
ra

nc
e 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
SP

S
60

.6
8%

59
.9

3%
58

.3
6%

62
.5

3%
61

.1
6%

57
.6

2%
56

.1
4%

54
.3

1%
54

.5
3%

57
.9

9%
54

.5
4%

54
.8

6%
In

su
ra

nc
e 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
SP

S
52

.7
2%

50
.1

7%
57

.8
8%

2
In

su
ra

nc
e 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
X

S 
to

 S
PS

11
.1

4%
10

.7
6%

10
.5

7%
11

.1
8%

10
.6

9%
11

.0
5%

10
.6

4%
10

.6
7%

10
.4

4%
10

.5
8%

10
.6

5%
10

.6
0%

In
su

ra
nc

e 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

X
S 

to
 S

PS
10

.5
6%

10
.5

4%
10

.1
7%

3 4 5
A

m
ou

nt
s i

n 
O

&
M

A
m

ou
nt

s i
n 

O
&

M
6

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
20

20
20

20
20

20
U

pd
at

e 
Pe

ri
od

 
7

SP
S

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
SP

S
O

ct
N

ov
D

ec
To

ta
l

8
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

-
   

   
   

   
   

   
   

-
   

   
   

   
   

-
   

   
   

   
   

   
1,

55
9

   
   

   
  

1,
52

5
   

   
   

  
1,

43
7

   
   

   
    

1,
40

0
   

   
   

   
1,

35
4

   
   

   
  

1,
36

0
   

   
   

    
1,

44
6

   
   

   
    

1,
36

0
   

   
   

  
1,

36
8

   
   

   
    

12
,8

08
   

   
   

   
   

   
   

   
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

(1
1,

83
1)

   
   

   
   

   
-

   
   

   
   

   
   

    
-

   
   

   
   

   
   

    
(1

1,
83

1)
   

   
   

   
   

   
   

   
   

9
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
4,

32
1

   
   

   
   

   
  

4,
26

8
   

   
   

  
(2

8,
03

8)
   

   
   

  
4,

05
3

   
   

   
  

3,
96

4
   

   
   

  
3,

73
4

   
   

   
    

3,
63

9
   

   
   

   
3,

52
0

   
   

   
  

3,
53

4
   

   
   

    
3,

75
8

   
   

   
    

3,
53

5
   

   
   

  
3,

55
6

   
   

   
    

13
,8

43
   

   
   

   
   

   
   

   
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
(3

0,
75

1)
   

   
   

   
   

-
   

   
   

   
   

   
    

-
   

   
   

   
   

   
    

(3
0,

75
1)

   
   

   
   

   
   

   
   

   
10

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

gs
)

   
   

   
   

  7
66

,5
70

   
   

   
71

3,
50

3 
   

   
   

   
61

1,
49

7 
   

   
  7

51
,7

16
  

   
   

 9
07

,0
22

  
   

   
  8

04
,7

56
  

   
   

  6
92

,6
31

  
   

   
 6

19
,6

62
  

   
   

  6
67

,6
51

  
   

   
   

77
2,

03
2 

   
   

  8
16

,8
37

  
   

   
  7

00
,7

37
  

   
   

   
   

   
   

 8
,8

24
,6

14
 

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

g
   

   
   

   
   

78
0,

70
7 

   
   

   
   

   
77

5,
73

6 
   

   
   

   
   

80
8,

00
8 

   
   

   
   

   
   

   
   

2,
36

4,
45

1
11

To
ta

l C
os

ts
 T

o 
B

e 
La

bo
r L

oa
de

d
   

   
   

   
  7

70
,8

91
   

   
   

71
7,

77
0 

   
   

   
   

58
3,

45
9 

   
   

  7
57

,3
28

  
   

   
 9

12
,5

11
  

   
   

  8
09

,9
26

  
   

   
  6

97
,6

69
  

   
   

 6
24

,5
37

  
   

   
  6

72
,5

44
  

   
   

   
77

7,
23

7 
   

   
  8

21
,7

32
  

   
   

  7
05

,6
60

  
   

   
   

   
   

   
 8

,8
51

,2
66

 
To

ta
l C

os
ts

 T
o 

B
e 

La
bo

r L
oa

de
d

   
   

   
   

   
73

8,
12

4 
   

   
   

   
   

77
5,

73
6 

   
   

   
   

   
80

8,
00

8 
   

   
   

   
   

   
   

   
2,

32
1,

86
8

12 13 14
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
 

15
X

E
S 

to
 S

PS
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

X
E

S 
to

 S
PS

O
ct

N
ov

D
ec

To
ta

l
16

Em
pl

oy
ee

 A
ss

is
ta

nc
e 

Pr
og

ra
m

 
-

   
   

   
   

   
   

   
-

   
   

   
   

   
-

   
   

   
   

   
   

90
8

   
   

   
   

  
86

8
   

   
   

   
  

89
7

   
   

   
   

    
86

5
   

   
   

   
   

86
7

   
   

   
   

  
84

8
   

   
   

   
    

85
9

   
   

   
   

    
86

5
   

   
   

   
  

86
1

   
   

   
   

    
7,

83
7

   
   

   
   

   
   

   
   

  
Em

pl
oy

ee
 A

ss
is

ta
nc

e 
Pr

og
ra

m
 

(7
,7

19
)

   
   

   
   

   
  

-
   

   
   

   
   

   
    

-
   

   
   

   
   

   
    

(7
,7

19
)

   
   

   
   

   
   

   
   

   
  

17
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
2,

47
1

   
   

   
   

   
  

2,
38

5
   

   
   

  
(6

,6
37

)
   

   
   

    
2,

41
2

   
   

   
  

2,
30

5
   

   
   

  
2,

38
3

   
   

   
    

2,
29

6
   

   
   

   
2,

30
2

   
   

   
  

2,
25

2
   

   
   

    
2,

28
2

   
   

   
    

2,
29

8
   

   
   

  
2,

28
7

   
   

   
    

19
,0

36
   

   
   

   
   

   
   

   
W

el
ln

es
s C

lin
ic

s a
nd

 p
ro

gr
am

s
8,

64
2

   
   

   
   

   
   

2,
90

9
   

   
   

   
   

   
67

4
   

   
   

   
   

   
   

12
,2

25
   

   
   

   
   

   
   

   
   

  
18

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

gs
)

   
   

   
   

  5
28

,9
78

   
   

   
49

3,
82

2 
   

   
   

   
29

4,
02

7 
   

   
  2

55
,3

81
  

   
   

 2
66

,6
89

  
   

   
  1

39
,7

84
  

   
   

  2
27

,6
58

  
   

   
 3

29
,9

11
  

   
   

  3
42

,5
74

 
30

8,
54

3
   

   
   

   
   

  3
37

,6
38

  
   

   
  2

98
,3

77
  

   
   

   
   

   
   

 3
,8

23
,3

81
 

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

g
   

   
   

   
   

50
2,

00
7 

   
   

   
   

   
53

1,
38

4 
   

   
   

   
   

56
1,

10
2 

   
   

   
   

   
   

   
   

1,
59

4,
49

2
19

To
ta

l C
os

ts
 T

o 
B

e 
La

bo
r L

oa
de

d
   

   
   

   
  5

31
,4

49
   

   
   

49
6,

20
7 

   
   

   
   

28
7,

39
1 

   
   

  2
58

,7
01

  
   

   
 2

69
,8

62
  

   
   

  1
43

,0
64

  
   

   
  2

30
,8

18
  

   
   

 3
33

,0
79

  
   

   
  3

45
,6

75
  

   
   

   
31

1,
68

3 
   

   
  3

40
,8

01
  

   
   

  3
01

,5
26

  
   

   
   

   
   

   
 3

,8
50

,2
55

 
To

ta
l C

os
ts

 T
o 

B
e 

La
bo

r L
oa

de
d

   
   

   
   

   
50

2,
93

0 
   

   
   

   
   

53
4,

29
3 

   
   

   
   

   
56

1,
77

6 
   

   
   

   
   

   
   

   
1,

59
8,

99
9

20 21 22
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
 

23
T

O
T

A
L

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
T

O
T

A
L

O
ct

N
ov

D
ec

To
ta

l
24

Em
pl

oy
ee

 A
ss

is
ta

nc
e 

Pr
og

ra
m

 
-

   
   

   
   

   
   

   
-

   
   

   
   

   
-

   
   

   
   

   
   

2,
46

7
   

   
   

  
2,

39
3

   
   

   
  

2,
33

4
   

   
   

    
2,

26
4

   
   

   
   

2,
22

1
   

   
   

  
2,

20
8

   
   

   
    

2,
30

5
   

   
   

    
2,

22
5

   
   

   
  

2,
22

9
   

   
   

    
20

,6
46

   
   

   
   

   
   

   
   

Em
pl

oy
ee

 A
ss

is
ta

nc
e 

Pr
og

ra
m

 
(1

9,
55

0)
   

   
   

   
   

-
   

   
   

   
   

   
    

-
   

   
   

   
   

   
    

(1
9,

55
0)

   
   

   
   

   
   

   
   

   
25

W
el

ln
es

s C
lin

ic
s a

nd
 p

ro
gr

am
s

6,
79

2
   

   
   

   
   

  
6,

65
3

   
   

   
  

(3
4,

67
4)

   
   

   
  

6,
46

5
   

   
   

  
6,

26
9

   
   

   
  

6,
11

7
   

   
   

    
5,

93
5

   
   

   
   

5,
82

2
   

   
   

  
5,

78
6

   
   

   
    

6,
04

0
   

   
   

    
5,

83
2

   
   

   
  

5,
84

3
   

   
   

    
32

,8
80

   
   

   
   

   
   

   
   

W
el

ln
es

s C
lin

ic
s a

nd
 p

ro
gr

am
s

(2
2,

10
9)

   
   

   
   

   
2,

90
9

   
   

   
   

   
   

67
4

   
   

   
   

   
   

   
(1

8,
52

6)
   

   
   

   
   

   
   

   
   

26
A

ct
iv

e 
H

ea
lth

ca
re

 C
os

ts
 (o

ff
se

t b
y 

em
pl

. w
ith

ho
ld

in
gs

)
   

   
   

  1
,2

95
,5

49
   

   
1,

20
7,

32
5 

   
   

   
   

90
5,

52
4 

   
  1

,0
07

,0
97

  
   

 1
,1

73
,7

11
  

   
   

  9
44

,5
39

  
   

   
  9

20
,2

89
  

   
   

 9
49

,5
73

  
   

  1
,0

10
,2

25
  

   
   

1,
08

0,
57

5 
   

  1
,1

54
,4

75
  

   
   

  9
99

,1
14

  
   

   
   

   
   

  1
2,

64
7,

99
6 

A
ct

iv
e 

H
ea

lth
ca

re
 C

os
ts

 (o
ff

se
t b

y 
em

pl
. w

ith
ho

ld
in

g
   

   
   

   
1,

28
2,

71
3 

   
   

   
   

1,
30

7,
12

0 
   

   
   

   
1,

36
9,

11
0 

   
   

   
   

   
   

   
   

3,
95

8,
94

3
27

To
ta

l C
os

ts
 T

o 
B

e 
La

bo
r L

oa
de

d
   

   
   

  1
,3

02
,3

40
   

   
1,

21
3,

97
7 

   
   

   
   

87
0,

85
0 

   
  1

,0
16

,0
29

  
   

 1
,1

82
,3

73
  

   
   

  9
52

,9
90

  
   

   
  9

28
,4

88
  

   
   

 9
57

,6
16

  
   

  1
,0

18
,2

19
  

   
   

1,
08

8,
92

0 
   

  1
,1

62
,5

32
  

   
  1

,0
07

,1
86

  
   

   
   

   
   

  1
2,

70
1,

52
1 

To
ta

l C
os

ts
 T

o 
B

e 
La

bo
r L

oa
de

d
   

   
   

   
1,

24
1,

05
4 

   
   

   
   

1,
31

0,
02

9 
   

   
   

   
1,

36
9,

78
4 

   
   

   
   

   
   

   
   

3,
92

0,
86

7

Schedule G-U2 
Page 6 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

161



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny
 

G
en

er
al

 E
m

pl
oy

ee
 B

en
ef

it 
In

fo
rm

at
io

n

T
ot

al
 C

os
ts

 (O
&

M
 a

nd
 C

ap
ita

l)
L

in
e

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
N

o.
SP

S
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

1
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
13

,6
67

   
   

   
   

    
13

,6
67

   
   

   
   

    
(4

8,
43

7)
   

   
   

   
   

12
,4

05
   

   
   

   
    

12
,4

05
   

   
   

   
    

12
,4

05
   

   
   

   
    

12
,4

05
   

   
   

   
    

12
,4

05
   

   
   

   
    

12
,4

05
   

   
   

   
    

(1
3,

93
2)

   
   

   
   

   
8,

64
3

   
   

   
   

   
   

8,
64

3
   

   
   

   
   

   
56

,6
81

   
   

   
 

2
Lo

n g
-te

rm
 d

is
ab

ili
ty

 in
su

ra
nc

e 
pr

em
iu

m
50

,5
98

   
   

   
   

    
50

,5
98

   
   

   
   

    
(1

3,
18

0)
   

   
   

   
   

49
,1

23
   

   
   

   
    

49
,1

23
   

   
   

   
    

49
,1

23
   

   
   

   
    

49
,1

23
   

   
   

   
    

49
,1

23
   

   
   

   
    

49
,1

23
   

   
   

   
    

(7
,4

47
)

   
   

   
   

   
  

41
,0

42
   

   
   

   
    

41
,0

42
   

   
   

   
    

45
7,

39
5

   
   

  
3

   
   

   
   

   
  6

4 ,
26

5 
   

   
   

   
   

  6
4,

26
5 

   
   

   
   

   
(6

1,
61

7)
   

   
   

   
   

  6
1,

52
9 

   
   

   
   

   
  6

1,
52

9 
   

   
   

   
   

  6
1,

52
9 

   
   

   
   

   
  6

1,
52

9 
   

   
   

   
   

  6
1,

52
9 

   
   

   
   

   
  6

1,
52

9 
   

   
   

   
   

(2
1,

37
9)

   
   

   
   

   
  4

9,
68

5 
   

   
   

   
   

  4
9,

68
5 

   
   

  5
14

,0
75

 
4 5 6

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
7

X
E

S
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

8
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
46

,9
30

   
   

   
   

    
46

,9
30

   
   

   
   

    
(1

04
,7

23
)

   
   

   
   

44
,0

43
   

   
   

   
    

44
,0

43
   

   
   

   
    

44
,0

43
   

   
   

   
    

44
,0

43
   

   
   

   
    

44
,0

43
   

   
   

   
    

44
,0

43
   

   
   

   
    

(1
3,

49
1)

   
   

   
   

   
35

,8
24

   
   

   
   

    
35

,8
24

   
   

   
   

    
31

1,
55

5
   

   
  

9
Lo

n g
-te

rm
 d

is
ab

ili
ty

 in
su

ra
nc

e 
pr

em
iu

m
17

0,
89

1
   

   
   

   
  

17
0,

89
1

   
   

   
   

  
19

2,
25

4
   

   
   

   
  

18
3,

79
4

   
   

   
   

  
18

3,
79

4
   

   
   

   
  

18
3,

79
4

   
   

   
   

  
18

3,
79

4
   

   
   

   
  

18
3,

79
4

   
   

   
   

  
18

3,
79

4
   

   
   

   
  

11
3,

46
6

   
   

   
   

  
17

3,
74

7
   

   
   

   
  

17
3,

74
7

   
   

   
   

  
2,

09
7,

75
7

   
  

10
   

   
   

   
  2

17
,8

21
 

   
   

   
   

  2
17

,8
21

 
   

   
   

   
   

  8
7,

53
1 

   
   

   
   

  2
27

,8
37

 
   

   
   

   
  2

27
,8

37
 

   
   

   
   

  2
27

,8
37

 
   

   
   

   
  2

27
,8

37
 

   
   

   
   

  2
27

,8
37

 
   

   
   

   
  2

27
,8

37
 

   
   

   
   

   
  9

9,
97

5 
   

   
   

   
  2

09
,5

71
 

   
   

   
   

  2
09

,5
71

 
   

  2
,4

09
,3

12
 

11 12 13
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

14
T

O
T

A
L

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
15

Li
fe

 In
su

ra
nc

e 
(o

ff
se

t b
y 

em
pl

oy
ee

 w
ith

ho
ld

in
gs

60
,5

97
   

   
   

   
    

60
,5

97
   

   
   

   
    

(1
53

,1
60

)
   

   
   

   
56

,4
48

   
   

   
   

    
56

,4
48

   
   

   
   

    
56

,4
48

   
   

   
   

    
56

,4
48

   
   

   
   

    
56

,4
48

   
   

   
   

    
56

,4
48

   
   

   
   

    
(2

7,
42

3)
   

   
   

   
   

44
,4

67
   

   
   

   
    

44
,4

67
   

   
   

   
    

36
8,

23
6

   
   

  
16

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

22
1,

48
9

   
   

   
   

  
22

1,
48

9
   

   
   

   
  

17
9,

07
4

   
   

   
   

  
23

2,
91

7
   

   
   

   
  

23
2,

91
7

   
   

   
   

  
23

2,
91

7
   

   
   

   
  

23
2,

91
7

   
   

   
   

  
23

2,
91

7
   

   
   

   
  

23
2,

91
7

   
   

   
   

  
10

6,
01

9
   

   
   

   
  

21
4,

78
9

   
   

   
   

  
21

4,
78

9
   

   
   

   
  

2,
55

5,
15

2
   

  
17

28
2,

08
6

   
   

   
   

  
28

2,
08

6
   

   
   

   
  

25
,9

14
   

   
   

   
    

28
9,

36
6

   
   

   
   

  
28

9,
36

6
   

   
   

   
  

28
9,

36
6

   
   

   
   

  
28

9,
36

6
   

   
   

   
  

28
9,

36
6

   
   

   
   

  
28

9,
36

6
   

   
   

   
  

78
,5

96
   

   
   

   
    

25
9,

25
6

   
   

   
   

  
25

9,
25

6
   

   
   

   
  

2,
92

3,
38

8
   

  
18 19 20 21 22

In
su

ra
nc

e 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

SP
S

60
.6

8%
59

.9
3%

58
.3

6%
62

.5
3%

61
.1

6%
57

.6
2%

56
.1

4%
54

.3
1%

54
.5

3%
57

.9
9%

54
.5

4%
54

.8
6%

23
In

su
ra

nc
e 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
X

S 
to

 S
P S

11
.1

4%
10

.7
6%

10
.5

7%
11

.1
8%

10
.6

9%
11

.0
5%

10
.6

4%
10

.6
7%

10
.4

4%
10

.5
8%

10
.6

5%
10

.6
0%

24 25
A

m
ou

nt
s i

n 
O

&
M

26
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

27
SP

S
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

28
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
8,

29
3

   
   

   
   

   
   

8,
19

1
   

   
   

   
   

   
(2

8,
26

9)
   

   
   

   
   

7,
75

7
   

   
   

   
   

   
7,

58
7

   
   

   
   

   
   

7,
14

7
   

   
   

   
   

   
6,

96
4

   
   

   
   

   
   

6,
73

8
   

   
   

   
   

   
6,

76
4

   
   

   
   

   
   

(8
,0

79
)

   
   

   
   

   
  

4,
71

4
   

   
   

   
   

   
4,

74
2

   
   

   
   

   
   

32
,5

49
   

   
   

 
29

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

30
,7

02
   

   
   

   
    

30
,3

25
   

   
   

   
    

(7
,6

92
)

   
   

   
   

   
  

30
,7

18
   

   
   

   
    

30
,0

46
   

   
   

   
    

28
,3

03
   

   
   

   
    

27
,5

78
   

   
   

   
    

26
,6

80
   

   
   

   
    

26
,7

87
   

   
   

   
    

(4
,3

18
)

   
   

   
   

   
  

22
,3

84
   

   
   

   
    

22
,5

18
   

   
   

   
    

26
4,

02
9

   
   

  
30

   
   

   
   

   
  3

8 ,
99

4 
   

   
   

   
   

  3
8,

51
6 

   
   

   
   

   
(3

5,
96

1)
   

   
   

   
   

  3
8,

47
5 

   
   

   
   

   
  3

7,
63

3 
   

   
   

   
   

  3
5,

45
1 

   
   

   
   

   
  3

4,
54

3 
   

   
   

   
   

  3
3,

41
8 

   
   

   
   

   
  3

3,
55

1 
   

   
   

   
   

(1
2,

39
8)

   
   

   
   

   
  2

7,
09

7 
   

   
   

   
   

  2
7,

25
9 

   
   

  2
96

,5
78

 
31 32 33

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
34

X
E

S 
to

 S
PS

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
35

Li
fe

 In
su

ra
nc

e 
(o

ff
se

t b
y 

em
pl

oy
ee

 w
ith

ho
ld

in
gs

5,
23

0
   

   
   

   
   

   
5,

04
8

   
   

   
   

   
   

(1
1,

07
2)

   
   

   
   

   
4,

92
4

   
   

   
   

   
   

4,
70

7
   

   
   

   
   

   
4,

86
5

   
   

   
   

   
   

4,
68

8
   

   
   

   
   

   
4,

70
0

   
   

   
   

   
   

4,
59

9
   

   
   

   
   

   
(1

,4
27

)
   

   
   

   
   

  
3,

81
5

   
   

   
   

   
   

3,
79

9
   

   
   

   
   

   
33

,8
75

   
   

   
 

36
Lo

n g
-te

rm
 d

is
ab

ili
ty

 in
su

ra
nc

e 
pr

em
iu

m
19

,0
43

   
   

   
   

    
18

,3
80

   
   

   
   

    
20

,3
26

   
   

   
   

    
20

,5
50

   
   

   
   

    
19

,6
41

   
   

   
   

    
20

,3
02

   
   

   
   

    
19

,5
64

   
   

   
   

    
19

,6
11

   
   

   
   

    
19

,1
90

   
   

   
   

    
12

,0
00

   
   

   
   

    
18

,5
05

   
   

   
   

    
18

,4
23

   
   

   
   

    
22

5,
53

5
   

   
  

37
   

   
   

   
   

  2
4 ,

27
3 

   
   

   
   

   
  2

3,
42

8 
   

   
   

   
   

   
 9

,2
54

  
   

   
   

   
   

 2
5,

47
4 

   
   

   
   

   
  2

4,
34

7 
   

   
   

   
   

  2
5,

16
7 

   
   

   
   

   
  2

4,
25

2 
   

   
   

   
   

  2
4,

31
1 

   
   

   
   

   
  2

3,
78

8 
   

   
   

   
   

  1
0,

57
4 

   
   

   
   

   
  2

2,
32

0 
   

   
   

   
   

  2
2,

22
2 

   
   

  2
59

,4
10

 
38 39 40

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
41

T
O

T
A

L
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

42
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
13

,5
22

   
   

   
   

    
13

,2
39

   
   

   
   

    
(3

9,
34

1)
   

   
   

   
   

12
,6

82
   

   
   

   
    

12
,2

94
   

   
   

   
    

12
,0

12
   

   
   

   
    

11
,6

53
   

   
   

   
    

11
,4

37
   

   
   

   
    

11
,3

63
   

   
   

   
    

(9
,5

06
)

   
   

   
   

   
  

8,
52

9
   

   
   

   
   

   
8,

54
0

   
   

   
   

   
   

66
,4

24
   

   
   

 
43

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

49
,7

45
   

   
   

   
    

48
,7

05
   

   
   

   
    

12
,6

34
   

   
   

   
    

51
,2

68
   

   
   

   
    

49
,6

86
   

   
   

   
    

48
,6

05
   

   
   

   
    

47
,1

42
   

   
   

   
    

46
,2

91
   

   
   

   
    

45
,9

76
   

   
   

   
    

7,
68

2
   

   
   

   
   

   
40

,8
89

   
   

   
   

    
40

,9
41

   
   

   
   

    
48

9,
56

4
   

   
  

44
63

,2
67

   
   

   
   

    
61

,9
43

   
   

   
   

    
(2

6,
70

7)
   

   
   

   
   

63
,9

50
   

   
   

   
    

61
,9

80
   

   
   

   
    

60
,6

17
   

   
   

   
    

58
,7

95
   

   
   

   
    

57
,7

29
   

   
   

   
    

57
,3

39
   

   
   

   
    

(1
,8

24
)

   
   

   
   

   
  

49
,4

18
   

   
   

   
    

49
,4

81
   

   
   

   
    

55
5,

98
8

   
   

  
45 46

N
O

TE
S:

47
Th

e 
lif

e 
in

su
ra

nc
e 

&
 lo

ng
-te

rm
 d

is
ab

ili
ty

 c
on

tra
ct

, i
nc

lu
di

ng
 ra

te
s f

or
 e

ac
h 

le
ve

l o
f c

ov
er

ag
e,

 is
 p

ro
vi

de
d 

as
 w

or
kp

ap
er

 G
-U

2.
   

Th
e 

am
ou

nt
 p

ai
d 

va
rie

s b
y 

m
on

th
 d

ep
en

di
ng

 o
n 

em
pl

oy
ee

 e
nr

ol
lm

en
t a

nd
 th

e 
le

ve
l o

f c
ov

er
ag

e.
   

Th
e 

to
ta

l c
os

t a
m

ou
nt

s a
bo

ve
 re

fle
ct

 th
e 

am
ou

nt
 th

at
 w

as
 a

cc
ru

ed
, a

nd
 is

 
no

t n
ec

es
sa

ril
y 

th
e 

am
ou

nt
 th

at
 w

as
 p

ai
d 

in
 th

at
 m

on
th

.

Schedule G-U2 
Page 7 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

162



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny
 

G
en

er
al

 E
m

pl
oy

ee
 B

en
ef

it 
In

fo
rm

at
io

n

T
ot

al
 C

os
ts

 (O
&

M
 a

nd
 C

ap
ita

l)
20

20
20

20
20

20
U

pd
at

e 
Pe

ri
od

SP
S

O
c t

N
ov

D
ec

To
ta

l
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
8,

64
3

   
   

   
   

 
8,

64
3

   
   

   
   

 
8,

83
1

   
   

   
   

 
26

,1
16

   
   

   
   

   
    

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

41
,0

42
   

   
   

  
41

,0
42

   
   

   
  

96
,9

30
   

   
   

  
17

9,
01

4
   

   
   

   
    

   
   

   
  4

9 ,
68

5 
   

   
   

  4
9,

68
5 

   
   

   
10

5,
76

1 
   

   
   

   
   

  2
05

,1
30

 

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
X

E
S

O
ct

N
ov

D
ec

To
ta

l
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
35

,8
24

   
   

   
  

35
,8

24
   

   
   

  
5,

44
5

   
   

   
   

 
77

,0
94

   
   

   
   

   
    

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

17
3,

74
7

   
   

  
17

3,
74

7
   

   
  

36
0,

57
4

   
   

  
70

8,
06

8
   

   
   

   
    

   
   

   
20

9 ,
57

1 
   

   
   

20
9,

57
1 

   
   

   
36

6,
01

9 
   

   
   

   
   

  7
85

,1
61

 

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
T

O
T

A
L

O
ct

N
ov

D
ec

To
ta

l
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
44

,4
67

   
   

   
  

44
,4

67
   

   
   

  
14

,2
76

   
   

   
  

10
3,

21
0

   
   

   
   

    
Lo

n g
-te

rm
 d

is
ab

ili
ty

 in
su

ra
nc

e 
pr

em
iu

m
21

4,
78

9
   

   
  

21
4,

78
9

   
   

  
45

7,
50

4
   

   
  

88
7,

08
2

   
   

   
   

    
25

9,
25

6
   

   
  

25
9,

25
6

   
   

  
47

1,
78

0
   

   
  

99
0,

29
1

   
   

   
   

    

In
su

ra
nc

e 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

SP
S

52
.7

2%
50

.1
7%

57
.8

8%
In

su
ra

nc
e 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
X

S 
to

 S
P S

10
.5

6%
10

.5
4%

10
.1

7%

A
m

ou
nt

s i
n 

O
&

M
20

20
20

20
20

20
U

pd
at

e 
Pe

ri
od

SP
S

O
c t

N
ov

D
ec

To
ta

l
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
4,

55
6

   
   

   
   

 
4,

33
6

   
   

   
   

 
5,

11
1

   
   

   
   

 
14

,0
03

   
   

   
   

   
    

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

21
,6

37
   

   
   

  
20

,5
91

   
   

   
  

56
,0

98
   

   
   

  
98

,3
26

   
   

   
   

   
    

   
   

   
  2

6 ,
19

4 
   

   
   

  2
4,

92
7 

   
   

   
  6

1,
20

9 
   

   
   

   
   

  1
12

,3
30

 

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
X

E
S 

to
 S

PS
O

ct
N

ov
D

ec
To

ta
l

Li
fe

 In
su

ra
nc

e 
(o

ff
se

t b
y 

em
pl

oy
ee

 w
ith

ho
ld

in
gs

3,
78

3
   

   
   

   
 

3,
77

6
   

   
   

   
 

55
4

   
   

   
   

    
8,

11
3

   
   

   
   

   
   

   
Lo

n g
-te

rm
 d

is
ab

ili
ty

 in
su

ra
nc

e 
pr

em
iu

m
18

,3
48

   
   

   
  

18
,3

13
   

   
   

  
36

,6
78

   
   

   
  

73
,3

39
   

   
   

   
   

    
   

   
   

  2
2 ,

13
1 

   
   

   
  2

2,
08

9 
   

   
   

  3
7,

23
2 

   
   

   
   

   
   

 8
1,

45
1 

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
T

O
T

A
L

O
ct

N
ov

D
ec

To
ta

l
Li

fe
 In

su
ra

nc
e 

(o
ff

se
t b

y 
em

pl
oy

ee
 w

ith
ho

ld
in

gs
8,

33
9

   
   

   
   

 
8,

11
2

   
   

   
   

 
5,

66
5

   
   

   
   

 
22

,1
16

   
   

   
   

   
    

Lo
n g

-te
rm

 d
is

ab
ili

ty
 in

su
ra

nc
e 

pr
em

iu
m

39
,9

85
   

   
   

  
38

,9
04

   
   

   
  

92
,7

76
   

   
   

  
17

1,
66

5
   

   
   

   
    

48
,3

24
   

   
   

  
47

,0
16

   
   

   
  

98
,4

41
   

   
   

  
19

3,
78

1
   

   
   

   
    

Schedule G-U2 
Page 8 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

163



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny
 

G
en

er
al

 E
m

pl
oy

ee
 B

en
ef

it 
In

fo
rm

at
io

n

T
ot

al
 C

os
ts

 (O
&

M
 a

nd
 C

ap
ita

l)
T

ot
al

 C
os

ts
 (O

&
M

 a
nd

 C
ap

ita
l)

L
in

e
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
N

o.
SP

S
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

SP
S

O
ct

N
ov

D
ec

To
ta

l
1

40
1k

 M
at

ch
23

5,
02

2
23

5,
02

2
18

1,
00

0
24

6,
19

9
33

1,
70

9
24

6,
19

9
24

6,
19

9
24

6,
19

9
24

0,
19

5
24

5,
19

9
24

5,
19

9
29

4,
76

2
2,

99
2,

90
5

40
1k

 M
at

ch
25

0,
70

6
25

0,
70

6
27

0,
71

2
77

2,
12

3
2

Se
rv

ic
e 

C
en

te
r A

dm
in

is
tra

tio
n 

Fe
es

2,
80

4
2,

80
4

(2
4,

59
9)

1,
42

8
1,

42
8

1,
42

8
1,

42
8

1,
42

8
1,

42
8

1,
42

8
1,

42
8

1,
42

8
(6

,1
40

)
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
(9

,9
14

)
29

4
2,

15
8

(7
,4

62
)

3
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
77

6
77

6
(8

,5
31

)
74

1
74

1
74

1
74

1
74

1
74

1
74

1
74

1
74

1
(3

11
)

C
ob

ra
 A

dm
in

is
tra

tio
n 

Fe
es

(6
,6

70
)

0
0

(6
,6

70
)

4
Fl

ex
 S

pe
nd

in
g 

A
dm

in
is

tra
tio

n 
Fe

es
52

1
52

1
(5

,7
29

)
28

3
28

3
28

3
28

3
28

3
28

3
28

3
28

3
28

3
(2

,1
43

)
Fl

ex
 S

pe
nd

in
g 

A
dm

in
is

tra
tio

n 
Fe

es
(2

,5
45

)
0

0
(2

,5
45

)
5

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
2,

64
7

2,
64

7
25

,9
74

2,
65

0
2,

65
0

2,
65

0
2,

65
0

2,
65

0
2,

65
0

2,
65

0
2,

65
0

2,
65

0
55

,1
18

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
6,

93
1

3,
07

8
2,

26
0

12
,2

69
6

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

21
,1

37
21

,1
37

24
,4

42
17

,3
27

17
,3

27
17

,3
27

17
,3

27
17

,3
27

17
,3

27
41

,7
52

20
,8

17
20

,8
17

25
4,

06
6

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

20
,8

17
20

,8
17

8,
47

3
50

,1
07

8
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

0
0

0
0

0
0

0
0

0
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

9
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
10

,9
28

   
   

   
   

10
,9

28
   

   
   

   
(5

8,
03

0)
   

   
   

   
    

10
,8

58
   

   
   

   
10

,8
58

   
   

   
   

10
,8

58
   

   
   

   
10

,8
58

   
   

   
   

10
,8

58
   

   
   

   
10

,8
58

   
   

   
   

10
,8

58
   

   
   

   
   

   
10

,8
58

   
   

   
    

10
,8

58
   

   
   

   
61

,5
45

   
   

   
   

   
   

    
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
(4

3,
59

1)
   

   
  

5,
41

3
   

   
   

   
(7

,6
78

)
   

   
   

 
(4

5,
85

6)
10

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
Pe

ns
io

n 
R

el
at

ed
)

3,
89

4
4,

15
3

22
,1

69
(1

3,
39

8)
(2

,6
00

)
2,

48
4

(3
,6

61
)

0
(3

,5
09

)
(6

,5
12

)
(7

,8
70

)
2,

00
8

(2
,8

43
)

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
Pe

ns
io

n 
R

el
at

ed
)

8,
18

2
(5

,3
69

)
24

,5
34

27
,3

47
11

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
In

su
ra

nc
e 

R
el

at
ed

)
21

,5
55

21
,5

48
(1

0,
75

0)
21

,3
03

21
,3

26
21

,2
89

21
,2

78
21

,2
90

21
,2

99
18

,9
01

20
,9

68
20

,9
82

22
0,

99
0

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
In

su
ra

nc
e 

R
el

at
ed

)
(2

5,
30

8)
16

,3
15

(4
0,

10
0)

(4
9,

09
3)

12
N

on
qu

al
ifi

ed
 D

ef
er

re
d 

40
1k

 M
at

ch
19

1
19

1
19

1
20

4
18

20
4

20
4

20
4

20
4

20
4

20
4

20
4

2,
22

2
N

on
qu

al
ifi

ed
 D

ef
er

re
d 

40
1k

 M
at

ch
20

4
20

4
19

2
60

0
13

FA
S 

87
 N

on
qu

al
ifi

ed
 P

en
si

on
0

0
0

0
0

0
0

0
0

0
0

0
0

FA
S 

87
 N

on
qu

al
ifi

ed
 P

en
si

on
0

14
FA

S 
87

 Q
ua

lif
ie

d 
Pe

ns
io

n
95

9,
33

3
95

9,
33

3
95

9,
33

3
92

8,
75

0
92

8,
75

0
92

8,
75

0
92

8,
75

0
92

8,
75

0
92

8,
75

0
92

8,
75

0
92

8,
75

0
92

8,
75

0
11

,2
36

,7
49

FA
S 

87
 Q

ua
lif

ie
d 

Pe
ns

io
n

92
8,

75
0

92
8,

75
0

92
8,

75
0

2,
78

6,
25

0
15

D
ef

er
re

d 
Pe

ns
io

n 
(S

PS
 T

ex
as

 ra
te

 st
ip

ul
at

io
n)

0
0

0
0

0
0

0
0

0
0

0
0

0
D

ef
er

re
d 

Pe
ns

io
n 

(S
PS

 T
ex

as
 ra

te
 st

ip
ul

at
io

n)
0

0
0

0
16

FA
S 

10
6 

R
et

ire
e 

M
ed

ic
al

(2
5,

41
8)

(2
5,

41
8)

(2
5,

41
8)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
2,

00
0)

(2
74

,2
50

)
FA

S 
10

6 
R

et
ire

e 
M

ed
ic

al
(2

2,
00

0)
(2

2,
00

0)
(2

2,
00

0)
(6

6,
00

0)
17

FA
S 

11
2 

Lo
ng

-T
er

m
 D

is
ab

ili
ty

(6
,3

33
)

(6
,3

33
)

(6
,3

33
)

1,
66

7
1,

66
7

1,
66

7
1,

66
7

26
,2

50
6,

58
3

6,
58

3
6,

58
3

6,
58

3
40

,2
50

FA
S 

11
2 

Lo
ng

-T
er

m
 D

is
ab

ili
ty

6,
58

3
6,

58
3

6,
58

3
19

,7
50

18
1,

22
7,

05
6

1,
22

7,
30

8
1,

07
3,

71
6

1,
19

6,
01

2
1,

29
2,

15
7

1,
21

1,
88

1
1,

20
5,

72
5

1,
23

3,
98

0
1,

20
4,

81
0

1,
22

8,
83

7
1,

20
8,

61
1

1,
26

8,
06

6
14

,5
78

,1
59

1,
11

2,
14

5
1,

20
4,

79
1

1,
17

3,
88

6
3,

49
0,

82
1

19 20 21
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
22

X
E

S
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

X
E

S
O

ct
N

ov
D

ec
To

ta
l

23
40

1k
 M

at
ch

99
6,

49
4

99
6,

49
4

1,
08

1,
25

9
96

4,
22

4
95

3,
71

2
96

4,
22

4
96

4,
22

4
96

4,
22

4
1,

78
0,

96
3

1,
10

0,
34

7
1,

10
0,

34
7

1,
12

7,
42

4
12

,9
93

,9
38

40
1k

 M
at

ch
1,

10
3,

35
6

1,
10

3,
35

6
1,

15
7,

68
0

3,
36

4,
39

1
24

Se
rv

ic
e 

C
en

te
r A

dm
in

is
tra

tio
n 

Fe
es

59
,9

82
59

,9
82

(5
5,

25
7)

42
,2

70
42

,2
70

42
,2

70
42

,2
70

42
,2

70
42

,2
70

42
,2

70
42

,2
70

42
,2

70
44

5,
13

8
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
12

9,
89

9
51

,0
33

99
,9

59
28

0,
89

1
25

C
ob

ra
 A

dm
in

is
tra

tio
n 

Fe
es

2,
41

5
2,

41
5

4,
71

0
2,

46
7

2,
46

7
2,

46
7

2,
46

7
2,

46
7

2,
46

7
2,

46
7

2,
46

7
2,

46
7

31
,7

41
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
(1

5,
72

2)
64

8
64

8
(1

4,
42

7)
26

Fl
ex

 S
pe

nd
in

g 
A

dm
in

is
tra

tio
n 

Fe
es

2,
56

4
2,

56
4

27
,9

89
94

1
94

1
94

1
94

1
94

1
94

1
94

1
94

1
94

1
41

,5
87

Fl
ex

 S
pe

nd
in

g 
A

dm
in

is
tra

tio
n 

Fe
es

62
,0

63
7,

05
3

6,
95

0
76

,0
67

27
ST

D
 a

nd
 L

TD
 A

dm
in

is
tra

tio
n 

Fe
es

24
,8

71
24

,8
71

(4
0,

73
7)

27
,0

72
27

,0
72

27
,0

72
27

,0
72

27
,0

72
27

,0
72

27
,0

72
27

,0
72

27
,0

72
25

2,
65

3
ST

D
 a

nd
 L

TD
 A

dm
in

is
tra

tio
n 

Fe
es

(5
6,

81
0)

18
,6

84
19

,1
55

(1
8,

97
1)

28
A

ct
iv

e 
H

ea
lth

ca
re

 A
dm

in
is

tra
tio

n 
Fe

es
14

6,
22

9
14

6,
22

9
65

2,
78

1
15

1,
85

2
15

1,
85

2
15

1,
85

2
15

1,
85

2
15

1,
85

2
15

1,
85

2
53

8,
71

1
20

7,
11

7
20

7,
11

7
2,

80
9,

29
2

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

20
7,

11
7

20
7,

11
7

48
,8

10
46

3,
04

5
29

H
ea

lth
 A

ss
es

sm
en

t A
dm

in
is

tra
tio

n 
Fe

es
0

0
0

0
0

0
0

0
0

0
0

0
0

H
ea

lth
 A

ss
es

sm
en

t A
dm

in
is

tra
tio

n 
Fe

es
0

0
0

0
30

Tu
iti

on
 R

ei
m

bu
rs

em
en

t P
ro

gr
am

34
,0

25
   

   
   

   
34

,0
25

   
   

   
   

97
,9

99
   

   
   

   
   

   
36

,1
41

   
   

   
   

36
,1

41
   

   
   

   
36

,1
41

   
   

   
   

36
,1

41
   

   
   

   
36

,1
41

   
   

   
   

36
,1

41
   

   
   

   
36

,1
41

   
   

   
   

   
   

36
,1

41
   

   
   

    
36

,1
41

   
   

   
   

49
1,

31
8

   
   

   
   

   
   

  
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
13

1,
94

5
   

   
  

45
,7

21
   

   
   

 
(1

4,
71

8)
   

   
  

16
2,

94
8

31
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
17

9,
61

3
52

,7
48

50
7,

78
1

15
,3

85
12

4,
16

7
21

1,
35

4
13

5,
11

4
60

,1
28

22
8,

42
3

11
4,

19
9

76
,9

39
25

,2
15

1,
73

1,
06

5
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
12

3,
78

3
16

4,
70

2
17

5,
79

0
46

4,
27

5
32

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
In

su
ra

nc
e 

R
el

at
ed

)
12

9,
92

9
13

2,
93

7
14

6,
99

8
12

8,
50

1
12

8,
35

6
12

8,
36

1
12

8,
61

6
12

8,
47

2
12

8,
30

6
14

3,
26

2
14

5,
57

8
14

5,
11

9
1,

61
4,

43
4

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
In

su
ra

nc
e 

R
el

at
ed

)
12

,2
48

13
2,

06
2

(2
19

,9
46

)
(7

5,
63

5)
33

FA
S 

88
 se

ttl
em

en
t e

xp
en

se
0

0
0

0
0

0
0

0
0

0
0

0
0

FA
S 

88
 se

ttl
em

en
t e

xp
en

se
0

0
0

0
34

N
on

qu
al

ifi
ed

 D
ef

er
re

d 
40

1k
 M

at
ch

10
,6

29
10

,6
29

10
,6

29
12

,6
04

26
,5

01
12

,6
04

12
,6

04
12

,6
04

12
,6

04
12

,6
04

12
,6

04
12

,6
04

15
9,

22
3

N
on

qu
al

ifi
ed

 D
ef

er
re

d 
40

1k
 M

at
ch

12
,6

04
12

,6
04

(2
4,

29
5)

91
4

35
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

0
0

0
0

0
0

0
0

0
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

36
FA

S 
87

 Q
ua

lif
ie

d 
Pe

ns
io

n
1,

81
3,

25
0

1,
81

3,
25

0
1,

81
3,

25
0

1,
71

8,
75

0
1,

71
8,

75
0

1,
71

8,
75

0
1,

71
8,

75
0

1,
71

8,
75

0
1,

71
8,

75
0

1,
71

8,
75

0
1,

71
8,

75
0

1,
71

8,
75

0
20

,9
08

,4
99

FA
S 

87
 Q

ua
lif

ie
d 

Pe
ns

io
n

1,
71

8,
75

0
1,

71
8,

75
0

1,
71

8,
75

0
5,

15
6,

25
0

37
FA

S 
10

6 
R

et
ire

e 
M

ed
ic

al
10

4,
41

7
10

4,
41

7
10

4,
41

7
99

,7
50

99
,7

50
99

,7
50

99
,7

50
99

,7
50

99
,7

50
99

,7
50

99
,7

50
99

,7
50

1,
21

1,
00

0
FA

S 
10

6 
R

et
ire

e 
M

ed
ic

al
99

,7
50

99
,7

50
99

,7
50

29
9,

25
0

38
FA

S 
11

2 
Lo

ng
-T

er
m

 D
is

ab
ili

ty
25

0
25

0
25

0
1,

16
7

1,
16

7
1,

16
7

1,
16

7
34

,0
83

7,
75

0
7,

75
0

7,
75

0
7,

75
0

70
,5

00
FA

S 
11

2 
Lo

ng
-T

er
m

 D
is

ab
ili

ty
7,

75
0

7,
75

0
7,

75
0

23
,2

50
39

3,
50

4,
66

5
3,

38
0,

80
9

4,
35

2,
06

7
3,

20
1,

12
3

3,
31

3,
14

6
3,

39
6,

95
3

3,
32

0,
96

8
3,

27
8,

75
4

4,
23

7,
28

9
3,

84
4,

26
5

3,
47

7,
72

7
3,

45
2,

62
1

42
,7

60
,3

87
3,

53
6,

73
3

3,
56

9,
23

2
3,

07
6,

28
2

10
,1

82
,2

46
40 41 42

20
19

20
19

20
19

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

T
es

t Y
ea

r
20

20
20

20
20

20
U

pd
at

e 
Pe

ri
od

43
T

O
T

A
L

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
T

O
T

A
L

O
ct

N
ov

D
ec

To
ta

l
44

40
1k

 M
at

ch
1,

23
1,

51
7

1,
23

1,
51

7
1,

26
2,

25
8

1,
21

0,
42

4
1,

28
5,

42
1

1,
21

0,
42

4
1,

21
0,

42
4

1,
21

0,
42

4
2,

02
1,

15
9

1,
34

5,
54

6
1,

34
5,

54
6

1,
42

2,
18

6
15

,9
86

,8
43

40
1k

 M
at

ch
1,

35
4,

06
2

1,
35

4,
06

2
1,

42
8,

39
1

4,
13

6,
51

4
45

Se
rv

ic
e 

C
en

te
r A

dm
in

is
tra

tio
n 

Fe
es

62
,7

86
62

,7
86

(7
9,

85
6)

43
,6

98
43

,6
98

43
,6

98
43

,6
98

43
,6

98
43

,6
98

43
,6

98
43

,6
98

43
,6

98
43

8,
99

8
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
11

9,
98

5
51

,3
27

10
2,

11
7

27
3,

42
8

46
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
3,

19
0

3,
19

0
(3

,8
22

)
3,

20
8

3,
20

8
3,

20
8

3,
20

8
3,

20
8

3,
20

8
3,

20
8

3,
20

8
3,

20
8

31
,4

30
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
(2

2,
39

2)
64

8
64

8
(2

1,
09

7)
47

Fl
ex

 S
pe

nd
in

g 
A

dm
in

is
tra

tio
n 

Fe
es

3,
08

4
3,

08
4

22
,2

59
1,

22
4

1,
22

4
1,

22
4

1,
22

4
1,

22
4

1,
22

4
1,

22
4

1,
22

4
1,

22
4

39
,4

44
Fl

ex
 S

pe
nd

in
g 

A
dm

in
is

tra
tio

n 
Fe

es
59

,5
18

7,
05

3
6,

95
0

73
,5

22
48

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
27

,5
17

27
,5

17
(1

4,
76

3)
29

,7
22

29
,7

22
29

,7
22

29
,7

22
29

,7
22

29
,7

22
29

,7
22

29
,7

22
29

,7
22

30
7,

77
1

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
(4

9,
87

9)
21

,7
62

21
,4

15
(6

,7
01

)
49

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

16
7,

36
5

16
7,

36
5

67
7,

22
2

16
9,

17
9

16
9,

17
9

16
9,

17
9

16
9,

17
9

16
9,

17
9

16
9,

17
9

58
0,

46
3

22
7,

93
4

22
7,

93
4

3,
06

3,
35

8
A

ct
iv

e 
H

ea
lth

ca
re

 A
dm

in
is

tra
tio

n 
Fe

es
22

7,
93

4
22

7,
93

4
57

,2
84

51
3,

15
1

50
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

0
0

0
0

0
0

0
0

0
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

49
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
44

,9
53

44
,9

53
39

,9
69

46
,9

99
46

,9
99

46
,9

99
46

,9
99

46
,9

99
46

,9
99

46
,9

99
46

,9
99

46
,9

99
55

2,
86

3
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
88

,3
54

51
,1

34
(2

2,
39

6)
11

7,
09

2
50

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
Pe

ns
io

n 
R

el
at

ed
)

18
3,

50
6

56
,9

01
52

9,
94

9
1,

98
6

12
1,

56
7

21
3,

83
7

13
1,

45
4

60
,1

28
22

4,
91

3
10

7,
68

7
69

,0
70

27
,2

23
1,

72
8,

22
2

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
Pe

ns
io

n 
R

el
at

ed
)

13
1,

96
4

15
9,

33
3

20
0,

32
4

49
1,

62
1

51
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

In
su

ra
nc

e 
R

el
at

ed
)

15
1,

48
4

15
4,

48
6

13
6,

24
8

14
9,

80
4

14
9,

68
2

14
9,

65
0

14
9,

89
4

14
9,

76
1

14
9,

60
5

16
2,

16
3

16
6,

54
5

16
6,

10
1

1,
83

5,
42

4
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

In
su

ra
nc

e 
R

el
at

ed
)

(1
3,

06
0)

14
8,

37
8

(2
60

,0
46

)
(1

24
,7

28
)

52
FA

S 
88

 se
ttl

em
en

t e
xp

en
se

0
0

0
0

0
0

0
0

0
0

0
0

0
FA

S 
88

 se
ttl

em
en

t e
xp

en
se

0
0

0
0

53
N

on
qu

al
ifi

ed
 D

ef
er

re
d 

40
1k

 M
at

ch
10

,8
19

10
,8

19
10

,8
19

12
,8

08
26

,5
19

12
,8

08
12

,8
08

12
,8

08
12

,8
08

12
,8

08
12

,8
08

12
,8

08
16

1,
44

4
N

on
qu

al
ifi

ed
 D

ef
er

re
d 

40
1k

 M
at

ch
12

,8
08

12
,8

08
(2

4,
10

3)
1,

51
4

54
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

0
0

0
0

0
0

0
0

0
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

55
FA

S 
87

 Q
ua

lif
ie

d 
Pe

ns
io

n
2,

77
2,

58
3

2,
77

2,
58

3
2,

77
2,

58
3

2,
64

7,
50

0
2,

64
7,

50
0

2,
64

7,
50

0
2,

64
7,

50
0

2,
64

7,
50

0
2,

64
7,

50
0

2,
64

7,
50

0
2,

64
7,

50
0

2,
64

7,
50

0
32

,1
45

,2
48

FA
S 

87
 Q

ua
lif

ie
d 

Pe
ns

io
n

2,
64

7,
50

0
2,

64
7,

50
0

2,
64

7,
50

0
7,

94
2,

50
0

56
D

ef
er

re
d 

Pe
ns

io
n 

(S
PS

 T
ex

as
 ra

te
 st

ip
ul

at
io

n)
0

0
0

0
0

0
0

0
0

0
0

0
0

D
ef

er
re

d 
Pe

ns
io

n 
(S

PS
 T

ex
as

 ra
te

 st
ip

ul
at

io
n)

0
0

0
0

57
FA

S 
10

6 
R

et
ire

e 
M

ed
ic

al
78

,9
99

78
,9

99
78

,9
99

77
,7

50
77

,7
50

77
,7

50
77

,7
50

77
,7

50
77

,7
50

77
,7

50
77

,7
50

77
,7

50
93

6,
75

0
FA

S 
10

6 
R

et
ire

e 
M

ed
ic

al
77

,7
50

77
,7

50
77

,7
50

23
3,

25
0

58
FA

S 
11

2 
Lo

ng
-T

er
m

 D
is

ab
ili

ty
(6

,0
83

)
(6

,0
83

)
(6

,0
83

)
2,

83
3

2,
83

3
2,

83
3

2,
83

3
60

,3
33

14
,3

33
14

,3
33

14
,3

33
14

,3
33

11
0,

75
0

FA
S 

11
2 

Lo
ng

-T
er

m
 D

is
ab

ili
ty

14
,3

33
14

,3
33

14
,3

33
43

,0
00

59
4,

73
1,

72
1

4,
60

8,
11

7
5,

42
5,

78
4

4,
39

7,
13

6
4,

60
5,

30
3

4,
60

8,
83

3
4,

52
6,

69
3

4,
51

2,
73

4
5,

44
2,

09
8

5,
07

3,
10

2
4,

68
6,

33
8

4,
72

0,
68

8
57

,3
38

,5
46

4,
64

8,
87

8
4,

77
4,

02
2

4,
25

0,
16

8
13

,6
73

,0
67

Schedule G-U2 
Page 9 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

164



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny
 

G
en

er
al

 E
m

pl
oy

ee
 B

en
ef

it 
In

fo
rm

at
io

n

L
in

e
N

o.
1

Pe
ns

io
n 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
SP

S
60

.6
8%

59
.9

3%
58

.3
6%

62
.5

3%
61

.1
6%

57
.6

2%
56

.1
4%

54
.3

1%
54

.5
3%

57
.9

9%
54

.5
4%

54
.8

6%
Pe

ns
io

n 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

SP
S

52
.7

2%
50

.1
7%

57
.8

8%
2

Pe
ns

io
n 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
X

S 
to

 S
PS

11
.1

4%
10

.7
6%

10
.5

7%
11

.1
8%

10
.6

9%
11

.0
5%

10
.6

4%
10

.6
7%

10
.4

4%
10

.5
8%

10
.6

5%
10

.6
0%

Pe
ns

io
n 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
X

S 
to

 S
PS

10
.5

6%
10

.5
4%

10
.1

7%
3

In
su

ra
nc

e 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

SP
S

60
.6

8%
59

.9
3%

58
.3

6%
62

.5
3%

61
.1

6%
57

.6
2%

56
.1

4%
54

.3
1%

54
.5

3%
57

.9
9%

54
.5

4%
54

.8
6%

In
su

ra
nc

e 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

SP
S

52
.7

2%
50

.1
7%

57
.8

8%
4

In
su

ra
nc

e 
L

oa
di

ng
 P

er
ce

nt
 to

 O
&

M
 - 

X
S 

to
 S

PS
11

.1
4%

10
.7

6%
10

.5
7%

11
.1

8%
10

.6
9%

11
.0

5%
10

.6
4%

10
.6

7%
10

.4
4%

10
.5

8%
10

.6
5%

10
.6

0%
In

su
ra

nc
e 

L
oa

di
ng

 P
er

ce
nt

 to
 O

&
M

 - 
X

S 
to

 S
PS

10
.5

6%
10

.5
4%

10
.1

7%
5 6

A
m

ou
nt

s i
n 

O
&

M
A

m
ou

nt
s i

n 
O

&
M

7
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
8

SP
S

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
SP

S
O

ct
N

ov
D

ec
To

ta
l

9
40

1k
 M

at
ch

14
2,

60
5

14
0,

85
4

10
5,

63
6

15
3,

95
4

20
2,

88
6

14
1,

85
1

13
8,

21
8

13
3,

71
7

13
0,

97
7

14
2,

19
1

13
3,

72
8

16
1,

72
0

1,
72

8,
33

6
40

1k
 M

at
ch

13
2,

17
2

12
5,

77
9

15
6,

67
5

41
4,

62
6

10
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
1,

70
2

1,
68

1
(1

4,
35

6)
89

3
87

3
82

3
80

2
77

5
77

9
82

8
77

9
78

3
(3

,6
39

)
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
(5

,2
27

)
14

7
1,

24
9

(3
,8

30
)

11
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
47

1
46

5
(4

,9
79

)
46

3
45

3
42

7
41

6
40

3
40

4
43

0
40

4
40

7
(2

37
)

C
ob

ra
 A

dm
in

is
tra

tio
n 

Fe
es

(3
,5

16
)

0
0

(3
,5

16
)

12
Fl

ex
 S

pe
nd

in
g 

A
dm

in
is

tra
tio

n 
Fe

es
31

6
31

2
(3

,3
44

)
17

7
17

3
16

3
15

9
15

4
15

4
16

4
15

4
15

5
(1

,2
63

)
Fl

ex
 S

pe
nd

in
g 

A
dm

in
is

tra
tio

n 
Fe

es
(1

,3
42

)
0

0
(1

,3
42

)
13

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
1,

60
6

1,
58

6
15

,1
59

1,
65

7
1,

62
1

1,
52

7
1,

48
8

1,
43

9
1,

44
5

1,
53

7
1,

44
5

1,
45

4
31

,9
64

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
3,

65
4

1,
54

4
1,

30
8

6,
50

6
14

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

12
,8

25
12

,6
68

14
,2

65
10

,8
35

10
,5

98
9,

98
3

9,
72

8
9,

41
1

9,
44

9
24

,2
12

11
,3

53
11

,4
21

14
6,

74
8

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

10
,9

75
10

,4
44

4,
90

4
26

,3
22

15
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

0
0

0
0

0
0

0
0

0
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

16
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
6,

63
1

6,
54

9
(3

3,
86

8)
6,

79
0

6,
64

1
6,

25
6

6,
09

6
5,

89
7

5,
92

1
6,

29
6

5,
92

2
5,

95
7

35
,0

87
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
(2

2,
98

1)
2,

71
6

(4
,4

43
)

(2
4,

70
9)

17
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
2,

36
3

2,
48

9
12

,9
38

(8
,3

78
)

(1
,5

90
)

1,
43

1
(2

,0
55

)
0

(1
,9

14
)

(3
,7

76
)

(4
,2

92
)

1,
10

2
(1

,6
83

)
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
4,

31
3

(2
,6

94
)

14
,1

99
15

,8
19

18
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

In
su

ra
nc

e 
R

el
at

ed
)

13
,0

79
12

,9
14

(6
,2

74
)

13
,3

21
13

,0
44

12
,2

66
11

,9
46

11
,5

63
11

,6
14

10
,9

61
11

,4
35

11
,5

12
12

7,
38

2
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

In
su

ra
nc

e 
R

el
at

ed
)

(1
3,

34
2)

8,
18

5
(2

3,
20

8)
(2

8,
36

5)
19

N
on

qu
al

ifi
ed

 D
ef

er
re

d 
40

1k
 M

at
ch

11
6

11
4

11
1

12
8

11
11

8
11

5
11

1
11

1
11

8
11

1
11

2
1,

27
5

N
on

qu
al

ifi
ed

 D
ef

er
re

d 
40

1k
 M

at
ch

10
8

10
2

11
1

32
1

20
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

0
0

0
0

0
0

0
0

0.
00

FA
S 

87
 N

on
qu

al
ifi

ed
 P

en
si

on
0

0
0

0
21

FA
S 

87
 Q

ua
lif

ie
d 

Pe
ns

io
n

58
2,

09
6

57
4,

95
0

55
9,

88
9

58
0,

76
9

56
8,

05
8

53
5,

11
2

52
1,

40
7

50
4,

42
9

50
6,

44
1

53
8,

58
3

50
6,

52
7

50
9,

55
5

6,
48

7,
81

5
FA

S 
87

 Q
ua

lif
ie

d 
Pe

ns
io

n
48

9,
63

7
46

5,
95

4
53

7,
51

7
1,

49
3,

10
8

22
D

ef
er

re
d 

Pe
ns

io
n 

(S
PS

 T
ex

as
 ra

te
 st

ip
ul

at
io

n)
0

0
0

0
0

0
0

0
0

0
0

0
0

D
ef

er
re

d 
Pe

ns
io

n 
(S

PS
 T

ex
as

 ra
te

 st
ip

ul
at

io
n)

0
0

0
0

23
FA

S 
10

6 
R

et
ire

e 
M

ed
ic

al
(1

5,
42

3)
(1

5,
23

3)
(1

4,
83

4)
(1

3,
75

7)
(1

3,
45

6)
(1

2,
67

5)
(1

2,
35

1)
(1

1,
94

9)
(1

1,
99

6)
(1

2,
75

8)
(1

1,
99

8)
(1

2,
07

0)
(1

58
,5

00
)

FA
S 

10
6 

R
et

ire
e 

M
ed

ic
al

(1
1,

59
8)

(1
1,

03
7)

(1
2,

73
3)

(3
5,

36
8)

24
FA

S 
11

2 
Lo

ng
-T

er
m

 D
is

ab
ili

ty
(3

,8
43

)
(3

,7
96

)
(3

,6
96

)
1,

04
2

1,
01

9
96

0
93

6
14

,2
57

3,
59

0
3,

81
8

3,
59

0
3,

61
2

21
,4

90
FA

S 
11

2 
Lo

ng
-T

er
m

 D
is

ab
ili

ty
3,

47
1

3,
30

3
3,

81
0

10
,5

84
25

74
4,

54
2

73
5,

55
3

62
6,

64
6

74
7,

89
4

79
0,

33
1

69
8,

24
1

67
6,

90
3

67
0,

20
8

65
6,

97
4

71
2,

60
4

65
9,

15
9

69
5,

72
0

8,
41

4,
77

5
58

6,
32

3
60

4,
44

3
67

9,
39

0
1,

87
0,

15
6

26 27
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
28

X
E

S 
to

 S
PS

O
ct

N
ov

D
ec

Ja
n

Fe
b

M
ar

A
pr

M
ay

Ju
n

Ju
l

A
ug

Se
p

To
ta

l
X

E
S 

to
 S

PS
O

ct
N

ov
D

ec
To

ta
l

29
40

1k
 M

at
ch

11
1,

04
3

10
7,

17
9

11
4,

31
5

10
7,

80
9

10
1,

91
6

10
6,

50
8

10
2,

63
8

10
2,

88
5

18
5,

94
9

11
6,

37
5

11
7,

19
3

11
9,

54
6

1,
39

3,
35

5
40

1k
 M

at
ch

11
6,

51
4

11
6,

29
4

11
7,

76
0

35
0,

56
8

30
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
6,

68
4

6,
45

1
(5

,8
42

)
4,

72
6

4,
51

7
4,

66
9

4,
50

0
4,

51
0

4,
41

3
4,

47
1

4,
50

2
4,

48
2

48
,0

84
Se

rv
ic

e 
C

en
te

r A
dm

in
is

tra
tio

n 
Fe

es
13

,7
17

5,
37

9
10

,1
68

29
,2

64
31

C
ob

ra
 A

dm
in

is
tra

tio
n 

Fe
es

26
9

26
0

49
8

27
6

26
4

27
2

26
3

26
3

25
8

26
1

26
3

26
2

3,
40

7
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
(1

,6
60

)
68

66
(1

,5
26

)
32

Fl
ex

 S
pe

nd
in

g 
A

dm
in

is
tra

tio
n 

Fe
es

28
6

27
6

2,
95

9
10

5
10

1
10

4
10

0
10

0
98

10
0

10
0

10
0

4,
42

9
Fl

ex
 S

pe
nd

in
g 

A
dm

in
is

tra
tio

n 
Fe

es
6,

55
4

74
3

70
7

8,
00

4
33

ST
D

 a
nd

 L
TD

 A
dm

in
is

tra
tio

n 
Fe

es
2,

77
1

2,
67

5
(4

,3
07

)
3,

02
7

2,
89

3
2,

99
0

2,
88

2
2,

88
9

2,
82

7
2,

86
3

2,
88

3
2,

87
1

27
,2

64
ST

D
 a

nd
 L

TD
 A

dm
in

is
tra

tio
n 

Fe
es

(5
,9

99
)

1,
96

9
1,

94
8

(2
,0

81
)

34
A

ct
iv

e 
H

ea
lth

ca
re

 A
dm

in
is

tra
tio

n 
Fe

es
16

,2
95

15
,7

28
69

,0
15

16
,9

78
16

,2
27

16
,7

74
16

,1
64

16
,2

03
15

,8
55

56
,9

75
22

,0
59

21
,9

62
30

0,
23

3
A

ct
iv

e 
H

ea
lth

ca
re

 A
dm

in
is

tra
tio

n 
Fe

es
21

,8
72

21
,8

30
4,

96
5

48
,6

67
35

H
ea

lth
 A

ss
es

sm
en

t A
dm

in
is

tra
tio

n 
Fe

es
0

0
0

0
0

0
0

0
0

0
0

0
0

H
ea

lth
 A

ss
es

sm
en

t A
dm

in
is

tra
tio

n 
Fe

es
0

0
0

0
36

Tu
iti

on
 R

ei
m

bu
rs

em
en

t P
ro

gr
am

3,
79

2
3,

66
0

10
,3

61
4,

04
1

3,
86

2
3,

99
2

3,
84

7
3,

85
6

3,
77

3
3,

82
2

3,
84

9
3,

83
2

52
,6

88
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
13

,9
33

4,
81

9
(1

,4
97

)
17

,2
55

37
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
20

,0
15

5,
67

3
53

,6
85

1,
72

0
13

,2
69

23
,3

46
14

,3
82

6,
41

6
23

,8
49

12
,0

78
8,

19
4

2,
67

4
18

5,
30

1
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
13

,0
71

17
,3

60
17

,8
81

48
,3

13
38

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
In

su
ra

nc
e 

R
el

at
ed

)
14

,4
78

14
,2

98
15

,5
41

14
,3

68
13

,7
16

14
,1

79
13

,6
91

13
,7

08
13

,3
96

15
,1

52
15

,5
05

15
,3

88
17

3,
42

0
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

In
su

ra
nc

e 
R

el
at

ed
)

1,
29

3
13

,9
19

(2
2,

37
3)

(7
,1

60
)

39
FA

S 
88

 se
ttl

em
en

t e
xp

en
se

0
0

0
0

0
0

0
0

0
0

0
0

0
FA

S 
88

 se
ttl

em
en

t e
xp

en
se

0
0

0
0

40
N

on
qu

al
ifi

ed
 D

ef
er

re
d 

40
1k

 M
at

ch
1,

18
4

1,
14

3
1,

12
4

1,
40

9
2,

83
2

1,
39

2
1,

34
2

1,
34

5
1,

31
6

1,
33

3
1,

34
2

1,
33

6
17

,0
99

N
on

qu
al

ifi
ed

 D
ef

er
re

d 
40

1k
 M

at
ch

1,
33

1
1,

32
8

(2
,4

71
)

18
8

41
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

0
0

0
0

0
0

0
0

0.
0

FA
S 

87
 N

on
qu

al
ifi

ed
 P

en
si

on
0

0
0

0
42

FA
S 

87
 Q

ua
lif

ie
d 

Pe
ns

io
n

20
2,

05
7

19
5,

02
5

19
1,

70
4

19
2,

17
2

18
3,

67
0

18
9,

85
3

18
2,

95
5

18
3,

39
4

17
9,

45
3

18
1,

77
8

18
3,

05
6

18
2,

24
6

2,
24

7,
36

4
FA

S 
87

 Q
ua

lif
ie

d 
Pe

ns
io

n
18

1,
50

0
18

1,
15

6
17

4,
83

3
53

7,
48

9
43

FA
S 

10
6 

R
et

ire
e 

M
ed

ic
al

11
,6

36
11

,2
31

11
,0

39
11

,1
53

10
,6

60
11

,0
18

10
,6

18
10

,6
44

10
,4

15
10

,5
50

10
,6

24
10

,5
77

13
0,

16
3

FA
S 

10
6 

R
et

ire
e 

M
ed

ic
al

10
,5

34
10

,5
14

10
,1

47
31

,1
94

44
FA

S 
11

2 
Lo

ng
-T

er
m

 D
is

ab
ili

ty
28

27
26

13
0

12
5

12
9

12
4

3,
63

7
80

9
82

0
82

5
82

2
7,

50
2

FA
S 

11
2 

Lo
ng

-T
er

m
 D

is
ab

ili
ty

81
8

81
7

78
8

2,
42

4
45

39
0,

53
7

36
3,

62
5

46
0,

11
8

35
7,

91
5

35
4,

05
1

37
5,

22
8

35
3,

50
5

34
9,

85
0

44
2,

41
1

40
6,

57
6

37
0,

39
6

36
6,

09
6

4,
59

0,
30

9
37

3,
47

9
37

6,
19

7
31

2,
92

2
1,

06
2,

59
8

46 47
20

19
20

19
20

19
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
20

20
T

es
t Y

ea
r

20
20

20
20

20
20

U
pd

at
e 

Pe
ri

od
48

T
O

T
A

L
O

ct
N

ov
D

ec
Ja

n
Fe

b
M

ar
A

pr
M

ay
Ju

n
Ju

l
A

ug
Se

p
To

ta
l

T
O

T
A

L
O

ct
N

ov
D

ec
To

ta
l

49
40

1k
 M

at
ch

25
3,

64
8

24
8,

03
3

21
9,

95
1

26
1,

76
3

30
4,

80
2

24
8,

35
9

24
0,

85
6

23
6,

60
2

31
6,

92
5

25
8,

56
6

25
0,

92
1

28
1,

26
5

3,
12

1,
69

1
40

1k
 M

at
ch

24
8,

68
6

24
2,

07
3

27
4,

43
5

76
5,

19
5

50
Se

rv
ic

e 
C

en
te

r F
ee

s
8,

38
6

8,
13

2
(2

0,
19

8)
5,

61
9

5,
39

0
5,

49
2

5,
30

1
5,

28
6

5,
19

2
5,

29
9

5,
28

1
5,

26
5

44
,4

44
Se

rv
ic

e 
C

en
te

r F
ee

s
8,

49
1

5,
52

6
11

,4
17

25
,4

34
51

C
ob

ra
 A

dm
in

is
tra

tio
n 

Fe
es

74
0

72
5

(4
,4

81
)

73
9

71
7

69
9

67
9

66
6

66
2

69
1

66
7

66
8

3,
17

0
C

ob
ra

 A
dm

in
is

tra
tio

n 
Fe

es
(5

,1
77

)
68

66
(5

,0
42

)
52

Fl
ex

 S
pe

nd
in

g 
A

dm
in

is
tra

tio
n 

Fe
es

60
2

58
8

(3
85

)
28

2
27

4
26

7
25

9
25

4
25

2
26

4
25

4
25

5
3,

16
6

Fl
ex

 S
pe

nd
in

g 
A

dm
in

is
tra

tio
n 

Fe
es

5,
21

2
74

3
70

7
6,

66
3

53
ST

D
 a

nd
 L

TD
 A

dm
in

is
tra

tio
n 

Fe
es

4,
37

7
4,

26
1

10
,8

52
4,

68
4

4,
51

4
4,

51
7

4,
37

0
4,

32
8

4,
27

2
4,

40
0

4,
32

9
4,

32
5

59
,2

28
ST

D
 a

nd
 L

TD
 A

dm
in

is
tra

tio
n 

Fe
es

(2
,3

45
)

3,
51

4
3,

25
6

4,
42

5
54

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

29
,1

20
28

,3
96

83
,2

79
27

,8
14

26
,8

25
26

,7
57

25
,8

92
25

,6
14

25
,3

03
81

,1
87

33
,4

12
33

,3
82

44
6,

98
2

A
ct

iv
e 

H
ea

lth
ca

re
 A

dm
in

is
tra

tio
n 

Fe
es

32
,8

46
32

,2
74

9,
86

9
74

,9
89

53
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

0
0

0
0

0
0

0
0

0
H

ea
lth

 A
ss

es
sm

en
t A

dm
in

is
tra

tio
n 

Fe
es

0
0

0
0

54
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
10

,4
22

10
,2

09
(2

3,
50

7)
10

,8
31

10
,5

03
10

,2
48

9,
94

3
9,

75
3

9,
69

4
10

,1
19

9,
77

1
9,

78
9

87
,7

75
Tu

iti
on

 R
ei

m
bu

rs
em

en
t P

ro
gr

am
(9

,0
48

)
7,

53
5

(5
,9

41
)

(7
,4

54
)

55
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

Pe
ns

io
n 

R
el

at
ed

)
22

,3
77

8,
16

2
66

,6
23

(6
,6

58
)

11
,6

78
24

,7
77

12
,3

27
6,

41
6

21
,9

36
8,

30
2

3,
90

3
3,

77
6

18
3,

61
8

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
Pe

ns
io

n 
R

el
at

ed
)

17
,3

85
14

,6
66

32
,0

81
64

,1
31

56
O

th
er

 c
on

su
lti

ng
 a

nd
 e

xp
en

se
s (

In
su

ra
nc

e 
R

el
at

ed
)

27
,5

58
27

,2
12

9,
26

7
27

,6
89

26
,7

60
26

,4
45

25
,6

37
25

,2
71

25
,0

11
26

,1
12

26
,9

40
26

,8
99

30
0,

80
2

O
th

er
 c

on
su

lti
ng

 a
nd

 e
xp

en
se

s (
In

su
ra

nc
e 

R
el

at
ed

)
(1

2,
04

9)
22

,1
05

(4
5,

58
1)

(3
5,

52
5)

57
FA

S 
88

 se
ttl

em
en

t e
xp

en
se

0
0

0
0

0
0

0
0

0
0

0
0

0
FA

S 
88

 se
ttl

em
en

t e
xp

en
se

0
0

0
0

58
N

on
qu

al
ifi

ed
 D

ef
er

re
d 

40
1k

 M
at

ch
1,

30
0

1,
25

7
1,

23
5

1,
53

7
2,

84
3

1,
51

0
1,

45
6

1,
45

6
1,

42
7

1,
45

1
1,

45
4

1,
44

8
18

,3
75

N
on

qu
al

ifi
ed

 D
ef

er
re

d 
40

1k
 M

at
ch

1,
43

9
1,

43
1

(2
,3

60
)

50
9

59
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

0
0

0
0

0
0

0
0

0
FA

S 
87

 N
on

qu
al

ifi
ed

 P
en

si
on

0
0

0
0

60
FA

S 
87

 Q
ua

lif
ie

d 
Pe

ns
io

n
78

4,
15

2
76

9,
97

5
75

1,
59

3
77

2,
94

1
75

1,
72

8
72

4,
96

5
70

4,
36

1
68

7,
82

3
68

5,
89

4
72

0,
36

1
68

9,
58

3
69

1,
80

1
8,

73
5,

17
8

FA
S 

87
 Q

ua
lif

ie
d 

Pe
ns

io
n

67
1,

13
7

64
7,

11
0

71
2,

35
0

2,
03

0,
59

7
61

D
ef

er
re

d 
Pe

ns
io

n 
(S

PS
 T

ex
as

 ra
te

 st
ip

ul
at

io
n)

0
0

0
0

0
0

0
0

0
0

0
0

0
D

ef
er

re
d 

Pe
ns

io
n 

(S
PS

 T
ex

as
 ra

te
 st

ip
ul

at
io

n)
0

0
0

0
62

FA
S 

10
6 

R
et

ire
e 

M
ed

ic
al

(3
,7

87
)

(4
,0

03
)

(3
,7

95
)

(2
,6

04
)

(2
,7

96
)

(1
,6

57
)

(1
,7

33
)

(1
,3

05
)

(1
,5

81
)

(2
,2

08
)

(1
,3

74
)

(1
,4

93
)

(2
8,

33
7)

FA
S 

10
6 

R
et

ire
e 

M
ed

ic
al

(1
,0

65
)

(5
24

)
(2

,5
86

)
(4

,1
74

)
63

FA
S 

11
2 

Lo
ng

-T
er

m
 D

is
ab

ili
ty

(3
,8

15
)

(3
,7

69
)

(3
,6

70
)

1,
17

3
1,

14
4

1,
08

9
1,

06
0

17
,8

94
4,

39
9

4,
63

7
4,

41
6

4,
43

4
28

,9
92

FA
S 

11
2 

Lo
ng

-T
er

m
 D

is
ab

ili
ty

4,
28

9
4,

12
0

4,
59

8
13

,0
07

64
1,

13
5,

07
9

1,
09

9,
17

9
1,

08
6,

76
4

1,
10

5,
80

9
1,

14
4,

38
2

1,
07

3,
46

9
1,

03
0,

40
7

1,
02

0,
05

8
1,

09
9,

38
6

1,
11

9,
18

0
1,

02
9,

55
5

1,
06

1,
81

6
13

,0
05

,0
83

95
9,

80
2

98
0,

64
0

99
2,

31
2

2,
93

2,
75

4
65

O
th

er
23

66
13

,0
05

,1
06

67
N

O
TE

:  
Sc

he
du

le
s G

-U
2 

#2
, #

3 
an

d 
#4

 re
pr

es
en

t t
he

 to
ta

l b
en

ef
it 

co
st

s i
n 

FE
R

C
 9

26
.  

FA
S 

87
 p

en
si

on
 c

os
ts

 a
nd

 so
ur

ce
 d

oc
um

en
ta

tio
n 

ar
e 

al
so

 re
po

rte
d 

in
 S

ch
ed

ul
e 

G
-U

2.
1 

#3
.  

FA
S 

11
2 

lo
ng

-te
rm

 d
is

ab
ili

ty
 c

os
ts

 a
nd

 so
ur

ce
 d

oc
um

en
ta

tio
n 

ar
e 

al
so

 re
po

rte
d 

in
 S

ch
ed

ul
e 

G
-U

2.
2.

  F
A

S 
10

6 
re

tir
ee

 m
ed

ic
al

 c
os

ts
 a

nd
 so

ur
ce

 d
oc

um
en

ta
tio

n 
ar

e 
al

so
 re

po
rte

d 
in

 S
ch

ed
ul

e 
G

-U
2.

2.
  A

dm
in

is
tra

tio
n 

fe
es

 a
nd

 so
ur

ce
 d

oc
um

en
ta

tio
n 

ar
e 

al
so

 re
po

rte
d 

on
 S

ch
ed

ul
e 

G
-U

2.
3.

  

Schedule G-U2 
Page 10 of 11 

Sponsors:  Deselich, Schrubbe 
Docket No. 51802

165



Southwestern Public Service Company 

General Employee Benefit Information

5. All components presented in Schedule G-U2 reconcile to the costs in FERC 926.

6. Retiree costs are accounted for in the amounts accrued and as described in other sections.
See sections G-U2.1 and G-U2.2.
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Southwestern Public Service Company 

Bad Debt Expense 

1. Policy for Writing Off Bad Debts

Thirty days after the final bill due date, the account is referred to a collection agency.

One hundred and nineteen working days after the final bill due date, if the account is under $1,000,
the account charges off as a bad debt write off in the Customer Resource System.  If the account is
over $1,000, the account is worked manually.  An account over $1,000 is transferred to a matching
active account, collected or written off 30 days from the time it hits the manual work queue.  A
report is run weekly to identify accounts that have not been written off in accordance with this write-
off policy as part of the Credit and Collections department’s Sarbanes-Oxley controls.

2. Bad Debt Expense Calculation

Bad Debt expense is calculated as the sum of net write-offs and change in the Accounts Receivable
reserved.  This is calculated and recorded on a monthly basis.

Southwestern Public Service (“SPS”) uses the Percent of Accounts Receivable method to calculate
its bad debt reserve (Allowance for Doubtful Accounts). Uncollectible percentage estimates are
applied to Accounts Receivable.

SPS’s Provision for Bad Debts account is reviewed monthly to determine if the balance is sufficient
to allow for potential bad debt write-offs. The percentage estimates are also reviewed on an annual
basis to adjust for actual write-off experience.

3. Revenues, Uncollectible Expenses, and Net Bad Debts

The list of bad debts is found on pages 2 and 3 of this schedule.

4. Monthly Fluctuations

There are normal monthly fluctuations in each bad debt expense and net write offs that are larger
than 3% for reasons including the seasonal nature of electric sales.  Additionally, there will be
monthly fluctuations between uncollectible expense and net write-offs, because the uncollectible
expense is based on a percentage of accounts receivable calculation as of the current month, less
what was already reserved the prior month, plus net write-offs for the current month.  If the accounts
receivables increase month over month, then the uncollectible expense will likely be higher than net
write-offs whereas, if arrears decrease month over month, then the uncollectible expense will likely
be lower than net write-offs for the month.
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Southwestern Public Service Company

Summary of Advertising, Contributions & Dues

Schedule G-U4
Page 1 of 1

Sponsors:  Davis, Grant
Docket No. 51802

Line
No.

FERC 
ACCT Category

Schedule 
No.

 Texas Update Test 
Year Expense  Exclusions 

Amount Subject 
to Limitation

 Other 
Reference 

1 Various Advertising G-U4.1 1,545,229$             1,032,682$   512,547$            AU & A-U3
2 426 Contributions/Donations G-U4.2 413,702$                172,634$      241,068$            AU & A-U3
3 Various Organization Memberships/Dues G-U4.3 904,618$                425,726$      478,892$            AU & A-U3

4 Total Expenses Subject to 0.3% Limitation 2,863,549$             1,631,042$   1,232,507$         

TEST OF 16 TAC § 25.231(b)(1)(E):

ADVERTISING, CONTRIBUTIONS & DUES LIMITATION

5 Applicable Update Test Year Revenues 709,643,398$     
6 % Limitation x 0.003                  

7 Dollar Limitation (a) 2,128,930$         

8 * Total Adjusted Update Test Year Expense (above) (b) 1,232,507$         

9 (Over) / Under Limit (a) - (b) 896,423$            

170



Southwestern Public Service Company

Summary of Advertising Expense

Line
No. FERC Account Category

Schedule 
Number

Update Test Year 
Amount

 Allocation to 
Texas 

 Total Requested 
Texas Amount 

1 908000 (a), (c) Advertising - Conservation DSM G-U4.1a 2,209$  0.00% -$  
2 908000 (a), (c) Communication - Conservation DSM G-U4.1a (19,851)$              111.33% (22,100)$             
3 Total 908 (17,641)$              125.27% (22,100)$             

4 909000 (a) Advertising - Brand Image G-U4.1a -$  0.00% -$  
5 (a) Advertising - Conservation Other G-U4.1a -$  0.00% -$  
6 (a) Advertising - General G-U4.1a -$  0.00% -$  
7 (a) Communication - Conservation Other G-U4.1a -$  0.00% -$  
8 (a) Customer Program - Advertising G-U4.1a -$  0.00% -$  
9 (a) Customer Program - Non-Recoverable G-U4.1a -$  0.00% -$  
10 (a) Customer Program - Promotion G-U4.1a -$  0.00% -$  
11 (a) Mandated Inserts Communication G-U4.1a 1,629$  68.74% 1,120$  
12 (a) Safety Advertising G-U4.1a 254,742$             68.74% 175,110$            
13 (a) Safety Information G-U4.1a 35,558$                68.74% 24,443$              
14 Total 909 291,929$             68.74% 200,672$            

15 913000 Advertising to Promote and Retain Usage G-U4.1b -$  0.00% -$  
16 Total 913 -$  0.00% -$  

17 921000 (a), (c) Advertising - General G-U4.1c -$  0.00% -$  
18 Total 921 -$  0.00% -$  

19 930.1 (b) Advertising - Brand Image G-U4.1c 344,514$             69.44%  $            239,239 
20 (b) Advertising - Brand Sponsorship G-U4.1c 810,905$             1.12% 9,075$                
21 (b) Advertising - General G-U4.1c 114,565$             74.77% 85,661$              
22 (b) Customer Program - Non-Recoverable G-U4.1c 956$  0.00% -$  
23 Total 930.1 1,270,941$          26.28% 333,975$            

24 Capitalized Advertising G-U4.1d -$  0.00% -$  

25 426.1 (b) Advertising - General -  0.00% -$  
26 Total 426.1 -$  0.00% -$  

27 Total Advertising Expenses 1,545,229$          512,547$            
G-U4 G-U4

(b) SPS is not including any of these costs in its cost of service.

(a) SPS is including a portion of these cost in its Advertising, Contribution, and Dues Limitation 

(c) Per schedule rule, "if the utility expends funds for advertising activities as defined by the FERC account 
descriptions for Accounts 909, 913, 930.1 (including payroll), but records such expense in another FERC 
account, then such expense must be listed on this schedule along with the FERC account number to which 
that expense was charged".  As such, this FERC Account has been added to this schedule

Schedule G-U4.1 
Page 1 of 1 

Sponsor: Grant, Davis 
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount

1 408.1 Northern States Power - MN Property Services 10.42$  
2 506 Northern States Power - MN ES Engineering & Construction 7.12 
3 506 Northern States Power - MN Property Services 120.48 
4 506 Northern States Power - MN Transmission & Substations 0.01 
5 507 Northern States Power - MN Property Services 8.33 
6 512 Northern States Power - MN ES Engineering & Construction 275.73 
7 512 Northern States Power - MN ES VP Operations 289.08 
8 512 Northern States Power - MN Gas Operations 139.69 
9 512 Northern States Power - MN Transmission & Substations 555.67 
10 512 Northern States Power - MN VP Distribution Operations 1,472.73 
11 513 Northern States Power - MN VP Distribution Operations 121.15 
12 514 Northern States Power - MN ES Engineering & Construction 913.55 
13 514 Northern States Power - MN ES VP Operations 46.18 
14 514 Northern States Power - MN VP Distribution Operations 118.56 
15 566 Northern States Power - MN ES Engineering & Construction 0.37 
16 566 Northern States Power - MN Property Services 9.22 
17 567 Northern States Power - MN Property Services 0.58 
18 580 Northern States Power - MN Transmission & Substations 1,663.04 
19 583 Northern States Power - MN VP Distribution Operations 37.67 
20 585 Northern States Power - MN ES VP Operations 150.33 
21 585 Northern States Power - MN Gas Operations 269.36 
22 585 Northern States Power - MN VP Distribution Operations 1,151.51 
23 586 Northern States Power - MN ES Engineering & Construction 596.41 
24 586 Northern States Power - MN ES VP Operations 145.82 
25 586 Northern States Power - MN Gas Operations 646.78 
26 586 Northern States Power - MN VP Distribution Operations 1,631.66 
27 588 Northern States Power - MN Distribution Business Operations 0.03 
28 588 Northern States Power - MN ES Engineering & Construction 20.28 
29 588 Northern States Power - MN Property Services 235.26 
30 589 Northern States Power - MN Property Services 18.91 
31 592 Northern States Power - MN VP Distribution Operations 3,047.20 
32 593 Northern States Power - MN ES VP Operations 61.92 
33 593 Northern States Power - MN Gas Operations 463.94 
34 593 Northern States Power - MN Supply Chain 263.98 
35 593 Northern States Power - MN Transmission & Substations 3,071.90 
36 593 Northern States Power - MN VP Distribution Operations 3,036.98 
37 903 Northern States Power - MN Gas Operations 65.77 
38 903 Northern States Power - MN Supply Chain 125.00 
39 903 Northern States Power - MN VP Distribution Operations 22.09 
40 905 Northern States Power - MN ES Engineering & Construction 0.09 
41 905 Northern States Power - MN Property Services 0.94 
42 920 Northern States Power - MN ES Engineering & Construction 0.21 
43 920 Northern States Power - MN Property Services 0.79 
44 920 Northern States Power - MN VP Distribution Operations 191.92 
45 921 Northern States Power - MN Property Services 1.76 
46 923 Northern States Power - MN Property Services 0.05 
47 925 Northern States Power - MN Property Services 1.27 
48 926 Northern States Power - MN Property Services 24.24 
49 931 Northern States Power - MN Property Services 0.30 
50 408.1 Northern States Power - WI Property Services 0.24 
51 506 Northern States Power - WI ES VP Operations 188.18 
52 506 Northern States Power - WI Property Services 16.79 
53 507 Northern States Power - WI Property Services 0.91 
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
54 586 Northern States Power - WI Gas Operations 20.54                     
55 586 Northern States Power - WI VP Distribution Operations 71.83                     
56 588 Northern States Power - WI ES VP Operations 1.58                       
57 588 Northern States Power - WI Gas Operations 82.12                     
58 588 Northern States Power - WI Property Services 39.04                     
59 589 Northern States Power - WI Property Services 2.45                       
60 593 Northern States Power - WI ES VP Operations 467.50                   
61 926 Northern States Power - WI Property Services 1.01                       
62 408.1 Public Service Company of Co Property Services (0.19)                     
63 506 Public Service Company of Co Property Services 1,359.12                
64 507 Public Service Company of Co Property Services 400.18                   
65 511 Public Service Company of Co Gas Operations 1,887.79                
66 511 Public Service Company of Co VP Distribution Operations 2,629.46                
67 512 Public Service Company of Co ES VP Operations 50.47                     
68 512 Public Service Company of Co Gas Operations 102.74                   
69 513 Public Service Company of Co Gas Operations 32.91                     
70 513 Public Service Company of Co Supply Chain 2,703.29                
71 514 Public Service Company of Co ES VP Operations 443.44                   
72 560 Public Service Company of Co Transmission & Substations 176.63                   
73 562 Public Service Company of Co Supply Chain 43.44                     
74 566 Public Service Company of Co Property Services 8.41                       
75 567 Public Service Company of Co Property Services 2.52                       
76 580 Public Service Company of Co Distribution Business Operations 15.00                     
77 580 Public Service Company of Co Distribution Electric Engineering 630.00                   
78 583 Public Service Company of Co Supply Chain 112.66                   
79 585 Public Service Company of Co Transmission & Substations 100.94                   
80 586 Public Service Company of Co Distribution Business Operations 54.03                     
81 586 Public Service Company of Co ES VP Operations 294.59                   
82 586 Public Service Company of Co Gas Operations 950.23                   
83 586 Public Service Company of Co Supply Chain 55.74                     
84 586 Public Service Company of Co VP Distribution Operations 2,381.44                
85 587 Public Service Company of Co Gas Operations 226.95                   
86 588 Public Service Company of Co Distribution Business Operations 23,311.56              
87 588 Public Service Company of Co Gas Operations 250.24                   
88 588 Public Service Company of Co Property Services 492.28                   
89 589 Public Service Company of Co Property Services 91.55                     
90 593 Public Service Company of Co Distribution Business Operations 36.02                     
91 593 Public Service Company of Co ES VP Operations 262.73                   
92 593 Public Service Company of Co Gas Operations 1,718.86                
93 593 Public Service Company of Co Supply Chain 619.08                   
94 593 Public Service Company of Co VP Distribution Operations 1,952.60                
95 903 Public Service Company of Co Gas Operations 299.82                   
96 903 Public Service Company of Co VP Distribution Operations 314.25                   
97 905 Public Service Company of Co Property Services 46.89                     
98 926 Public Service Company of Co Property Services (0.57)                     
99 931 Public Service Company of Co Property Services 12.64                     

100 408.1 Xcel Energy Services Inc. Business Systems 491.51                   
101 408.1 Xcel Energy Services Inc. Corporate Other 18,626.56              
102 408.1 Xcel Energy Services Inc. Customer Care 1.62                       
103 408.1 Xcel Energy Services Inc. Property Services 180.22                   
104 408.1 Xcel Energy Services Inc. SS Company Benefits 3,563,085.56         
105 408.1 Xcel Energy Services Inc. Transmission & Substations 1,302.60                
106 408.1 Xcel Energy Services Inc. VP Distribution Operations (101.17)                 
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
107 408.2 Xcel Energy Services Inc. Property Services 0.01                       
108 408.2 Xcel Energy Services Inc. SS Company Benefits 6,664.02                
109 500 Xcel Energy Services Inc. Enterprise Training 763.80                   
110 500 Xcel Energy Services Inc. ES Business Operations 422,873.46            
111 500 Xcel Energy Services Inc. ES Engineering & Construction 479,067.06            
112 500 Xcel Energy Services Inc. ES Performance Optimization 753,505.39            
113 500 Xcel Energy Services Inc. ES VP Energy Supply 95,108.64              
114 500 Xcel Energy Services Inc. ES VP Operations 109,255.93            
115 500 Xcel Energy Services Inc. ES Wind 63,124.61              
116 500 Xcel Energy Services Inc. Property Services 10.99                     
117 500 Xcel Energy Services Inc. SS Company Benefits 249,281.66            
118 500 Xcel Energy Services Inc. Supply Chain 537.22                   
119 501 Xcel Energy Services Inc. Controller 4,470.92                
120 501 Xcel Energy Services Inc. ES Environmental 833,473.66            
121 501 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 573,693.79            
122 501 Xcel Energy Services Inc. Property Services 9.31                       
123 501 Xcel Energy Services Inc. SS Company Benefits 173,798.10            
124 501 Xcel Energy Services Inc. Supply Chain 736.19                   
125 502 Xcel Energy Services Inc. ES Performance Optimization 306.26                   
126 502 Xcel Energy Services Inc. Property Services 377.84                   
127 502 Xcel Energy Services Inc. SS Company Benefits 1,177.65                
128 502 Xcel Energy Services Inc. Supply Chain 4,290.18                
129 505 Xcel Energy Services Inc. Property Services 187.55                   
130 505 Xcel Energy Services Inc. SS Company Benefits 1,470.90                
131 505 Xcel Energy Services Inc. Supply Chain 5,601.04                
132 506 Xcel Energy Services Inc. Business Systems 649,476.40            
133 506 Xcel Energy Services Inc. Enterprise Training 391,552.77            
134 506 Xcel Energy Services Inc. ES Business Operations 20,687.90              
135 506 Xcel Energy Services Inc. ES Engineering & Construction 101,080.74            
136 506 Xcel Energy Services Inc. ES Environmental 1,459,831.02         
137 506 Xcel Energy Services Inc. ES Performance Optimization 189,778.83            
138 506 Xcel Energy Services Inc. ES VP Operations 27.87                     
139 506 Xcel Energy Services Inc. Finance & Corporate Development 194,968.79            
140 506 Xcel Energy Services Inc. Property Services 891,360.17            
141 506 Xcel Energy Services Inc. SS Company Benefits 298,468.30            
142 506 Xcel Energy Services Inc. Supply Chain 14,408.61              
143 507 Xcel Energy Services Inc. ES VP Energy Supply 574.17                   
144 507 Xcel Energy Services Inc. Property Services 3,177,694.67         
145 507 Xcel Energy Services Inc. Supply Chain 4.32                       
146 510 Xcel Energy Services Inc. ES Engineering & Construction 129,565.39            
147 510 Xcel Energy Services Inc. ES Performance Optimization 47,096.05              
148 510 Xcel Energy Services Inc. Property Services 63.49                     
149 510 Xcel Energy Services Inc. SS Company Benefits 11,373.50              
150 510 Xcel Energy Services Inc. Supply Chain 616.36                   
151 511 Xcel Energy Services Inc. Property Services 1,086.59                
152 511 Xcel Energy Services Inc. SS Company Benefits 2,540.59                
153 511 Xcel Energy Services Inc. Supply Chain 9,290.67                
154 512 Xcel Energy Services Inc. ES Performance Optimization 718,989.77            
155 512 Xcel Energy Services Inc. ES VP Operations 93,075.84              
156 512 Xcel Energy Services Inc. Property Services 4,909.24                
157 512 Xcel Energy Services Inc. SS Company Benefits 94,226.92              
158 512 Xcel Energy Services Inc. Supply Chain 15,823.24              
159 513 Xcel Energy Services Inc. ES Performance Optimization 374,858.31            
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
160 513 Xcel Energy Services Inc. Property Services 2,103.34                
161 513 Xcel Energy Services Inc. SS Company Benefits 48,335.93              
162 513 Xcel Energy Services Inc. Supply Chain 11,242.99              
163 514 Xcel Energy Services Inc. ES Performance Optimization 1,768.59                
164 514 Xcel Energy Services Inc. Property Services 2,526.86                
165 514 Xcel Energy Services Inc. SS Company Benefits 3,678.65                
166 514 Xcel Energy Services Inc. Supply Chain 12,796.09              
167 546 Xcel Energy Services Inc. Enterprise Training 148.58                   
168 546 Xcel Energy Services Inc. ES Business Operations 92,398.49              
169 546 Xcel Energy Services Inc. ES Engineering & Construction 52,712.24              
170 546 Xcel Energy Services Inc. ES Performance Optimization 165,480.71            
171 546 Xcel Energy Services Inc. ES VP Energy Supply 20,106.39              
172 546 Xcel Energy Services Inc. ES VP Operations 24,401.99              
173 546 Xcel Energy Services Inc. ES Wind 76,359.36              
174 546 Xcel Energy Services Inc. Property Services 0.94                       
175 546 Xcel Energy Services Inc. SS Company Benefits 55,275.53              
176 546 Xcel Energy Services Inc. Supply Chain 277.85                   
177 548 Xcel Energy Services Inc. Property Services 1.50                       
178 548 Xcel Energy Services Inc. SS Company Benefits 1.69                       
179 548 Xcel Energy Services Inc. Supply Chain 3.76                       
180 549 Xcel Energy Services Inc. Business Systems 69,142.42              
181 549 Xcel Energy Services Inc. Enterprise Training (168.81)                 
182 549 Xcel Energy Services Inc. ES Business Operations 20,705.12              
183 549 Xcel Energy Services Inc. ES Environmental 154,561.10            
184 549 Xcel Energy Services Inc. ES Performance Optimization 10,964.33              
185 549 Xcel Energy Services Inc. ES VP Operations 3.07                       
186 549 Xcel Energy Services Inc. ES Wind 3,567.03                
187 549 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 58,474.87              
188 549 Xcel Energy Services Inc. Property Services 93,597.62              
189 549 Xcel Energy Services Inc. SS Company Benefits 47,556.34              
190 549 Xcel Energy Services Inc. Supply Chain 17,006.25              
191 550 Xcel Energy Services Inc. ES VP Energy Supply 83.93                     
192 550 Xcel Energy Services Inc. Property Services 332,267.00            
193 550 Xcel Energy Services Inc. Supply Chain 0.51                       
194 551 Xcel Energy Services Inc. ES Engineering & Construction 28,567.75              
195 551 Xcel Energy Services Inc. ES Performance Optimization 342,767.47            
196 551 Xcel Energy Services Inc. ES Wind 57,940.08              
197 551 Xcel Energy Services Inc. SS Company Benefits 47,483.30              
198 552 Xcel Energy Services Inc. Property Services 82.89                     
199 552 Xcel Energy Services Inc. SS Company Benefits 136.39                   
200 552 Xcel Energy Services Inc. Supply Chain 478.46                   
201 553 Xcel Energy Services Inc. ES Engineering & Construction 1,186.27                
202 553 Xcel Energy Services Inc. ES Performance Optimization 388,299.62            
203 553 Xcel Energy Services Inc. Property Services 260.74                   
204 553 Xcel Energy Services Inc. SS Company Benefits 40,473.50              
205 553 Xcel Energy Services Inc. Supply Chain 2,544.65                
206 554 Xcel Energy Services Inc. Property Services 264.90                   
207 554 Xcel Energy Services Inc. SS Company Benefits 2,419.11                
208 554 Xcel Energy Services Inc. Supply Chain 10,259.09              
209 556 Xcel Energy Services Inc. Business Systems 24,823.30              
210 556 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 940,030.43            
211 556 Xcel Energy Services Inc. Property Services 1.03                       
212 556 Xcel Energy Services Inc. SS Company Benefits 103,723.38            
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
213 556 Xcel Energy Services Inc. Supply Chain 99.66                     
214 557 Xcel Energy Services Inc. Business Systems 4,410.85                
215 557 Xcel Energy Services Inc. Controller 6,487.26                
216 557 Xcel Energy Services Inc. Finance & Corporate Development 158,018.38            
217 557 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 1,652,122.64         
218 557 Xcel Energy Services Inc. Property Services 9.20                       
219 557 Xcel Energy Services Inc. Resource Planning 438,535.69            
220 557 Xcel Energy Services Inc. Risk Management and Audit Services 262,294.89            
221 557 Xcel Energy Services Inc. SS Company Benefits 202,194.02            
222 557 Xcel Energy Services Inc. Supply Chain 796.95                   
223 560 Xcel Energy Services Inc. Business Systems 595,508.17            
224 560 Xcel Energy Services Inc. Corporate Other 29,045.66              
225 560 Xcel Energy Services Inc. Enterprise Training 3,198.68                
226 560 Xcel Energy Services Inc. ES Environmental 14,207.56              
227 560 Xcel Energy Services Inc. Property Services 283.91                   
228 560 Xcel Energy Services Inc. SS Company Benefits 687,393.31            
229 560 Xcel Energy Services Inc. Supply Chain 5,576.63                
230 560 Xcel Energy Services Inc. Transmission & Substations 5,432,212.42         
231 561.2 Xcel Energy Services Inc. Business Systems 1,176,494.89         
232 561.2 Xcel Energy Services Inc. Property Services 24.53                     
233 561.2 Xcel Energy Services Inc. SS Company Benefits 24,663.24              
234 561.2 Xcel Energy Services Inc. Supply Chain 1,181.44                
235 561.2 Xcel Energy Services Inc. Transmission & Substations 666.28                   
236 561.5 Xcel Energy Services Inc. Business Systems 14,718.68              
237 561.5 Xcel Energy Services Inc. Property Services 5.46                       
238 561.5 Xcel Energy Services Inc. SS Company Benefits 259.82                   
239 561.5 Xcel Energy Services Inc. Supply Chain 43.68                     
240 561.6 Xcel Energy Services Inc. Property Services 6.19                       
241 561.6 Xcel Energy Services Inc. SS Company Benefits 45.83                     
242 561.6 Xcel Energy Services Inc. Supply Chain 191.22                   
243 561.7 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 119,303.86            
244 561.7 Xcel Energy Services Inc. SS Company Benefits 18,640.89              
245 562 Xcel Energy Services Inc. Property Services 155.21                   
246 562 Xcel Energy Services Inc. SS Company Benefits 59.95                     
247 562 Xcel Energy Services Inc. Supply Chain 431.75                   
248 563 Xcel Energy Services Inc. SS Company Benefits 1,851.99                
249 563 Xcel Energy Services Inc. Supply Chain 4,938.39                
250 563 Xcel Energy Services Inc. Transmission & Substations 2,716.00                
251 566 Xcel Energy Services Inc. Business Systems 199,364.58            
252 566 Xcel Energy Services Inc. Enterprise Training 321,864.08            
253 566 Xcel Energy Services Inc. Finance & Corporate Development (638.24)                 
254 566 Xcel Energy Services Inc. GC Legal Services 97,433.96              
255 566 Xcel Energy Services Inc. Property Services 402,806.79            
256 566 Xcel Energy Services Inc. SS Company Benefits 71,167.36              
257 566 Xcel Energy Services Inc. Supply Chain 6,840.61                
258 566 Xcel Energy Services Inc. Transmission & Substations 249,686.93            
259 567 Xcel Energy Services Inc. Business Systems 12.54                     
260 567 Xcel Energy Services Inc. Property Services 1,430,993.27         
261 567 Xcel Energy Services Inc. Supply Chain 1.94                       
262 567 Xcel Energy Services Inc. Transmission & Substations 15,603.45              
263 570 Xcel Energy Services Inc. Property Services 480.11                   
264 570 Xcel Energy Services Inc. SS Company Benefits 563.61                   
265 570 Xcel Energy Services Inc. Supply Chain 2,029.69                
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
266 571 Xcel Energy Services Inc. Corporate Other 1.28                       
267 571 Xcel Energy Services Inc. Property Services 96.03                     
268 571 Xcel Energy Services Inc. SS Company Benefits 5,223.61                
269 571 Xcel Energy Services Inc. Supply Chain 1,691.42                
270 571 Xcel Energy Services Inc. Transmission & Substations 8,193.06                
271 571 Xcel Energy Services Inc. Vegetation Management & Pole Program 35,543.94              
272 575.1 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 121,420.55            
273 575.1 Xcel Energy Services Inc. Property Services 10,375.60              
274 575.1 Xcel Energy Services Inc. SS Company Benefits 18,771.85              
275 575.1 Xcel Energy Services Inc. Supply Chain 26.72                     
276 575.2 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 262,834.26            
277 575.2 Xcel Energy Services Inc. SS Company Benefits 36,710.08              
278 575.5 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 12,505.75              
279 575.5 Xcel Energy Services Inc. SS Company Benefits 1,892.21                
280 575.6 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 22,062.65              
281 575.6 Xcel Energy Services Inc. SS Company Benefits 2,919.81                
282 575.8 Xcel Energy Services Inc. Property Services 36,823.71              
283 575.8 Xcel Energy Services Inc. Supply Chain 0.05                       
284 580 Xcel Energy Services Inc. Business Systems 350.14                   
285 580 Xcel Energy Services Inc. Distribution Business Operations 137,900.14            
286 580 Xcel Energy Services Inc. Distribution Electric Engineering 141,952.02            
287 580 Xcel Energy Services Inc. Distribution Planning & Performance 140,675.04            
288 580 Xcel Energy Services Inc. Enterprise Training 896.53                   
289 580 Xcel Energy Services Inc. Gas Operations 63,449.21              
290 580 Xcel Energy Services Inc. Property Services 2,729.42                
291 580 Xcel Energy Services Inc. SS Company Benefits 61,986.02              
292 580 Xcel Energy Services Inc. Supply Chain 5,834.05                
293 580 Xcel Energy Services Inc. Transmission & Substations 47,371.78              
294 580 Xcel Energy Services Inc. VP Distribution Operations 33.53                     
295 581 Xcel Energy Services Inc. Business Systems 318,490.17            
296 581 Xcel Energy Services Inc. Chief Customer and Innovation Officer 985.58                   
297 581 Xcel Energy Services Inc. Property Services 5.90                       
298 581 Xcel Energy Services Inc. SS Company Benefits 6,707.79                
299 581 Xcel Energy Services Inc. Supply Chain 457.98                   
300 582 Xcel Energy Services Inc. Property Services 4,463.92                
301 582 Xcel Energy Services Inc. SS Company Benefits 1,197.72                
302 582 Xcel Energy Services Inc. Supply Chain 10,184.93              
303 583 Xcel Energy Services Inc. Property Services 212.98                   
304 583 Xcel Energy Services Inc. SS Company Benefits 6,275.93                
305 583 Xcel Energy Services Inc. Supply Chain 5,623.58                
306 583 Xcel Energy Services Inc. Vegetation Management & Pole Program 84,220.84              
307 584 Xcel Energy Services Inc. Property Services 27.26                     
308 584 Xcel Energy Services Inc. SS Company Benefits 29.75                     
309 584 Xcel Energy Services Inc. Supply Chain 71.83                     
310 585 Xcel Energy Services Inc. Distribution Business Operations 28,129.87              
311 585 Xcel Energy Services Inc. Property Services 60.10                     
312 585 Xcel Energy Services Inc. SS Company Benefits 2,404.98                
313 585 Xcel Energy Services Inc. Supply Chain 136.58                   
314 586 Xcel Energy Services Inc. Business Systems 241.29                   
315 586 Xcel Energy Services Inc. Distribution Business Operations 134,908.05            
316 586 Xcel Energy Services Inc. Property Services 864.46                   
317 586 Xcel Energy Services Inc. SS Company Benefits 18,473.48              
318 586 Xcel Energy Services Inc. Supply Chain 2,760.79                
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Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
319 587 Xcel Energy Services Inc. Property Services 0.35                       
320 587 Xcel Energy Services Inc. SS Company Benefits 4.67                       
321 587 Xcel Energy Services Inc. Supply Chain 14.94                     
322 588 Xcel Energy Services Inc. Business Systems 569,020.08            
323 588 Xcel Energy Services Inc. Distribution Business Operations 286,795.90            
324 588 Xcel Energy Services Inc. Distribution Electric Engineering 26,874.76              
325 588 Xcel Energy Services Inc. Enterprise Training 200,327.59            
326 588 Xcel Energy Services Inc. Finance & Corporate Development 23,882.12              
327 588 Xcel Energy Services Inc. Property Services 577,747.30            
328 588 Xcel Energy Services Inc. SS Company Benefits 91,980.72              
329 588 Xcel Energy Services Inc. Supply Chain 53,563.40              
330 588 Xcel Energy Services Inc. Transmission & Substations 8,466.36                
331 588 Xcel Energy Services Inc. VP Distribution Operations 10,296.10              
332 588 Xcel Energy Services Inc. Workforce Relations & Safety 195,684.73            
333 589 Xcel Energy Services Inc. Business Systems 4.57                       
334 589 Xcel Energy Services Inc. Distribution Electric Engineering 3,676.58                
335 589 Xcel Energy Services Inc. Property Services 2,035,802.90         
336 589 Xcel Energy Services Inc. Supply Chain 2.50                       
337 590 Xcel Energy Services Inc. ES Environmental 23,954.82              
338 590 Xcel Energy Services Inc. SS Company Benefits 3,083.46                
339 592 Xcel Energy Services Inc. Property Services 70.24                     
340 592 Xcel Energy Services Inc. SS Company Benefits 252.81                   
341 592 Xcel Energy Services Inc. Supply Chain 913.23                   
342 593 Xcel Energy Services Inc. Corporate Other (808.97)                 
343 593 Xcel Energy Services Inc. Property Services 723.62                   
344 593 Xcel Energy Services Inc. SS Company Benefits 23,214.44              
345 593 Xcel Energy Services Inc. Supply Chain 13,486.83              
346 593 Xcel Energy Services Inc. Vegetation Management & Pole Program 229,428.79            
347 594 Xcel Energy Services Inc. Property Services 8.34                       
348 594 Xcel Energy Services Inc. SS Company Benefits 7.08                       
349 594 Xcel Energy Services Inc. Supply Chain 28.14                     
350 596 Xcel Energy Services Inc. Property Services 211.52                   
351 596 Xcel Energy Services Inc. SS Company Benefits 192.89                   
352 596 Xcel Energy Services Inc. Supply Chain 739.94                   
353 598 Xcel Energy Services Inc. Property Services 0.05                       
354 598 Xcel Energy Services Inc. SS Company Benefits 0.01                       
355 598 Xcel Energy Services Inc. Supply Chain 0.15                       
356 901 Xcel Energy Services Inc. Customer Care 26,197.80              
357 901 Xcel Energy Services Inc. SS Company Benefits 3,424.35                
358 901 Xcel Energy Services Inc. Supply Chain 21.16                     
359 902 Xcel Energy Services Inc. Business Systems 481,966.56            
360 902 Xcel Energy Services Inc. Chief Customer and Innovation Officer 107,371.60            
361 902 Xcel Energy Services Inc. Customer Care 21,896.62              
362 902 Xcel Energy Services Inc. Enterprise Security 7,404.76                
363 902 Xcel Energy Services Inc. Property Services 7,503.73                
364 902 Xcel Energy Services Inc. SS Company Benefits 14,115.93              
365 902 Xcel Energy Services Inc. Supply Chain 14,664.54              
366 903 Xcel Energy Services Inc. Business Systems 942,966.21            
367 903 Xcel Energy Services Inc. Chief Customer and Innovation Officer 957,427.77            
368 903 Xcel Energy Services Inc. Customer Care 2,295,560.26         
369 903 Xcel Energy Services Inc. Property Services 147.60                   
370 903 Xcel Energy Services Inc. SS Company Benefits 287,604.69            
371 903 Xcel Energy Services Inc. Supply Chain 12,592.94              
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Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
372 905 Xcel Energy Services Inc. Property Services 92,642.85              
373 905 Xcel Energy Services Inc. SS Company Benefits 1,625.91                
374 905 Xcel Energy Services Inc. Supply Chain 241.09                   
375 908 Xcel Energy Services Inc. Customer Care 61,002.23              
376 908 Xcel Energy Services Inc. ES Environmental 2,400.98                
377 908 Xcel Energy Services Inc. Marketing 8,991.81                
378 908 Xcel Energy Services Inc. Property Services 1,090.56                
379 908 Xcel Energy Services Inc. SS Company Benefits 9,700.03                
380 908 Xcel Energy Services Inc. Strategic Revenue Initiatives 2,057.57                
381 908 Xcel Energy Services Inc. Supply Chain 1,903.07                
382 909 Xcel Energy Services Inc. Chief Customer and Innovation Officer 51,466.32              
383 909 Xcel Energy Services Inc. Workforce Relations & Safety 31,116.78              
384 910 Xcel Energy Services Inc. Property Services 50,689.11              
385 910 Xcel Energy Services Inc. SS Company Benefits 1,060.73                
386 910 Xcel Energy Services Inc. Supply Chain 129.31                   
387 912 Xcel Energy Services Inc. Chief Customer and Innovation Officer 372.26                   
388 912 Xcel Energy Services Inc. Marketing 68,876.26              
389 912 Xcel Energy Services Inc. Property Services 63.93                     
390 912 Xcel Energy Services Inc. SS Company Benefits 912.01                   
391 912 Xcel Energy Services Inc. Supply Chain 327.86                   
392 916 Xcel Energy Services Inc. Property Services 4,858.98                
393 916 Xcel Energy Services Inc. SS Company Benefits 76.48                     
394 916 Xcel Energy Services Inc. Supply Chain 12.58                     
395 920 Xcel Energy Services Inc. Aviation & Travel Services 184,681.95            
396 920 Xcel Energy Services Inc. Business Systems 4,132,133.42         
397 920 Xcel Energy Services Inc. Chief Customer and Innovation Officer 861,582.43            
398 920 Xcel Energy Services Inc. Chief Executive Officer 390,177.79            
399 920 Xcel Energy Services Inc. Chief Financial Officer 93,739.54              
400 920 Xcel Energy Services Inc. Controller 2,933,605.91         
401 920 Xcel Energy Services Inc. Corporate Giving 19,684.18              
402 920 Xcel Energy Services Inc. Corporate Secretary 27,613.48              
403 920 Xcel Energy Services Inc. Corporate Strategy and Communication 547,716.56            
404 920 Xcel Energy Services Inc. Distribution Business Operations 60,257.17              
405 920 Xcel Energy Services Inc. Enterprise Security 1,833,457.20         
406 920 Xcel Energy Services Inc. Enterprise Training 477,473.69            
407 920 Xcel Energy Services Inc. ES Business Operations 18.54                     
408 920 Xcel Energy Services Inc. ES Engineering & Construction 10,593.78              
409 920 Xcel Energy Services Inc. ES Environmental 346,918.11            
410 920 Xcel Energy Services Inc. ES VP Operations 100,904.74            
411 920 Xcel Energy Services Inc. Finance & Corporate Development 2,499,320.75         
412 920 Xcel Energy Services Inc. GC Claims 151,182.04            
413 920 Xcel Energy Services Inc. GC Legal Services 1,605,213.65         
414 920 Xcel Energy Services Inc. Human Resources 1,488,636.35         
415 920 Xcel Energy Services Inc. Investor Relations 74,100.88              
416 920 Xcel Energy Services Inc. Marketing 386,128.90            
417 920 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 466,827.28            
418 920 Xcel Energy Services Inc. Policy & Regulatory Compliance 646,575.58            
419 920 Xcel Energy Services Inc. Property Services 49,944.11              
420 920 Xcel Energy Services Inc. PSCo President 136,931.61            
421 920 Xcel Energy Services Inc. Resource Planning 216,257.56            
422 920 Xcel Energy Services Inc. Risk Management and Audit Services 559,153.77            
423 920 Xcel Energy Services Inc. SS Company Benefits 11,783,781.84       
424 920 Xcel Energy Services Inc. Strategic Revenue Initiatives 78,522.29              
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
425 920 Xcel Energy Services Inc. Supply Chain 88,542.92              
426 920 Xcel Energy Services Inc. Tax Services 463,541.36            
427 920 Xcel Energy Services Inc. Treasurer 439,840.78            
428 920 Xcel Energy Services Inc. VP Distribution Operations 61,112.72              
429 920 Xcel Energy Services Inc. Workforce Relations & Safety 1,047,804.78         
430 921 Xcel Energy Services Inc. Aviation & Travel Services 116,095.18            
431 921 Xcel Energy Services Inc. Business Systems 14,379,248.47       
432 921 Xcel Energy Services Inc. Chief Customer and Innovation Officer 112,901.47            
433 921 Xcel Energy Services Inc. Chief Executive Officer 2,313.95                
434 921 Xcel Energy Services Inc. Chief Financial Officer 5,099.98                
435 921 Xcel Energy Services Inc. Controller 60,328.43              
436 921 Xcel Energy Services Inc. Corporate Giving 6,598.29                
437 921 Xcel Energy Services Inc. Corporate Other 1,367,061.27         
438 921 Xcel Energy Services Inc. Corporate Secretary 2,862.67                
439 921 Xcel Energy Services Inc. Corporate Strategy and Communication 48,085.99              
440 921 Xcel Energy Services Inc. Distribution Business Operations 5,194.74                
441 921 Xcel Energy Services Inc. Distribution Planning & Performance 11,911.72              
442 921 Xcel Energy Services Inc. Enterprise Security 342,864.79            
443 921 Xcel Energy Services Inc. Enterprise Training 38,063.77              
444 921 Xcel Energy Services Inc. ES Engineering & Construction 4,532.64                
445 921 Xcel Energy Services Inc. ES Environmental 12,565.19              
446 921 Xcel Energy Services Inc. ES Performance Optimization 79.11                     
447 921 Xcel Energy Services Inc. ES VP Operations 4,901.69                
448 921 Xcel Energy Services Inc. Finance & Corporate Development 58,245.05              
449 921 Xcel Energy Services Inc. GC Claims 8,546.09                
450 921 Xcel Energy Services Inc. GC Legal Services 117,673.24            
451 921 Xcel Energy Services Inc. Human Resources 102,941.83            
452 921 Xcel Energy Services Inc. Investor Relations 107,273.47            
453 921 Xcel Energy Services Inc. Marketing 39,749.63              
454 921 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 29,746.08              
455 921 Xcel Energy Services Inc. Policy & Regulatory Compliance 27,335.13              
456 921 Xcel Energy Services Inc. Property Services 278,848.54            
457 921 Xcel Energy Services Inc. PSCo President 1,927.11                
458 921 Xcel Energy Services Inc. Resource Planning 39,052.34              
459 921 Xcel Energy Services Inc. Risk Management and Audit Services 53,779.93              
460 921 Xcel Energy Services Inc. SS Company Benefits 137,440.93            
461 921 Xcel Energy Services Inc. Strategic Revenue Initiatives 18,013.35              
462 921 Xcel Energy Services Inc. Supply Chain 8,182.74                
463 921 Xcel Energy Services Inc. Tax Services 14,725.45              
464 921 Xcel Energy Services Inc. Treasurer 264,164.10            
465 921 Xcel Energy Services Inc. VP Distribution Operations 40,061.60              
466 921 Xcel Energy Services Inc. Workforce Relations & Safety 43,912.14              
467 922 Xcel Energy Services Inc. GC Legal Services (151,005.02)           
468 922 Xcel Energy Services Inc. SPS President (22,389.00)             
469 922 Xcel Energy Services Inc. SS Company Benefits (87,822.26)             
470 922 Xcel Energy Services Inc. Treasurer (257,711.23)           
471 923 Xcel Energy Services Inc. Aviation & Travel Services 22,865.49              
472 923 Xcel Energy Services Inc. Business Systems 1,811,386.39         
473 923 Xcel Energy Services Inc. Chief Customer and Innovation Officer 345,415.02            
474 923 Xcel Energy Services Inc. Chief Executive Officer 14,751.40              
475 923 Xcel Energy Services Inc. Chief Financial Officer 1,328.31                
476 923 Xcel Energy Services Inc. Controller 694,302.55            
477 923 Xcel Energy Services Inc. Corporate Giving 96.33                     
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Southwestern Public Service Company

Summary of Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020

Line 
No. FERC Account Affiliate Class Amount
478 923 Xcel Energy Services Inc. Corporate Other (145.15)                 
479 923 Xcel Energy Services Inc. Corporate Secretary 722.38                   
480 923 Xcel Energy Services Inc. Corporate Strategy and Communication 47,294.03              
481 923 Xcel Energy Services Inc. Distribution Business Operations 1,101.55                
482 923 Xcel Energy Services Inc. Distribution Planning & Performance 376.08                   
483 923 Xcel Energy Services Inc. Enterprise Security 1,297,068.11         
484 923 Xcel Energy Services Inc. Enterprise Training 110,571.97            
485 923 Xcel Energy Services Inc. ES Environmental 35,414.90              
486 923 Xcel Energy Services Inc. ES VP Operations 80,573.76              
487 923 Xcel Energy Services Inc. Finance & Corporate Development 65,854.39              
488 923 Xcel Energy Services Inc. GC Claims 16.28                     
489 923 Xcel Energy Services Inc. GC Legal Services 188,564.27            
490 923 Xcel Energy Services Inc. Human Resources 189,386.57            
491 923 Xcel Energy Services Inc. Investor Relations 2,707.85                
492 923 Xcel Energy Services Inc. Marketing 433,446.13            
493 923 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 17,047.11              
494 923 Xcel Energy Services Inc. Policy & Regulatory Compliance 36,919.20              
495 923 Xcel Energy Services Inc. Property Services 50,490.05              
496 923 Xcel Energy Services Inc. Resource Planning 7,217.81                
497 923 Xcel Energy Services Inc. Risk Management and Audit Services 96,458.82              
498 923 Xcel Energy Services Inc. SS Company Benefits 1,075.73                
499 923 Xcel Energy Services Inc. Strategic Revenue Initiatives 28,274.80              
500 923 Xcel Energy Services Inc. Supply Chain 25,225.60              
501 923 Xcel Energy Services Inc. Tax Services 115,776.83            
502 923 Xcel Energy Services Inc. Treasurer 352.92                   
503 923 Xcel Energy Services Inc. VP Distribution Operations 12,976.35              
504 923 Xcel Energy Services Inc. Workforce Relations & Safety 5,294.54                
505 924 Xcel Energy Services Inc. Aviation & Travel Services 7,665.41                
506 924 Xcel Energy Services Inc. Treasurer 2,759.90                
507 925 Xcel Energy Services Inc. Aviation & Travel Services 1,897.13                
508 925 Xcel Energy Services Inc. Business Systems (89.64)                   
509 925 Xcel Energy Services Inc. Property Services 12.63                     
510 925 Xcel Energy Services Inc. SS Company Benefits (30,523.44)             
511 925 Xcel Energy Services Inc. Supply Chain (3.46)                     
512 925 Xcel Energy Services Inc. Transmission & Substations 9.01                       
513 925 Xcel Energy Services Inc. Treasurer 2,395,154.51         
514 925 Xcel Energy Services Inc. VP Distribution Operations (7.26)                     
515 926 Xcel Energy Services Inc. Business Systems 6,879.25                
516 926 Xcel Energy Services Inc. Property Services 611.95                   
517 926 Xcel Energy Services Inc. SS Company Benefits 9,569,863.37         
518 926 Xcel Energy Services Inc. Transmission & Substations 4,827.93                
519 926 Xcel Energy Services Inc. VP Distribution Operations (300.24)                 
520 928 Xcel Energy Services Inc. GC Legal Services 3,782.54                
521 928 Xcel Energy Services Inc. Property Services 87.37                     
522 928 Xcel Energy Services Inc. SS Company Benefits 1,869.56                
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January 1, 2020 through December 31, 2020
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No. FERC Account Affiliate Class Amount
523 928 Xcel Energy Services Inc. Supply Chain 4,726.87                
524 930.1 Xcel Energy Services Inc. Chief Customer and Innovation Officer 1,002,845.37         
525 930.1 Xcel Energy Services Inc. Customer Care 506.60                   
526 930.1 Xcel Energy Services Inc. Enterprise Security 79,916.15              
527 930.1 Xcel Energy Services Inc. ES Environmental 61.45                     
528 930.1 Xcel Energy Services Inc. ES Performance Optimization 185.97                   
529 930.1 Xcel Energy Services Inc. Finance & Corporate Development 29.11                     
530 930.1 Xcel Energy Services Inc. GC Legal Services 323.48                   
531 930.1 Xcel Energy Services Inc. Human Resources (16,900.87)             
532 930.1 Xcel Energy Services Inc. Marketing 59.20                     
533 930.1 Xcel Energy Services Inc. Strategic Revenue Initiatives 2,724.72                
534 930.1 Xcel Energy Services Inc. Supply Chain 79.31                     
535 930.2 Xcel Energy Services Inc. Business Systems 262.28                   
536 930.2 Xcel Energy Services Inc. Chief Customer and Innovation Officer 13,362.99              
537 930.2 Xcel Energy Services Inc. Chief Executive Officer 887,218.25            
538 930.2 Xcel Energy Services Inc. Corporate Giving 891.74                   
539 930.2 Xcel Energy Services Inc. Corporate Secretary 130.90                   
540 930.2 Xcel Energy Services Inc. Distribution Business Operations 43.86                     
541 930.2 Xcel Energy Services Inc. Distribution Electric Engineering 58,324.16              
542 930.2 Xcel Energy Services Inc. ES Engineering & Construction 4,936.58                
543 930.2 Xcel Energy Services Inc. ES Environmental 38,177.23              
544 930.2 Xcel Energy Services Inc. GC Legal Services (64.70)                   
545 930.2 Xcel Energy Services Inc. Human Resources 7,258.51                
546 930.2 Xcel Energy Services Inc. Investor Relations 48,660.91              
547 930.2 Xcel Energy Services Inc. Marketing 948.64                   
548 930.2 Xcel Energy Services Inc. OS Senior VP - Commercial Operations 10,612.79              
549 930.2 Xcel Energy Services Inc. Policy & Regulatory Compliance 3,886.05                
550 930.2 Xcel Energy Services Inc. Property Services 1.65                       
551 930.2 Xcel Energy Services Inc. Risk Management and Audit Services 8,573.73                
552 930.2 Xcel Energy Services Inc. SS Company Benefits 16.51                     
553 930.2 Xcel Energy Services Inc. Strategic Revenue Initiatives 228.26                   
554 930.2 Xcel Energy Services Inc. Supply Chain 238.09                   
555 930.2 Xcel Energy Services Inc. Transmission & Substations 62,825.31              
556 930.2 Xcel Energy Services Inc. Vegetation Management & Pole Program 300.00                   
557 930.2 Xcel Energy Services Inc. Workforce Relations & Safety 554.33                   
558 931 Xcel Energy Services Inc. Aviation & Travel Services 193,411.87            
559 931 Xcel Energy Services Inc. Business Systems 11,860,400.86       
560 931 Xcel Energy Services Inc. Chief Customer and Innovation Officer 8,603.09                
561 931 Xcel Energy Services Inc. Customer Care 195.99                   
562 931 Xcel Energy Services Inc. Distribution Business Operations 33.46                     
563 931 Xcel Energy Services Inc. Enterprise Security 2,065.65                
564 931 Xcel Energy Services Inc. Enterprise Training 577.37                   
565 931 Xcel Energy Services Inc. GC Legal Services 41.05                     
566 931 Xcel Energy Services Inc. Marketing 114.81                   
567 931 Xcel Energy Services Inc. Policy & Regulatory Compliance 2.52                       
568 931 Xcel Energy Services Inc. Property Services 1,891,335.31         
569 931 Xcel Energy Services Inc. Resource Planning 1.49                       
570 931 Xcel Energy Services Inc. Supply Chain 3.32                       
571 931 Xcel Energy Services Inc. VP Distribution Operations 1,637.97                
572 931 Xcel Energy Services Inc. Workforce Relations & Safety 1,049.38                
573 935 Xcel Energy Services Inc. Aviation & Travel Services 26,944.74              
574 935 Xcel Energy Services Inc. Business Systems 176.94                   
575 935 Xcel Energy Services Inc. Chief Customer and Innovation Officer 2.90                       
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Line 
No. FERC Account Affiliate Class Amount
576 935 Xcel Energy Services Inc. Customer Care 23,054.30              
577 935 Xcel Energy Services Inc. Property Services 98.95                     
578 935 Xcel Energy Services Inc. Workforce Relations & Safety 138.24                   
579 Total 130,702,195.48$   

G-U6
Amounts may not add or tie to other schedules due to rounding.
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Southwestern Public Service Company

Line 
No. FERC Account Affiliate Reason for Adjustment Amount
1 408.1 Xcel Energy Services Inc. Business Area Adjustment (1.62)$  
2 408.1 Xcel Energy Services Inc. Foundation Adjustment (1,660.82)             
3 500 Xcel Energy Services Inc. Business Area Adjustment (2,438.67)             
4 500 Xcel Energy Services Inc. Incentive Adjustment (7,727.52)             
5 500 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.46
6 500 Xcel Energy Services Inc. Wage Adjustment 53,944.08            
7 501 Xcel Energy Services Inc. Business Area Adjustment (15.26) 
8 501 Xcel Energy Services Inc. Incentive Adjustment (5,387.74)             
9 501 Xcel Energy Services Inc. Wage Adjustment 37,732.84            

10 502 Xcel Energy Services Inc. Business Area Adjustment (0.65) 
11 502 Xcel Energy Services Inc. Incentive Adjustment (14.56) 
12 502 Xcel Energy Services Inc. Pension & Benefit Adjustment 64.00
13 502 Xcel Energy Services Inc. Wage Adjustment 94.03
14 505 Xcel Energy Services Inc. Business Area Adjustment (0.96) 
15 505 Xcel Energy Services Inc. Incentive Adjustment (19.59) 
16 505 Xcel Energy Services Inc. Pension & Benefit Adjustment 66.20
17 505 Xcel Energy Services Inc. Wage Adjustment 117.11
18 506 Northern States Power - MN Incentive Adjustment (0.01) 
19 506 Northern States Power - MN Wage Adjustment 1.06
20 506 Northern States Power - WI Wage Adjustment 5.68
21 506 Public Service Company of Co Incentive Adjustment 0.09
22 506 Public Service Company of Co Wage Adjustment (0.06) 
23 506 Xcel Energy Services Inc. Business Area Adjustment (1,413.34)             
24 506 Xcel Energy Services Inc. Incentive Adjustment (9,201.77)             
25 506 Xcel Energy Services Inc. Pension & Benefit Adjustment 146.53
26 506 Xcel Energy Services Inc. Wage Adjustment 65,914.54            
27 510 Xcel Energy Services Inc. Business Area Adjustment (7,796.84)             
28 510 Xcel Energy Services Inc. Incentive Adjustment (350.71) 
29 510 Xcel Energy Services Inc. Pension & Benefit Adjustment 6.58
30 510 Xcel Energy Services Inc. Wage Adjustment 2,229.86              
31 511 Public Service Company of Co Wage Adjustment 135.52
32 511 Xcel Energy Services Inc. Business Area Adjustment (2.14) 
33 511 Xcel Energy Services Inc. Incentive Adjustment (31.32) 
34 511 Xcel Energy Services Inc. Pension & Benefit Adjustment 133.21
35 511 Xcel Energy Services Inc. Wage Adjustment 212.02
36 512 Northern States Power - MN Wage Adjustment 81.99
37 512 Public Service Company of Co Wage Adjustment 4.60
38 512 Xcel Energy Services Inc. Business Area Adjustment (76.11) 
39 512 Xcel Energy Services Inc. Incentive Adjustment (2,818.79)             
40 512 Xcel Energy Services Inc. Pension & Benefit Adjustment 428.38
41 512 Xcel Energy Services Inc. Wage Adjustment 20,456.24            
42 513 Northern States Power - MN Wage Adjustment 3.63
43 513 Public Service Company of Co Wage Adjustment 0.99
44 513 Xcel Energy Services Inc. Business Area Adjustment (3.14) 
45 513 Xcel Energy Services Inc. Incentive Adjustment (1,432.04)             
46 513 Xcel Energy Services Inc. Pension & Benefit Adjustment 204.42
47 513 Xcel Energy Services Inc. Wage Adjustment 11,159.30            

Summary of Adjustments to Updated Test Year Expense by Affiliate
January 1, 2020 through December 31, 2020
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Line 
No. FERC Account Affiliate Reason for Adjustment Amount
48 514 Northern States Power - MN Wage Adjustment 32.35                   
49 514 Public Service Company of Co Wage Adjustment 13.30                   
50 514 Xcel Energy Services Inc. Business Area Adjustment (2.97)                    
51 514 Xcel Energy Services Inc. Incentive Adjustment (44.56)                  
52 514 Xcel Energy Services Inc. Pension & Benefit Adjustment 206.15                 
53 514 Xcel Energy Services Inc. Wage Adjustment 302.51                 
54 546 Xcel Energy Services Inc. Business Area Adjustment (549.71)                
55 546 Xcel Energy Services Inc. Incentive Adjustment (1,713.54)             
56 546 Xcel Energy Services Inc. Wage Adjustment 11,239.82            
57 548 Xcel Energy Services Inc. Incentive Adjustment (0.02)                    
58 548 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.11                     
59 548 Xcel Energy Services Inc. Wage Adjustment 0.11                     
60 549 Xcel Energy Services Inc. Business Area Adjustment (14.07)                  
61 549 Xcel Energy Services Inc. Incentive Adjustment (1,397.68)             
62 549 Xcel Energy Services Inc. Pension & Benefit Adjustment 254.88                 
63 549 Xcel Energy Services Inc. Wage Adjustment 7,764.16              
64 551 Xcel Energy Services Inc. Business Area Adjustment (4,323.78)             
65 551 Xcel Energy Services Inc. Incentive Adjustment (1,471.98)             
66 551 Xcel Energy Services Inc. Wage Adjustment 10,569.66            
67 552 Xcel Energy Services Inc. Business Area Adjustment (0.03)                    
68 552 Xcel Energy Services Inc. Incentive Adjustment (1.47)                    
69 552 Xcel Energy Services Inc. Pension & Benefit Adjustment 14.79                   
70 552 Xcel Energy Services Inc. Wage Adjustment 11.37                   
71 553 Xcel Energy Services Inc. Business Area Adjustment (0.36)                    
72 553 Xcel Energy Services Inc. Incentive Adjustment (1,245.17)             
73 553 Xcel Energy Services Inc. Pension & Benefit Adjustment 24.31                   
74 553 Xcel Energy Services Inc. Wage Adjustment 8,991.02              
75 554 Xcel Energy Services Inc. Business Area Adjustment (3.12)                    
76 554 Xcel Energy Services Inc. Incentive Adjustment (27.21)                  
77 554 Xcel Energy Services Inc. Pension & Benefit Adjustment 200.56                 
78 554 Xcel Energy Services Inc. Wage Adjustment 226.28                 
79 556 Xcel Energy Services Inc. Business Area Adjustment (137.00)                
80 556 Xcel Energy Services Inc. Incentive Adjustment (3,215.47)             
81 556 Xcel Energy Services Inc. Wage Adjustment 27,737.94            
82 557 Xcel Energy Services Inc. Business Area Adjustment (533.82)                
83 557 Xcel Energy Services Inc. Incentive Adjustment (6,268.01)             
84 557 Xcel Energy Services Inc. SIP Expense Adjustment (801,243.83)         
85 557 Xcel Energy Services Inc. Wage Adjustment 47,651.61            
86 560 Public Service Company of Co Wage Adjustment 5.30                     
87 560 Xcel Energy Services Inc. Business Area Adjustment (26,320.62)           
88 560 Xcel Energy Services Inc. Incentive Adjustment (21,301.39)           
89 560 Xcel Energy Services Inc. Pension & Benefit Adjustment 21.72                   
90 560 Xcel Energy Services Inc. Wage Adjustment 159,010.97          
91 561.2 Xcel Energy Services Inc. Business Area Adjustment (46.48)                  
92 561.2 Xcel Energy Services Inc. Incentive Adjustment (765.79)                
93 561.2 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.44                     
94 561.2 Xcel Energy Services Inc. Wage Adjustment 5,486.77              
95 561.5 Xcel Energy Services Inc. Business Area Adjustment (6.06)                    
96 561.5 Xcel Energy Services Inc. Incentive Adjustment (8.05)                    
97 561.5 Xcel Energy Services Inc. Wage Adjustment 90.85                   
98 561.6 Xcel Energy Services Inc. Business Area Adjustment (0.01)                    
99 561.6 Xcel Energy Services Inc. Incentive Adjustment (0.72)                    
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Line 
No. FERC Account Affiliate Reason for Adjustment Amount
100 561.6 Xcel Energy Services Inc. Pension & Benefit Adjustment 1.39                     
101 561.6 Xcel Energy Services Inc. Wage Adjustment 3.59                     
102 561.7 Xcel Energy Services Inc. Incentive Adjustment (577.75)                
103 561.7 Xcel Energy Services Inc. Wage Adjustment 3,495.49              
104 562 Xcel Energy Services Inc. Business Area Adjustment (0.12)                    
105 562 Xcel Energy Services Inc. Incentive Adjustment (1.42)                    
106 562 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.84                     
107 562 Xcel Energy Services Inc. Wage Adjustment 10.72                   
108 563 Xcel Energy Services Inc. Business Area Adjustment (0.29)                    
109 563 Xcel Energy Services Inc. Incentive Adjustment (32.35)                  
110 563 Xcel Energy Services Inc. Pension & Benefit Adjustment 70.52                   
111 563 Xcel Energy Services Inc. Wage Adjustment 191.38                 
112 566 Northern States Power - MN Wage Adjustment 0.07                     
113 566 Xcel Energy Services Inc. Business Area Adjustment (94.64)                  
114 566 Xcel Energy Services Inc. Incentive Adjustment (2,256.56)             
115 566 Xcel Energy Services Inc. Pension & Benefit Adjustment 43.00                   
116 566 Xcel Energy Services Inc. Wage Adjustment 15,463.78            
117 570 Xcel Energy Services Inc. Business Area Adjustment (0.39)                    
118 570 Xcel Energy Services Inc. Incentive Adjustment (6.00)                    
119 570 Xcel Energy Services Inc. Pension & Benefit Adjustment 50.81                   
120 570 Xcel Energy Services Inc. Wage Adjustment 50.08                   
121 571 Xcel Energy Services Inc. Business Area Adjustment (4.04)                    
122 571 Xcel Energy Services Inc. Incentive Adjustment (153.57)                
123 571 Xcel Energy Services Inc. Pension & Benefit Adjustment 18.21                   
124 571 Xcel Energy Services Inc. Wage Adjustment 1,291.45              
125 575.1 Xcel Energy Services Inc. Business Area Adjustment (60.03)                  
126 575.1 Xcel Energy Services Inc. Incentive Adjustment (581.95)                
127 575.1 Xcel Energy Services Inc. Wage Adjustment 3,546.03              
128 575.2 Xcel Energy Services Inc. Incentive Adjustment (1,138.01)             
129 575.2 Xcel Energy Services Inc. Wage Adjustment 7,885.03              
130 575.5 Xcel Energy Services Inc. Incentive Adjustment (58.66)                  
131 575.5 Xcel Energy Services Inc. Wage Adjustment 375.17                 
132 575.6 Xcel Energy Services Inc. Incentive Adjustment (90.51)                  
133 575.6 Xcel Energy Services Inc. Wage Adjustment 661.88                 
134 580 Northern States Power - MN Wage Adjustment 49.89                   
135 580 Public Service Company of Co Incentive Adjustment (0.14)                    
136 580 Public Service Company of Co Wage Adjustment 19.34                   
137 580 Xcel Energy Services Inc. Business Area Adjustment (5,461.66)             
138 580 Xcel Energy Services Inc. Incentive Adjustment (1,887.31)             
139 580 Xcel Energy Services Inc. Pension & Benefit Adjustment 87.03                   
140 580 Xcel Energy Services Inc. Wage Adjustment 12,908.48            
141 581 Xcel Energy Services Inc. Business Area Adjustment (8.09)                    
142 581 Xcel Energy Services Inc. Incentive Adjustment (208.39)                
143 581 Xcel Energy Services Inc. Wage Adjustment 1,545.06              
144 582 Xcel Energy Services Inc. Business Area Adjustment (3.36)                    
145 582 Xcel Energy Services Inc. Incentive Adjustment (36.91)                  
146 582 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.31                     
147 582 Xcel Energy Services Inc. Wage Adjustment 256.32                 
148 583 Northern States Power - MN Wage Adjustment 1.13                     
149 583 Xcel Energy Services Inc. Business Area Adjustment (74.37)                  
150 583 Xcel Energy Services Inc. Incentive Adjustment (170.93)                
151 583 Xcel Energy Services Inc. Pension & Benefit Adjustment 57.18                   
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152 583 Xcel Energy Services Inc. Wage Adjustment 1,402.12              
153 584 Xcel Energy Services Inc. Business Area Adjustment (0.01)                    
154 584 Xcel Energy Services Inc. Incentive Adjustment (0.34)                    
155 584 Xcel Energy Services Inc. Pension & Benefit Adjustment 4.00                     
156 584 Xcel Energy Services Inc. Wage Adjustment 2.02                     
157 585 Northern States Power - MN Wage Adjustment 47.14                   
158 585 Public Service Company of Co Wage Adjustment 3.03                     
159 585 Xcel Energy Services Inc. Business Area Adjustment (19.26)                  
160 585 Xcel Energy Services Inc. Incentive Adjustment (73.64)                  
161 585 Xcel Energy Services Inc. Pension & Benefit Adjustment 3.02                     
162 585 Xcel Energy Services Inc. Wage Adjustment 837.15                 
163 586 Northern States Power - MN Wage Adjustment 90.62                   
164 586 Northern States Power - WI Wage Adjustment 2.77                     
165 586 Public Service Company of Co Wage Adjustment 110.41                 
166 586 Xcel Energy Services Inc. Business Area Adjustment (1.19)                    
167 586 Xcel Energy Services Inc. Incentive Adjustment (563.62)                
168 586 Xcel Energy Services Inc. Pension & Benefit Adjustment 22.36                   
169 586 Xcel Energy Services Inc. Wage Adjustment 4,092.88              
170 587 Public Service Company of Co Wage Adjustment 6.81                     
171 587 Xcel Energy Services Inc. Incentive Adjustment (0.09)                    
172 587 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.04                     
173 587 Xcel Energy Services Inc. Wage Adjustment 0.24                     
174 588 Northern States Power - MN Incentive Adjustment 0.01                     
175 588 Northern States Power - MN Wage Adjustment 2.49                     
176 588 Northern States Power - WI Wage Adjustment 2.59                     
177 588 Public Service Company of Co Incentive Adjustment 0.04                     
178 588 Public Service Company of Co Wage Adjustment 706.82                 
179 588 Xcel Energy Services Inc. Business Area Adjustment (128.24)                
180 588 Xcel Energy Services Inc. Incentive Adjustment (2,827.78)             
181 588 Xcel Energy Services Inc. Pension & Benefit Adjustment 104.74                 
182 588 Xcel Energy Services Inc. Wage Adjustment 19,980.09            
183 590 Xcel Energy Services Inc. Incentive Adjustment (95.59)                  
184 590 Xcel Energy Services Inc. Wage Adjustment 713.24                 
185 592 Northern States Power - MN Wage Adjustment 91.42                   
186 592 Xcel Energy Services Inc. Business Area Adjustment (0.16)                    
187 592 Xcel Energy Services Inc. Incentive Adjustment (2.94)                    
188 592 Xcel Energy Services Inc. Pension & Benefit Adjustment 10.32                   
189 592 Xcel Energy Services Inc. Wage Adjustment 21.08                   
190 593 Northern States Power - MN Wage Adjustment 199.04                 
191 593 Northern States Power - WI Wage Adjustment 14.03                   
192 593 Public Service Company of Co Incentive Adjustment (0.02)                    
193 593 Public Service Company of Co Wage Adjustment 119.11                 
194 593 Xcel Energy Services Inc. Business Area Adjustment (38.88)                  
195 593 Xcel Energy Services Inc. Incentive Adjustment (651.63)                
196 593 Xcel Energy Services Inc. Pension & Benefit Adjustment 174.80                 
197 593 Xcel Energy Services Inc. Wage Adjustment 4,339.32              
198 594 Xcel Energy Services Inc. Business Area Adjustment (0.01)                    
199 594 Xcel Energy Services Inc. Incentive Adjustment (0.05)                    
200 594 Xcel Energy Services Inc. Pension & Benefit Adjustment 0.36                     
201 594 Xcel Energy Services Inc. Wage Adjustment 0.76                     
202 596 Xcel Energy Services Inc. Business Area Adjustment (0.16)                    
203 596 Xcel Energy Services Inc. Incentive Adjustment (1.82)                    
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204 596 Xcel Energy Services Inc. Pension & Benefit Adjustment 11.77                   
205 596 Xcel Energy Services Inc. Wage Adjustment 19.16                   
206 901 Xcel Energy Services Inc. Business Area Adjustment (60.73)                  
207 901 Xcel Energy Services Inc. Incentive Adjustment (106.15)                
208 901 Xcel Energy Services Inc. Wage Adjustment 650.09                 
209 902 Xcel Energy Services Inc. Business Area Adjustment (9.19)                    
210 902 Xcel Energy Services Inc. Incentive Adjustment (366.91)                
211 902 Xcel Energy Services Inc. Pension & Benefit Adjustment 191.52                 
212 902 Xcel Energy Services Inc. Wage Adjustment 2,639.77              
213 903 Northern States Power - MN Wage Adjustment 2.64                     
214 903 Public Service Company of Co Wage Adjustment 18.42                   
215 903 Xcel Energy Services Inc. Business Area Adjustment (17,002.35)           
216 903 Xcel Energy Services Inc. Incentive Adjustment (8,901.35)             
217 903 Xcel Energy Services Inc. Pension & Benefit Adjustment 35.37                   
218 903 Xcel Energy Services Inc. Wage Adjustment 66,898.54            
219 905 Northern States Power - MN Wage Adjustment 0.01                     
220 905 Xcel Energy Services Inc. Business Area Adjustment (1.05)                    
221 905 Xcel Energy Services Inc. Incentive Adjustment (50.63)                  
222 905 Xcel Energy Services Inc. Wage Adjustment 391.72                 
223 908 Xcel Energy Services Inc. Business Area Adjustment (0.92)                    
224 908 Xcel Energy Services Inc. Incentive Adjustment (290.78)                
225 908 Xcel Energy Services Inc. Pension & Benefit Adjustment 25.66                   
226 908 Xcel Energy Services Inc. Wage Adjustment 2,032.19              
227 909 Xcel Energy Services Inc. Advertising Adjustment (82,583.10)           
228 910 Xcel Energy Services Inc. Business Area Adjustment (0.82)                    
229 910 Xcel Energy Services Inc. Incentive Adjustment (33.00)                  
230 910 Xcel Energy Services Inc. Wage Adjustment 219.90                 
231 912 Xcel Energy Services Inc. Business Area Adjustment (9,701.78)             
232 912 Xcel Energy Services Inc. Incentive Adjustment (27.60)                  
233 912 Xcel Energy Services Inc. Pension & Benefit Adjustment 1.77                     
234 912 Xcel Energy Services Inc. Wage Adjustment 218.24                 
235 916 Xcel Energy Services Inc. Business Area Adjustment (0.04)                    
236 916 Xcel Energy Services Inc. Incentive Adjustment (2.39)                    
237 916 Xcel Energy Services Inc. Wage Adjustment 22.09                   
238 920 Northern States Power - MN Wage Adjustment 5.79                     
239 920 Xcel Energy Services Inc. Aviation Adjustment (184,681.95)         
240 920 Xcel Energy Services Inc. Business Area Adjustment (327.63)                
241 920 Xcel Energy Services Inc. Foundation Adjustment (22,873.86)           
242 920 Xcel Energy Services Inc. Incentive Adjustment (93,192.57)           
243 920 Xcel Energy Services Inc. Long Term Incentive Adjustment (4,715,528.93)      
244 920 Xcel Energy Services Inc. Wage Adjustment 670,600.02          
245 921 Xcel Energy Services Inc. Aviation Adjustment (100,495.40)         
246 921 Xcel Energy Services Inc. Business Area Adjustment (26,500.65)           
247 921 Xcel Energy Services Inc. Foundation Adjustment (5,090.41)             
248 921 Xcel Energy Services Inc. Incentive Adjustment (27.93)                  
249 921 Xcel Energy Services Inc. Pension & Benefit Adjustment 117.80                 
250 921 Xcel Energy Services Inc. Wage Adjustment 187.65                 
251 923 Xcel Energy Services Inc. Aviation Adjustment (22,865.49)           
252 923 Xcel Energy Services Inc. Business Area Adjustment (1,031.78)             
253 923 Xcel Energy Services Inc. Foundation Adjustment (13,721.06)           
254 924 Xcel Energy Services Inc. Aviation Adjustment (7,665.41)             
255 925 Xcel Energy Services Inc. Aviation Adjustment (1,897.13)             
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256 925 Xcel Energy Services Inc. Foundation Adjustment 15.38                   
257 925 Xcel Energy Services Inc. Incentive Adjustment 0.03                     
258 925 Xcel Energy Services Inc. Pension & Benefit Adjustment (0.05)                    
259 925 Xcel Energy Services Inc. Wage Adjustment (0.03)                    
260 926 Northern States Power - MN Wage Adjustment 0.07                     
261 926 Xcel Energy Services Inc. Executive Perquisites Adjustment (9,105.38)             
262 926 Xcel Energy Services Inc. Foundation Adjustment (4,489.00)             
263 926 Xcel Energy Services Inc. Pension & Benefit Adjustment 833,304.56          
264 926 Xcel Energy Services Inc. Wage Adjustment 6,754.43              
265 928 Xcel Energy Services Inc. Business Area Adjustment (0.54)                    
266 928 Xcel Energy Services Inc. Incentive Adjustment (35.91)                  
267 928 Xcel Energy Services Inc. Pension & Benefit Adjustment 47.92                   
268 928 Xcel Energy Services Inc. Wage Adjustment 209.21                 
269 930.1 Xcel Energy Services Inc. Advertising Adjustment (1,069,051.59)      
270 930.1 Xcel Energy Services Inc. Business Area Adjustment (778.90)                
271 930.2 Xcel Energy Services Inc. Board of Directors Adjustment (532,199.68)         
272 930.2 Xcel Energy Services Inc. Business Area Adjustment (2,071.19)             
273 930.2 Xcel Energy Services Inc. Foundation Adjustment (891.74)                
274 930.2 Xcel Energy Services Inc. Incentive Adjustment (0.51)                    
275 930.2 Xcel Energy Services Inc. Wage Adjustment 5.25                     
276 931 Xcel Energy Services Inc. Aviation Adjustment (193,411.87)         
277 931 Xcel Energy Services Inc. Business Area Adjustment (1,247.93)             
278 931 Xcel Energy Services Inc. Foundation Adjustment (0.03)                    
279 935 Xcel Energy Services Inc. Aviation Adjustment (26,944.74)           
280 Total Adjustments (5,944,801.24)$    

G-U6
Amounts may not add or tie to other schedules due to rounding.
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Summary of  Updated Test Year Affiliate Transactions

January 1, 2020 through December 31, 2020

Description Schedule No. Amount

Updated Test Year Expense by Affiliate G-U6.1 130,702,195.48$     
Adjustments to Updated Test Year Expense by Affiliate G-U6.2 (5,944,801.24)

Total Requested Expense from Affiliates 124,757,394.24$     
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Southwestern Public Service Company

Accumulated Deferred Income Taxes

Line  
No.

 Balance on 
12/31/2020 

 Requested 
Adjustments  Adjusted Balances 

1
2 Long Term Deferred Tax Assets
3 Bad Debts 1,874,873$  (1,874,873)$ -$  
4 CARES Act Payroll Deferral 1,082,180 (441,771) 640,410
5 CIP/DSM 335,181 (335,181) - 
6 Contributions Carryover - - - 
7 Contributions Carryover - Kansas Only 811 (811) - 
8 Contributions Carryover - Kansas Only V/A (757) 757 - 
9 Contributions Carryover - New Mexico Only 0 (0) - 
10 Contributions Carryover - New Mexico Only V/A - - - 
11 Contributions Carryover - Oklahoma Only - - - 
12 Credit: Electric Vehicle 7,500 (3,502) 3,998
13 Credit: New Hire Retention 11,000 (4,490) 6,510
14 Credit: Research & Experimentation 10,202,963 (4,764,426) 5,438,537 
15 Credit: Wind 74,882,494 (40,689,603) 34,192,891 
16 Deferred Compensation Plan Reserve 1,114,022 (1,114,022) - 
17 Deferred Fuel Costs 8,546,086 (8,546,086) - 
18 Employee Incentive Plans 670,256 (177,017) 493,239
19 Environmental Remediation 718,719 (304,002) 414,718
20 Fuel Tax Credit - Income Addback 1,493 (476) 1,018
21 Interest Income/Expense on Disputed Tax 406,359 (406,359) - 
22 Inventory Reserve 72,581 (23,772) 48,809
23 Plant 190 - Income Statement (APB 11) 91,755,030 (42,995,714) 48,759,315 
24 Plant Other Flowthrough - 190 (FAS 109) (27,719,263) 27,719,263 - 
25 Federal State Unamortized ITC (FAS 109) 15,005 (15,005) - 
26 Litigation Reserve 22,256 (10,393) 11,863
27 Mark to Market 119,723 (119,723) - 
28 NOL: Federal - Electric - 13,003,293 13,003,293 
29 NOL: Kansas 888 (888) - 
30 NOL: Oklahoma 57,871 (57,871) - 
31 Nonplant Excess ADIT Rate Change DTA 3,089,089 (3,089,089) - 
32 Non-Qualified Pension Plans 104,880 (104,880) - 
33 OCI - Non-Qualified Pension FAS 158 207,107 (207,107) - 
34 OCI - Treasury 179,374 (179,374) - 
35 Operating Lease Liabilities 109,423,742 (51,097,050) 58,326,693 
36 Performance Recognition Awards 20,563 (6,725) 13,838
37 Performance Share Plan 143,453 (143,453) - 
38 Post Employment Benefits - Long-Term Disability (FAS 112) 76,648 (6,801) 69,847
39 Post Employment Benefits - Retiree Medical (FAS 106) 2,785,195 (698,029) 2,087,166 
40 Rate Refund 515,134 (515,134) - 
41 Regulatory Asset/Liability - Transmission Attachment O 529,590 (529,590) - 
42 Renewable Energy Standard/Credit (RES/REC) 0 (0) - 
43 Section 174 - Section 59(e) Adjustment 14,213,855 (14,213,855) - 
44 State Tax Deduct Cash vs Accrual 107,070 (107,070) - 
45 Texas Margin Tax - (10,676) (10,676)
46 Vacation Accrual 1,016,350 (1,016,350) - 
47       Total Long Term Deferred Tax Assets 296,589,324$              (133,087,856)$             163,501,468$              
48
49       Total Deferred Tax Assets 296,589,324$              (133,087,856)$             163,501,468$              

Line
No.

 Balance on 
12/31/2020 

 Requested 
Adjustments  Adjusted Balances 

50 Long Term Deferred Tax Liabilities
51 Book Unamortized Cost of Reacquired Debt (4,684,461)$ 1,498,555$  (3,185,906)$
52 CIP/DSM-Advertising - - - 
53 Mark to Market Adjustment - - - 
54 Nonplant Excess ADIT Rate Change DTL (11,874,051) 11,874,051 - 
55 OCI - Pension FAS 158 (598) 598 - 
56 Operating Lease Assets (109,423,742)              51,097,050 (58,326,693)
57 Pension Expense (33,237,689) 8,537,893 (24,699,796)
58 Plant - 281 - Income Statement (APB 11) (1,073,958) 457,978 (615,981)
59 Plant - 282 - Income Statement (APB 11) (1,308,140,744)            605,703,176 (702,437,569)              
60 Plant - 283 - Income Statement (APB 11) (21,794,863) 8,863,194 (12,931,669)
61 Plant Other Flowthrough - 282 (FAS 109) 532,054,329 (532,054,329)              - 
62 Plant AFUDC Equity (FAS 109) (41,986,944) 41,986,944 - 
63 Rate Case / Restructuring Expense (588,654) (336,940) (925,594)
64 Rate Change on FIN48 Temporary Items 2 (2) - 
65 Regulatory Asset - Emergency Special Response (406,209) 189,685 (216,524)
66 Regulatory Asset - Miscellaneous (17,238,929) 17,238,929 - 
67 Regulatory Asset - New Mexico NOx Expense 0 (0) - 
68 Renewable Energy Standard/Credit (RES/REC) (981,900) 981,900 - 
69 State Tax Deduction Cash vs Accrual (368,309) 368,309 - 
70 Texas Margin Tax (112,955) 52,745 (60,209)
71       Total Long Term Deferred Tax Liabilities (1,019,859,676)$          216,459,736$              (803,399,940)$             
72
73       Total Deferred Tax Liabilities (1,019,859,676)$          216,459,736$              (803,399,940)$             
74
75       Total Deferred Tax Assets/Liabilites (723,270,352)$             83,371,880$  (639,898,472)$             
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Southwestern Public Service Company

Accumulated Deferred Income Taxes

Line
No.

Balance on          
1/31/2020

Balance on          
2/29/2020

Balance on          
3/31/2020

Balance on          
4/30/2020

76 Long Term Deferred Tax Assets
77 Bad Debts 1,175,489$                  1,175,489$                  1,695,230$                  1,695,230$                 
78 CARES Act Payroll Deferral -                                  -                                  -                                  -                                 
79 CIP/DSM 593,368                      593,368                      528,469                      528,469                      
80 Contributions Carryover 10,468                        10,468                        31,007                        31,007                       
81 Contributions Carryover - Kansas Only 723                             723                             739                             739                            
82 Contributions Carryover - Kansas Only V/A (715)                            (715)                            (715)                            (715)                           
83 Contributions Carryover - New Mexico Only 560                             560                             1,660                          1,660                         
84 Contributions Carryover - New Mexico Only V/A -                                  -                                  -                                  -                                 
85 Contributions Carryover - Oklahoma Only 11                               11                               32                               32                              
86 Credit: Electric Vehicle 7,500                          7,500                          7,500                          7,500                         
87 Credit: New Hire Retention 11,000                        11,000                        11,000                        11,000                       
88 Credit: Research & Experimentation 8,996,386                    8,996,386                    9,205,573                    9,205,573                   
89 Credit: Wind 22,724,925                  22,724,925                  35,450,500                  35,450,500                 
90 Deferred Compensation Plan Reserve 888,563                      888,563                      879,662                      879,662                      
91 Deferred Fuel Costs 18,327,860                  18,327,860                  23,058,760                  23,058,760                 
92 Employee Incentive Plans 610,756                      610,756                      81,482                        81,482                       
93 Environmental Remediation 133,302                      133,302                      159,264                      159,264                      
94 Fuel Tax Credit - Income Addback 1,559                          1,559                          1,559                          1,559                         
95 Interest Income/Expense on Disputed Tax 61,948                        61,948                        77,940                        77,940                       
96 Inventory Reserve 64,953                        64,953                        64,953                        64,953                       
97 Plant 190 - Income Statement (APB 11) 87,485,289                  87,485,289                  88,970,685                  88,970,685                 
98 Plant Other Flowthrough - 190 (FAS 109) (31,180,094)                (31,173,443)                (30,487,361)                (30,901,793)               
99 Federal State Unamortized ITC (FAS 109) 28,605                        27,362                        26,118                        24,874                       

100 Litigation Reserve 290,414                      290,414                      273,792                      273,792                      
101 Mark to Market 23,546                        23,546                        64,124                        64,124                       
102 NOL: Kansas 6,349                          6,349                          6,349                          6,349                         
103 NOL: Oklahoma 53,601                        53,601                        53,601                        53,601                       
104 Nonplant Excess ADIT Rate Change DTA 3,913,407                    3,873,142                    3,809,891                    4,092,683                   
105 Non-Qualified Pension Plans 92,326                        92,326                        94,532                        94,532                       
106 OCI - Non-Qualified Pension FAS 158 210,000                      210,000                      204,561                      204,561                      
107 OCI - Treasury 192,660                      192,660                      189,169                      189,169                      
108 Operating Lease Liabilities 115,785,201                115,785,201                114,310,028                114,310,028               
109 Performance Recognition Awards 10,963                        10,963                        11,672                        11,672                       
110 Performance Share Plan 122,755                      122,755                      81,026                        81,026                       
111 Post Employment Benefits - Long-Term Disability (FAS 112) 87,622                        87,622                        81,510                        81,510                       
112 Post Employment Benefits - Retiree Medical (FAS 106) 2,845,098                    2,845,098                    2,806,168                    2,806,168                   
113 Rate Refund 1,389,303                    1,389,303                    2,370,871                    2,370,871                   
114 Regulatory Asset/Liability - Transmission Attachment O 2,474,858                    2,474,858                    1,765,908                    1,765,908                   
115 Renewable Energy Standard/Credit (RES/REC) 700,929                      700,929                      1,200,271                    1,200,271                   
116 Section 174 - Section 59(e) Adjustment 8,730,443                    8,730,443                    9,592,542                    9,592,542                   
117 State Tax Deduct Cash vs Accrual 397,122                      397,122                      403,109                      403,109                      
118 Texas Margin Tax 299,054                      299,054                      368,166                      368,166                      
119 Vacation Accrual 957,945                      957,945                      1,003,533                    1,003,533                   
120       Total Long Term Deferred Tax Assets 248,526,052$              248,491,194$              268,454,881$              268,321,997$             
121
122       Total Deferred Tax Assets 248,526,052$              248,491,194$              268,454,881$              268,321,997$             

Line
No.

Balance on          
1/31/2020

Balance on          
2/29/2020

Balance on          
3/31/2020

Balance on          
4/30/2020

123 Long Term  Deferred Tax Liabilities
124 Book Unamortized Cost of Reacquired Debt (4,845,474)$                (4,845,474)$                (4,800,850)$                (4,800,850)$               
125 CIP/DSM-Advertising (0)                                (0)                                (0)                                (0)                               
126 Mark to Market Adjustment -                                  -                                  -                                  -                                 
127 Nonplant Excess ADIT Rate Change DTL (11,857,656)                (11,846,424)                (11,828,779)                (12,297,786)               
128 OCI - Pension FAS 158 (596)                            (596)                            (596)                            (596)                           
129 Operating Lease Assets (115,785,201)              (115,785,201)              (114,310,028)              (114,310,028)              
130 Pension Expense (33,077,703)                (33,077,703)                (35,511,299)                (35,511,299)               
131 Plant - 281 - Income Statement (APB 11) (1,098,369)                  (1,098,369)                  (1,090,957)                  (1,090,957)                 
132 Plant - 282 - Income Statement (APB 11) (1,241,456,978)            (1,241,456,978)            (1,259,102,557)            (1,259,102,557)           
133 Plant - 283 - Income Statement (APB 11) (24,670,168)                (24,670,168)                (23,999,008)                (23,999,008)               
134 Plant Other Flowthrough - 282 (FAS 109) 553,677,947                553,677,947                550,048,762                550,048,762               
135 Plant AFUDC Equity (FAS 109) (34,062,390)                (34,062,390)                (36,155,977)                (36,155,977)               
136 Rate Case / Restructuring Expense (4,443,806)                  (4,443,806)                  (6,516,599)                  (6,516,599)                 
137 Rate Change on FIN48 Temporary Items 1,507,978                    1,507,978                    1,507,979                    1,507,979                   
138 Regulatory Asset - Emergency Special Response -                                  -                                  (35,134)                       (35,134)                      
139 Regulatory Asset - Miscellaneous (1,319,063)                  (1,319,063)                  (1,217,674)                  (1,217,674)                 
140 Regulatory Asset - New Mexico NOx Expense (7,736)                         (7,736)                         (7,736)                         (7,736)                        
141 Renewable Energy Standard/Credit (RES/REC) -                                  -                                  -                                  -                                 
142 State Tax Deduction Cash vs Accrual -                                  -                                  -                                  -                                 
143 Texas Margin Tax -                                  -                                  -                                  -                                 
144       Total Long Term Deferred Tax Liabilities (917,439,216)$             (917,427,984)$             (943,020,454)$             (943,489,461)$            
145
146       Total Deferred Tax Liabilities (917,439,216)$             (917,427,984)$             (943,020,454)$             (943,489,461)$            
147
148       Total Deferred Tax Assets/Liabilites (668,913,164)$             (668,936,789)$             (674,565,573)$             (675,167,464)$            
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Southwestern Public Service Company

Accumulated Deferred Income Taxes

Line
No.

Balance on          
5/31/2020

Balance on          
6/30/2020

Balance on          
7/31/2020

Balance on          
8/31/2020

149 Long Term Deferred Tax Assets
150 Bad Debts 1,695,230$                  1,857,894$                  1,857,894$                  1,865,749$                 
151 CARES Act Payroll Deferral -                                  284,496                      284,496                      285,698                      
152 CIP/DSM 528,469                      463,569                      463,569                      465,529                      
153 Contributions Carryover 31,007                        206,559                      206,559                      206,559                      
154 Contributions Carryover - Kansas Only 739                             749                             749                             793                            
155 Contributions Carryover - Kansas Only V/A (715)                            (715)                            (715)                            (757)                           
156 Contributions Carryover - New Mexico Only 1,660                          2,298                          2,298                          2,489                         
157 Contributions Carryover - New Mexico Only V/A -                                  -                                  -                                  -                                 
158 Contributions Carryover - Oklahoma Only 32                               44                               44                               42                              
159 Credit: Electric Vehicle 7,500                          7,500                          7,500                          7,500                         
160 Credit: New Hire Retention 11,000                        11,000                        11,000                        11,000                       
161 Credit: Research & Experimentation 9,205,573                    9,513,923                    9,513,923                    9,513,923                   
162 Credit: Wind 35,450,500                  49,890,475                  49,890,475                  49,890,475                 
163 Deferred Compensation Plan Reserve 879,662                      1,002,454                    1,002,454                    1,006,692                   
164 Deferred Fuel Costs 23,058,760                  14,026,602                  14,026,602                  14,085,905                 
165 Employee Incentive Plans 81,482                        314,758                      314,758                      316,088                      
166 Environmental Remediation 159,264                      114,295                      114,295                      114,778                      
167 Fuel Tax Credit - Income Addback 1,559                          1,559                          1,559                          1,565                         
168 Interest Income/Expense on Disputed Tax 77,940                        69,046                        69,046                        69,338                       
169 Inventory Reserve 64,953                        64,953                        64,953                        65,227                       
170 Plant 190 - Income Statement (APB 11) 88,970,685                  90,456,080                  90,456,080                  90,456,080                 
171 Plant Other Flowthrough - 190 (FAS 109) (30,901,793)                (29,135,485)                (29,135,485)                (28,817,540)               
172 Federal State Unamortized ITC (FAS 109) 23,630                        22,386                        21,142                        20,007                       
173 Litigation Reserve 273,792                      329,198                      329,198                      330,590                      
174 Mark to Market 64,124                        143,977                      143,977                      144,586                      
175 NOL: Kansas 6,349                          6,349                          6,349                          6,349                         
176 NOL: Oklahoma 53,601                        53,601                        53,601                        53,601                       
177 Nonplant Excess ADIT Rate Change DTA 3,973,643                    3,813,779                    3,562,015                    3,371,292                   
178 Non-Qualified Pension Plans 94,532                        96,739                        96,739                        97,148                       
179 OCI - Non-Qualified Pension FAS 158 204,561                      199,123                      199,123                      199,964                      
180 OCI - Treasury 189,169                      185,678                      185,678                      186,463                      
181 Operating Lease Liabilities 114,310,028                111,665,320                111,665,320                112,137,426               
182 Performance Recognition Awards 11,672                        12,067                        12,067                        12,118                       
183 Performance Share Plan 81,026                        100,442                      100,442                      100,866                      
184 Post Employment Benefits - Long-Term Disability (FAS 112) 81,510                        81,928                        81,928                        82,274                       
185 Post Employment Benefits - Retiree Medical (FAS 106) 2,806,168                    2,778,404                    2,778,404                    2,790,150                   
186 Rate Refund 2,370,871                    528,032                      528,032                      530,265                      
187 Regulatory Asset/Liability - Transmission Attachment O 1,765,908                    2,844,868                    2,844,868                    2,856,896                   
188 Renewable Energy Standard/Credit (RES/REC) 1,200,271                    493,530                      493,530                      495,616                      
189 Section 174 - Section 59(e) Adjustment 9,592,542                    10,454,642                  10,454,642                  10,498,843                 
190 State Tax Deduct Cash vs Accrual 403,109                      409,097                      409,097                      409,097                      
191 Texas Margin Tax 368,166                      94,746                        94,746                        94,746                       
192 Vacation Accrual 1,003,533                    1,073,653                    1,073,653                    1,078,192                   
193       Total Long Term Deferred Tax Assets 268,201,713$              274,539,612$              274,286,604$              275,043,625$             
194
195       Total Deferred Tax Assets 268,201,713$              274,539,612$              274,286,604$              275,043,625$             

Line
No.

Balance on          
5/31/2020

Balance on          
6/30/2020

Balance on          
7/31/2020

Balance on          
8/31/2020

196 Long Term  Deferred Tax Liabilities
197 Book Unamortized Cost of Reacquired Debt (4,800,850)$                (4,756,226)$                (4,756,226)$                (4,776,334)$               
198 CIP/DSM-Advertising (0)                                -                                  -                                  -                                 
199 Mark to Market Adjustment -                                  -                                  -                                  -                                 
200 Nonplant Excess ADIT Rate Change DTL (12,240,855)                (12,164,400)                (12,043,994)                (12,009,014)               
201 OCI - Pension FAS 158 (596)                            (596)                            (596)                            (598)                           
202 Operating Lease Assets (114,310,028)              (111,665,320)              (111,665,320)              (112,137,426)              
203 Pension Expense (35,511,299)                (34,777,164)                (34,777,164)                (34,924,197)               
204 Plant - 281 - Income Statement (APB 11) (1,090,957)                  (1,083,544)                  (1,083,544)                  (1,083,544)                 
205 Plant - 282 - Income Statement (APB 11) (1,259,102,557)            (1,276,740,984)            (1,276,740,984)            (1,276,740,968)           
206 Plant - 283 - Income Statement (APB 11) (23,999,008)                (23,327,849)                (23,327,849)                (23,327,849)               
207 Plant Other Flowthrough - 282 (FAS 109) 550,048,762                546,419,577                546,419,577                542,393,817               
208 Plant AFUDC Equity (FAS 109) (36,155,977)                (38,249,564)                (38,249,564)                (38,457,573)               
209 Rate Case / Restructuring Expense (6,516,599)                  (10,594,221)                (10,594,221)                (10,639,012)               
210 Rate Change on FIN48 Temporary Items 1,507,979                    1,263,353                    1,263,353                    1,263,353                   
211 Regulatory Asset - Emergency Special Response (35,134)                       (510,166)                     (510,166)                     (512,323)                    
212 Regulatory Asset - Miscellaneous (1,217,674)                  (1,204,002)                  (1,204,002)                  (1,209,093)                 
213 Regulatory Asset - New Mexico NOx Expense (7,736)                         0                                 0                                 0                                
214 Renewable Energy Standard/Credit (RES/REC) -                                  -                                  -                                  -                                 
215 State Tax Deduction Cash vs Accrual -                                  -                                  -                                  -                                 
216 Texas Margin Tax -                                  -                                  -                                  -                                 
217       Total Long Term Deferred Tax Liabilities (943,432,530)$             (967,391,106)$             (967,270,700)$             (972,160,761)$            
218
219       Total Deferred Tax Liabilities (943,432,530)$             (967,391,106)$             (967,270,700)$             (972,160,761)$            
220
221       Total Deferred Tax Assets/Liabilites (675,230,817)$             (692,851,494)$             (692,984,095)$             (697,117,136)$            
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Southwestern Public Service Company

Accumulated Deferred Income Taxes

Line
No.

Balance on          
9/30/2020

Balance on          
10/31/2020

Balance on          
11/30/2020

Balance on          
12/31/2020

222 Long Term Deferred Tax Assets
223 Bad Debts 1,633,641$                  1,633,641$                  1,633,641$                  1,874,873$                 
224 CARES Act Payroll Deferral 683,384                      683,384                      683,384                      1,082,180                   
225 CIP/DSM 400,355                      400,355                      400,355                      335,181                      
226 Contributions Carryover -                                  -                                  -                                  -                                 
227 Contributions Carryover - Kansas Only 758                             758                             758                             811                            
228 Contributions Carryover - Kansas Only V/A (757)                            (757)                            (757)                            (757)                           
229 Contributions Carryover - New Mexico Only 58                               58                               58                               0                                
230 Contributions Carryover - New Mexico Only V/A -                                  -                                  -                                  -                                 
231 Contributions Carryover - Oklahoma Only 133                             133                             133                             -                                 
232 Credit: Electric Vehicle 7,500                          7,500                          7,500                          7,500                         
233 Credit: New Hire Retention 11,000                        11,000                        11,000                        11,000                       
234 Credit: Research & Experimentation 10,393,906                  10,393,906                  10,393,906                  10,202,963                 
235 Credit: Wind 60,207,140                  60,207,140                  60,207,140                  74,882,494                 
236 Deferred Compensation Plan Reserve 1,063,941                    1,063,941                    1,063,941                    1,114,022                   
237 Deferred Fuel Costs 12,241,059                  12,241,059                  12,241,059                  8,546,086                   
238 Employee Incentive Plans 500,361                      500,361                      500,361                      670,256                      
239 Environmental Remediation 696,463                      696,463                      696,463                      718,719                      
240 Fuel Tax Credit - Income Addback 1,493                          1,493                          1,493                          1,493                         
241 Interest Income/Expense on Disputed Tax 279,093                      279,093                      279,093                      406,359                      
242 Inventory Reserve 65,227                        65,227                        65,227                        72,581                       
243 Plant 190 - Income Statement (APB 11) 91,311,981                  91,311,981                  91,311,981                  91,755,030                 
244 Plant Other Flowthrough - 190 (FAS 109) (26,530,548)                (28,147,710)                (28,147,710)                (27,719,263)               
245 Federal State Unamortized ITC (FAS 109) 18,756                        17,506                        16,255                        15,005                       
246 Litigation Reserve 122,409                      122,409                      122,409                      22,256                       
247 Mark to Market 153,088                      153,088                      153,088                      119,723                      
248 NOL: Kansas 888                             888                             888                             888                            
249 NOL: Oklahoma 53,016                        53,016                        57,871                        57,871                       
250 Nonplant Excess ADIT Rate Change DTA 3,242,110                    3,166,943                    3,131,388                    3,089,089                   
251 Non-Qualified Pension Plans 100,896                      100,896                      100,896                      104,880                      
252 OCI - Non-Qualified Pension FAS 158 194,503                      194,503                      194,503                      207,107                      
253 OCI - Treasury 182,918                      182,918                      182,918                      179,374                      
254 Operating Lease Liabilities 110,630,376                110,630,376                110,630,376                109,423,742               
255 Performance Recognition Awards 14,320                        14,320                        14,320                        20,563                       
256 Performance Share Plan 129,804                      129,804                      129,804                      143,453                      
257 Post Employment Benefits - Long-Term Disability (FAS 112) 79,438                        79,438                        79,438                        76,648                       
258 Post Employment Benefits - Retiree Medical (FAS 106) 2,765,971                    2,765,971                    2,765,971                    2,785,195                   
259 Rate Refund 527,386                      527,386                      527,386                      515,134                      
260 Regulatory Asset/Liability - Transmission Attachment O 1,268,023                    1,268,023                    1,268,023                    529,590                      
261 Renewable Energy Standard/Credit (RES/REC) 0                                 0                                 0                                 0                                
262 Section 174 - Section 59(e) Adjustment 12,822,323                  12,822,323                  12,822,323                  14,213,855                 
263 State Tax Deduct Cash vs Accrual 347,234                      347,234                      347,234                      107,070                      
264 Texas Margin Tax (48,536)                       (48,536)                       (48,536)                       -                                 
265 Vacation Accrual 1,153,752                    1,153,752                    1,153,752                    1,016,350                   
266       Total Long Term Deferred Tax Assets 286,724,863$              285,031,283$              284,999,333$              296,589,324$             
267
268       Total Deferred Tax Assets 286,724,863$              285,031,283$              284,999,333$              296,589,324$             

Line
No.

Balance on          
9/30/2020

Balance on          
10/31/2020

Balance on          
11/30/2020

Balance on          
12/31/2020

269 Long Term  Deferred Tax Liabilities
270 Book Unamortized Cost of Reacquired Debt (4,731,029)$                (4,731,029)$                (4,731,029)$                (4,684,461)$               
271 CIP/DSM-Advertising -                                  -                                  -                                  -                                 
272 Mark to Market Adjustment -                                  -                                  -                                  -                                 
273 Nonplant Excess ADIT Rate Change DTL (11,947,233)                (11,911,285)                (11,894,281)                (11,874,051)               
274 OCI - Pension FAS 158 (598)                            (598)                            (598)                            (598)                           
275 Operating Lease Assets (110,630,376)              (110,630,376)              (110,630,376)              (109,423,742)              
276 Pension Expense (34,196,612)                (34,196,612)                (34,196,612)                (33,237,689)               
277 Plant - 281 - Income Statement (APB 11) (1,080,654)                  (1,080,654)                  (1,080,654)                  (1,073,958)                 
278 Plant - 282 - Income Statement (APB 11) (1,298,250,726)            (1,298,108,204)            (1,298,108,204)            (1,308,140,744)           
279 Plant - 283 - Income Statement (APB 11) (22,723,021)                (22,723,021)                (22,723,021)                (21,794,863)               
280 Plant Other Flowthrough - 282 (FAS 109) 537,884,522                537,884,522                537,884,522                532,054,329               
281 Plant AFUDC Equity (FAS 109) (40,266,054)                (40,266,054)                (40,266,054)                (41,986,944)               
282 Rate Case / Restructuring Expense (519,444)                     (519,444)                     (519,444)                     (588,654)                    
283 Rate Change on FIN48 Temporary Items (4)                                (4)                                (4)                                2                                
284 Regulatory Asset - Emergency Special Response (237,982)                     (237,982)                     (237,982)                     (406,209)                    
285 Regulatory Asset - Miscellaneous (17,099,042)                (17,099,042)                (17,099,042)                (17,238,929)               
286 Regulatory Asset - New Mexico NOx Expense 0                                 0                                 0                                 0                                
287 Renewable Energy Standard/Credit (RES/REC) (188,314)                     (188,314)                     (188,314)                     (981,900)                    
288 State Tax Deduction Cash vs Accrual 10                               10                               10                               (368,309)                    
289 Texas Margin Tax -                                  -                                  -                                  (112,955)                    
290       Total Long Term Deferred Tax Liabilities (1,003,986,558)$          (1,003,808,088)$          (1,003,791,084)$          (1,019,859,676)$         
291
292       Total Deferred Tax Liabilities (1,003,986,558)$          (1,003,808,088)$          (1,003,791,084)$          (1,019,859,676)$         
293
294       Total Deferred Tax Assets/Liabilites (717,261,695)$             (718,776,805)$             (718,791,751)$             (723,270,352)$            
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Southwestern Public Service Company

Accumulated Deferred Income Taxes

Line
No.

Beginning
Balance on
01/01/2020 Debits Credits

Ending
Balance on
12/31/2020

367 Long Term Deferred Tax Assets
368 Bad Debts 1,175,489$                  1,053,002$                  (353,617)$                   1,874,873$                 
369 CARES Act Payroll Deferral -                                  1,082,519                    (339)                            1,082,180                   
370 CIP/DSM 593,368                      5,576                          (263,764)                     335,181                      
371 Contributions Carryover 10,468                        297,400                      (307,868)                     -                             
372 Contributions Carryover - Kansas Only 723                             1,425                          (1,336)                         811                            
373 Contributions Carryover - Kansas Only V/A (715)                            1,165                          (1,208)                         (757)                           
374 Contributions Carryover - New Mexico Only 560                             10,332                        (10,892)                       -                             
375 Contributions Carryover - New Mexico Only V/A -                                  -                              -                              -                             
376 Contributions Carryover - Oklahoma Only 11                               360                             (371)                            -                             
377 Credit: Electric Vehicle 7,500                          -                              -                              7,500                         
378 Credit: New Hire Retention 11,000                        -                              -                              11,000                       
379 Credit: Research & Experimentation 8,996,386                    2,183,017                    (976,440)                     10,202,963                 
380 Credit: Wind 22,724,925                  52,157,569                  -                              74,882,494                 
381 Deferred Compensation Plan Reserve 888,563                      235,554                      (10,094)                       1,114,022                   
382 Deferred Fuel Costs 18,327,860                  4,835,344                    (14,617,118)                8,546,086                   
383 Employee Incentive Plans 610,756                      591,157                      (531,657)                     670,256                      
384 Environmental Remediation 133,302                      630,649                      (45,231)                       718,719                      
385 Fuel Tax Credit - Income Addback 1,559                          8                                 (74)                              1,493                         
386 Interest Income/Expense on Disputed Tax 61,948                        353,388                      (8,977)                         406,359                      
387 Inventory Reserve 64,953                        7,706                          (77)                              72,581                       
388 Plant 190 - Income Statement (APB 11) 87,485,289                  4,269,740                    -                              91,755,030                 
389 Plant Other Flowthrough - 190 (FAS 109) (31,189,102)                7,175,736                    (3,705,896)                  (27,719,263)               
390 Federal State Unamortized ITC (FAS 109) 29,849                        190                             (15,035)                       15,005                       
391 Litigation Reserve 290,414                      57,190                        (325,348)                     22,256                       
392 Mark to Market 23,546                        129,714                      (33,537)                       119,723                      
393 NOL: Kansas 6,349                          2,056                          (7,517)                         888                            
394 NOL: Oklahoma 53,601                        6,302                          (2,032)                         57,871                       
395 Nonplant Excess ADIT Rate Change DTA 3,967,943                    6,224,867                    (7,103,720)                  3,089,089                   
396 Non-Qualified Pension Plans 92,326                        34,882                        (22,328)                       104,880                      
397 OCI - Non-Qualified Pension FAS 158 210,000                      13,755                        (16,648)                       207,107                      
398 OCI - Treasury 192,660                      1,145                          (14,431)                       179,374                      
399 Operating Lease Liabilities 115,785,201                632,355                      (6,993,814)                  109,423,742               
400 Performance Recognition Awards 10,963                        9,615                          (14)                              20,563                       
401 Performance Share Plan 122,755                      62,694                        (41,996)                       143,453                      
402 Post Employment Benefits - Long-Term Disability (FAS 112) 87,622                        1,212                          (12,187)                       76,648                       
403 Post Employment Benefits - Retiree Medical (FAS 106) 2,845,098                    66,506                        (126,409)                     2,785,195                   
404 Rate Refund 1,389,303                    1,583,762                    (2,457,931)                  515,134                      
405 Regulatory Asset/Liability - Transmission Attachment O 2,474,858                    1,100,858                    (3,046,125)                  529,590                      
406 Renewable Energy Standard/Credit (RES/REC) 700,929                      503,387                      (1,204,316)                  0                                
407 Section 174 - Section 59(e) Adjustment 8,730,443                    5,495,866                    (12,454)                       14,213,855                 
408 State Tax Deduct Cash vs Accrual 397,122                      18,313                        (308,364)                     107,070                      
409 Texas Margin Tax 299,054                      -                              (299,054)                     -                             
410 Vacation Accrual 957,945                      197,086                      (138,681)                     1,016,350                   
411       Total Long Term Deferred Tax Assets 248,572,823$              91,033,401$                (43,016,901)$              296,589,324$             
412
413       Total Deferred Tax Assets 248,572,823$              91,033,401$                (43,016,901)$              296,589,324$             

Line
No.

Beginning
Balance on
01/01/2020 Debits Credits

Ending
Balance on
12/31/2020

414 Long Term  Deferred Tax Liabilities
415 Book Unamortized Cost of Reacquired Debt (4,845,474)$                188,561$                     (27,547)$                     (4,684,461)$               
416 CIP/DSM-Advertising (0)                                0                                 -                              -                                 
417 Mark to Market Adjustment 0                                 3,417                          (3,417)                         0                                
418 Nonplant Excess ADIT Rate Change DTL (11,872,870)                5,797,787                    (5,798,969)                  (11,874,051)               
419 OCI - Pension FAS 158 (596)                            1                                 (3)                                (598)                           
420 Operating Lease Assets (115,785,201)              6,993,814                    (632,355)                     (109,423,742)              
421 Pension Expense (33,077,703)                2,462,074                    (2,622,059)                  (33,237,689)               
422 Plant - 281 - Income Statement (APB 11) (1,098,369)                  -                              24,411                        (1,073,958)                 
423 Plant - 282 - Income Statement (APB 11) (1,241,456,978)            -                              (66,683,766)                (1,308,140,744)           
424 Plant - 283 - Income Statement (APB 11) (24,670,168)                -                              2,875,305                    (21,794,863)               
425 Plant Other Flowthrough - 282 (FAS 109) 553,677,947                2,430,701                    (24,054,319)                532,054,329               
426 Plant AFUDC Equity (FAS 109) (34,062,390)                40,330                        (7,964,885)                  (41,986,944)               
427 Rate Case / Restructuring Expense (4,443,806)                  10,132,188                  (6,277,036)                  (588,654)                    
428 Rate Change on FIN48 Temporary Items 1,507,978                    8,187,080                    (9,695,057)                  2                                
429 Regulatory Asset - Emergency Special Response -                                  274,948                      (681,157)                     (406,209)                    
430 Regulatory Asset - Miscellaneous (1,319,063)                  120,000                      (16,039,866)                (17,238,929)               
431 Regulatory Asset - New Mexico NOx Expense (7,736)                         7,788                          (51)                              0                                
432 Renewable Energy Standard/Credit (RES/REC) Adjustment -                                  3,390                          (985,290)                     (981,900)                    
433 State Tax Deduction Cash vs Accrual Adjustment -                                  757                             (369,065)                     (368,309)                    
434 Texas Margin Tax -                                  -                              (112,955)                     (112,955)                    
435       Total Long Term Deferred Tax Liabilities (917,454,430)$             36,642,836$                (139,048,082)$             (1,019,859,676)$         
436
437       Total Deferred Tax Liabilities (917,454,430)$             36,642,836$                (139,048,082)$             (1,019,859,676)$         
438
439       Total Deferred Tax Assets/Liabilites (668,881,607)$             127,676,237$              (182,064,982)$             (723,270,352)$            

Note:  ( ) Indicates a credits balance.
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Southwestern Public Service Company  
ADIT – Description of Timing Differences 
 
Line 
 No.  

      

3. Bad Debts – See explanation for Line No. 15 on Schedule G-7.1.  This timing 
difference will reverse when customers’ accounts receivable are paid or charged-off. 

4.  CARES Act Payroll Deferral - See explanation for Line No. 19 on Schedule G-7.1.  
This timing difference will reverse over the next 24 months unless extended per the 
CARES Act. 

5. CIP/DSM – See explanation for Line No. 61 on Schedule G-7.1.  This timing 
difference will reverse over the next 60 months as per IRS agreement. 

6. Contributions Carryover – For book purposes, charitable contributions are deducted in 
the year made/paid.  For tax purposes, per I.R.C. § 170, a deduction is allowable for 
amounts paid as charitable contributions subject to a limitation of 10% of taxable 
income for the year in which the deduction was made computed without regard to the 
deduction for charitable contributions. This timing difference reversed during the 
current period.  

7. Contributions Carryover-Kansas Only – This timing difference will reverse when 
Kansas’s taxable income is sufficient to allow contributions previously carried over to 
be deducted currently.   

8. Contributions Carryover-Kansas Only V/A – This timing difference will reverse when 
Kansas’s forecasted taxable income is sufficient to allow contributions previously 
carried over to be deducted.   

9. Contributions Carryover-New Mexico Only – This timing difference will reverse when 
New Mexico’s taxable income is sufficient to allow contributions previously carried 
over to be deducted currently.   

10. Contributions Carryover-New Mexico Only V/A – This timing difference will reverse 
when New Mexico’s forecasted taxable income is sufficient to allow contributions 
previously carried over to be deducted.   

11. Contributions Carryover-Oklahoma Only – This timing difference will reverse when 
Oklahoma’s taxable income is sufficient to allow contributions previously carried over 
to be deducted currently.   

12. Credit: Electric Vehicle– Fed DIT Only – This item reflects the deferred tax asset 
resulting from the excess or unused Electric Vehicle Credit.  This item will be reversed 
at such time that the consolidated income tax liability becomes great enough to begin 
using carryforward credits. 

13. Credit: New Hire Retention – Fed DIT Only – This item reflects the deferred tax asset 
resulting from the excess or unused New Hire Credit.  This item will be reversed at 
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such time that the consolidated income tax liability becomes great enough to begin 
using carryforward credits. 

14.   Credit: Research & Experimentation Credit – Fed DIT Only – This item reflects the 
deferred tax asset resulting from the excess or unused Increased Research Expenditures 
(“R&E”) Credit.  This item will be reversed at such time that the consolidated income 
tax liability becomes great enough to use the carryforward credits. 

15. Credit: Wind – Fed DIT Only – This item reflects the deferred tax asset resulting from 
the excess or unused Credit for Renewable Electricity Production. This item will be 
reversed at such time that the consolidated income tax liability becomes great enough 
to use the full carryforward credits. 

16.  Deferred Compensation Plan Reserve – See explanation for Line No. 22 on Schedule 
G-7.1. This timing difference will reverse when all current participants have received 
their final payment. 

17. Deferred Fuel Costs – See explanation for Line No. 60 on Schedule G-7.1.  For Texas 
retail, this timing difference will reverse through customer surcharges.  For New 
Mexico retail, this timing difference will reverse out every two months.  For Texas and 
New Mexico deferred unbilled, this timing difference will reverse out every month.   

18. Employee Incentive Plans – See explanation for Line No. 23 on Schedule G-7.1.  This 
timing difference will reverse when all eligible employees have received their incentive 
payout under the plan.   

19. Environmental Remediation – See explanation for Line No. 24 on Schedule G-7.1.  
This timing difference will reverse as payments are made to vendors contracted to 
perform the clean-up of the site.  

20. Fuel Tax Credit – Income Add Back – See explanation for Line No. 157 on Schedule 
G-7.1.  This timing difference will reverse within 12 months after the tax return is filed.  

21. Interest Income/Expense on Disputed Tax – See explanation for Line No. 26 on 
Schedule G-7.1.  This timing difference will be reversed as outstanding current audit 
periods become closed and final revenue agent reports (“RAR”) are issued resulting in 
either interest on audit adjustments being paid to governments or received from 
governments. 

22. Inventory Reserve – See explanation for Line No. 27 on Schedule G-7.1.  This timing 
difference will reverse when all inventory items in question have been written off as 
obsolete or re-classed back to inventory. 

23. Plant 190 – Income Statement (APB 11) – This item reflects ADIT on tax only 
originating timing differences for Contributions in Aid of Construction, Avoided Cost 
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Interest, ESOP Dividends Capitalized and Pension & Benefits Capitalized.  (See 
explanation for Line Nos. 6, 14, 25 and 34 on Schedule G-7.1 for each respective 
reconciling item.)  These plant related basis differences are increases to taxable income 
resulting in deferred tax assets as reported in FERC account 190.  This timing 
difference will be reversed over time through book depreciation expense that is 
allocated to these plant related basis differences. 

24. Plant Other Flowthrough - 190 (FAS 109) – For book purposes, per FAS No. 109 
(Accounting for Income Taxes), regulated enterprises are required to adjust a deferred 
tax liability or asset for enacted changes in tax rates (i.e., ADIT balances must be 
calculated using the most recent income tax rates in effect as of the balance sheet date).  
Since plant related deferred taxes are calculated using the Average Rate Assumption 
Method (“ARAM”), this timing difference represents the difference between plant 
related deferred taxes calculated using the ARAM and plant related deferred taxes 
calculated using the most recent income tax rates in effect as of the balance sheet date 
based on revenue requirement (i.e., “grossed-up” for taxes).  This timing difference will 
reverse over the remaining book life of depreciable assets. 

25. Federal State Unamortized ITC (FAS 109)– For book purposes, per Statement of 
Financial Accounting Standards (“FAS”) No. 109 (Accounting for Income Taxes), 
regulated enterprises are required to treat unamortized ITC (FERC account 255) as a 
temporary difference.  Therefore, this item reflects ADIT on unamortized ITC based on 
revenue requirement impact (i.e., “grossed-up” for taxes).  This timing difference will 
be reversed over the remaining life of the underlying utility property to which the 
investment tax credits relate.  The remaining life at 9/30/2020 is approximately 15 
months. 

26. Litigation Reserve – See explanation for Line No. 66 on Schedule G-7.1.  This timing 
difference will reverse when all accrued legal settlement costs have been paid to all 
parties of the settlement. 

27. Mark-to-Market Adjustment – See explanation for Line No. 29 on Schedule G-7.1.  
This timing difference will reverse as the various “hedging” positions are settled in a 
future period. 

28. NOL: Federal – Electric – Due to the generation of an NOL at the consolidated level 
for various tax years since 2011 based on the consolidated corporation’s taking of 
bonus depreciation.  This timing difference reversed once taxable income at the 
consolidated level was sufficient to fully utilize this NOL carryforward. 

29. NOL: Kansas – Xcel Energy Inc. (the parent company of SPS) files a consolidated state 
income tax return in Kansas. Presently, Xcel Energy Inc. is in an NOL carryforward 
position with respect to the state of Kansas, due to consolidated Kansas NOLs dating 
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back to 2002.  This ADIT item reflects that portion of the Kansas NOL carryforward 
allocated to SPS.  This timing difference will reverse when taxable income at the 
consolidated Kansas level is sufficient to utilize this NOL carryforward. 

30. NOL: Oklahoma – Xcel Energy Inc. (the parent company of SPS) files a consolidated 
state income tax return in Oklahoma. Presently, Xcel Energy Inc. is in an NOL 
carryforward position with respect to the state of Oklahoma, due to consolidated 
Oklahoma NOLs dating back to 2003.  This ADIT item reflects that portion of the 
Oklahoma NOL carryforward allocated to SPS.  This timing difference will reverse 
when taxable income at the consolidated Oklahoma level is sufficient to utilize this 
NOL carryforward. 

31. Nonplant Excess ADIT Rate Change DTA – This timing difference is the nonplant 
gross-up on the excess deferred tax balance related to TCJA that will be amortized back 
to customers. Amortization periods are determined by the Commission and determine 
the rate at which portions of this timing difference will reverse.  

32. Non-Qualified Pension Plans – See explanation for Line No. 31 on Schedule G-7.1.  
This timing difference will reverse when the final payment is made to the last surviving 
retiree (or dependent) covered by this plan. 

33. OCI – Non-Qualified Pension Plans FAS 158 – For book purposes items reported in 
Other Comprehensive Income (“OCI”) on the balance sheet must be reported net of tax.  
One such item included in OCI for SPS relates to unrealized gains or losses for 
employee non-qualified pensions that are not recoverable by customers. This ADIT 
amount reflects the taxes on OCI related to these unrealized losses.  This timing 
difference will reverse as loses are realized for book purposes. 

34. OCI – Treasury – For book purposes items reported in OCI on the balance sheet must 
be reported net of tax.  One such item included in OCI for SPS relates to derivative 
instruments used to mitigate market risk and to enhance operations not qualifying for 
the normal purchases and normal sales exception, as defined by FAS No. 133 
(Accounting for Derivative Instruments and Hedging Activities) which are recorded at 
fair value.  This ADIT amount reflects the taxes on OCI related to these types of 
derivative instruments.  This timing difference will reverse as the various “hedging” 
positions are settled. 

35. Operating Lease Liabilities – See explanation for Line No. 51 on Schedule G-7.1 This 
timing difference will reverse as rental payments are made on the lease. 

36. Performance Recognition Awards – See explanation for Line No. 35 on Schedule G-
7.1. This timing difference will reverse as the plan participants are paid in future 
periods. 
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37. Performance Share Plan– See explanation for Line No. 36 on Schedule G-7.1.  This 
timing difference will reverse as the plan participants are paid in future periods. 

38. Post-Employment Benefits – Long Term Disability (FAS 112) – See explanation for 
Line No. 68 on Schedule G-7.1.  This timing difference will reverse over the remaining 
life of those employees currently on long-term disability. 

39. Post-Employment Benefits – Retiree Medical (FAS 106) – See explanation for Line 
No. 69 on Schedule G-7.1.  This timing difference will reverse over the remaining life 
of retirees eligible for “Other Post Retirement Benefits.” 

40. Rate Refund – See explanation for Line No. 70 on Schedule G-7.1.  This timing 
difference will reverse as the various rate filings/proceedings underlying the refunds are 
settled in a future period. 

41. Regulatory Asset/Liability - Transmission Attachment O– See explanation for Line No. 
73 on Schedule G-7.1.  This timing difference will reverse in a future period. 

42. Renewable Energy Standard/Credit (RES/REC)– See explanation for Line No. 75 on 
Schedule G-7.1. For tax purposes, renewable energy costs are immediately deductible, 
however for book purposes the costs are deferred as regulatory assets and, once 
approved through a rate case, are amortized over a period determined within the 
specified rate case. 

43. Section 174 - Section 59(e) Adjustment – See explanation for Line No. 40 on Schedule 
G-7.1.  This timing difference will reverse in a future period. 

44. State Tax Deduct Cash vs Accrual – See explanation for Line No. 78 on Schedule G-
7.1.  Part of this timing difference will reverse by December of the following year after 
final payments are made to various states for state income taxes and any return-to-
accrual adjustments are recorded. This timing difference will also reverse as the state 
income tax associated with current period audit adjustments reverse or settle with the 
state revenue departments. The remaining portion of this timing difference is associated 
with state income taxes on long-term permanent FIN 48 differences and will reverse 
when the underlying FIN 48 differences are reversed. 

45. Texas Margin Tax – For book purposes, per FAS No. 109 (Accounting for Income 
Taxes), regulated enterprises are required to adjust a deferred tax liability or asset for 
enacted changes in tax rates (i.e., ADIT balances must be calculated using the most 
recent income tax rates in effect as of the balance sheet date).  Since under GAAP, the 
Texas Margin Tax is considered an income tax, this ADIT balances reflects the 
difference between deferred taxes calculated on selected non-plant timing differences at 
a composite rate incorporating the Texas Margin Tax (apportionment and rate) and 
deferred taxes calculated on these timing differences at a composite rate excluding the 
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Texas Margin Tax.  This timing difference will reverse as underlying selected non-
plant differences reverse. 

46. Vacation Accrual – See explanation for Line No. 42 on Schedule G-7.1.  This timing 
difference will reverse as current employees have taken their vacation earned to date. 

51. Book Unamortized Cost of Reacquired Debt– See explanation for Line No. 17 on 
Schedule G-7.1.  Book amortization on the cost of reacquired debt is scheduled to run 
through 8/15/2047. 

52. CIP/DSM-Advertising – See explanation for Line No. 62 on Schedule G-7.1.  
Specifically this difference relates to advertising costs associated with corporate 
demand side management programs that are pre-paid at the beginning of the year and 
then amortized, for tax purposes these costs are deducted when paid.  This timing 
difference fully reversed in the current period. 

53. Mark-to-Market Adjustment – See explanation for Line No. 27 on Schedule G-7.4a. 

54. Nonplant Excess ADIT Rate Change DTL -This timing difference is the nonplant 
gross-up on the excess deferred tax balance related to TCJA that will be amortized back 
to customers. Amortization periods are determined by the Commission and determine 
the rate at which portions of this timing difference will reverse. 

55. OCI - Pension FAS 158– For book purposes items reported in Other Comprehensive 
Income (“OCI”) on the balance sheet must be reported net of tax.  One such item 
included in OCI for SPS relates to unrealized gains or losses for employee pensions. 
This ADIT amount reflects the taxes on OCI related to these unrealized gains.  This 
timing difference will reverse as gains are realized for book purposes. 

56. Operating Lease Assets – See explanation for Line No. 32 on Schedule G-7.1 This 
timing difference will reverse as rental payments are made on the lease. 

57. Pension Expense – See explanation for Line No. 67 on Schedule G-7.1.  This timing 
difference will reverse in future periods. 

58. Plant – 281 – Income Statement (APB 11) – This item reflects ADIT on method/life 
depreciation differences between book basis plant in service and tax basis plant in 
service for pollution control facilities.  This accelerated amortization resulting in 
deferred tax liabilities as reported in FERC account 281.  This timing difference will 
reverse over the book life of the associated pollution control facilities. 

59. Plant – 282 – Income Statement (APB 11) – This item reflects ADIT on method/life 
depreciation differences between all book basis plant in service and all tax basis plant 
in service (excluding computer software and pollution control).  This item also reflects 
ADIT on originating timing differences for plant acquisition adjustments, AFUDC 
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debt, automotive depreciation capitalized, book capitalized costs (simplified service 
costs), embedded costs (Section 174 Expenditures), interest income on pollution control 
bonds, ITC basis differences normalized, pensions & benefits capitalized for book, 
payroll taxes capitalized, property taxes capitalized, Asset Depreciation Range repair 
allowance, repair expense, sales taxes capitalized, and tax capital leases.  These plant 
related depreciation and basis differences are for the most part decreases to taxable 
income resulting in deferred tax liabilities as reported in FERC account 282.  Both 
method/life and originating timing differences will be reversed over time through book 
depreciation expense that is allocated to these depreciation and basis differences in the 
deferred tax calculation (i.e., over the remaining book life of depreciable assets). 

60. Plant – 283 – Income Statement (APB 11) – This item reflects ADIT on method/life 
depreciation differences between book basis plant in service and tax basis plant in 
service for computer software only.  This item also reflects ADIT on originating timing 
differences for computer software expensed for tax purposes but capitalized for book 
purposes.  These “non-plant” depreciation and basis differences are decreases to taxable 
income resulting in deferred tax liabilities as reported in FERC account 283.  Both 
method/life and originating timing differences will be reversed over time through book 
computer software amortization expense that is allocated to these depreciation and 
basis differences in the deferred tax calculation (i.e., over the remaining book life of 
computer software). 

61. Plant Other Flowthrough - 282 (FAS 109)– For book purposes, per FAS No. 109 
(Accounting for Income Taxes), regulated enterprises are required to record 
accumulated deferred taxes on all temporary differences, whether flowed through or 
normalized.  Therefore, this item reflects ADIT on temporary differences previously 
flowed through based on revenue requirement impact (i.e., “grossed-up” for taxes).  
This timing is being amortized over regulatory approved periods. 

62. Plant AFUDC Equity (FAS 109)– Historically, allowance for funds used during 
construction (“AFUDC”) equity capitalized to plant in service has been treated as a 
permanent difference – both in the initial capitalization and when book depreciation on 
the book higher basis is recorded.  However, per FAS No. 109 (Accounting for Income 
Taxes), regulated enterprises are now required to record accumulated deferred taxes on 
AFUDC equity.  Therefore, this item reflects ADIT on AFUDC equity capitalized to 
plant in service based on revenue requirement impact (i.e., “grossed-up” for taxes).  
This timing difference will be reversed over time through book depreciation expense 
that is allocated to AFUDC equity in the deferred tax calculation.   

63. Rate Case/Restructuring Expense  – See explanation for Line No. 37 on Schedule G-
7.1.  This timing difference will reverse in the current period. 
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64. Rate Change on FIN48 Temporary Items – This adjustment represents the federal 
TCJA rate change applied to temporary uncertain tax positions as reflected as a 
component of income tax expense.  

65.  Regulatory Asset – Emergency Special Response – See explanation for Line No. 71 on 
Schedule G-7.1. This timing difference will reverse in a future period. 

66. Regulatory Asset – Miscellaneous - See explanation for Line No. 72 on Schedule G-
7.1.  This timing difference will reverse in a future period. 

67. Regulatory Asset - New Mexico NOx Expense– See explanation for Line No. 39 on 
Schedule G-7.1.  This timing difference reversed in the current period. 

68. Renewable Energy Standard/Credit (RES/REC)– See explanation for Line No. 42 on 
Schedule G-7.4a. 

69. State Tax Deduct Cash vs Accrual – See explanation for Line No. 44 on Schedule G-
7.4a. 

70. Texas Margin Tax – See explanation for Line No. 45 on Schedule G-7.4a. 
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3. Bad Debts – See explanation for Line No. 15 on Schedule G-7.1 – Not included in Cost 

of Service. 

4. CARES Act Payroll Deferral - See explanation for Line No. 19 on Schedule G-7.1 – 
Not included in Cost of Service. 

5. CIP/DSM - See explanation for Line No. 61 on Schedule G-7.1. – Not included in Cost 
of Service. 

6. Contributions Carryover - See explanation for Line No. 58 on Schedule G-7.1. – Not 
included in Cost of Service. 

7. Contributions Carryover – Kansas Only - See explanation for Line No. 7 on Schedule 
G-7.4a. – Not Texas related. 

8. Contributions Carryover – Kansas Only V/A - See explanation for Line No. 8 on 
Schedule G-7.4a. – Not Texas related. 

9. Contributions Carryover – New Mexico Only - See explanation for Line No. 9 on 
Schedule G-7.4a. – Not Texas related. 

10. Contributions Carryover – New Mexico Only V/A - See explanation for Line No. 10 on 
Schedule G-7.4a. – Not Texas related. 

11. Contributions Carryover – Oklahoma Only - See explanation for Line No. 11 on 
Schedule G-7.4a. – Not Texas related. 

12.   Credit: Electric Vehicle – Fed DIT Only – See explanation for Line No. 12 on Schedule 
G-7.4a - ADIT is full credit value. 

13. Credit: New Hire Retention – Fed DIT Only – See explanation for Line No. 13 on 
Schedule G-7.4a – ADIT is full credit value.  

14.   Credit: Research & Experimentation Credit – Fed DIT Only – See explanation for Line 
No. 14 on Schedule G-7.4a – ADIT is full credit value.  

15. Credit: Wind - Fed DIT Only – See explanation for Line No. 15 on Schedule G-7.4a – 
ADIT is full credit value. 

16.  Deferred Compensation Plan Reserve – See explanation for Line No. 22 on Schedule 
No. G-7.1 – Not included in Cost of Service. 

17. Deferred Fuel Costs – See explanation for Line No. 60 on Schedule G-7.1 – Not 
included in Cost of Service.  

18. Employee Incentive Plans - See explanation for Line No. 23 on Schedule G-7.1 – ADIT 
calculated at composite statutory tax rate.   
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19. Environmental Remediation – See explanation for Line No. 24 on Schedule G-7.1 – 

ADIT calculated at composite statutory tax rate. 

20. Fuel Tax Credit – Income Add Back – See explanation for Line No. 157 on Schedule 
G-7.1 – ADIT calculated at composite statutory tax rate.  

21. Interest Income/Expense on Disputed Tax – See explanation for Line No. 26 on 
Schedule G-7.1 – Not included in Cost of Service. 

22. Inventory Reserve – See explanation for Line No. 27 on Schedule G-7.1 – ADIT 
calculated at composite statutory tax rate. 

23. Plant 190 - Income Statement (APB 11) – See explanation for Line No. 23 on Schedule 
G-7.4a – ADIT calculated at composite statutory tax rate. 

24. Plant Other Flowthrough - 190 (FAS 109) – See explanation for Line No. 24 on 
Schedule G-7.4a – The offset to this ADIT is a Regulatory Liability that is not included 
in Rate Base. 

25.  Federal & State Unamortized ITC (FAS 109) – See explanation for Line No. 25 on 
Schedule G-7.4a – The offset to this ADIT is a Regulatory Liability that is not included 
in Rate Base. 

26. Litigation Reserve – See explanation for Line No. 66 on Schedule G-7.1 – ADIT 
calculated at composite statutory tax rate.   

27.      Mark-to-Market Adjustment – See explanation for Line No. 29 on Schedule G-7.1 – Not 
included in Cost of Service. 

28. NOL: Federal – Electric – See explanation for Line No. 28 on Schedule G-7.4a – 
Separately calculated in Cost of Service. 

29. NOL: Kansas – See explanation for Line No. 29 on Schedule G-7.4a – Not Texas 
related. 

30. NOL: Oklahoma – See explanation for Line No. 30 on Schedule G-7.4a – Not Texas 
related. 

31. Nonplant Excess ADIT Rate Change DTA – See explanation for Line No. 31 on 
Schedule G-7.4a - ADIT gross-up calculated as of date of TCJA enactment. 

32. Non-Qualified Pension Plans – See explanation for Line No. 31 on Schedule G-7.1 – 
Not included in Cost of Service. 

33. OCI - Non-Qualified Pension Plans FAS 158 – See explanation for Line No. 33 on 
Schedule G-7.4a – The offset to this ADIT is to an OCI account that is not included in 
Rate Base. 
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34. OCI – Treasury – See explanation for Line No. 34 on Schedule G-7.4a – The offset to 

this ADIT is to an OCI account that is not included in Rate Base. 

35.     Operating Lease Liabilities - See explanation for Line No. 51 on Schedule G-7.1 – Not 
included in Cost of Service. 

36.  Performance Recognition Awards – See explanation for Line No. 35 on Schedule G-7.1 
– ADIT calculated at composite statutory tax rate.   

37. Performance Share Plan – See explanation for Line No. 36 on Schedule G-7.1 – Not 
included in Cost of Service. 

38.   Post-Employment Benefits - Long Term Disability (FAS 112) – See explanation for 
Line No. 68 on Schedule G-7.1 – ADIT calculated at composite statutory tax rate. 

39. Post-Employment Benefits - Retiree Medical (FAS 106) – See explanation for Line No. 
69 on Schedule G-7.1 – ADIT calculated at composite statutory tax rate. 

40. Rate Refund – See explanation for Line No. 70 on Schedule G-7.1 – Not included in 
Cost of Service. 

41. Regulatory Asset/Liability - Transmission Attachment O – See explanation for Line 
No. 73 on Schedule G-7.1 – Not included in Cost of Service. 

42. Renewable Energy Standard/Credit (RES/REC) – See explanation for Line No. 75 on 
Schedule G-7.1 – Not included in Cost of Service. 

43. Section 174 - Section 59(e) Adjustment – See explanation for Line No. 40 on Schedule 
G-7.1 – Not included in Cost of Service. 

44/69. State Tax Deduction Cash vs Accrual – See explanation for Line No. 78 on Schedule 
G-7.1 – Not included in Cost of Service (Note that FIN 48 and audit adjustments are 
considered out of period). 

45. Texas Margin Tax – See explanation for Line No. 45 on Schedule G-7.4a – For this rate 
case, the Texas Franchise Tax is included in the income tax calculation; this adjustment 
is the rate change or FAS 109 adjustment made to accumulated deferred income taxes. 

46. Vacation Accrual – See explanation for Line No. 42 on Schedule G-7.1 – Not included 
in Cost of Service. 

51. Book Unamortized Cost of Reacquired Debt – See explanation for Line No. 17 on 
Schedule G-7.1 – ADIT calculated at composite statutory tax rate. 

52. CIP/DSM-Advertising – See explanation for Line No. 62 on Schedule G-7.1 – ADIT 
calculated at composite statutory tax rate. 
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Southwestern Public Service Company 
 
Adjustments to ADIT 
  
Line   
 No.    
53.      Mark-to-Market Adjustment – See explanation for Line No. 29 on Schedule G-7.1 – Not 

included in Cost of Service. 

54. Nonplant Excess ADIT Rate Change DTL – See explanation for Line No. 54 on 
Schedule G-7.4a – ADIT gross-up calculated at date of TCJA enactment. 

55. OCI - Pension FAS 158 – See explanation for Line No. 55 on Schedule G-7.4a – The 
offset to this ADIT is to an OCI account that is not included in Rate Base. 

56. Operating Lease Assets - See explanation for Line No. 32 on Schedule G-7.1 – Not 
included in Cost of Service. 

57. Pension Expense – See explanation for Line No. 67 on Schedule G-7.1 – ADIT 
calculated at composite statutory tax rate. 

58. Accelerated Amortization & Basis Differences – Pollution Control – See explanation 
for Line No. 58 on Schedule G-7.4a – ADIT calculated at composite statutory tax rate 
and Update Period activity. 

59. Depreciation & Timing Differences – Plant Related – See explanation for Line No. 59 
on Schedule G-7.4a – Eliminate non-utility property, adjustment for unblending of 
depreciation, and ADIT calculated at composite statutory tax rate and adjustment for 
extension of bonus depreciation and Update Period activity. 

60. Accelerated Amortization & Basis Differences - Software – See explanation for Line 
No. 60 on Schedule G-7.4a – ADIT calculated at composite statutory tax rate and 
Update Period activity. 

61. Plant Other Flow Through – 282- (FAS 109) – See explanation for Line No. 61 on 
Schedule G-7.4a – The offset to this ADIT is a Regulatory Asset that is not included in 
Rate Base. 

62.      Plant AFUDC Equity (FAS 109) – See explanation for Line No. 62 on Schedule G-7.4a 
– The offset to this ADIT is a Regulatory Asset that is not included in Rate Base.   

63. Rate Case/Restructuring Expense – See explanation for Line No. 37 on Schedule G-7.1 
– The portion not Texas related was eliminated and the Texas portion of ADIT was 
calculated at the composite statutory tax rate. 

64. Rate Change on FIN48 Temporary Items – See explanation for Line No. 64 on 
Schedule G-7.4a – Not included in Cost of Service 

65. Regulatory Asset – Emergency Special Response –See explanation for Line No. 71 on 
Schedule G-7.1 – Not included in Cost of Service. 

66. Regulatory Asset - Miscellaneous – See explanation for Line No. 72 on Schedule G-7.1 
– Not included in Cost of Service. 
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Southwestern Public Service Company 
 
Adjustments to ADIT 
  
Line   
 No.    
67. Regulatory Asset - New Mexico NOx Expense – See explanation for Line No. 39 on 

Schedule G-7.1 – Not Texas related. 
68. Renewable Energy Standard/Credit (RES/REC) – See explanation for Line No. 75 on 

Schedule G-7.1 – Not in Cost of Service. 
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Southwestern Public Service Company

Analysis of   Updated Test Year FIT Requested FIT
Tax Method 2

Line 
No. Updated Test Period Amount Requested

1 Gross Revenue Requirement 1,733,917,146$            (1) 869,526,050$               
2 Less Cost of Services Items:
3           Fuel Expense (547,108,589)$              (1) (44,399,136)$  
4           Other O & M Expense (519,052,764) (1) (277,067,436) 
5           Depreciation and Amortization (225,784,001) (1) (195,663,389) 
6           Taxes Other Than Income (87,010,184) (1) (62,510,558) 
7           Interest on Customer Deposits -
8           Consolidated Tax Adjustment -
9 Less: Deductions Not Included Cost of Service:
10          Interest Expense on Debt 
11               (Including amount capitalized) (102,284,726)$              (1) (63,511,478)$  
12          Additional Tax Depreciation (324,027,569) (1) (178,582,001) 
13          Capitalized Taxes
14          Other Additions/(Deductions):
15               Contribution Carryover (116,480) (2) -
16               Deferred Fuel Costs (44,298,945) (2) -
17               Federal NOL 0 (2) (47,891,812) 
18               Pension Expense (90,482) (2) (53,545) 
19               Renewable Energy Standard/Credit (7,574,483) (2) -
20               State Income Taxes (1,369,963) (3) -
21               Other (Non-Plant Related not itemized) (36,351,818) (2) 20,981,166
22
23 Add Taxable Income Not Included in Cost of Service:
24          Other Income - Non-Operating 32,219,262$ (1) -$
25               Rate Refund (3,954,146) (2) -
26
27 Less: State Tax Adjustments:
28               Federal NOL -$ -$
29               State Income Taxes 1,369,963 (3) -
30               Contribution Carryover (238,538) -
31               State Cash vs Accrual 2,927,616 -
32
33 State Taxable Income (128,828,702)$              20,827,860$
34 State Statutory Tax Rate 1.5858% 2.08%
35 Current State Income Taxes Before Credits & Adjustments (2,042,999)$  432,345$  
36 Less: Texas Gross Margin Tax 3,756,962 -
37               Texas R&E Credit (344,000) -
38               Plant Only Liab Adjust - -
39 Current State Income Taxes 1,369,963$ 432,345$  
40
41 Federal Taxable Income (132,887,743)$              20,395,515$
42 Federal Tax Rate 21.0000% 21.0000%
43 Current Federal Income Taxes Before Credits & Adjustments (27,906,426)$  4,283,058$
44 Less: Amortization of Investment Tax Credits (52,421) (27,942) (4)

45 Plant Only Liab Adjust (877,049) (5) -
46 Jobs Creation Act Production Deduction Impact - -
47 Texas Gross Margin Tax (1,433,612) -
48 Current Federal Income Taxes (30,269,508)$  4,255,116$
49
50 Current Federal & State Income Taxes (28,899,545)$  4,687,461$
51
52 Deferred Income Taxes:
53          Debits 112,384,577$               (6) 51,214,425$
54          Credits (Includes R&E Credits Reclassed to Deferred) (93,270,240) (7) (17,402,102) 
55 Total Deferred Income Taxes 19,114,337$ 33,812,323$
56
57 Total Requested Income Taxes (9,785,209)$  38,499,783$
58
59

60 (2)  Refer to detail on G-U7.6a, lines 30 - 78, under column titled "Basis Addition/(Deduction)."
61 (3)  State Income Taxes: 
62           State Income Tax on Current Year Activity 1,557,653$
63           State Deduction Cash vs Accrual (Schedule G-U7.6a, Line 73) (2,927,616) 
64 (1,369,963)$  
65 (4)  Refer to Schedule G-U7.1a, line 31.
66 (5)  Refer to Schedule G-U7.1, line 88.
67 (6)  Refer to detail on G-U7.6a, line 82 & 87, under column titled "Deferred Tax Provision FERC Acct. 410."
68 (7)  Refer to detail on G-U7.6a, line 82 & 87, under column titled "Deferred Tax Provision FERC Acct. 411."

Analysis of Income Taxes
Tax Method 2

(1)  Source per G-U7.6 workpaper - summary of Southwestern Public Service Company Regulatory Combined Operating Statements.
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Southwestern Public Service Company

Analysis of Deferred Income Taxes

Line
No. Item Deferred

Basis Addition/ 
(Deduction)

Deferred Tax 
Provision FERC 

Acct. 410

Deferred Tax 
Reversal FERC 

Acct. 411
Total Deferred   

Taxes
Basis Addition/ 

(Deduction)
Total Deferred 
Income Taxes

1 Plant Related
2 Allowance for Funds Used During Construction ("AFUDC") Debt (14,317,039)$           
3 Allowance for Funds Used During Construction ("AFUDC") Equity (33,466,052)             
4 Amortization of computer software 5,453,035
5 Amortization of Hydro License (Water Rights) -
6 Amortization of limited term plant 2,372,012
7 Amortization of pollution control facilities -
8 Avoided cost interest 26,657,336              
9 Book Depreciation Provision - Normalized 249,488,599            

10 Book Depreciation Provision - Permanent (1) 5,614,854
11 Capitalization of Software Expense - Books 65,995 
12 Clearing Account Book Expense 6,988,998
13 Contributions in Aid of Construction 10,003,911              
14 Cost of Removal (37,160,154)             
15 ESOP Dividends Capitalized 634,977 
16 Gain/(Loss) on Disposition of Assets (Tax) 993,788 
17 (Gain)/Loss on Disposition of Assets (Book) -
18 Internally Developed Software (20,927) 
19 Pension & Benefits Capitalized 1,587,596
20 Repair Expenditures (53,800,000)             
21 Section 174 Expenditures (25,800,000)             
22 Tax Depreciation (469,359,397)           
23 Recoverable Meters Provision 34,898 
24 Plant Related - Total Permanent (27,851,198)$           (15,098,820)$         29,506,806$         
25 Plant Related - Total Temporary (296,176,372)           (163,483,182)         
26    Sub-Total Plant Related (324,027,570)$         51,786,991$          (4,026,349)$          47,760,642$         (178,582,001)$       29,506,806$         
27 Add: South Georgia Catch-up Deferred Taxes - - -
28 Total Plant Related (324,027,570)$         51,786,991$          (4,026,349)$          47,760,642$         (178,582,001)$       29,506,806$         
29
30 Non-Plant Related
31 Bad Debts 2,899,404$              326,642$              (925,781)$             (599,139)$            -$ -$  
32 Book Unamortized Cost of Reacquired Debt 815,500 100 (168,632)               (168,532)              434,690 (544,725)              
33 CARES Act Payroll Deferral 4,862,377 320 (1,005,183)            (1,004,864)           2,877,444              (640,410)              
34 Club Dues 27,000 - - - - -
35 Contributions Carryover (116,480) 160,376 (135,952)               24,424 - -
35 Credit: Research & Experimentation - 895,218 (1,639,169)            (743,951)              - (643,148) 
36 Credit: Wind - - (52,147,504)          (52,147,504)          - -
37 Deferred Compensation Plan Reserve 996,140 8,437 (214,301)               (205,863)              - -
38 Deferred Fuel Costs (44,298,945)             13,576,485           (4,421,621)            9,154,864             - -
39 Deferred Revenue (ITC Grant Accounting) (12,534) - - - - -
40 Demand Side Management (1,171,341) 242,216 (146) 242,071 - -
41 Demand Side Management - Advertising - - (0) (0) - -
42 Employee Incentive Plans 255,739 494,133 (546,984)               (52,851) 151,340 27,303
43 Environmental Remediation 2,627,825 41,983 (585,052)               (543,069)              1,507,218              (334,520)              
44 Federal NOL Benefit - DIT Oper - - - - (47,891,812)           11,136,520          
45 Interest Income/Expense on Disputed Tax 1,546,309 8,312 (327,873)               (319,562)              - -
46 Inventory Reserve 33,040 - (6,828) (6,828) 17,612 2,676 
47 Litigation Reserve (1,210,383) 301,866 (51,728) 250,139 (645,177) 142,937               
48 Lobbying Expenses 724,000 - - - - -
49 Mark-to-Market Adjustment 431,687 31,117 (120,330) (89,213) - -
50 Meals and Entertainment 1,025,000 - - - 663,495 -
51 Nonplant ADIT Rate Change - 3,971,639 (6,895,551) (2,923,912)           - -
52 Non-Qualified Pension Plan 54,651 19,342 (30,636) (11,294) - -
53 OCI - Non-Qualified Pension Plan (FAS 158) - 236 - 236 - -
54 OCI - Pension (FAS 158) - (1)                          - (1) - -
55 OCI - Treasury - 216 - 216 - -
56 Operating Lease Assets 30,782,357              4,629 (6,366,141)            (6,361,513) - -
57 Operating Lease Liabilities (30,782,357)             6,366,141             (4,629) 6,361,513 - -
58 Penalties 141,850 - - - - -
59 Pension Expense (90,482) 2,272,015             (2,253,316)            18,699 (53,545) (2,217,144)           
60 Performance Recognition Awards 42,928 1 (8,873) (8,872) 25,404 (5,104) 
61 Performance Share Plan 90,667 38,958 (57,696) (18,737) - -
62 Post Employment Benefit - Retiree Medical (323,198) 113,692 (46,899) 66,792 (191,261) 319,519               
63 Post Employment Benefit - Long Term Disability (50,974) 10,930 (396) 10,534 (30,165) 22,342
64 Regulatory Asset - New Mexico NOx Expense 34,908 9 (7,223) (7,214) - -
65 Rate Case / Restructuring Expense 17,406,115              5,806,318             (9,403,483)            (3,597,165)           17,421,602            (4,289,651)           
66 Rate Refund (3,954,146) 2,274,405             (1,457,238)            817,168 - -
67 Regulatory Asset / Liability - Transmission Attachment O (8,787,354)               2,823,325             (1,007,321)            1,816,003             - -
68 Regulatory Asset - Emergency Special Response (1,825,149) 632,500 (255,313)               377,187 (972,869) -
69 Regulatory Asset - Miscellaneous (71,504,970)             14,884,710           (107,421)               14,777,289           - -
70 Regulatory Asset - Texas Surcharge - - - - - -

Updated Test Period Amount Booked Amount Requested (2)
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Southwestern Public Service Company

Analysis of Deferred Income Taxes

Line
No. Item Deferred

Basis Addition/ 
(Deduction)

Deferred Tax 
Provision FERC 

Acct. 410

Deferred Tax 
Reversal FERC 

Acct. 411
Total Deferred   

Taxes
Basis Addition/ 

(Deduction)
Total Deferred 
Income Taxes

Updated Test Period Amount Booked Amount Requested (2)

71 Renewable Energy Standard/Credit (RES/REC) (7,574,483)               2,031,771             (466,420)               1,565,350             -                            -                          
72 Section 174 - Section 59e Adjustment 17,179,336              1,937                    (3,552,236)            (3,550,299)           -                            -                          
73 State Tax Deduction Cash vs Accrual (2,927,616)               615,556                (763)                     614,793                -                            -                          
74 Suites / Entertainment Expense 23,000                     -                           -                           -                           -                            -                          
75 Texas Margin Tax -                              (270,240)               (109,523)               (379,763)              (277,995)                1,535,104            
76 Vacation Accrual 244,223                   127,715                (178,187)               (50,471)                -                            -                          
77 Fuel Tax Credit - Inc Addback -                              -                           -                           -                           (173)                       143                      
78 Texas R&E Credit -                              -                           -                           -                           -                            (206,326)              
79 Plant Adjustment for Accrual Only -                              -                           -                           -                           -                            -                          
80 Total Non-Plant Related (92,386,354)$           57,813,010$          (94,506,347)$        (36,693,337)$        (26,964,191)$         4,305,516$          
81
82 Total Plant and Non-Plant (416,413,924)$         109,600,001$        (98,532,696)$        11,067,305$         (205,546,192)$       33,812,323$         
83
84 Deferred Reconciling Items
85 Add: Out of Period Federal Deferred Income Taxes 4,014,628$           (2,233,426)$          1,781,202$           -$                       -$                     
86         FIN 48 Federal Deferred Income Taxes 1,388,444             (685,634)               702,810                -                            -                          
87         State Only Deferred Income Taxes 12,286,002           (3,463,108)            8,822,894             -                            -                          
88
89 Total Company Deferred Taxes 127,289,075$        (104,914,863)$      22,374,211$         (205,546,192)$       33,812,323$         

Note: (1) Book Depreciation Provision - Permanent = Book depreciation on AFUDC Equity and Meals Capitalized.

(2) Amount Requested - The amount requested basis addition/deduction reflects that portion of the updated test period basis additions/deduction allocated to Texas.  
The amount requested total deferred taxes are calculated by applying the federal and state statutory tax rate to all temporary timing differences. 
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Southwestern Public Service Company

Analysis of Additional Depreciation Requested
January 1, 2020 through December 31, 2020

Line 
No. 

Update Test Period 
(2) Adjustments

Update Test Period Adjusted 
(2) Amount Requested (1)

1 Timing Differences - Normalized 283,156,223$           -$                          283,156,223$  156,227,181$  

2 Timing Differences - Permanent 6,404,694$               -$                          6,404,694$  3,450,809$  

3 Timing Differences - Total 289,560,916$           -$                               289,560,916$                            159,677,990$  

4 (1)Amount Requested - Reflects that portion of the updated test period adjusted book depreciation and amortization allocated to Texas.
(2)Removed Non-Utility Property
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Southwestern Public Service Company

Analysis of Updated Test Year Income Taxes Requested Income Taxes - Tax Method 1

Line 
No. Updated Test Period Total Requested

1 Return (1) 396,966,079$              (15) 251,385,747$  
2
3 Additions/(Deductions)
4         Interest (2) (102,284,726)$            (63,511,478)$  (15)

5         Amortization of ITC (3) (52,421) (27,942) (15)

6         Amortization of Excess DFIT - -
7         Preferred Dividend Exclusion - -
8         Jobs Creation Act Production Deduction Impact - -
9         Other:
10             Electric Vehicle Credit (4) - -
11             Excess Deferred Taxes (Federal Only) (5) (78,414,848) (44,790,793) 
12             NM Rate Change (Federal Only) (6) - -
13             Plant - Deferred Clean-up (Federal Only) (7) 324 -
14             Plant Only Liab Adjust (Federal Only) (8) (4,176,424) -
15             R&E Credit (9) (3,542,623) (15) (2,840,774) 
16             State Income Taxes (10) 28,375,581 (15) 5,869,192 
17             Wind Credit (16) (248,321,448) -
18             OCI Rate Change (8,095) -
19             State Income Taxes - Rate Adjustment (11) - (15) (0)
20 Add:
21            Additional Charitable Contribution (12) -$  -$
22            Additional Depreciation (12) (33,949) -
23            AFUDC Equity (12) (27,049,617) -
24            Club Dues (12) 27,000 -
25            Deferred Revenue (ITC Grant Accounting) (12) (12,534) -
26            Depletion on Royalty Income (12) - -
27            Lobbying Expenses (12) 724,000 -
28            Meals & Entertainment (12) 1,025,000 (15) 663,495 (15)

29            Penalties (12) 141,850 -
30            Suite/Entertainment Tickets (12) 23,000 -
31            Plant Adj for Accrual Only (12) - -
32            Jobs Creation Act Production Tax Deduction (13) - -
33            Other Plant Permanent (14) - (15) (15,098,820) 
34            Rounding 32 -
35 Taxable Component of Return (36,613,820)$              131,648,627$  
36 Tax Factor (1/(1-.21)(.21) 0.26582278 0.29265573 
37 Total Income Taxes Before Adjustments (9,732,788)$                38,527,725$  
38
39 Amortization of ITC (52,421)$  (27,942)$  
40 R&E Credit
41 Jobs Creation Act Production Deduction Impact
42 Total Income Taxes (9,785,209)$                38,499,783$  
43
44
45 (1)   See Schedule G-U7.6, sum Lines 1 through 6, plus Line 24, minus Line 57
46 (2)   See Schedule G-U7.6, Line 11
47 (3)   See Schedule G-U7.6, Line 44
48 (4)   Pre-Tax Electric Vehicle Credit Amount = N/A
49 (5)   Pre-Tax Excess Deferred Taxes (Federal Only) Amount = Plant - (-$13,543,206 / 21%) + Non-Plant -($2,923,912 / 21%)
50 (6)   Pre-Tax NM Rate Change Amount = N/A
51 (7)   Pre-Tax Plant - Deferred Clean-up (Federal Only) Amount = $68 / 21%
52 (8)   Pre-Tax Plant Only Liab Adjust (Federal Only) Amount = ($877,049)/ 21%
53 (9)   Pre-Tax R&E Credit Amount = ($743,951) / 21%
54 (10)   See Schedule G-U7.1a, sum Line 36, divided by 21%
55 (11)   State Income Taxes - Rate Adjustment = N/A
56 (12)   See Schedule G-U7.1a, Lines 15 - 25
57 (13)   Jobs Creation Act Production Tax Deduction Amount = N/A
58 (14)   Other Plant Permanent Amount = N/A
59 (15)   Refer to Attachment SNN-RR-U2.

60 (16)   Pre-Tax Wind Credit Amount = ($52,147,504) / 21%
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Southwestern Public Service Company 
 
Amortization of Protected and Unprotected Excess Deferred Taxes 

                                                      
Southwestern Public Service Company (“SPS”) is requesting a decrease to tax expense totaling 
$(6,368,699) prior to being grossed up for taxes for the Test Year (January 1, 2020 through 
December 31, 2020).  Refer to Schedule G-7.9a for a detailed calculation of the requested amount.  
This amount represents the Texas portion of plant related excess federal deferred taxes as 
calculated on both method/life differences and basis adjustments using the Average Rate 
Assumption Method (“ARAM”).  These excess deferred taxes are driven by a composite tax rate 
of 22.2562 percent.  
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Pages 1 through 1 
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HIGHLY SENSITIVE PROTECTED MATERIALS PROVIDED 
PURSUANT TO PROTECTIVE ORDER 

Schedule G-U7.9a(HS) 
Page 1 of 1 

Sponsor: Moeller
 Docket No. 51802

SCH1 - Page 362 of 565 273



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

A
d 

V
al

or
em

 T
ax

es
 a

nd
 P

la
nt

 B
al

an
ce

s  
   

   

L
in

e 
N

o.
D

es
cr

ip
tio

n
20

15
20

16
20

17
20

18
20

19
20

20

1
A

d 
V

al
or

em
 T

ax
es

 P
ai

d
33

,2
93

,0
83

35
,3

22
,0

36
40

,8
04

,5
83

43
,2

07
,6

47
47

,1
71

,9
84

55
,4

34
,4

26

2
D

is
co

un
ts

 T
ak

en
17

5,
33

6
17

6,
04

3
19

1,
82

6
19

8,
82

7
21

3,
26

3
22

9,
84

9

3
Pe

na
lti

es
 P

ai
d

0
0

0
0

0
12

9

4
Pl

an
t B

al
an

ce
s a

s o
f J

an
. 1

5,
61

0,
69

5,
34

0
6,

16
6,

03
2,

01
4

6,
61

7,
26

1,
99

9
7,

11
2,

82
1,

47
3

8,
07

3,
26

9,
35

7
9,

46
0,

56
5,

87
0

Schedule G-U9.1 
Page 1 of 1 

Sponsor:  Koch 
Docket No. 51802

274



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

T
ax

es
 O

th
er

 T
ha

n 
In

co
m

e 
T

ax
es

L
in

e 
N

o.
D

es
cr

ip
tio

n
W

P 
R

ef
.

20
15

20
16

20
17

20
18

20
19

20
20

U
pd

at
ed

 T
es

t 
Y

ea
r 

E
xp

en
se

 
(B

)
A

dj
us

tm
en

ts
T

ot
al

 A
dj

us
te

d 
T

ax
es

1
N

on
 R

ev
en

ue
-R

el
at

ed
2

A
d 

V
al

or
em

:
3

  T
ex

as
27

,4
70

,2
56

$ 
   

 
27

,6
42

,0
35

$ 
   

 
31

,2
35

,7
30

$ 
  

33
,0

96
,1

06
$ 

  
35

,0
92

,5
70

$ 
 

44
,3

35
,8

78
$ 

 
54

,4
17

,9
39

$ 
   

  
2,

13
9,

81
1

$ 
   

   
   

56
,5

57
,7

50
$ 

   
   

4
  O

th
er

 S
ta

te
s

5,
82

2,
82

7
   

   
   

 
7,

68
0,

00
1

   
   

   
 

9,
56

8,
85

3
   

   
 

10
,1

11
,5

41
   

  
12

,0
79

,4
14

   
 

11
,0

98
,5

47
   

 
9,

95
5,

60
3

   
   

   
 

8,
54

7,
16

8
   

   
   

   
18

,5
02

,7
71

   
   

   
5

  T
ot

al
 A

d 
V

al
or

em
33

,2
93

,0
83

$ 
   

 
35

,3
22

,0
36

$ 
   

 
40

,8
04

,5
83

$ 
  

43
,2

07
,6

47
$ 

  
47

,1
71

,9
84

$ 
 

55
,4

34
,4

25
$ 

 
64

,3
73

,5
42

$ 
   

  
10

,6
86

,9
79

$ 
   

   
 

75
,0

60
,5

21
$ 

   
   

6
Pa

yr
ol

l T
ax

es
:

- 
7

  F
IC

A
8,

09
0,

93
7

$ 
   

   
 

8,
21

9,
63

3
$ 

   
   

 
8,

42
7,

09
1

$ 
   

 
8,

35
9,

81
4

$ 
   

 
8,

48
8,

91
5

$ 
   

3,
91

3,
81

1
$ 

   
$8

,3
44

,6
64

8,
34

4,
66

4
$ 

   
   

  
8

  F
U

TA
57

,4
93

   
   

   
   

   
56

,7
31

   
   

   
   

   
54

,5
01

   
   

   
   

52
,3

37
   

   
   

   
52

,5
19

   
   

   
  

52
,1

05
   

   
   

  
49

,6
23

   
   

   
   

   
49

,6
23

 
9

  S
U

TA
89

,1
26

   
   

   
   

   
91

,5
68

   
   

   
   

   
98

,3
05

   
   

   
   

78
,3

22
   

   
   

   
78

,5
61

   
   

   
  

74
,6

97
   

   
   

  
10

4,
37

3
   

   
   

   
 

10
4,

37
3

   
   

   
   

   
10

  T
ot

al
 P

ay
ro

ll
8,

23
7,

55
6

$ 
   

   
 

8,
36

7,
93

2
$ 

   
   

 
8,

57
9,

89
7

$ 
   

 
8,

49
0,

47
3

$ 
   

 
8,

61
9,

99
5

$ 
   

4,
04

0,
61

3
$ 

   
8,

49
8,

66
1

$ 
   

   
 

(5
38

,1
34

)
$ 

   
   

   
  

7,
96

0,
52

7
$ 

   
   

  
11

Fr
an

ch
is

e:
 

12
  T

ex
as

 (1
)

13
  O

th
er

 S
ta

te
s

20
,0

00
$ 

   
   

   
   

20
,0

00
$ 

   
   

   
   

20
,0

00
$ 

   
   

   
20

,0
00

$ 
   

   
   

20
,0

00
$ 

   
   

  
20

,0
00

$ 
   

   
  

20
,0

00
$ 

   
   

   
   

20
,0

00
$ 

   
   

   
   

  
14

E
nv

ir
on

m
en

ta
l T

ax
15

O
th

er
 T

ax
es

:
16

  S
al

es
 &

 U
se

 T
ax

(4
1,

72
2)

$ 
   

   
   

 
13

9,
51

5
$ 

   
   

   
 

88
,4

79
$ 

   
   

   
36

9,
23

1
$ 

   
   

 
29

,4
62

$ 
   

   
  

37
5,

49
0

$ 
   

   
12

3,
34

6
$ 

   
   

   
 

12
3,

34
6

$ 
   

   
   

  
17

  O
th

er
18 19

Su
bt

ot
al

 A
ll 

A
bo

ve
41

,5
08

,9
17

$ 
   

 
43

,8
49

,4
83

$ 
   

 
49

,4
92

,9
59

$ 
  

52
,0

87
,3

51
$ 

  
55

,8
41

,4
41

$ 
 

59
,8

70
,5

28
$ 

 
73

,0
15

,5
49

$ 
   

  
10

,1
48

,8
46

$ 
   

   
 

83
,1

64
,3

95
$ 

   
   

20 21
R

ev
en

ue
-R

el
at

ed
22

St
at

e 
G

ro
ss

 R
ec

ei
pt

s:
23

   
 T

ex
as

6,
41

8,
60

7
$ 

   
   

 
5,

81
4,

61
0

$ 
   

   
 

6,
24

1,
21

7
$ 

   
 

6,
46

3,
44

4
$ 

   
 

6,
06

0,
63

0
$ 

   
5,

56
8,

86
8

$ 
   

5,
56

8,
86

8
$ 

   
   

 
1,

85
0,

97
4

$ 
   

   
   

7,
41

9,
84

2
$ 

   
   

  
24

   
  O

th
er

 S
ta

te
s

25
L

oc
al

 G
ro

ss
 R

ec
ei

pt
s:

 (2
)  

26
   

 T
ex

as
9,

26
1,

89
4

$ 
   

   
 

8,
37

9,
80

9
$ 

   
   

 
9,

26
6,

09
1

$ 
   

 
9,

32
9,

61
3

$ 
   

 
8,

76
0,

94
0

$ 
   

8,
17

1,
68

3
$ 

   
8,

42
5,

76
6

$ 
   

   
 

1,
84

2,
46

1
$ 

   
   

   
10

,2
68

,2
27

$ 
   

   
27

   
 O

th
er

 S
ta

te
s

28
PU

C
 A

ss
es

sm
en

t: 
29 30

Su
bt

ot
al

15
,6

80
,5

01
$ 

   
 

14
,1

94
,4

19
$ 

   
 

15
,5

07
,3

08
$ 

  
15

,7
93

,0
57

$ 
  

14
,8

21
,5

70
$ 

 
13

,7
40

,5
51

$ 
 

13
,9

94
,6

35
$ 

   
  

3,
69

3,
43

4
$ 

   
   

   
17

,6
88

,0
69

$ 
   

   
31 32

T
ot

al
 T

ax
es

 O
th

er
 T

ha
n 

In
co

m
e 

T
ax

es
57

,1
89

,4
18

$ 
   

 
58

,0
43

,9
02

$ 
   

 
65

,0
00

,2
67

$ 
  

67
,8

80
,4

08
$ 

  
70

,6
63

,0
11

$ 
 

73
,6

11
,0

79
$ 

 
87

,0
10

,1
84

$ 
   

  
13

,8
42

,2
80

$ 
   

   
 

10
0,

85
2,

46
4

$ 
   

 

A
ct

ua
l T

ax
es

 P
ai

d
In

 C
al

en
da

r 
 Y

ea
r 

(A
)

Schedule G-U9 
Page 1 of 2 

Sponsor: Niemi, Koch 
Docket No. 51802

275



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

T
ax

es
 O

th
er

 T
ha

n 
In

co
m

e 
T

ax
es

(1
) R

ef
un

ds
 re

ce
iv

ed
 b

y 
So

ut
hw

es
te

rn
 P

ub
lic

 S
er

vi
ce

 C
om

pa
ny

 ("
SP

S"
) w

er
e 

in
cl

ud
ed

 in
 th

e 
ye

ar
 th

ey
 w

er
e 

or
ig

in
al

ly
 p

ai
d.

(2
) A

ls
o 

re
fe

rre
d 

to
 a

s C
ity

 R
en

ta
l/F

ra
nc

hi
se

 F
ee

.  
St

at
e 

Fe
es

 o
th

er
 th

an
 T

ex
as

 F
ra

nc
hi

se
 F

ee
s a

re
 n

ot
 re

co
rd

ed
 in

 F
ER

C
 4

08
.

N
ot

e 
A

: T
he

se
 si

x 
co

lu
m

ns
 in

cl
ud

e 
on

ly
 a

ct
ua

l t
ax

es
 p

ai
d 

du
rin

g 
ea

ch
 o

f t
he

 si
x 

pr
ec

ed
in

g 
ca

le
nd

ar
 y

ea
rs

 a
nd

 w
ill

 n
ot

 in
cl

ud
e 

an
y 

ac
cr

ue
d 

ta
xe

s.

A
d 

V
al

or
em

:  
   

   
   

 
Ex

pe
ns

e 
ac

cr
ua

l i
s b

as
ed

 o
n 

th
e 

pr
ev

io
us

 y
ea

r's
 ta

xe
s a

nd
 p

ro
je

ct
ed

 in
cr

ea
se

s i
n 

va
lu

es
 a

nd
 ra

te
s. 

 T
hi

s a
m

ou
nt

 is
 d

iv
id

ed
 b

y 
12

.

Pa
yr

ol
l T

ax
es

:

St
at

e 
Fr

an
ch

is
e:

N
ew

 M
ex

ic
o 

- T
he

 a
nn

ua
l f

ra
nc

hi
se

 ta
x 

is
 $

50
 a

nd
 it

 is
 e

xp
en

se
d 

in
 th

e 
m

on
th

 p
ai

d.

K
an

sa
s -

 T
he

 a
nn

ua
l f

ra
nc

hi
se

 ta
x 

is
 e

xp
en

se
d 

w
he

n 
fin

al
 p

ay
m

en
t i

s m
ad

e.

St
at

e 
G

ro
ss

 R
ec

ei
pt

s T
ax

:
M

on
th

ly
 e

xp
en

se
 a

cc
ru

al
 is

 b
as

ed
 o

n 
th

e 
pr

ev
io

us
 th

re
e 

m
on

th
's 

re
ce

ip
ts

 d
iv

id
ed

 b
y 

th
re

e.

L
oc

al
 G

ro
ss

 R
ec

ei
pt

s (
C

ity
 R

en
ta

l/F
ra

nc
hi

se
):

 
M

on
th

ly
 e

xp
en

se
 a

cc
ru

al
 is

 b
as

ed
 o

n 
ac

tu
al

 ta
xa

bl
e 

re
ve

nu
e 

m
ul

tip
lie

d 
by

 th
e 

ap
pl

ic
ab

le
 lo

ca
l f

ra
nc

hi
se

 fe
e 

ra
te

s.

O
kl

ah
om

a 
-T

he
 u

pd
at

ed
 te

st
 y

ea
r e

xp
en

se
 is

 th
e 

m
ax

im
um

 fr
an

ch
is

e 
ta

x 
th

at
 O

kl
ah

om
a 

re
qu

ire
s t

o 
be

 p
ai

d 
($

20
,0

00
) a

nd
 th

is
 a

m
ou

nt
 d

iv
id

ed
 b

y 
12

 is
 w

ha
t i

s a
cc

ru
ed

 o
n 

a 
m

on
th

ly
 b

as
is

.

N
ot

e 
B:

  T
hi

s c
ol

um
n 

is
 d

is
pl

ay
ed

 in
 to

ta
l b

ec
au

se
 th

e 
ex

pe
ns

e 
ac

cr
ua

l f
or

 th
e 

th
re

e 
ty

pe
s o

f p
ay

ro
ll 

ta
xe

s a
re

 n
ot

 c
al

cu
la

te
d 

se
pa

ra
te

ly
.  

 T
hi

s a
m

ou
nt

 is
 a

ls
o 

in
cl

ud
ed

 in
 sc

he
du

le
 G

-U
1.

1 
&

 G
-U

1.
6.

  

Th
e

FI
C

A
,F

U
TA

&
SU

TA
ta

x
ac

cr
ua

li
s

cr
ea

te
d

by
ap

pl
yi

ng
th

e
ta

x
pe

rc
en

ta
ge

as
si

gn
ed

by
th

e
fe

de
ra

lo
rs

ta
te

go
ve

rn
m

en
tt

o
th

e
ap

pl
ic

ab
le

pa
yr

ol
l,

an
d

th
en

ch
ar

gi
ng

it
in

to
a

cl
ea

rin
g

ac
co

un
t.

Th
e

ac
cr

ua
l

am
ou

nt
 is

 c
ha

rg
ed

 o
ut

 o
f t

he
 c

le
ar

in
g 

ac
co

un
t e

ac
h 

m
on

th
 a

nd
 a

llo
ca

te
d 

to
 v

ar
io

us
 e

xp
en

se
, c

ap
ita

l, 
C

O
G

S,
 c

le
ar

in
g,

 a
nd

 d
ef

er
re

d 
ac

co
un

ts
 in

 th
e 

ge
ne

ra
l l

ed
ge

r u
si

ng
 S

PS
's 

la
bo

r l
oa

di
ng

 p
ro

ce
ss

.

Schedule G-U9 
Page 2 of 2 

Sponsor: Niemi, Koch 
Docket No. 51802

276



Southwestern Public Service Company

Below the Line Expenses

Line 
No.

FERC 
Acct. Description

45 Day Update Amount
(January 1, 2020 

through December 31, 
2020) Adjustment

Adjusted 
Below the 

Line Expenses

1 426.1 Donations 413,634$  -$  413,634$        

2 426.2 Life Insurance (23,429)$  -$  (23,429)$        

3 426.3 Penalties 69,404$  -$  69,404$          

4 426.4 Expenditures for Certain Civic, Political 575,905$  -$  575,905$        
and Related Activities

5 426.5 Other Deductions 194,204$  -$  194,204$        

6 Total Below the Line Expenses 1,229,718$  -$  1,229,718$     

Note:  These expenses were excluded from the cost of service. Please refer to Attachment SNN-RR-U2.

Southwestern Public Service Company is not requesting any expenses from Federal Energy Regulatory Commission ("FERC") Account 426, other than those 
detailed on Schedule G-U4.

Schedule G-U12 
Page 1 of 1 

Sponsors:  Davis, Niemi 
Docket No. 51802

277



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

R
eg

ul
at

or
y 

C
om

m
is

si
on

 E
xp

en
se

L
in

e 
N

o.
D

es
cr

ip
tio

n
D

oc
ke

t N
o.

U
pd

at
ed

 T
es

t Y
ea

r
A

m
ou

nt
C

om
pa

ny
A

dj
us

tm
en

t
C

om
pa

ny
R

eq
ue

st
1

Te
xa

s P
U

C
T 

A
ss

es
sm

en
t

$
1,

19
2,

89
2

25
7,

34
5

$
$

1,
45

0,
23

7
2

TX
 R

at
e 

C
as

e 
Ex

pe
ns

e
D

oc
ke

t N
o.

 4
93

84
49

,1
52

(4
9,

15
2)

0
3

TX
 R

at
e 

C
as

e 
Ex

pe
ns

e
D

oc
ke

t N
o.

 4
55

24
(5

95
)

59
5

0
4

TX
 R

at
e 

C
as

e 
Ex

pe
ns

e
D

oc
ke

t N
o.

 4
75

88
1,

10
6,

10
7

(1
,1

06
,1

07
)

0
5

TX
 R

at
e 

C
as

e 
Ex

pe
ns

e
D

oc
ke

t N
o.

 4
98

31
5,

01
3,

31
9

(5
,0

13
,3

19
)

0
6

TX
 R

at
e 

C
as

e 
Ex

pe
ns

e
In

st
an

t D
oc

ke
t

0
5,

48
9,

80
0

5,
48

9,
80

0
7

TX
 M

is
c.

 C
om

m
is

si
on

 E
xp

en
se

s
C

ou
rt 

of
 A

pp
ea

ls
4,

24
1

0
4,

24
1

8
TX

 M
is

c.
 C

om
m

is
si

on
 E

xp
en

se
s

C
ou

rt 
of

 A
pp

ea
ls

24
,9

10
0

24
,9

10
9

TX
 R

at
e 

C
as

e 
Ex

pe
ns

e
D

oc
ke

t N
o.

 5
16

44
0

31
1,

45
0

31
1,

45
0

10
TX

 R
at

e 
C

as
e 

Ex
pe

ns
e

D
oc

ke
t N

o.
 5

16
25

0
68

5,
57

5
68

5,
57

5
11

TX
 R

eg
ul

at
or

y 
M

is
ce

lla
ne

ou
s E

xp
en

se
s

(6
6,

29
3)

0
(6

6,
29

3)
12

N
M

 C
om

m
is

si
on

 A
ss

es
sm

en
t

2,
27

2,
36

8
0

2,
27

2,
36

8
(1

)

13
N

M
 M

is
c 

C
om

m
is

si
on

 E
xp

en
se

s
2,

44
9

0
2,

44
9

(1
)

14
N

M
 R

at
e 

C
as

e
D

oc
ke

t N
o.

 1
7-

00
25

5
22

1,
92

8
0

22
1,

92
8

(1
)

15
N

M
 R

at
e 

C
as

e
D

oc
ke

t N
o.

 1
9-

00
17

0
71

2,
90

3
0

71
2,

90
3

(1
)

16
N

M
 M

is
c 

C
om

m
is

si
on

 E
xp

en
se

s
D

oc
ke

t N
o.

 1
9-

00
13

4
22

0
22

(1
)

17
N

M
 M

is
c 

C
om

m
is

si
on

 E
xp

en
se

s
D

oc
ke

t N
o.

 1
9-

00
21

1
36

7
0

36
7

(1
)

18
N

M
 M

is
c 

C
om

m
is

si
on

 E
xp

en
se

s
D

oc
ke

t N
o.

 1
9-

00
14

0
53

6
0

53
6

(1
)

19
0

0
0

(1
)

20
FE

R
C

 R
el

at
ed

V
ar

io
us

1,
30

1,
99

2
0

1,
30

1,
99

2
(1

)

21
R

eg
ul

at
or

y 
M

is
ce

lla
ne

ou
s E

xp
en

se
s

15
5,

40
4

0
15

5,
40

4
22 23

T
ot

al
 R

eq
ue

st
ed

11
,9

91
,7

01
$

 
57

6,
18

7
$

12
,5

67
,8

88
$

(1
) Th

es
e 

am
ou

nt
s a

re
 n

ot
 T

ex
as

 ju
ris

di
ct

io
na

l, 
an

d 
th

er
ef

or
e 

no
t i

nc
lu

de
d 

in
 th

e 
re

ve
nu

e 
re

qu
ire

m
en

ts
.

Schedule G-U14 
Page 1 of 1 

Sponsor:  Niemi 
Docket No. 51802

278



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

Ja
n-

20
Fe

b-
20

M
ar

-2
0

A
pr

-2
0

M
ay

-2
0

Ju
n-

20
Ju

l-2
0

St
ea

m
 P

ro
du

ct
io

n 
O

pe
ra

tio
n

1
Su

pe
rv

isi
on

 &
 E

ng
in

ee
rin

g
50

0
29

2,
03

3
$ 

   
   

   
   

 
28

8,
33

7
$ 

   
   

   
   

 
33

4,
28

1
$

27
7,

04
4

$ 
   

   
   

   
 

27
3,

92
1

$
27

4,
28

1
$

40
6,

67
7

$ 
   

   
   

   
2

Fu
el

 (T
ra

ns
po

rta
tio

n 
&

 H
an

dl
in

g)
50

1
16

,0
25

,1
57

   
   

   
  

15
,1

69
,5

53
   

   
   

  
10

,9
56

,8
56

   
   

   
   

10
,6

36
,0

23
   

   
   

  
17

,3
26

,4
28

   
   

   
   

17
,8

92
,4

65
   

   
   

   
27

,1
11

,9
55

   
   

   
 

3
St

ea
m

 E
xp

en
se

50
2

86
8,

90
0

89
7,

88
7

90
8,

02
3

1,
02

6,
08

1
   

   
   

   
 

76
7,

64
5

96
9,

28
0

1,
04

3,
68

7
   

   
   

   
4

El
ec

tri
c 

Ex
pe

ns
e

50
5

70
2,

26
6

65
5,

25
3

77
3,

95
7

73
8,

09
7

68
6,

25
7

68
9,

82
4

84
6,

68
9

   
   

   
   

   
5

M
isc

el
la

ne
ou

s
50

6
1,

24
6,

02
8

   
   

   
   

 
1,

08
1,

03
9

   
   

   
   

 
1,

17
5,

58
5

   
   

   
   

  
83

8,
36

4
99

1,
63

1
1,

17
9,

61
4

   
   

   
   

  
1,

29
4,

22
2

   
   

   
   

6
R

en
t

50
7

33
5,

66
0

28
8,

76
6

27
2,

83
1

36
2,

87
8

39
9,

19
1

32
6,

01
7

27
4,

33
1

   
   

   
   

   
7

Su
pp

lie
s a

nd
 E

xp
en

se
s

50
8

- 
- 

- 
- 

- 
- 

-
8

SO
x 

A
llo

w
an

ce
s

50
9

- 
- 

- 
- 

- 
34

,9
08

-
9

T
ot

al
 S

te
am

 P
ro

du
ct

io
n 

O
pe

ra
tio

n
19

,4
70

,0
43

$ 
   

   
   

18
,3

80
,8

36
$ 

   
   

   
14

,4
21

,5
32

$ 
   

   
   

 
13

,8
78

,4
87

$ 
   

   
   

20
,4

45
,0

73
$ 

   
   

   
 

21
,3

66
,3

89
$ 

   
   

   
 

30
,9

77
,5

61
$ 

   
   

 

St
ea

m
 P

ro
du

ct
io

n 
M

ai
nt

en
an

ce
10

Su
pe

rv
isi

on
 &

 E
ng

in
ee

rin
g

51
0

31
,7

07
$

48
,8

70
$

97
,2

18
$

46
,2

88
$

58
,2

53
$

40
,3

64
$

60
,0

88
$ 

   
   

   
   

  
11

St
ru

ct
ur

es
51

1
31

3,
95

7
31

4,
20

7
25

9,
51

2
28

7,
14

5
32

5,
62

1
36

1,
24

1
39

3,
72

5
   

   
   

   
   

12
B

oi
le

rs
51

2
95

5,
41

9
85

8,
95

9
1,

72
1,

70
8

   
   

   
   

  
1,

07
7,

67
5

   
   

   
   

 
1,

10
3,

04
8

   
   

   
   

  
70

7,
81

4
68

8,
93

9
   

   
   

   
   

13
El

ec
tri

c 
Pl

an
t

51
3

44
3,

30
2

70
8,

84
8

95
9,

02
8

79
8,

22
3

88
7,

67
3

58
3,

47
9

15
1,

91
7

   
   

   
   

   
14

M
isc

el
la

ne
ou

s P
la

nt
51

4
74

9,
55

4
1,

01
8,

25
3

   
   

   
   

 
92

4,
52

9
90

6,
42

9
61

8,
60

1
67

7,
18

7
83

7,
30

9
   

   
   

   
   

15
St

ea
m

 P
ro

du
ct

io
n 

(N
on

m
aj

or
)

51
5

- 
- 

- 
- 

- 
- 

-
16

T
ot

al
 S

te
am

 P
ro

du
ct

io
n 

M
ai

nt
en

an
ce

2,
49

3,
93

9
$ 

   
   

   
 

2,
94

9,
13

6
$ 

   
   

   
 

3,
96

1,
99

5
$ 

   
   

   
  

3,
11

5,
76

0
$ 

   
   

   
 

2,
99

3,
19

6
$ 

   
   

   
  

2,
37

0,
08

5
$ 

   
   

   
  

2,
13

1,
97

7
$ 

   
   

   

C
om

bu
st

io
n 

T
ur

bi
ne

 P
ro

du
ct

io
n 

O
pe

ra
tio

n
17

Su
pe

rv
isi

on
 &

 E
ng

in
ee

rin
g

54
6

29
,7

04
$

46
,3

71
$

22
,3

71
$

30
,5

87
$

33
,1

30
$

31
,9

36
$

63
,0

60
$ 

   
   

   
   

  
18

G
en

er
at

io
n 

Ex
pe

ns
e

54
8

21
,3

64
19

,5
67

21
,5

37
20

,7
71

15
,5

50
27

,0
77

33
,0

04
 

19
M

isc
el

la
ne

ou
s

54
9

44
3,

49
6

36
8,

44
7

47
2,

19
3

45
6,

10
2

31
2,

66
7

44
9,

20
0

40
2,

39
8

   
   

   
   

   
20

R
en

ts
55

0
20

1,
47

7
19

4,
45

3
18

5,
65

7
19

3,
73

4
19

6,
38

6
20

0,
85

4
18

2,
58

4
   

   
   

   
   

21
T

ot
al

 C
om

bu
st

io
n 

T
ur

bi
ne

 P
ro

du
ct

io
n 

O
pe

ra
tio

n
69

6,
04

0
$ 

   
   

   
   

 
62

8,
83

9
$ 

   
   

   
   

 
70

1,
75

7
$ 

   
   

   
   

  
70

1,
19

5
$ 

   
   

   
   

 
55

7,
73

4
$ 

   
   

   
   

  
70

9,
06

7
$ 

   
   

   
   

  
68

1,
04

6
$ 

   
   

   
   

C
om

bu
st

io
n 

T
ur

bi
ne

 P
ro

du
ct

io
n 

M
ai

nt
en

an
ce

22
Su

pe
rv

isi
on

 &
 E

ng
in

ee
rin

g
55

1
16

,3
66

$
55

,0
15

$
55

,1
35

$
31

,4
10

$
31

,7
41

$
39

,1
63

$
34

,2
42

$ 
   

   
   

   
  

23
St

ru
ct

ur
es

55
2

23
,1

49
3,

94
0

11
,8

54
6,

93
0

10
,7

23
33

,8
43

20
,1

28
 

24
El

ec
tri

c 
Pl

an
t

55
3

26
2,

49
7

89
,8

43
69

,5
16

78
,1

26
91

,4
61

88
,3

02
14

4,
14

1
   

   
   

   
   

25
M

isc
el

la
ne

ou
s P

la
nt

55
4

32
9,

67
0

30
7,

68
0

38
9,

02
2

32
4,

10
6

32
8,

94
4

36
9,

41
6

32
2,

25
5

   
   

   
   

   
26

T
ot

al
 C

om
bu

st
io

n 
T

ur
bi

ne
 P

ro
du

ct
io

n 
M

ai
nt

en
an

ce
63

1,
68

1
$ 

   
   

   
   

 
45

6,
47

8
$ 

   
   

   
   

 
52

5,
52

7
$ 

   
   

   
   

  
44

0,
57

2
$ 

   
   

   
   

 
46

2,
86

9
$ 

   
   

   
   

  
53

0,
72

4
$ 

   
   

   
   

  
52

0,
76

6
$ 

   
   

   
   

Sy
st

em
 C

on
tr

ol
 a

nd
 D

is
pa

tc
h

27
Sy

st
em

 L
oa

d 
C

on
tro

l
55

6
82

,8
25

$
10

9,
98

4
$ 

   
   

   
   

 
11

2,
08

5
$

92
,6

90
$

11
1,

04
1

$
86

,2
80

$
70

,8
36

$ 
   

   
   

   
  

28
O

th
er

 E
xp

en
di

tu
re

s
55

7
(2

,1
32

,1
53

)
   

   
   

   
(2

,1
54

,9
78

)
   

   
   

   
(1

,7
78

,9
43

)
   

   
   

   
 

(2
,7

59
,0

72
)

   
   

   
   

(1
,9

11
,1

06
)

   
   

   
   

 
(6

,5
63

,2
18

)
   

   
   

   
 

(4
,9

11
,4

07
)

   
   

   
  

29
T

ot
al

 S
ys

te
m

 C
on

tr
ol

 a
nd

 D
is

pa
tc

h
(2

,0
49

,3
28

)
$ 

   
   

   
(2

,0
44

,9
94

)
$ 

   
   

   
(1

,6
66

,8
58

)
$ 

   
   

   
 

(2
,6

66
,3

82
)

$ 
   

   
   

(1
,8

00
,0

65
)

$ 
   

   
   

 
(6

,4
76

,9
38

)
$ 

   
   

   
 

(4
,8

40
,5

71
)

$ 
   

   
  

30
T

ot
al

 P
ro

du
ct

io
n

21
,2

42
,3

75
$ 

   
   

   
20

,3
70

,2
95

$ 
   

   
   

17
,9

43
,9

53
$ 

   
   

   
 

15
,4

69
,6

31
$ 

   
   

   
22

,6
58

,8
06

$ 
   

   
   

 
18

,4
99

,3
27

$ 
   

   
   

 
29

,4
70

,7
80

$ 
   

   
 

Schedule G-U15 
Page 1 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

279



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

St
ea

m
 P

ro
du

ct
io

n 
O

pe
ra

tio
n

1
Su

pe
rv

isi
on

 &
 E

ng
in

ee
rin

g
50

0
2

Fu
el

 (T
ra

ns
po

rta
tio

n 
&

 H
an

dl
in

g)
50

1
3

St
ea

m
 E

xp
en

se
50

2
4

El
ec

tri
c 

Ex
pe

ns
e

50
5

5
M

isc
el

la
ne

ou
s

50
6

6
R

en
t

50
7

7
Su

pp
lie

s a
nd

 E
xp

en
se

s
50

8
8

SO
x 

A
llo

w
an

ce
s

50
9

9
T

ot
al

 S
te

am
 P

ro
du

ct
io

n 
O

pe
ra

tio
n

St
ea

m
 P

ro
du

ct
io

n 
M

ai
nt

en
an

ce
10

Su
pe

rv
isi

on
 &

 E
ng

in
ee

rin
g

51
0

11
St

ru
ct

ur
es

51
1

12
B

oi
le

rs
51

2
13

El
ec

tri
c 

Pl
an

t
51

3
14

M
isc

el
la

ne
ou

s P
la

nt
51

4
15

St
ea

m
 P

ro
du

ct
io

n 
(N

on
m

aj
or

)
51

5
16

T
ot

al
 S

te
am

 P
ro

du
ct

io
n 

M
ai

nt
en

an
ce

C
om

bu
st

io
n 

T
ur

bi
ne

 P
ro

du
ct

io
n 

O
pe

ra
tio

n
17

Su
pe

rv
isi

on
 &

 E
ng

in
ee

rin
g

54
6

18
G

en
er

at
io

n 
Ex

pe
ns

e
54

8
19

M
isc

el
la

ne
ou

s
54

9
20

R
en

ts
55

0
21

T
ot

al
 C

om
bu

st
io

n 
T

ur
bi

ne
 P

ro
du

ct
io

n 
O

pe
ra

tio
n

C
om

bu
st

io
n 

T
ur

bi
ne

 P
ro

du
ct

io
n 

M
ai

nt
en

an
ce

22
Su

pe
rv

isi
on

 &
 E

ng
in

ee
rin

g
55

1
23

St
ru

ct
ur

es
55

2
24

El
ec

tri
c 

Pl
an

t
55

3
25

M
isc

el
la

ne
ou

s P
la

nt
55

4
26

T
ot

al
 C

om
bu

st
io

n 
T

ur
bi

ne
 P

ro
du

ct
io

n 
M

ai
nt

en
an

ce

Sy
st

em
 C

on
tr

ol
 a

nd
 D

is
pa

tc
h

27
Sy

st
em

 L
oa

d 
C

on
tro

l
55

6
28

O
th

er
 E

xp
en

di
tu

re
s

55
7

29
T

ot
al

 S
ys

te
m

 C
on

tr
ol

 a
nd

 D
is

pa
tc

h

30
T

ot
al

 P
ro

du
ct

io
n

A
ug

-2
0

Se
p-

20
O

ct
-2

0
N

ov
-2

0
D

ec
-2

0
T

ot
al

 U
T

Y
A

dj
us

tm
en

ts
(1

)
A

s A
dj

us
te

d

29
3,

07
7

$ 
   

   
   

   
  

32
9,

16
0

$ 
   

   
   

   
32

0,
37

5
$ 

   
   

   
   

31
0,

11
9

$ 
   

   
   

   
28

1,
77

2
$ 

   
   

   
   

  
3,

68
1,

07
6

$ 
   

   
   

   
  

(6
5,

65
1)

$ 
   

   
   

   
   

   
3,

61
5,

42
6

$ 
   

   
   

   
  

27
,3

26
,7

88
   

   
   

   
19

,3
66

,1
59

   
   

   
 

15
,5

49
,2

06
   

   
   

 
15

,8
44

,7
75

   
   

   
 

19
,6

96
,4

66
   

   
   

   
21

2,
90

1,
83

1
   

   
   

   
 

(1
79

,5
95

,6
91

)
   

   
   

   
 

33
,3

06
,1

40
   

   
   

   
   

1,
05

3,
10

3
   

   
   

   
  

90
2,

55
2

   
   

   
   

   
93

0,
03

1
   

   
   

   
   

93
6,

68
8

   
   

   
   

   
1,

19
3,

26
4

   
   

   
   

  
11

,4
97

,1
41

   
   

   
   

   
(3

60
,1

82
)

   
   

   
   

   
   

 
11

,1
36

,9
60

   
   

   
   

   
82

3,
92

1
   

   
   

   
   

  
80

6,
64

7
   

   
   

   
   

76
8,

19
7

   
   

   
   

   
83

4,
69

8
   

   
   

   
   

79
8,

39
4

   
   

   
   

   
  

9,
12

4,
20

0
   

   
   

   
   

  
67

,4
09

   
   

   
   

   
   

   
  

9,
19

1,
60

9
   

   
   

   
   

  
74

6,
05

6
   

   
   

   
   

  
1,

16
5,

13
6

   
   

   
   

79
4,

55
1

   
   

   
   

   
84

9,
92

8
   

   
   

   
   

1,
41

2,
60

9
   

   
   

   
  

12
,7

74
,7

62
   

   
   

   
   

(7
1,

99
6)

   
   

   
   

   
   

   
12

,7
02

,7
66

   
   

   
   

   
31

1,
90

2
   

   
   

   
   

  
34

4,
21

7
   

   
   

   
   

30
6,

51
1

   
   

   
   

   
28

4,
86

4
   

   
   

   
   

(3
3,

41
3)

   
   

   
   

   
   

3,
47

3,
75

5
   

   
   

   
   

  
(4

83
,9

39
)

   
   

   
   

   
   

 
2,

98
9,

81
6

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

34
,9

08
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

  
34

,9
08

   
   

   
   

   
   

   
 

30
,5

54
,8

48
$ 

   
   

   
 

22
,9

13
,8

71
$ 

   
   

 
18

,6
68

,8
70

$ 
   

   
 

19
,0

61
,0

72
$ 

   
   

 
23

,3
49

,0
92

$ 
   

   
   

 
25

3,
48

7,
67

3
$ 

   
   

   
 

(1
80

,5
10

,0
49

)
$ 

   
   

   
 

72
,9

77
,6

24
$ 

   
   

   
   

34
,5

97
$ 

   
   

   
   

   
 

60
,1

24
$ 

   
   

   
   

  
58

,9
11

$ 
   

   
   

   
  

74
,4

24
$ 

   
   

   
   

  
(3

1,
50

8)
$ 

   
   

   
   

   
57

9,
33

5
$ 

   
   

   
   

   
  

(4
5,

16
6)

$ 
   

   
   

   
   

   
53

4,
16

9
$ 

   
   

   
   

   
  

35
1,

76
8

   
   

   
   

   
  

28
7,

29
1

   
   

   
   

   
25

0,
42

4
   

   
   

   
   

22
2,

79
8

   
   

   
   

   
48

6,
18

7
   

   
   

   
   

  
3,

85
3,

87
7

   
   

   
   

   
  

6,
36

9
   

   
   

   
   

   
   

   
3,

86
0,

24
6

   
   

   
   

   
  

75
7,

54
0

   
   

   
   

   
  

1,
25

7,
95

6
   

   
   

   
83

3,
61

9
   

   
   

   
   

97
4,

14
6

   
   

   
   

   
2,

68
6,

72
7

   
   

   
   

  
13

,6
23

,5
50

   
   

   
   

   
23

,9
44

   
   

   
   

   
   

   
  

13
,6

47
,4

94
   

   
   

   
   

44
8,

96
0

   
   

   
   

   
  

41
4,

14
0

   
   

   
   

   
40

4,
88

6
   

   
   

   
   

40
5,

68
0

   
   

   
   

   
67

6,
80

2
   

   
   

   
   

  
6,

88
2,

93
8

   
   

   
   

   
  

15
,1

58
   

   
   

   
   

   
   

  
6,

89
8,

09
6

   
   

   
   

   
  

73
9,

81
7

   
   

   
   

   
  

62
3,

81
3

   
   

   
   

   
75

9,
39

1
   

   
   

   
   

73
3,

22
3

   
   

   
   

   
1,

15
2,

60
0

   
   

   
   

  
9,

74
0,

70
4

   
   

   
   

   
  

49
,1

57
   

   
   

   
   

   
   

  
9,

78
9,

86
1

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

2,
33

2,
68

1
$ 

   
   

   
  

2,
64

3,
32

4
$ 

   
   

   
2,

30
7,

23
2

$ 
   

   
   

2,
41

0,
27

1
$ 

   
   

   
4,

97
0,

80
8

$ 
   

   
   

  
34

,6
80

,4
04

$ 
   

   
   

   
49

,4
61

$ 
   

   
   

   
   

   
  

34
,7

29
,8

66
$ 

   
   

   
   

41
,7

50
$ 

   
   

   
   

   
 

64
,6

89
$ 

   
   

   
   

  
69

,1
55

$ 
   

   
   

   
  

66
,3

83
$ 

   
   

   
   

  
40

,6
66

$ 
   

   
   

   
   

 
53

9,
80

1
$ 

   
   

   
   

   
  

(1
6,

92
0)

$ 
   

   
   

   
   

   
52

2,
88

1
$ 

   
   

   
   

   
  

29
,8

80
   

   
   

   
   

   
 

28
,8

92
   

   
   

   
   

  
20

,7
93

   
   

   
   

   
  

29
,3

71
   

   
   

   
   

  
29

,3
26

   
   

   
   

   
   

 
29

7,
13

2
   

   
   

   
   

   
  

2,
15

2
   

   
   

   
   

   
   

   
29

9,
28

5
   

   
   

   
   

   
  

39
4,

77
4

   
   

   
   

   
  

45
3,

11
3

   
   

   
   

   
39

6,
63

2
   

   
   

   
   

39
5,

80
5

   
   

   
   

   
55

2,
18

8
   

   
   

   
   

  
5,

09
7,

01
5

   
   

   
   

   
  

4,
17

3,
62

2
   

   
   

   
   

   
9,

27
0,

63
7

   
   

   
   

   
  

19
2,

78
7

   
   

   
   

   
  

19
2,

85
0

   
   

   
   

   
20

8,
55

0
   

   
   

   
   

19
0,

22
9

   
   

   
   

   
18

1,
32

1
   

   
   

   
   

  
2,

32
0,

88
2

   
   

   
   

   
  

3,
34

2,
63

9
   

   
   

   
   

   
5,

66
3,

52
1

   
   

   
   

   
  

65
9,

19
1

$ 
   

   
   

   
  

73
9,

54
4

$ 
   

   
   

   
69

5,
12

9
$ 

   
   

   
   

68
1,

78
8

$ 
   

   
   

   
80

3,
50

2
$ 

   
   

   
   

  
8,

25
4,

83
1

$ 
   

   
   

   
  

7,
50

1,
49

3
$ 

   
   

   
   

   
15

,7
56

,3
24

$ 
   

   
   

   

32
,5

22
$ 

   
   

   
   

   
 

46
,1

27
$ 

   
   

   
   

  
39

,9
55

$ 
   

   
   

   
  

43
,9

31
$ 

   
   

   
   

  
39

,6
91

$ 
   

   
   

   
   

 
46

5,
29

8
$ 

   
   

   
   

   
  

(2
7,

47
9)

$ 
   

   
   

   
   

   
43

7,
81

9
$ 

   
   

   
   

   
  

24
,8

56
   

   
   

   
   

   
 

28
,3

17
   

   
   

   
   

  
3,

05
6

   
   

   
   

   
   

 
20

,7
33

   
   

   
   

   
  

42
,4

24
   

   
   

   
   

   
 

22
9,

95
3

   
   

   
   

   
   

  
35

2
   

   
   

   
   

   
   

   
   

23
0,

30
5

   
   

   
   

   
   

  
10

7,
29

9
   

   
   

   
   

  
82

,2
96

   
   

   
   

   
  

18
0,

00
1

   
   

   
   

   
33

,9
46

   
   

   
   

   
  

79
,2

96
   

   
   

   
   

   
 

1,
30

6,
72

3
   

   
   

   
   

  
4,

19
3,

92
3

   
   

   
   

   
   

5,
50

0,
64

6
   

   
   

   
   

  
32

6,
69

7
   

   
   

   
   

  
38

1,
88

7
   

   
   

   
   

32
8,

37
0

   
   

   
   

   
32

0,
37

1
   

   
   

   
   

(2
5,

78
4)

   
   

   
   

   
   

3,
70

2,
63

5
   

   
   

   
   

  
(1

)
   

   
   

   
   

   
   

   
   

   
3,

70
2,

63
4

   
   

   
   

   
  

49
1,

37
5

$ 
   

   
   

   
  

53
8,

62
7

$ 
   

   
   

   
55

1,
38

2
$ 

   
   

   
   

41
8,

98
1

$ 
   

   
   

   
13

5,
62

8
$ 

   
   

   
   

  
5,

70
4,

60
9

$ 
   

   
   

   
  

4,
16

6,
79

5
$ 

   
   

   
   

   
9,

87
1,

40
4

$ 
   

   
   

   
  

92
,9

65
$ 

   
   

   
   

   
 

82
,5

40
$ 

   
   

   
   

  
75

,4
84

$ 
   

   
   

   
  

71
,8

69
$ 

   
   

   
   

  
80

,1
04

$ 
   

   
   

   
   

 
1,

06
8,

70
2

$ 
   

   
   

   
  

(2
5,

86
4)

$ 
   

   
   

   
   

   
1,

04
2,

83
8

$ 
   

   
   

   
  

(4
,8

98
,4

15
)

   
   

   
   

 
(4

,1
62

,7
47

)
   

   
   

  
(5

,0
58

,9
35

)
   

   
   

  
(6

,1
66

,3
69

)
   

   
   

  
(4

,6
37

,0
88

)
   

   
   

   
 

(4
7,

13
4,

43
0)

   
   

   
   

  
48

,5
23

,0
19

   
   

   
   

   
 

1,
38

8,
58

9
   

   
   

   
   

  
(4

,8
05

,4
50

)
$ 

   
   

   
 

(4
,0

80
,2

07
)

$ 
   

   
  

(4
,9

83
,4

51
)

$ 
   

   
  

(6
,0

94
,5

00
)

$ 
   

   
  

(4
,5

56
,9

85
)

$ 
   

   
   

 
(4

6,
06

5,
72

8)
$ 

   
   

   
  

48
,4

97
,1

55
$ 

   
   

   
   

 
2,

43
1,

42
7

$ 
   

   
   

   
  

29
,2

32
,6

45
$ 

   
   

   
 

22
,7

55
,1

59
$ 

   
   

 
17

,2
39

,1
61

$ 
   

   
 

16
,4

77
,6

12
$ 

   
   

 
24

,7
02

,0
45

$ 
   

   
   

 
25

6,
06

1,
78

9
$ 

   
   

   
 

(1
20

,2
95

,1
44

)
$ 

   
   

   
 

13
5,

76
6,

64
5

$ 
   

   
   

 

Schedule G-U15 
Page 2 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

280



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

Ja
n-

20
Fe

b-
20

M
ar

-2
0

A
pr

-2
0

M
ay

-2
0

Ju
n-

20
Ju

l-2
0

T
ra

ns
m

is
si

on
 O

pe
ra

tio
ns

1
Su

pe
rv

isi
on

 &
 E

ng
in

ee
rin

g
56

0
64

9,
01

6
$ 

   
   

   
   

 
68

9,
14

7
$ 

   
   

   
   

 
89

5,
54

1
$ 

   
   

   
   

  
67

8,
46

5
$ 

   
   

   
   

 
66

4,
75

9
$ 

   
   

   
   

  
67

1,
37

0
$ 

   
   

   
   

  
84

5,
10

3
$ 

   
   

   
   

2
Lo

ad
 D

isp
at

ch
56

1
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
3

Lo
ad

 D
isp

at
ch

 - 
R

el
ia

bi
lit

y
56

1.
1

(2
,2

79
)

   
   

   
   

   
   

 
5,

70
4

   
   

   
   

   
   

  
39

9
   

   
   

   
   

   
   

   
(4

,0
58

)
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
2,

60
5

   
   

   
   

   
   

   
77

8
   

   
   

   
   

   
   

 
4

Lo
ad

 D
isp

at
ch

 - 
M

on
ito

r/O
pe

ra
te

56
1.

2
28

4,
53

3
   

   
   

   
   

 
22

9,
95

6
   

   
   

   
   

 
28

3,
42

0
   

   
   

   
   

  
25

6,
37

7
   

   
   

   
   

 
25

4,
94

9
   

   
   

   
   

  
25

7,
13

6
   

   
   

   
   

  
31

0,
66

0
   

   
   

   
   

5
Lo

ad
 D

isp
at

ch
 - 

Tr
an

sm
iss

io
n 

Se
rv

/S
ch

56
1.

3
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
6

Lo
ad

 D
isp

at
ch

 - 
Sc

h/
C

on
/D

isp
 S

er
v

56
1.

4
41

0,
59

2
   

   
   

   
   

 
38

6,
93

7
   

   
   

   
   

 
41

6,
09

7
   

   
   

   
   

  
40

0,
28

0
   

   
   

   
   

 
41

3,
62

2
   

   
   

   
   

  
40

0,
28

0
   

   
   

   
   

  
41

3,
62

2
   

   
   

   
   

7
R

el
/P

la
n/

St
an

da
rd

s D
ev

 S
er

v
56

1.
5

3,
26

0
   

   
   

   
   

   
  

10
,6

38
   

   
   

   
   

   
7,

74
7

   
   

   
   

   
   

   
7,

90
6

   
   

   
   

   
   

  
(2

,5
66

)
   

   
   

   
   

   
  

(1
1,

96
6)

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
  

8
Tr

an
s S

er
vi

ce
 S

tu
di

es
56

1.
6

46
,8

44
   

   
   

   
   

   
(7

,5
46

)
   

   
   

   
   

   
 

(2
68

)
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

(3
41

)
   

   
   

   
   

   
   

  
(3

7,
66

9)
   

   
   

   
   

   
10

,0
17

   
   

   
   

   
  

9
G

en
er

at
io

n 
In

te
rc

on
ne

ct
io

n 
St

ud
ie

s
56

1.
7

(3
7,

50
0)

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

37
,5

00
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
  

10
R

el
/P

la
n/

St
an

da
rd

s D
ev

 S
er

v
56

1.
8

27
3,

83
0

   
   

   
   

   
 

27
3,

27
2

   
   

   
   

   
 

25
4,

23
7

   
   

   
   

   
  

26
9,

31
8

   
   

   
   

   
 

27
5,

15
6

   
   

   
   

   
  

26
9,

31
8

   
   

   
   

   
  

32
4,

58
5

   
   

   
   

   
11

St
at

io
n 

Eq
ui

pm
en

t
56

2
16

3,
61

3
   

   
   

   
   

 
12

7,
77

9
   

   
   

   
   

 
16

7,
00

4
   

   
   

   
   

  
20

0,
40

3
   

   
   

   
   

 
34

,8
41

   
   

   
   

   
   

 
93

,4
11

   
   

   
   

   
   

 
14

2,
87

4
   

   
   

   
   

12
O

ve
rh

ea
d 

Li
ne

s
56

3
(9

,5
98

)
   

   
   

   
   

   
 

(1
0,

93
1)

   
   

   
   

   
  

(1
6,

20
9)

   
   

   
   

   
   

(1
,7

60
)

   
   

   
   

   
   

 
16

6,
65

2
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

6,
75

0
   

   
   

   
   

   
 

13
U

nd
er

gr
ou

nd
 L

in
es

56
4

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

14
W

he
el

in
g

56
5

15
,6

02
,8

25
   

   
   

  
14

,8
60

,7
59

   
   

   
  

14
,4

42
,6

82
   

   
   

   
14

,6
06

,5
94

   
   

   
  

15
,2

76
,3

67
   

   
   

   
14

,9
26

,6
93

   
   

   
   

15
,2

96
,5

94
   

   
   

 
15

M
isc

el
la

ne
ou

s
56

6
27

5,
28

8
   

   
   

   
   

 
31

0,
80

8
   

   
   

   
   

 
15

7,
33

3
   

   
   

   
   

  
22

1,
84

6
   

   
   

   
   

 
17

7,
67

0
   

   
   

   
   

  
26

8,
22

6
   

   
   

   
   

  
32

3,
16

3
   

   
   

   
   

16
R

en
ts

56
7

13
8,

47
2

   
   

   
   

   
 

13
1,

03
9

   
   

   
   

   
 

10
6,

15
6

   
   

   
   

   
  

16
9,

21
2

   
   

   
   

   
 

24
3,

03
3

   
   

   
   

   
  

15
3,

00
0

   
   

   
   

   
  

11
2,

48
3

   
   

   
   

   
17

T
ot

al
 T

ra
ns

m
is

si
on

 O
pe

ra
tio

ns
17

,7
98

,8
94

$ 
   

   
   

17
,0

07
,5

62
$ 

   
   

   
16

,7
14

,1
38

$ 
   

   
   

 
16

,8
04

,5
83

$ 
   

   
   

17
,5

04
,1

43
$ 

   
   

   
 

17
,0

29
,9

03
$ 

   
   

   
 

17
,7

86
,6

30
$ 

   
   

 

T
ra

ns
m

is
si

on
 M

ai
nt

en
an

ce
18

Su
pe

rv
isi

on
 &

 E
ng

in
ee

rin
g

56
8

-
$ 

   
   

   
   

   
   

   
-

$ 
   

   
   

   
   

   
   

-
$ 

   
   

   
   

   
   

   
 

-
$ 

   
   

   
   

   
   

   
-

$ 
   

   
   

   
   

   
   

 
-

$ 
   

   
   

   
   

   
   

 
-

$ 
   

   
   

   
   

   
  

19
St

ru
ct

ur
es

56
9

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

20
St

at
io

n 
Eq

ui
pm

en
t

57
0

94
,8

73
   

   
   

   
   

   
11

3,
64

5
   

   
   

   
   

 
11

9,
97

8
   

   
   

   
   

  
12

4,
77

2
   

   
   

   
   

 
12

5,
25

2
   

   
   

   
   

  
24

8,
75

7
   

   
   

   
   

  
72

,1
03

   
   

   
   

   
  

21
O

ve
rh

ea
d 

Li
ne

s
57

1
37

,4
80

   
   

   
   

   
   

11
1,

66
6

   
   

   
   

   
 

24
4,

22
4

   
   

   
   

   
  

49
,0

98
   

   
   

   
   

   
45

,1
25

   
   

   
   

   
   

 
(2

63
,9

16
)

   
   

   
   

   
 

(2
2,

21
7)

   
   

   
   

   
 

22
U

nd
er

gr
ou

nd
 L

in
es

57
2

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

23
M

isc
el

la
ne

ou
s

57
3

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

24
T

ot
al

 T
ra

ns
m

is
si

on
 M

ai
nt

en
an

ce
13

2,
35

3
$ 

   
   

   
   

 
22

5,
31

1
$ 

   
   

   
   

 
36

4,
20

2
$ 

   
   

   
   

  
17

3,
86

9
$ 

   
   

   
   

 
17

0,
37

7
$ 

   
   

   
   

  
(1

5,
16

0)
$ 

   
   

   
   

   
49

,8
85

$ 
   

   
   

   
  

R
eg

io
na

l M
ar

ke
t E

xp
en

se
s

25
O

pe
ra

tio
n 

Su
pe

rv
isi

on
57

5.
1

2,
92

9
$ 

   
   

   
   

   
  

15
,1

72
$ 

   
   

   
   

   
24

,2
64

$ 
   

   
   

   
   

 
2,

03
0

$ 
   

   
   

   
   

  
22

,0
02

$ 
   

   
   

   
   

 
11

,0
16

$ 
   

   
   

   
   

 
16

,2
08

$ 
   

   
   

   
  

26
D

A
 &

 R
T 

M
kt

 A
dm

in
57

5.
2

20
,5

40
   

   
   

   
   

   
22

,2
54

   
   

   
   

   
   

25
,9

61
   

   
   

   
   

   
 

18
,8

02
   

   
   

   
   

   
26

,9
82

   
   

   
   

   
   

 
21

,9
77

   
   

   
   

   
   

 
33

,6
82

   
   

   
   

   
  

27
Tr

an
s R

ig
ht

s M
kt

 A
dm

in
57

5.
3

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

28
C

ap
 M

kt
 A

dm
in

57
5.

4
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
29

A
nc

ill
ar

y 
Se

rv
 M

kt
 A

dm
in

57
5.

5
46

3
   

   
   

   
   

   
   

  
1,

47
3

   
   

   
   

   
   

  
1,

93
9

   
   

   
   

   
   

   
1,

04
6

   
   

   
   

   
   

  
1,

63
0

   
   

   
   

   
   

   
1,

04
7

   
   

   
   

   
   

   
2,

33
1

   
   

   
   

   
   

 
30

M
ar

ke
t M

on
ito

rin
g/

C
om

pl
ia

nc
e

57
5.

6
1,

91
4

   
   

   
   

   
   

  
3,

01
1

   
   

   
   

   
   

  
3,

46
5

   
   

   
   

   
   

   
1,

62
0

   
   

   
   

   
   

  
1,

73
5

   
   

   
   

   
   

   
1,

93
7

   
   

   
   

   
   

   
2,

16
4

   
   

   
   

   
   

 
31

M
kt

 F
ac

/M
on

/C
om

p 
Se

rv
57

5.
7

69
2,

87
3

   
   

   
   

   
 

65
2,

95
6

   
   

   
   

   
 

70
2,

16
4

   
   

   
   

   
  

67
5,

47
2

   
   

   
   

   
 

69
7,

98
8

   
   

   
   

   
  

67
5,

47
2

   
   

   
   

   
  

69
7,

98
8

   
   

   
   

   
32

R
eg

io
na

l M
ar

ke
t R

en
ts

57
5.

8
3,

22
0

   
   

   
   

   
   

  
2,

87
2

   
   

   
   

   
   

  
2,

48
4

   
   

   
   

   
   

   
3,

63
5

   
   

   
   

   
   

  
4,

06
4

   
   

   
   

   
   

   
3,

69
6

   
   

   
   

   
   

   
2,

77
3

   
   

   
   

   
   

 
33

T
ot

al
 R

eg
io

na
l M

ar
ke

t E
xp

en
se

s
72

1,
93

9
$ 

   
   

   
   

 
69

7,
73

9
$ 

   
   

   
   

 
76

0,
27

8
$ 

   
   

   
   

  
70

2,
60

5
$ 

   
   

   
   

 
75

4,
40

2
$ 

   
   

   
   

  
71

5,
14

6
$ 

   
   

   
   

  
75

5,
14

5
$ 

   
   

   
   

34
T

ot
al

 T
ra

ns
m

is
si

on
18

,6
53

,1
86

$ 
   

   
   

17
,9

30
,6

12
$ 

   
   

   
17

,8
38

,6
18

$ 
   

   
   

 
17

,6
81

,0
57

$ 
   

   
   

18
,4

28
,9

22
$ 

   
   

   
 

17
,7

29
,8

90
$ 

   
   

   
 

18
,5

91
,6

60
$ 

   
   

 

Schedule G-U15 
Page 3 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

281



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

T
ra

ns
m

is
si

on
 O

pe
ra

tio
ns

1
Su

pe
rv

isi
on

 &
 E

ng
in

ee
rin

g
56

0
2

Lo
ad

 D
isp

at
ch

56
1

3
Lo

ad
 D

isp
at

ch
 - 

R
el

ia
bi

lit
y

56
1.

1
4

Lo
ad

 D
isp

at
ch

 - 
M

on
ito

r/O
pe

ra
te

56
1.

2
5

Lo
ad

 D
isp

at
ch

 - 
Tr

an
sm

iss
io

n 
Se

rv
/S

ch
56

1.
3

6
Lo

ad
 D

isp
at

ch
 - 

Sc
h/

C
on

/D
isp

 S
er

v
56

1.
4

7
R

el
/P

la
n/

St
an

da
rd

s D
ev

 S
er

v
56

1.
5

8
Tr

an
s S

er
vi

ce
 S

tu
di

es
56

1.
6

9
G

en
er

at
io

n 
In

te
rc

on
ne

ct
io

n 
St

ud
ie

s
56

1.
7

10
R

el
/P

la
n/

St
an

da
rd

s D
ev

 S
er

v
56

1.
8

11
St

at
io

n 
Eq

ui
pm

en
t

56
2

12
O

ve
rh

ea
d 

Li
ne

s
56

3
13

U
nd

er
gr

ou
nd

 L
in

es
56

4
14

W
he

el
in

g
56

5
15

M
isc

el
la

ne
ou

s
56

6
16

R
en

ts
56

7
17

T
ot

al
 T

ra
ns

m
is

si
on

 O
pe

ra
tio

ns

T
ra

ns
m

is
si

on
 M

ai
nt

en
an

ce
18

Su
pe

rv
isi

on
 &

 E
ng

in
ee

rin
g

56
8

19
St

ru
ct

ur
es

56
9

20
St

at
io

n 
Eq

ui
pm

en
t

57
0

21
O

ve
rh

ea
d 

Li
ne

s
57

1
22

U
nd

er
gr

ou
nd

 L
in

es
57

2
23

M
isc

el
la

ne
ou

s
57

3
24

T
ot

al
 T

ra
ns

m
is

si
on

 M
ai

nt
en

an
ce

R
eg

io
na

l M
ar

ke
t E

xp
en

se
s

25
O

pe
ra

tio
n 

Su
pe

rv
isi

on
57

5.
1

26
D

A
 &

 R
T 

M
kt

 A
dm

in
57

5.
2

27
Tr

an
s R

ig
ht

s M
kt

 A
dm

in
57

5.
3

28
C

ap
 M

kt
 A

dm
in

57
5.

4
29

A
nc

ill
ar

y 
Se

rv
 M

kt
 A

dm
in

57
5.

5
30

M
ar

ke
t M

on
ito

rin
g/

C
om

pl
ia

nc
e

57
5.

6
31

M
kt

 F
ac

/M
on

/C
om

p 
Se

rv
57

5.
7

32
R

eg
io

na
l M

ar
ke

t R
en

ts
57

5.
8

33
T

ot
al

 R
eg

io
na

l M
ar

ke
t E

xp
en

se
s

34
T

ot
al

 T
ra

ns
m

is
si

on

A
ug

-2
0

Se
p-

20
O

ct
-2

0
N

ov
-2

0
D

ec
-2

0
T

ot
al

 U
T

Y
A

dj
us

tm
en

ts
(1

)
A

s A
dj

us
te

d

29
1,

02
7

$ 
   

   
   

   
  

68
8,

41
5

$ 
   

   
   

   
68

9,
70

0
$ 

   
   

   
   

56
1,

03
2

$ 
   

   
   

   
74

6,
65

6
$ 

   
   

   
   

  
8,

07
0,

23
2

$ 
   

   
   

   
  

(2
76

,5
80

)
$ 

   
   

   
   

   
 

7,
79

3,
65

1
$ 

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
4,

14
4

   
   

   
   

   
   

   
2,

22
0

   
   

   
   

   
   

 
(1

0,
01

2)
   

   
   

   
   

 
80

2
   

   
   

   
   

   
   

 
(3

03
)

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

(5
1)

   
   

   
   

   
   

   
   

   
 

(5
1)

   
   

   
   

   
   

   
   

   
24

4,
45

6
   

   
   

   
   

  
27

6,
47

5
   

   
   

   
   

29
1,

50
5

   
   

   
   

   
26

9,
42

8
   

   
   

   
   

29
1,

12
4

   
   

   
   

   
  

3,
25

0,
02

0
   

   
   

   
   

  
13

,4
53

   
   

   
   

   
   

   
  

3,
26

3,
47

3
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
41

3,
62

2
   

   
   

   
   

  
40

0,
28

0
   

   
   

   
   

41
3,

62
2

   
   

   
   

   
40

0,
83

6
   

   
   

   
   

41
3,

62
2

   
   

   
   

   
  

4,
88

3,
41

4
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
4,

88
3,

41
4

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
33

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
15

,0
52

   
   

   
   

   
   

   
 

(4
5)

   
   

   
   

   
   

   
   

   
 

15
,0

07
   

   
   

   
   

   
   

 
(9

,3
03

)
   

   
   

   
   

   
  

9,
39

2
   

   
   

   
   

   
 

(1
47

)
   

   
   

   
   

   
   

4,
26

0
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
15

,2
39

   
   

   
   

   
   

   
 

(4
71

)
   

   
   

   
   

   
   

   
  

14
,7

68
   

   
   

   
   

   
   

 
6,

88
4

   
   

   
   

   
   

   
16

,0
93

   
   

   
   

   
  

86
,5

88
   

   
   

   
   

  
11

,3
54

   
   

   
   

   
  

12
,2

03
   

   
   

   
   

   
 

13
3,

12
3

   
   

   
   

   
   

  
(6

,5
96

)
   

   
   

   
   

   
   

  
12

6,
52

7
   

   
   

   
   

   
  

27
5,

15
6

   
   

   
   

   
  

26
9,

31
8

   
   

   
   

   
27

5,
15

6
   

   
   

   
   

32
1,

76
2

   
   

   
   

   
27

5,
15

6
   

   
   

   
   

  
3,

35
6,

26
3

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
  

3,
35

6,
26

3
   

   
   

   
   

  
12

4,
55

0
   

   
   

   
   

  
69

,8
38

   
   

   
   

   
  

73
,5

26
   

   
   

   
   

  
99

,0
12

   
   

   
   

   
  

18
2,

93
0

   
   

   
   

   
  

1,
47

9,
78

1
   

   
   

   
   

  
13

,7
41

   
   

   
   

   
   

   
  

1,
49

3,
52

2
   

   
   

   
   

  
41

2,
22

8
   

   
   

   
   

  
(2

1,
64

8)
   

   
   

   
   

 
58

7
   

   
   

   
   

   
   

 
(1

13
,0

09
)

   
   

   
   

  
8,

23
8

   
   

   
   

   
   

   
42

1,
30

0
   

   
   

   
   

   
  

1,
73

6,
91

3
   

   
   

   
   

   
2,

15
8,

21
3

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

15
,3

75
,0

31
   

   
   

   
14

,6
31

,8
83

   
   

   
 

14
,5

21
,2

88
   

   
   

 
13

,6
80

,7
40

   
   

   
 

14
,8

04
,0

61
   

   
   

   
17

8,
02

5,
51

6
   

   
   

   
 

(1
,5

04
,8

67
)

   
   

   
   

   
 

17
6,

52
0,

64
9

   
   

   
   

 
24

0,
28

0
   

   
   

   
   

  
25

3,
42

9
   

   
   

   
   

23
4,

64
2

   
   

   
   

   
37

2,
95

7
   

   
   

   
   

54
1,

47
0

   
   

   
   

   
  

3,
37

7,
11

1
   

   
   

   
   

  
6,

03
0

   
   

   
   

   
   

   
   

3,
38

3,
14

1
   

   
   

   
   

  
20

6,
76

1
   

   
   

   
   

  
14

5,
69

2
   

   
   

   
   

12
8,

24
4

   
   

   
   

   
17

3,
35

1
   

   
   

   
   

10
5,

49
9

   
   

   
   

   
  

1,
81

2,
94

1
   

   
   

   
   

  
(2

22
,6

48
)

   
   

   
   

   
   

 
1,

59
0,

29
3

   
   

   
   

   
  

17
,5

84
,8

37
$ 

   
   

   
 

16
,7

41
,4

20
$ 

   
   

 
16

,7
04

,7
00

$ 
   

   
 

15
,7

82
,5

25
$ 

   
   

 
17

,3
80

,6
56

$ 
   

   
   

 
20

4,
83

9,
99

2
$ 

   
   

   
 

(2
41

,1
21

)
$ 

   
   

   
   

   
 

20
4,

59
8,

87
1

$ 
   

   
   

 

-
$ 

   
   

   
   

   
   

   
 

-
$ 

   
   

   
   

   
   

  
-

$ 
   

   
   

   
   

   
  

-
$ 

   
   

   
   

   
   

  
-

$ 
   

   
   

   
   

   
   

 
-

$ 
   

   
   

   
   

   
   

   
-

$ 
   

   
   

   
   

   
   

   
 

-
$ 

   
   

   
   

   
   

   
   

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

10
2,

74
5

   
   

   
   

   
  

47
,3

60
   

   
   

   
   

  
12

7,
66

9
   

   
   

   
   

19
6,

76
9

   
   

   
   

   
18

9,
13

6
   

   
   

   
   

  
1,

56
3,

05
7

   
   

   
   

   
  

5,
50

8
   

   
   

   
   

   
   

   
1,

56
8,

56
5

   
   

   
   

   
  

8,
68

4
   

   
   

   
   

   
   

21
,4

64
   

   
   

   
   

  
57

,6
44

   
   

   
   

   
  

14
7,

79
6

   
   

   
   

   
14

,6
95

   
   

   
   

   
   

 
45

1,
74

1
   

   
   

   
   

   
  

25
7,

39
4

   
   

   
   

   
   

   
70

9,
13

5
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

11
1,

42
9

$ 
   

   
   

   
  

68
,8

24
$ 

   
   

   
   

  
18

5,
31

3
$ 

   
   

   
   

34
4,

56
4

$ 
   

   
   

   
20

3,
83

1
$ 

   
   

   
   

  
2,

01
4,

79
9

$ 
   

   
   

   
  

26
2,

90
1

$ 
   

   
   

   
   

   
2,

27
7,

70
0

$ 
   

   
   

   
  

14
,2

19
$ 

   
   

   
   

   
 

13
,9

50
$ 

   
   

   
   

  
13

,8
55

$ 
   

   
   

   
  

12
,1

18
$ 

   
   

   
   

  
14

,5
44

$ 
   

   
   

   
   

 
16

2,
30

7
$ 

   
   

   
   

   
  

(6
,0

53
)

$ 
   

   
   

   
   

   
  

15
6,

25
4

$ 
   

   
   

   
   

  
27

,7
90

   
   

   
   

   
   

 
26

,2
73

   
   

   
   

   
  

28
,7

00
   

   
   

   
   

  
22

,4
15

   
   

   
   

   
  

24
,1

68
   

   
   

   
   

   
 

29
9,

54
4

   
   

   
   

   
   

  
(1

0,
67

5)
   

   
   

   
   

   
   

28
8,

86
9

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

 
12

4
   

   
   

   
   

   
   

   
1,

09
2

   
   

   
   

   
   

 
1,

38
6

   
   

   
   

   
   

 
60

3
   

   
   

   
   

   
   

 
1,

26
4

   
   

   
   

   
   

   
14

,3
98

   
   

   
   

   
   

   
 

(5
85

)
   

   
   

   
   

   
   

   
  

13
,8

13
   

   
   

   
   

   
   

 
68

2
   

   
   

   
   

   
   

   
1,

67
1

   
   

   
   

   
   

 
1,

38
6

   
   

   
   

   
   

 
2,

73
0

   
   

   
   

   
   

 
2,

66
8

   
   

   
   

   
   

   
24

,9
82

   
   

   
   

   
   

   
 

(8
22

)
   

   
   

   
   

   
   

   
  

24
,1

60
   

   
   

   
   

   
   

 
69

7,
98

8
   

   
   

   
   

  
67

5,
47

2
   

   
   

   
   

69
7,

98
8

   
   

   
   

   
67

6,
41

0
   

   
   

   
   

69
7,

98
8

   
   

   
   

   
  

8,
24

0,
76

1
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
   

  
8,

24
0,

76
1

   
   

   
   

   
  

3,
33

0
   

   
   

   
   

   
   

3,
70

6
   

   
   

   
   

   
 

3,
64

4
   

   
   

   
   

   
 

3,
56

1
   

   
   

   
   

   
 

3,
71

6
   

   
   

   
   

   
   

40
,7

00
   

   
   

   
   

   
   

 
(5

,5
70

)
   

   
   

   
   

   
   

  
35

,1
30

   
   

   
   

   
   

   
 

74
4,

13
3

$ 
   

   
   

   
  

72
2,

16
3

$ 
   

   
   

   
74

6,
95

9
$ 

   
   

   
   

71
7,

83
7

$ 
   

   
   

   
74

4,
34

8
$ 

   
   

   
   

  
8,

78
2,

69
3

$ 
   

   
   

   
  

(2
3,

70
6)

$ 
   

   
   

   
   

   
8,

75
8,

98
7

$ 
   

   
   

   
  

18
,4

40
,3

99
$ 

   
   

   
 

17
,5

32
,4

07
$ 

   
   

 
17

,6
36

,9
72

$ 
   

   
 

16
,8

44
,9

26
$ 

   
   

 
18

,3
28

,8
35

$ 
   

   
   

 
21

5,
63

7,
48

3
$ 

   
   

   
 

(1
,9

25
)

$ 
   

   
   

   
   

   
  

21
5,

63
5,

55
8

$ 
   

   
   

 

Schedule G-U15 
Page 4 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

282



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

Ja
n-

20
Fe

b-
20

M
ar

-2
0

A
pr

-2
0

M
ay

-2
0

Ju
n-

20
Ju

l-2
0

D
is

tr
ib

ut
io

n 
O

pe
ra

tio
ns

1
Su

pe
rv

isi
on

58
0

31
4,

10
6

$ 
   

   
   

   
 

34
0,

34
9

$ 
   

   
   

   
 

37
4,

59
4

$ 
   

   
   

   
  

36
3,

06
0

$ 
   

   
   

   
 

31
8,

39
9

$ 
   

   
   

   
  

29
0,

01
5

$ 
   

   
   

   
  

35
3,

70
5

$ 
   

   
   

   
2

Lo
ad

 D
isp

at
ch

58
1

22
,9

26
   

   
   

   
   

   
18

,4
66

   
   

   
   

   
   

24
,7

23
   

   
   

   
   

   
 

29
,7

98
   

   
   

   
   

   
41

,6
61

   
   

   
   

   
   

 
32

,8
06

   
   

   
   

   
   

 
15

,0
44

   
   

   
   

   
  

3
St

at
io

n 
Eq

ui
pm

en
t

58
2

11
0,

57
8

   
   

   
   

   
 

66
,8

05
   

   
   

   
   

   
38

,6
13

   
   

   
   

   
   

 
11

2,
79

5
   

   
   

   
   

 
57

,1
26

   
   

   
   

   
   

 
53

,5
36

   
   

   
   

   
   

 
12

6,
98

6
   

   
   

   
   

4
O

ve
rh

ea
d 

Li
ne

s
58

3
12

3,
16

2
   

   
   

   
   

 
(7

,3
58

)
   

   
   

   
   

   
 

(1
05

,9
59

)
   

   
   

   
   

 
(1

3,
36

0)
   

   
   

   
   

  
18

,7
02

   
   

   
   

   
   

 
(1

19
,7

75
)

   
   

   
   

   
 

24
0,

32
8

   
   

   
   

   
5

U
nd

er
gr

ou
nd

 L
in

es
58

4
12

,9
66

   
   

   
   

   
   

48
,6

35
   

   
   

   
   

   
42

,0
00

   
   

   
   

   
   

 
42

,8
75

   
   

   
   

   
   

13
1,

65
8

   
   

   
   

   
  

17
8,

12
8

   
   

   
   

   
  

(6
5,

65
2)

   
   

   
   

   
 

6
St

re
et

 L
ig

ht
in

g
58

5
68

,3
11

   
   

   
   

   
   

45
,7

10
   

   
   

   
   

   
41

,7
45

   
   

   
   

   
   

 
46

,6
24

   
   

   
   

   
   

48
,6

80
   

   
   

   
   

   
 

37
,4

82
   

   
   

   
   

   
 

50
,1

38
   

   
   

   
   

  
7

M
et

er
in

g
58

6
25

1,
20

5
   

   
   

   
   

 
21

6,
62

3
   

   
   

   
   

 
18

5,
56

3
   

   
   

   
   

  
21

7,
55

0
   

   
   

   
   

 
24

3,
05

5
   

   
   

   
   

  
(7

2,
53

7)
   

   
   

   
   

   
18

4,
29

1
   

   
   

   
   

8
C

us
to

m
er

 In
st

al
la

tio
ns

58
7

31
,8

13
   

   
   

   
   

   
29

,0
63

   
   

   
   

   
   

50
,5

26
   

   
   

   
   

   
 

48
,5

69
   

   
   

   
   

   
51

,5
45

   
   

   
   

   
   

 
67

,2
92

   
   

   
   

   
   

 
56

,4
33

   
   

   
   

   
  

9
M

isc
el

la
ne

ou
s

58
8

98
6,

34
4

   
   

   
   

   
 

1,
06

0,
10

2
   

   
   

   
 

92
2,

40
9

   
   

   
   

   
  

91
4,

65
4

   
   

   
   

   
 

50
0,

40
9

   
   

   
   

   
  

52
8,

46
3

   
   

   
   

   
  

75
1,

95
0

   
   

   
   

   
10

R
en

ts
58

9
22

3,
16

2
   

   
   

   
   

 
19

5,
07

7
   

   
   

   
   

 
17

4,
84

8
   

   
   

   
   

  
24

7,
29

8
   

   
   

   
   

 
26

8,
38

4
   

   
   

   
   

  
22

1,
59

2
   

   
   

   
   

  
19

2,
20

0
   

   
   

   
   

11
T

ot
al

 D
is

tr
ib

ut
io

n 
O

pe
ra

tio
ns

2,
14

4,
57

4
$ 

   
   

   
 

2,
01

3,
47

2
$ 

   
   

   
 

1,
74

9,
06

1
$ 

   
   

   
  

2,
00

9,
86

3
$ 

   
   

   
 

1,
67

9,
62

0
$ 

   
   

   
  

1,
21

7,
00

2
$ 

   
   

   
  

1,
90

5,
42

4
$ 

   
   

   

D
is

tr
ib

ut
io

n 
M

ai
nt

en
an

ce
12

Su
pe

rv
isi

on
59

0
2,

16
7

$ 
   

   
   

   
   

  
3,

08
6

$ 
   

   
   

   
   

  
26

6
$ 

   
   

   
   

   
   

   
3,

18
0

$ 
   

   
   

   
   

  
1,

42
8

$ 
   

   
   

   
   

   
2,

31
2

$ 
   

   
   

   
   

   
3,

43
9

$ 
   

   
   

   
   

 
13

St
ru

ct
ur

es
59

1
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
7,

69
0

   
   

   
   

   
   

   
(7

,6
90

)
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

14
St

at
io

n 
Eq

ui
pm

en
t

59
2

33
,8

79
   

   
   

   
   

   
53

,4
08

   
   

   
   

   
   

54
,3

28
   

   
   

   
   

   
 

13
,1

95
   

   
   

   
   

   
35

,8
80

   
   

   
   

   
   

 
96

,8
88

   
   

   
   

   
   

 
47

,0
84

   
   

   
   

   
  

15
O

ve
rh

ea
d 

Li
ne

s
59

3
75

6,
75

8
   

   
   

   
   

 
1,

16
6,

55
2

   
   

   
   

 
72

1,
97

3
   

   
   

   
   

  
1,

43
8,

76
8

   
   

   
   

 
77

4,
15

9
   

   
   

   
   

  
(1

,0
38

,4
77

)
   

   
   

   
 

78
9,

78
1

   
   

   
   

   
16

U
nd

er
gr

ou
nd

 L
in

es
59

4
12

,1
85

   
   

   
   

   
   

8,
84

2
   

   
   

   
   

   
  

(9
,5

61
)

   
   

   
   

   
   

  
9,

81
4

   
   

   
   

   
   

  
5,

79
5

   
   

   
   

   
   

   
8,

61
2

   
   

   
   

   
   

   
1,

35
4

   
   

   
   

   
   

 
17

Tr
an

sf
or

m
er

s
59

5
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
18

St
re

et
 L

ig
ht

in
g

59
6

55
,2

54
   

   
   

   
   

   
28

,3
72

   
   

   
   

   
   

35
,0

82
   

   
   

   
   

   
 

55
,2

56
   

   
   

   
   

   
14

,6
94

   
   

   
   

   
   

 
15

,0
05

   
   

   
   

   
   

 
14

,4
97

   
   

   
   

   
  

19
M

et
er

in
g

59
7

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
4,

11
5

   
   

   
   

   
   

   
6,

30
6

   
   

   
   

   
   

 
20

M
isc

el
la

ne
ou

s
59

8
98

6
   

   
   

   
   

   
   

  
1,

05
3

   
   

   
   

   
   

  
2,

23
8

   
   

   
   

   
   

   
2,

21
8

   
   

   
   

   
   

  
2,

49
2

   
   

   
   

   
   

   
(1

,1
11

)
   

   
   

   
   

   
  

1,
89

3
   

   
   

   
   

   
 

21
T

ot
al

 D
is

tr
ib

ut
io

n 
M

ai
nt

en
an

ce
86

1,
23

0
$ 

   
   

   
   

 
1,

26
1,

31
2

$ 
   

   
   

 
80

4,
32

6
$ 

   
   

   
   

  
1,

52
2,

43
1

$ 
   

   
   

 
84

2,
13

8
$ 

   
   

   
   

  
(9

20
,3

46
)

$ 
   

   
   

   
 

86
4,

35
3

$ 
   

   
   

   

C
us

to
m

er
 E

xp
en

se
22

 
Su

pe
rv

isi
on

90
1

2,
15

7
$ 

   
   

   
   

   
  

2,
37

9
$ 

   
   

   
   

   
  

2,
57

1
$ 

   
   

   
   

   
   

1,
75

6
$ 

   
   

   
   

   
  

2,
08

8
$ 

   
   

   
   

   
   

2,
00

5
$ 

   
   

   
   

   
   

2,
87

0
$ 

   
   

   
   

   
 

23
M

et
er

 R
ea

di
ng

90
2

51
2,

78
0

   
   

   
   

   
 

46
7,

04
1

   
   

   
   

   
 

44
0,

24
4

   
   

   
   

   
  

48
2,

04
2

   
   

   
   

   
 

16
2,

38
1

   
   

   
   

   
  

36
7,

34
5

   
   

   
   

   
  

42
9,

06
1

   
   

   
   

   
24

B
ill

in
g 

&
 C

as
hi

er
in

g
90

3
42

7,
03

9
   

   
   

   
   

 
80

6,
69

5
   

   
   

   
   

 
70

2,
03

9
   

   
   

   
   

  
59

2,
47

3
   

   
   

   
   

 
70

2,
30

5
   

   
   

   
   

  
52

5,
63

6
   

   
   

   
   

  
63

5,
34

7
   

   
   

   
   

25
U

nc
ol

le
ct

ib
le

 A
cc

ou
nt

s
90

4
38

4,
21

3
   

   
   

   
   

 
26

5,
36

3
   

   
   

   
   

 
1,

92
5,

21
7

   
   

   
   

  
75

0,
91

7
   

   
   

   
   

 
(1

,1
29

,3
18

)
   

   
   

   
 

49
5,

11
5

   
   

   
   

   
  

67
0,

58
7

   
   

   
   

   
26

M
isc

el
la

ne
ou

s
90

5
15

,4
72

   
   

   
   

   
   

17
,3

82
   

   
   

   
   

   
20

,4
85

   
   

   
   

   
   

 
11

,8
61

   
   

   
   

   
   

12
,3

79
   

   
   

   
   

   
 

25
,8

28
   

   
   

   
   

   
 

9,
99

4
   

   
   

   
   

   
 

27
C

us
to

m
er

 A
ss

ist
an

ce
 

90
8

1,
39

8,
30

0
   

   
   

   
 

1,
46

0,
89

7
   

   
   

   
 

1,
57

4,
94

1
   

   
   

   
  

1,
34

5,
13

1
   

   
   

   
 

1,
41

9,
50

7
   

   
   

   
  

1,
55

1,
21

4
   

   
   

   
  

2,
00

3,
52

9
   

   
   

   
28

A
dv

er
tis

em
en

t
90

9
52

,2
03

   
   

   
   

   
   

10
,1

02
   

   
   

   
   

   
16

,5
73

   
   

   
   

   
   

 
36

7
   

   
   

   
   

   
   

  
56

,8
76

   
   

   
   

   
   

 
42

,7
97

   
   

   
   

   
   

 
39

,4
12

   
   

   
   

   
  

29
M

isc
el

la
ne

ou
s

91
0

5,
53

0
   

   
   

   
   

   
  

6,
25

0
   

   
   

   
   

   
  

6,
69

4
   

   
   

   
   

   
   

6,
57

3
   

   
   

   
   

   
  

6,
86

2
   

   
   

   
   

   
   

14
,3

21
   

   
   

   
   

   
 

7,
94

3
   

   
   

   
   

   
 

30
D

em
on

st
ra

tio
ns

 &
 S

el
lin

g
91

2
32

,1
45

   
   

   
   

   
   

25
,8

82
   

   
   

   
   

   
29

,5
39

   
   

   
   

   
   

 
10

,3
08

   
   

   
   

   
   

10
,0

79
   

   
   

   
   

   
 

41
,6

04
   

   
   

   
   

   
 

16
,4

87
   

   
   

   
   

  
31

M
isc

el
la

ne
ou

s S
al

es
91

6
93

0
   

   
   

   
   

   
   

  
1,

05
1

   
   

   
   

   
   

  
1,

12
1

   
   

   
   

   
   

   
95

5
   

   
   

   
   

   
   

  
99

7
   

   
   

   
   

   
   

   
2,

08
1

   
   

   
   

   
   

   
43

6
   

   
   

   
   

   
   

 
32

C
us

to
m

er
 D

ep
os

it 
In

te
re

st
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
33

T
ot

al
 C

us
to

m
er

 E
xp

en
se

2,
83

0,
76

9
$ 

   
   

   
 

3,
06

3,
04

2
$ 

   
   

   
 

4,
71

9,
42

3
$ 

   
   

   
  

3,
20

2,
38

3
$ 

   
   

   
 

1,
24

4,
15

5
$ 

   
   

   
  

3,
06

7,
94

5
$ 

   
   

   
  

3,
81

5,
66

7
$ 

   
   

   

34
T

ot
al

 D
is

tr
ib

ut
io

n
5,

83
6,

57
3

$ 
   

   
   

 
6,

33
7,

82
6

$ 
   

   
   

 
7,

27
2,

81
1

$ 
   

   
   

  
6,

73
4,

67
7

$ 
   

   
   

 
3,

76
5,

91
3

$ 
   

   
   

  
3,

36
4,

60
1

$ 
   

   
   

  
6,

58
5,

44
5

$ 
   

   
   

Schedule G-U15 
Page 5 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

283



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

D
is

tr
ib

ut
io

n 
O

pe
ra

tio
ns

1
Su

pe
rv

isi
on

58
0

2
Lo

ad
 D

isp
at

ch
58

1
3

St
at

io
n 

Eq
ui

pm
en

t
58

2
4

O
ve

rh
ea

d 
Li

ne
s

58
3

5
U

nd
er

gr
ou

nd
 L

in
es

58
4

6
St

re
et

 L
ig

ht
in

g
58

5
7

M
et

er
in

g
58

6
8

C
us

to
m

er
 In

st
al

la
tio

ns
58

7
9

M
isc

el
la

ne
ou

s
58

8
10

R
en

ts
58

9
11

T
ot

al
 D

is
tr

ib
ut

io
n 

O
pe

ra
tio

ns

D
is

tr
ib

ut
io

n 
M

ai
nt

en
an

ce
12

Su
pe

rv
isi

on
59

0
13

St
ru

ct
ur

es
59

1
14

St
at

io
n 

Eq
ui

pm
en

t
59

2
15

O
ve

rh
ea

d 
Li

ne
s

59
3

16
U

nd
er

gr
ou

nd
 L

in
es

59
4

17
Tr

an
sf

or
m

er
s

59
5

18
St

re
et

 L
ig

ht
in

g
59

6
19

M
et

er
in

g
59

7
20

M
isc

el
la

ne
ou

s
59

8
21

T
ot

al
 D

is
tr

ib
ut

io
n 

M
ai

nt
en

an
ce

C
us

to
m

er
 E

xp
en

se
22

 
Su

pe
rv

isi
on

90
1

23
M

et
er

 R
ea

di
ng

90
2

24
B

ill
in

g 
&

 C
as

hi
er

in
g

90
3

25
U

nc
ol

le
ct

ib
le

 A
cc

ou
nt

s
90

4
26

M
isc

el
la

ne
ou

s
90

5
27

C
us

to
m

er
 A

ss
ist

an
ce

 
90

8
28

A
dv

er
tis

em
en

t
90

9
29

M
isc

el
la

ne
ou

s
91

0
30

D
em

on
st

ra
tio

ns
 &

 S
el

lin
g

91
2

31
M

isc
el

la
ne

ou
s S

al
es

91
6

32
C

us
to

m
er

 D
ep

os
it 

In
te

re
st

33
T

ot
al

 C
us

to
m

er
 E

xp
en

se

34
T

ot
al

 D
is

tr
ib

ut
io

n

A
ug

-2
0

Se
p-

20
O

ct
-2

0
N

ov
-2

0
D

ec
-2

0
T

ot
al

 U
T

Y
A

dj
us

tm
en

ts
(1

)
A

s A
dj

us
te

d

30
2,

97
5

$ 
   

   
   

   
  

35
2,

49
8

$ 
   

   
   

   
1,

02
1,

01
2

$ 
   

   
   

44
4,

00
7

$ 
   

   
   

   
42

1,
04

3
$ 

   
   

   
   

  
4,

89
5,

76
4

$ 
   

   
   

   
  

(3
,8

33
)

$ 
   

   
   

   
   

   
  

4,
89

1,
93

1
$ 

   
   

   
   

  
29

,0
69

   
   

   
   

   
   

 
35

,5
93

   
   

   
   

   
  

32
,9

88
   

   
   

   
   

  
32

,1
26

   
   

   
   

   
  

28
,8

93
   

   
   

   
   

   
 

34
4,

09
2

   
   

   
   

   
   

  
(1

,8
52

)
   

   
   

   
   

   
   

  
34

2,
24

0
   

   
   

   
   

   
  

74
,1

05
   

   
   

   
   

   
 

66
,2

30
   

   
   

   
   

  
91

,0
37

   
   

   
   

   
  

10
5,

72
8

   
   

   
   

   
84

,4
23

   
   

   
   

   
   

 
98

7,
96

2
   

   
   

   
   

   
  

5,
32

4
   

   
   

   
   

   
   

   
99

3,
28

6
   

   
   

   
   

   
  

17
5,

10
0

   
   

   
   

   
  

19
7,

46
3

   
   

   
   

   
(2

9,
15

6)
   

   
   

   
   

 
(1

,6
82

)
   

   
   

   
   

   
54

6,
65

2
   

   
   

   
   

  
1,

02
4,

11
9

   
   

   
   

   
  

11
,8

05
   

   
   

   
   

   
   

  
1,

03
5,

92
4

   
   

   
   

   
  

62
,9

98
   

   
   

   
   

   
 

10
2,

00
1

   
   

   
   

   
95

,0
66

   
   

   
   

   
  

59
,4

03
   

   
   

   
   

  
11

6,
16

5
   

   
   

   
   

  
82

6,
24

4
   

   
   

   
   

   
  

1,
81

7
   

   
   

   
   

   
   

   
82

8,
06

1
   

   
   

   
   

   
  

38
,7

45
   

   
   

   
   

   
 

42
,8

43
   

   
   

   
   

  
30

,8
01

   
   

   
   

   
  

59
,0

79
   

   
   

   
   

  
56

,8
14

   
   

   
   

   
   

 
56

6,
97

2
   

   
   

   
   

   
  

4,
70

8
   

   
   

   
   

   
   

   
57

1,
68

0
   

   
   

   
   

   
  

10
3,

47
5

   
   

   
   

   
  

13
4,

85
4

   
   

   
   

   
20

5,
37

9
   

   
   

   
   

16
0,

44
1

   
   

   
   

   
17

3,
72

2
   

   
   

   
   

  
2,

00
3,

62
1

   
   

   
   

   
  

21
,2

99
   

   
   

   
   

   
   

  
2,

02
4,

92
0

   
   

   
   

   
  

58
,3

92
   

   
   

   
   

   
 

56
,9

76
   

   
   

   
   

  
42

,7
41

   
   

   
   

   
  

46
,9

75
   

   
   

   
   

  
47

,1
68

   
   

   
   

   
   

 
58

7,
49

3
   

   
   

   
   

   
  

4,
35

5
   

   
   

   
   

   
   

   
59

1,
84

8
   

   
   

   
   

   
  

60
6,

19
6

   
   

   
   

   
  

1,
14

1,
45

8
   

   
   

   
(1

03
,2

78
)

   
   

   
   

  
29

6,
06

2
   

   
   

   
   

79
8,

10
3

   
   

   
   

   
  

8,
40

2,
87

2
   

   
   

   
   

  
(4

44
,0

93
)

   
   

   
   

   
   

 
7,

95
8,

77
9

   
   

   
   

   
  

22
2,

31
7

   
   

   
   

   
  

24
3,

41
0

   
   

   
   

   
23

6,
52

6
   

   
   

   
   

23
2,

20
8

   
   

   
   

   
26

3,
83

8
   

   
   

   
   

  
2,

72
0,

86
1

   
   

   
   

   
  

(3
06

,3
05

)
   

   
   

   
   

   
 

2,
41

4,
55

6
   

   
   

   
   

  
1,

67
3,

37
3

$ 
   

   
   

  
2,

37
3,

32
5

$ 
   

   
   

1,
62

3,
11

6
$ 

   
   

   
1,

43
4,

34
7

$ 
   

   
   

2,
53

6,
82

2
$ 

   
   

   
  

22
,3

59
,9

99
$ 

   
   

   
   

(7
06

,7
74

)
$ 

   
   

   
   

   
 

21
,6

53
,2

24
$ 

   
   

   
   

95
9

$ 
   

   
   

   
   

   
   

1,
22

8
$ 

   
   

   
   

   
 

1,
45

0
$ 

   
   

   
   

   
 

3,
68

7
$ 

   
   

   
   

   
 

3,
83

7
$ 

   
   

   
   

   
   

27
,0

38
$ 

   
   

   
   

   
   

 
(8

52
)

$ 
   

   
   

   
   

   
   

  
26

,1
86

$ 
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
(9

91
)

   
   

   
   

   
   

   
99

1
   

   
   

   
   

   
   

   
-

   
   

   
   

   
   

   
   

   
   

 
(1

)
   

   
   

   
   

   
   

   
   

   
(1

)
   

   
   

   
   

   
   

   
   

  
78

,4
40

   
   

   
   

   
   

 
33

,9
36

   
   

   
   

   
  

17
3,

01
7

   
   

   
   

   
34

,5
50

   
   

   
   

   
  

51
,6

27
   

   
   

   
   

   
 

70
6,

23
1

   
   

   
   

   
   

  
2,

71
6

   
   

   
   

   
   

   
   

70
8,

94
7

   
   

   
   

   
   

  
75

9,
56

7
   

   
   

   
   

  
46

5,
93

7
   

   
   

   
   

73
3,

21
2

   
   

   
   

   
1,

33
5,

51
4

   
   

   
   

32
2,

91
1

   
   

   
   

   
  

8,
22

6,
65

4
   

   
   

   
   

  
67

0,
36

0
   

   
   

   
   

   
   

8,
89

7,
01

4
   

   
   

   
   

  
8,

07
4

   
   

   
   

   
   

   
10

,4
17

   
   

   
   

   
  

1,
52

4
   

   
   

   
   

   
 

2,
95

6
   

   
   

   
   

   
 

(7
,2

69
)

   
   

   
   

   
   

  
52

,7
43

   
   

   
   

   
   

   
 

1,
25

1
   

   
   

   
   

   
   

   
53

,9
93

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

14
,2

84
   

   
   

   
   

   
 

30
,6

12
   

   
   

   
   

  
14

,3
86

   
   

   
   

   
  

16
,8

04
   

   
   

   
   

  
20

,1
98

   
   

   
   

   
   

 
31

4,
44

5
   

   
   

   
   

   
  

51
1

   
   

   
   

   
   

   
   

   
31

4,
95

6
   

   
   

   
   

   
  

4,
90

2
   

   
   

   
   

   
   

8,
95

3
   

   
   

   
   

   
 

10
,6

63
   

   
   

   
   

  
13

,7
82

   
   

   
   

   
  

8,
40

6
   

   
   

   
   

   
   

57
,1

28
   

   
   

   
   

   
   

 
23

8
   

   
   

   
   

   
   

   
   

57
,3

66
   

   
   

   
   

   
   

 
62

9
   

   
   

   
   

   
   

   
1,

39
1

   
   

   
   

   
   

 
1,

38
3

   
   

   
   

   
   

 
88

2
   

   
   

   
   

   
   

 
38

7
   

   
   

   
   

   
   

   
14

,4
41

   
   

   
   

   
   

   
 

89
   

   
   

   
   

   
   

   
   

  
14

,5
30

   
   

   
   

   
   

   
 

86
6,

85
5

$ 
   

   
   

   
  

55
2,

47
4

$ 
   

   
   

   
93

5,
63

5
$ 

   
   

   
   

1,
40

7,
18

6
$ 

   
   

   
40

1,
08

8
$ 

   
   

   
   

  
9,

39
8,

68
1

$ 
   

   
   

   
  

67
4,

31
0

$ 
   

   
   

   
   

   
10

,0
72

,9
92

$ 
   

   
   

   

2,
06

9
$ 

   
   

   
   

   
   

2,
02

6
$ 

   
   

   
   

   
 

5,
47

1
$ 

   
   

   
   

   
 

3,
59

0
$ 

   
   

   
   

   
 

66
8

$ 
   

   
   

   
   

   
   

29
,6

49
$ 

   
   

   
   

   
   

 
(1

,1
41

)
$ 

   
   

   
   

   
   

  
28

,5
08

$ 
   

   
   

   
   

   
 

38
2,

84
3

   
   

   
   

   
  

38
8,

63
2

   
   

   
   

   
45

2,
74

7
   

   
   

   
   

43
3,

16
9

   
   

   
   

   
44

7,
35

6
   

   
   

   
   

  
4,

96
5,

64
0

   
   

   
   

   
  

19
,4

91
   

   
   

   
   

   
   

  
4,

98
5,

13
0

   
   

   
   

   
  

54
3,

15
3

   
   

   
   

   
  

51
7,

30
4

   
   

   
   

   
59

9,
43

2
   

   
   

   
   

57
2,

69
1

   
   

   
   

   
58

4,
17

8
   

   
   

   
   

  
7,

20
8,

29
2

   
   

   
   

   
  

(8
9,

86
8)

   
   

   
   

   
   

   
7,

11
8,

42
3

   
   

   
   

   
  

13
6,

12
6

   
   

   
   

   
  

52
8,

88
1

   
   

   
   

   
58

0,
46

1
   

   
   

   
   

(6
85

,8
26

)
   

   
   

   
  

48
6,

76
6

   
   

   
   

   
  

4,
40

8,
50

3
   

   
   

   
   

  
1,

82
5,

51
7

   
   

   
   

   
   

6,
23

4,
02

0
   

   
   

   
   

  
10

,2
89

   
   

   
   

   
   

 
12

,8
62

   
   

   
   

   
  

7,
21

6
   

   
   

   
   

   
 

12
,4

94
   

   
   

   
   

  
24

,7
71

   
   

   
   

   
   

 
18

1,
03

4
   

   
   

   
   

   
  

(4
77

)
   

   
   

   
   

   
   

   
  

18
0,

55
8

   
   

   
   

   
   

  
1,

78
1,

14
8

   
   

   
   

  
1,

48
2,

88
8

   
   

   
   

1,
79

6,
47

9
   

   
   

   
1,

29
2,

56
2

   
   

   
   

1,
24

7,
96

7
   

   
   

   
  

18
,3

54
,5

62
   

   
   

   
   

(1
5,

38
2,

98
3)

   
   

   
   

  
2,

97
1,

57
9

   
   

   
   

   
  

17
,8

79
   

   
   

   
   

   
 

9,
13

2
   

   
   

   
   

   
 

29
,5

19
   

   
   

   
   

  
4,

44
4

   
   

   
   

   
   

 
12

,6
26

   
   

   
   

   
   

 
29

1,
92

9
   

   
   

   
   

   
  

(2
87

,8
70

)
   

   
   

   
   

   
 

4,
05

9
   

   
   

   
   

   
   

   
8,

17
8

   
   

   
   

   
   

   
10

,2
23

   
   

   
   

   
  

5,
99

9
   

   
   

   
   

   
 

10
,3

87
   

   
   

   
   

  
20

,3
80

   
   

   
   

   
   

 
10

9,
34

1
   

   
   

   
   

   
  

(3
41

)
   

   
   

   
   

   
   

   
  

10
9,

00
0

   
   

   
   

   
   

  
23

,6
51

   
   

   
   

   
   

 
44

,2
50

   
   

   
   

   
  

19
,5

18
   

   
   

   
   

  
17

,6
98

   
   

   
   

   
  

29
,4

76
   

   
   

   
   

   
 

30
0,

63
8

   
   

   
   

   
   

  
(8

,5
56

)
   

   
   

   
   

   
   

  
29

2,
08

2
   

   
   

   
   

   
  

44
9

   
   

   
   

   
   

   
   

56
1

   
   

   
   

   
   

   
 

40
1

   
   

   
   

   
   

   
 

69
4

   
   

   
   

   
   

   
 

1,
38

1
   

   
   

   
   

   
   

11
,0

57
   

   
   

   
   

   
   

 
(1

9)
   

   
   

   
   

   
   

   
   

 
11

,0
39

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

44
,0

60
   

   
   

   
   

   
   

  
44

,0
60

   
   

   
   

   
   

   
 

2,
90

5,
78

6
$ 

   
   

   
  

2,
99

6,
75

9
$ 

   
   

   
3,

49
7,

24
4

$ 
   

   
   

1,
66

1,
90

3
$ 

   
   

   
2,

85
5,

56
9

$ 
   

   
   

  
35

,8
60

,6
46

$ 
   

   
   

   
(1

3,
88

2,
18

8)
$ 

   
   

   
   

21
,9

78
,4

58
$ 

   
   

   
   

5,
44

6,
01

3
$ 

   
   

   
  

5,
92

2,
55

8
$ 

   
   

   
6,

05
5,

99
5

$ 
   

   
   

4,
50

3,
43

6
$ 

   
   

   
5,

79
3,

47
8

$ 
   

   
   

  
67

,6
19

,3
26

$ 
   

   
   

   
(1

3,
91

4,
65

2)
$ 

   
   

   
   

53
,7

04
,6

74
$ 

   
   

   
   

Schedule G-U15 
Page 6 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

284



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

Ja
n-

20
Fe

b-
20

M
ar

-2
0

A
pr

-2
0

M
ay

-2
0

Ju
n-

20
Ju

l-2
0

A
dm

in
is

tr
at

iv
e 

an
d 

G
en

er
al

 E
xp

en
se

1
 

A
dm

in
ist

ra
tiv

e 
Sa

la
rie

s
92

0
3,

19
0,

54
3

$ 
   

   
   

 
3,

04
2,

13
1

$ 
   

   
   

 
2,

69
1,

19
6

$ 
   

   
   

  
3,

73
0,

08
9

$ 
   

   
   

 
2,

67
5,

27
6

$ 
   

   
   

  
5,

85
8,

40
3

$ 
   

   
   

  
1,

76
8,

12
6

$ 
   

   
   

2
O

ffi
ce

 S
up

pl
ie

s &
 E

xp
en

se
92

1
2,

26
4,

42
1

   
   

   
   

 
1,

32
7,

27
1

   
   

   
   

 
2,

47
8,

54
1

   
   

   
   

  
1,

31
7,

27
4

   
   

   
   

 
1,

34
2,

75
2

   
   

   
   

  
1,

65
2,

03
7

   
   

   
   

  
1,

94
5,

56
4

   
   

   
   

3
A

&
G

 E
xp

en
se

 T
ra

ns
fe

rr
ed

92
2

(1
,7

32
,8

19
)

   
   

   
   

(1
,9

35
,3

73
)

   
   

   
   

(1
,8

98
,3

71
)

   
   

   
   

 
(1

,9
68

,2
20

)
   

   
   

   
(2

,0
41

,9
39

)
   

   
   

   
 

(1
,9

56
,6

28
)

   
   

   
   

 
(2

,0
38

,0
68

)
   

   
   

  
4

O
ut

sid
e 

Se
rv

ic
es

 - 
Le

ga
l

92
3

54
3,

90
8

   
   

   
   

   
 

57
0,

98
3

   
   

   
   

   
 

64
1,

44
3

   
   

   
   

   
  

47
5,

14
2

   
   

   
   

   
 

30
3,

69
9

   
   

   
   

   
  

56
0,

28
3

   
   

   
   

   
  

35
9,

58
2

   
   

   
   

   
5

Pr
op

er
ty

 In
su

ra
nc

e
92

4
32

0,
91

3
   

   
   

   
   

 
27

6,
73

4
   

   
   

   
   

 
26

8,
27

4
   

   
   

   
   

  
30

4,
73

6
   

   
   

   
   

 
31

4,
89

4
   

   
   

   
   

  
30

4,
34

5
   

   
   

   
   

  
31

5,
70

9
   

   
   

   
   

6
In

ju
rie

s a
nd

 D
am

ag
es

92
5

75
0,

35
9

   
   

   
   

   
 

50
8,

87
5

   
   

   
   

   
 

52
6,

98
9

   
   

   
   

   
  

65
9,

42
2

   
   

   
   

   
 

67
5,

67
6

   
   

   
   

   
  

65
7,

38
9

   
   

   
   

   
  

68
5,

91
0

   
   

   
   

   
7

Pe
ns

io
ns

 &
 B

en
ef

its
92

6
2,

45
5,

77
0

   
   

   
   

 
2,

48
5,

79
1

   
   

   
   

 
2,

62
1,

23
3

   
   

   
   

  
2,

32
9,

12
0

   
   

   
   

 
2,

44
4,

02
6

   
   

   
   

  
2,

02
9,

80
0

   
   

   
   

  
2,

60
1,

86
6

   
   

   
   

8
R

eg
ul

at
or

y 
C

om
m

iss
io

n 
Ex

pe
ns

e
92

8
56

2,
64

8
   

   
   

   
   

 
50

7,
33

4
   

   
   

   
   

 
57

7,
29

0
   

   
   

   
   

  
48

1,
24

0
   

   
   

   
   

 
37

0,
03

2
   

   
   

   
   

  
45

5,
52

8
   

   
   

   
   

  
66

5,
85

2
   

   
   

   
   

9
D

up
lic

at
e 

C
ha

rg
es

 - 
El

ec
tri

c
92

9
(1

16
,7

72
)

   
   

   
   

   
(1

18
,6

39
)

   
   

   
   

   
(1

31
,5

50
)

   
   

   
   

   
 

(1
04

,9
22

)
   

   
   

   
   

(8
8,

78
2)

   
   

   
   

   
   

(3
8,

40
7)

   
   

   
   

   
   

(6
9,

83
1)

   
   

   
   

   
 

10
M

isc
el

la
ne

ou
s

93
0.

1
12

0,
24

4
   

   
   

   
   

 
78

,1
68

   
   

   
   

   
   

96
,4

60
   

   
   

   
   

   
 

90
,6

47
   

   
   

   
   

   
17

9,
59

7
   

   
   

   
   

  
17

6,
85

2
   

   
   

   
   

  
13

6,
27

4
   

   
   

   
   

11
M

isc
el

la
ne

ou
s

93
0.

2
52

,0
58

   
   

   
   

   
   

82
,4

51
   

   
   

   
   

   
12

9,
45

2
   

   
   

   
   

  
78

,7
50

   
   

   
   

   
   

39
8,

73
7

   
   

   
   

   
  

82
,4

61
   

   
   

   
   

   
 

53
,3

90
   

   
   

   
   

  
12

R
en

ts
93

1
1,

17
9,

43
5

   
   

   
   

 
1,

20
7,

84
7

   
   

   
   

 
1,

25
0,

84
9

   
   

   
   

  
1,

12
7,

09
5

   
   

   
   

 
1,

15
7,

91
9

   
   

   
   

  
1,

12
7,

82
3

   
   

   
   

  
1,

10
1,

88
4

   
   

   
   

13
M

ai
nt

en
an

ce
 o

f G
en

er
al

 P
la

nt
93

5
14

,6
33

   
   

   
   

   
   

2,
24

5
   

   
   

   
   

   
  

11
,3

86
   

   
   

   
   

   
 

2,
42

5
   

   
   

   
   

   
  

1,
96

8
   

   
   

   
   

   
   

1,
87

2
   

   
   

   
   

   
   

2,
57

8
   

   
   

   
   

   
 

14
C

on
tri

bu
tio

ns
, D

ue
s

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

15
Ec

on
om

ic
 D

ev
el

op
m

en
t

-
   

   
   

   
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
  

16
T

ot
al

 A
dm

in
is

tr
at

iv
e 

an
d 

G
en

er
al

 E
xp

en
se

9,
60

5,
34

1
$ 

   
   

   
 

8,
03

5,
81

8
$ 

   
   

   
 

9,
26

3,
19

1
$ 

   
   

   
  

8,
52

2,
79

7
$ 

   
   

   
 

7,
73

3,
85

4
$ 

   
   

   
  

10
,9

11
,7

59
$ 

   
   

   
 

7,
52

8,
83

6
$ 

   
   

   

17
T

ot
al

 O
&

M
 E

xp
en

se
55

,3
37

,4
75

$ 
   

   
   

52
,6

74
,5

51
$ 

   
   

   
52

,3
18

,5
73

$ 
   

   
   

 
48

,4
08

,1
63

$ 
   

   
   

52
,5

87
,4

95
$ 

   
   

   
 

50
,5

05
,5

77
$ 

   
   

   
 

62
,1

76
,7

21
$ 

   
   

 

Schedule G-U15 
Page 7 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

285



So
ut

hw
es

te
rn

 P
ub

lic
 S

er
vi

ce
 C

om
pa

ny

M
on

th
ly

 O
&

M
 E

xp
en

se
s

L
in

e
FE

R
C

N
o.

D
es

cr
ip

tio
n

A
C

C
T

A
dm

in
is

tr
at

iv
e 

an
d 

G
en

er
al

 E
xp

en
se

1
 

A
dm

in
ist

ra
tiv

e 
Sa

la
rie

s
92

0
2

O
ffi

ce
 S

up
pl

ie
s &

 E
xp

en
se

92
1

3
A

&
G

 E
xp

en
se

 T
ra

ns
fe

rr
ed

92
2

4
O

ut
sid

e 
Se

rv
ic

es
 - 

Le
ga

l
92

3
5

Pr
op

er
ty

 In
su

ra
nc

e
92

4
6

In
ju

rie
s a

nd
 D

am
ag

es
92

5
7

Pe
ns

io
ns

 &
 B

en
ef

its
92

6
8

R
eg

ul
at

or
y 

C
om

m
iss

io
n 

Ex
pe

ns
e

92
8

9
D

up
lic

at
e 

C
ha

rg
es

 - 
El

ec
tri

c
92

9
10

M
isc

el
la

ne
ou

s
93

0.
1

11
M

isc
el

la
ne

ou
s

93
0.

2
12

R
en

ts
93

1
13

M
ai

nt
en

an
ce

 o
f G

en
er

al
 P

la
nt

93
5

14
C

on
tri

bu
tio

ns
, D

ue
s

15
Ec

on
om

ic
 D

ev
el

op
m

en
t

16
T

ot
al

 A
dm

in
is

tr
at

iv
e 

an
d 

G
en

er
al

 E
xp

en
se

17
T

ot
al

 O
&

M
 E

xp
en

se

A
ug

-2
0

Se
p-

20
O

ct
-2

0
N

ov
-2

0
D

ec
-2

0
T

ot
al

 U
T

Y
A

dj
us

tm
en

ts
(1

)
A

s A
dj

us
te

d

2,
86

6,
88

2
$ 

   
   

   
  

4,
70

8,
85

7
$ 

   
   

   
2,

78
1,

55
1

$ 
   

   
   

2,
86

7,
06

4
$ 

   
   

   
3,

80
7,

82
7

$ 
   

   
   

  
39

,9
87

,9
46

$ 
   

   
   

   
(6

,4
74

,5
98

)
$ 

   
   

   
   

 
33

,5
13

,3
49

$ 
   

   
   

   
1,

75
6,

62
5

   
   

   
   

  
1,

86
7,

47
1

   
   

   
   

1,
94

0,
05

2
   

   
   

   
1,

49
9,

69
1

   
   

   
   

1,
21

2,
75

9
   

   
   

   
  

20
,6

04
,4

58
   

   
   

   
   

(1
23

,0
81

)
   

   
   

   
   

   
 

20
,4

81
,3

77
   

   
   

   
   

(2
,1

78
,1

02
)

   
   

   
   

 
(2

,0
36

,2
59

)
   

   
   

  
(1

,8
73

,5
76

)
   

   
   

  
(1

,8
90

,2
35

)
   

   
   

  
(2

,0
83

,1
26

)
   

   
   

   
 

(2
3,

63
2,

71
7)

   
   

   
   

  
3,

85
8,

32
5

   
   

   
   

   
   

(1
9,

77
4,

39
1)

   
   

   
   

  
40

5,
73

4
   

   
   

   
   

  
52

4,
00

1
   

   
   

   
   

54
9,

92
9

   
   

   
   

   
49

9,
62

7
   

   
   

   
   

95
3,

50
5

   
   

   
   

   
  

6,
38

7,
83

5
   

   
   

   
   

  
(3

7,
00

2)
   

   
   

   
   

   
   

6,
35

0,
83

4
   

   
   

   
   

  
41

5,
71

0
   

   
   

   
   

  
30

4,
28

5
   

   
   

   
   

35
2,

05
5

   
   

   
   

   
33

2,
77

3
   

   
   

   
   

34
4,

84
4

   
   

   
   

   
  

3,
85

5,
27

0
   

   
   

   
   

  
(7

,6
65

)
   

   
   

   
   

   
   

  
3,

84
7,

60
4

   
   

   
   

   
  

65
8,

16
4

   
   

   
   

   
  

71
3,

02
5

   
   

   
   

   
73

1,
78

1
   

   
   

   
   

57
9,

26
2

   
   

   
   

   
52

9,
97

8
   

   
   

   
   

  
7,

67
6,

83
0

   
   

   
   

   
  

(9
59

)
   

   
   

   
   

   
   

   
  

7,
67

5,
87

1
   

   
   

   
   

  
2,

49
4,

91
4

   
   

   
   

  
2,

03
4,

63
3

   
   

   
   

2,
34

5,
99

1
   

   
   

   
2,

43
3,

91
6

   
   

   
   

2,
91

3,
60

2
   

   
   

   
  

29
,1

90
,6

62
   

   
   

   
   

(2
,5

72
,4

12
)

   
   

   
   

   
 

26
,6

18
,2

50
   

   
   

   
   

78
4,

35
5

   
   

   
   

   
  

5,
29

7,
62

1
   

   
   

   
1,

01
8,

75
6

   
   

   
   

90
4,

52
5

   
   

   
   

   
42

6,
53

4
   

   
   

   
   

  
12

,0
51

,7
15

   
   

   
   

   
(4

13
,5

15
)

   
   

   
   

   
   

 
11

,6
38

,2
00

   
   

   
   

   
(9

6,
40

2)
   

   
   

   
   

   
(1

10
,4

33
)

   
   

   
   

  
(8

8,
96

1)
   

   
   

   
   

 
(8

2,
24

0)
   

   
   

   
   

 
(9

0,
69

1)
   

   
   

   
   

   
(1

,1
37

,6
29

)
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

  
(1

,1
37

,6
29

)
   

   
   

   
   

 
93

,9
52

   
   

   
   

   
   

 
85

,8
99

   
   

   
   

   
  

75
,9

61
   

   
   

   
   

  
82

,2
47

   
   

   
   

   
  

54
,6

39
   

   
   

   
   

   
 

1,
27

0,
94

1
   

   
   

   
   

  
(1

,2
70

,9
41

)
   

   
   

   
   

 
-

   
   

   
   

   
   

   
   

   
   

 
54

,1
45

   
   

   
   

   
   

 
51

,5
15

   
   

   
   

   
  

37
,4

07
   

   
   

   
   

  
73

,2
20

   
   

   
   

   
  

11
8,

71
4

   
   

   
   

   
  

1,
21

2,
30

0
   

   
   

   
   

  
(8

39
,2

61
)

   
   

   
   

   
   

 
37

3,
04

0
   

   
   

   
   

   
  

1,
24

7,
36

2
   

   
   

   
  

1,
16

1,
78

0
   

   
   

   
1,

12
4,

52
2

   
   

   
   

1,
10

9,
53

7
   

   
   

   
1,

32
2,

98
6

   
   

   
   

  
14

,1
19

,0
38

   
   

   
   

   
(2

,1
97

,5
46

)
   

   
   

   
   

 
11

,9
21

,4
92

   
   

   
   

   
1,

89
2

   
   

   
   

   
   

   
1,

89
2

   
   

   
   

   
   

 
3,

15
4

   
   

   
   

   
   

 
2,

26
5

   
   

   
   

   
   

 
4,

08
3

   
   

   
   

   
   

   
50

,3
93

   
   

   
   

   
   

   
 

(2
6,

94
5)

   
   

   
   

   
   

   
23

,4
48

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

1,
23

2,
50

9
   

   
   

   
   

   
1,

23
2,

50
9

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

  
-

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

-
   

   
   

   
   

   
   

   
   

   
  

-
   

   
   

   
   

   
   

   
   

   
 

8,
50

5,
23

2
$ 

   
   

   
  

14
,6

04
,2

86
$ 

   
   

 
8,

99
8,

62
1

$ 
   

   
   

8,
41

1,
65

1
$ 

   
   

   
9,

51
5,

65
5

$ 
   

   
   

  
11

1,
63

7,
04

2
$ 

   
   

   
 

(8
,8

73
,0

89
)

$ 
   

   
   

   
 

10
2,

76
3,

95
2

$ 
   

   
   

 

61
,6

24
,2

89
$ 

   
   

   
 

60
,8

14
,4

09
$ 

   
   

 
49

,9
30

,7
50

$ 
   

   
 

46
,2

37
,6

24
$ 

   
   

 
58

,3
40

,0
13

$ 
   

   
   

 
65

0,
95

5,
64

0
$ 

   
   

   
 

(1
43

,0
84

,8
10

)
$ 

   
   

   
 

50
7,

87
0,

83
0

$ 
   

   
   

 

N
ot

e:
(1

)A
dj

us
tm

en
ts

to
O

&
M

in
cl

ud
e

ac
co

un
tin

g
ad

ju
st

m
en

ts
,C

om
m

iss
io

n-
or

de
re

d
ad

ju
st

m
en

ts
,a

nd
pr

o
fo

rm
a

ad
ju

st
m

en
ts

.P
le

as
e

re
fe

r
to

 th
e 

D
ire

ct
 T

es
tim

on
y 

of
 S

te
ph

an
ie

 N
. N

ie
m

i f
or

 m
or

e 
in

fo
rm

at
io

n 
on

 O
&

M
 a

dj
us

tm
en

ts
.

Schedule G-U15 
Page 8 of 8 

Sponsors:  Davis, Niemi 
Docket No. 51802

286




