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GLOSSARY OF ACRONYMS AND DEFINED TERMS

Acronym/Defined Term

Meaning

ADIT

Base Period
Commission
ERISA
EROA

FAS

FERC
GAAP

HR

HSA

IBNR

IRC

LTD

NCE

O&M
PBGC
PUCT

SPS

Accumulated Deferred Income Taxes

April 1, 2018 through March 31, 2019

New Mexico Public Regulation Commission
Employee Retirement Income Security Act
Expected Return on Assets

Statement of Financial Accounting Standard
Federal Energy Regulatory Commission
Generally Accepted Accounting Principles
Human Resources

Health Savings Account

Incurred But Not Reported

Internal Revenue Code

Long-Term Disability

New Century Energies

Operation and Maintenance

Pension Benefit Guaranty Corporation
Public Utility Commission of Texas

Southwestern Public Service Company, a New
Mexico corporation



Acronym/Defined Term

Meaning

Test Year

WACC
Xcel Energy

XES

Historical Test Year Period consisting of the Base
Period and further incorporating all proper
adjustments and capital additions

Weighted Average Cost of Capital
Xcel Energy Inc.

Xcel Energy Services Inc.
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l. WITNESS IDENTIFICATION AND QUALIFICATIONS

Please state your name and business address.

My name is Richard R. Schrubbe. My business address is 401 Nicollet Mall,
Minneapolis, Minnesota 55401.

On whose behalf are you testifying in this proceeding?

| am filing testimony on behalf of Southwestern Public Service Company, a New
Mexico corporation (“SPS”), which is a wholly-owned electric utility subsidiary
of Xcel Energy Inc. (“Xcel Energy”).

By whom are you employed and in what position?

| am employed by Xcel Energy Services Inc. (“XES”), the service company
subsidiary of Xcel Energy, as Area Vice-President of Financial Analysis and
Planning.

Please briefly outline your responsibilities as Area Vice-President of
Financial Analysis and Planning.

My responsibilities include the oversight and management of the Business Area
Finance group, which includes Energy Supply, Transmission, Distribution, Gas
Engineering & Operations, and Corporate Services. Within that group, | oversee
budget planning, reporting, and analysis. | am also responsible for the accounting

for all employee benefits programs, playing a liaison role with the Human
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Resources (“HR”) department, external actuaries, and senior management with
benefit fiduciary roles for Xcel Energy and its subsidiaries. | am also responsible
for coordinating the benefits operation and maintenance (“O&M”) and capital
budgeting and forecasting processes, as well as the monthly analysis of actual
results against these budgets and forecasts.
Please describe your educational background.
| received a Bachelor of Science degree, with a major in finance, from Marquette
University in 1996.
Please describe your professional experience.
From 2000 to 2005, | was employed by the DoALL Company, first as a Staff
Accountant, later as Assistant Controller, and then as Corporate Controller. From
2005 to 2007, | was employed by Wilsons Leather as a Financial Analyst. In
2007, | joined XES as a Consultant. | became the Manager of Corporate
Accounting in 2010 and the Director of Corporate and Benefits Accounting in
2013. Additionally, in 2014, | was assigned responsibilities associated with the
oversight of the administration of XES, including accounting, billing, allocations,
policies and procedures, service agreements, internal audits, external audits, and

external reporting to state and federal regulatory agencies. In 2016, | was

promoted to my current position.
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Q. Have you testified or filed testimony previously before any regulatory
authorities?

A. Yes. | testified on SPS’s behalf in New Mexico Public Regulation Commission
(“Commission”) Case No. 17-00255-UT" on pension and other post-employment
benefit expenses, active health care expenses, and the proper treatment of a
prepaid pension asset, among other issues. | also submitted pre-filed testimony to
the Commission on those same issues in Case No. 15-00296-UT2 | testified
before the Public Utility Commission of Texas (“PUCT”) in Docket No. 43695 on
those issues, and | submitted pre-filed direct testimony on those issues in PUCT
Docket Nos. 45524 and 47527°. | have also testified before the Colorado Public

Utilities Commission and the Minnesota Public Utilities Commission on pension

and benefit issues.

1 In the Matter of Southwestern Public Service Company’s Application for Revision of Its Retail

Rates Under Advice Notice No. 272, Case No. 17-00255-UT, New Final Order on Partial Mandate from the
New Mexico Supreme Court (Mar. 6, 2019).

2 In the Matter of Southwestern Public Service Company’s Application for Revision of Its Retail

Rates Under Advice Notice No. 256, Case No. 15-00296-UT, Final Order Adopting Certification of
Stipulation with Modifications (Jul. 22, 2016).

¥ See Application of Southwestern Public Service Company for Authority to Change Rates;

Docket No. 43695, Final Order (Dec. 18, 2015), Application of Southwestern Public Service Company for
Authority to Change Rates; Docket No. 45524, Final Order (Jan. 27, 2017); and Application of
Southwestern Public Service Company for Authority to Change Rates; Docket No. 47527, Final Order
(Dec. 10, 2018).
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1. ASSIGNMENT AND SUMMARY OF TESTIMONY

What is your assignment in this proceeding?
My testimony addresses five topics related to SPS’s employee pensions and other
non-cash benefits:

1. | support SPS’s request to recover its reasonable and necessary expenses
for qualified and non-qualified pensions calculated under Statement of
Financial Accounting Standard (“FAS”) 87,% retiree medical costs
calculated under FAS 106, and self-insured long-term disability (“LTD”)
costs calculated under FAS 112;

2. | support SPS’s request to recover its active health and welfare costs,
which include costs incurred for active health care, miscellaneous benefits,
life insurance, and third-party-insured LTD benefits;

3. | support SPS’s request to recover the reasonable and necessary costs
incurred for workers’ compensation benefits;

4. | support SPS’s request to recover other reasonable and necessary benefits,
such as the 401(k) match, certain benefit-related consulting costs, and
deferred compensation; and

5. I quantify SPS’s prepaid pension asset and support the request to continue
to include that prepaid pension asset in rate base.

Q. Please summarize your testimony and recommendations.
| support SPS’s request for recovery of New Mexico retail jurisdictional pension

and other post-employment and retirement benefits expense. | recommend that

* In 2009, FAS 87 was renamed Accounting Standards Codification 715-30, but for the sake of
convenience | will refer to it in this testimony as “FAS 87.” | will also refer to the other accounting
standards by their former FAS designations.
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SPS be authorized to recover $10,211,527 ($2,834,865 New Mexico retail) of
pension and other post-employment benefits expense. That amount is composed
of $9,815,224 ($2,724,846 New Mexico retail) of qualified pension expense,
$413,381 ($114,761 New Mexico retail) of non-qualified pension expense,
$(31,271) (($8,681) New Mexico retail)) of FAS 106 retiree medical expense, and
$14,192 ($3,940 New Mexico retail) of FAS 112 self-insured LTD expense.

I also support SPS’s request to recover its reasonable and necessary active
health and welfare costs, and | recommend that SPS be authorized to recover
$15,958,584 ($4,430,330 New Mexico retail) for active health and welfare costs.
That amount is composed of $14,455,628 ($4,013,088 New Mexico retail) of
active health care costs, $609,712 ($169,265 New Mexico retail) of third-party-
insured LTD costs, $152,145 ($42,238 New Mexico retail) of life insurance costs,
and $741,099 ($205,740 New Mexico retail) of miscellaneous benefit costs.

I further support SPS’s request to recover third-party-insured workers’
compensation costs, and | recommend that SPS be authorized to recover $811,724
($225,346 New Mexico retail) of third-party-insured workers’ compensation
costs. 1 also recommend that SPS be authorized to recover $3,437,221 ($954,222

New Mexico retail) of other pension and benefit-related costs, which include

401(k) matching expense, consulting expense, and deferred compensation.
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Finally, 1 recommend that SPS continue to be allowed to include its
prepaid pension asset in rate base in accordance with the standard ratemaking
treatment of prepayments and Commission precedent. Customers earn a return on
the prepaid pension asset in the form of reduced annual pension cost, and
therefore it is appropriate for SPS to earn a return on the asset as well. SPS’s
thirteen-month average net prepaid pension asset balance as of March 31, 2019
was $153,177,668 ($43,289,376 New Mexico retail). SPS requests that it be
allowed to include the prepaid pension asset in rate base and to earn a return on
that asset at SPS’s weighted average cost of capital (“WACC”), consistent with
Commission precedent.
How were the New Mexico retail jurisdictional amounts in your testimony
and attachments calculated?
Throughout this testimony, | quantify the expense and asset amounts on a New
Mexico retail basis based upon the jurisdictional allocation percentages SPS
witness Arthur P. Freitas uses to develop the New Mexico retail revenue
requirement in his Attachment APF-6. Mr. Freitas is responsible for calculating
jurisdictional allocation percentages that apply to the various costs components in

the cost of service. My staff and | conferred with Mr. Freitas and his staff to

determine these New Mexico retail jurisdictional amounts presented in my



10

11

12

13

14

15

16

17

Case No. 19-00170-UT
Direct Testimony
of
Richard R. Schrubbe

testimony and attachments. If the percentages used to allocate amounts to the
New Mexico retail jurisdiction change, those new allocation percentages will
need to be applied to the total company numbers to derive updated New Mexico
retail amounts. Attachment RRS-1 contains the total company numbers and the
jurisdictional percentages used to derive the New Mexico retail amounts in my
testimony.
Is any other SPS witness addressing compensation or benefit issues?
Yes. SPS witness Michael T. Knoll discusses the cash compensation paid by SPS
and the overall reasonableness of Xcel Energy’s Total Rewards Package, which
consists of both the cash and non-cash components of the compensation and
benefits offered to SPS and XES employees.
Were Attachments RRS-1 and RRS-4 through RRS-7 prepared by you or
under your direct supervision and control?
Yes.
Are Attachments RRS-2 and RRS-3 true and correct copies of the documents

that you have represented them to be?

Yes.
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I11. PENSION AND BENEFITS OVERVIEW

Please summarize the pension and other benefits that SPS offers to its eligible
employees.

In addition to the cash compensation discussed by Mr. Knoll, SPS offers the
following non-cash benefits to its employees:

e pension and other post-employment and retirement benefits, which
include:

o0 a defined benefit qualified pension plan that provides eligible
employees with a defined benefit amount upon retirement;

0 a non-qualified pension restoration benefit that allows SPS to
attract and retain employees who would otherwise be
disadvantaged by the restrictions imposed under the qualified
pension plan;

O a retiree medical plan available to certain retired employees;
and

o LTD benefits;

e active health and welfare benefits, which include medical, dental,
pharmaceutical, vision, life insurance, and other miscellaneous
benefits;

e workers’ compensation benefits, including both self-insured and
third-party-insured benefits; and

e other types of benefits, including a 401(k) defined contribution plan
and certain types of deferred compensation.
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Q. What is the requested amount for each of the elements of non-cash
compensation offered by SPS?

A Table RRS-1 (on the next page) sets forth the total company and New Mexico
retail amounts of the pension and benefit costs that SPS seeks to recover in rates.
Column B represents the per book amount for each element of expense during the
Base Period, which is the twelve-month period from April 1, 2018 through March
31, 2019. Column C shows the known and measurable adjustments to the Base
Period amounts. Column D contains the total company amounts for the Test
Year, and Column E shows the New Mexico retail amount for each element of

expense that is included in the cost of service in this case.

> The Test Year is the Historical Test Year Period consisting of the Base Period and further
incorporating all proper adjustments and capital additions.
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Table RRS-1
A B C D E°
Base Period Known and Test Year Test Year
. Amount Amount
Benefit (12 months ended | Measurable Total Included i
March 31, 2019) | Adjustment (Tota ncluded in

: Company) Cost of Service
Qualified Pension $10,989,781 (1,174,557) $9,815,224 $2,724,846
Non-Qualified Pension $470,671 (57,290) $413,381 $114,761
FAS 106 Retiree Medical $(122,475) 91,204 $(31,271) $(8,681)
FAS 112 Long-Term
Disability (Self-Insured) $3,071 11,121 $14,192 $3,940
Active Health Care’ $14,590,175 $(134,546) $14,455,628 $4,013,088
Long-Term Disability )
(Third-Party-Insured) $609,712 $609,712 $169,265
Life Insurance $152,145 - $152,145 $42,238
Miscellaneous Benefit
Programs and Costs $741,099 - $741,099 $205,740
401(k) Match $3,105,887 92,250 $3,198,137 $887,848
Miscellaneous
Retirement-Related Costs $239,084 i $239,084 366,373
Workers Compensation
(Third-Party-Insured) $811,724 - $811,724 $225,346
Total Pension and $31,500,875 | $(1,171,818) | $30,419,056 $8,444,764

Benefits Expense

6

Amounts in Column D are multiplied by the jurisdictional allocator for Federal Energy

Regulatory Commission (“FERC”) Accounts 925 and 926 to arrive at the New Mexico retail amount

included in the cost of service.

27.7614%.

The jurisdictional allocator for both FERC Accounts 925 and 926 is

" The per book amount for active health care in the cost of service is $14,590,175. That amount is
an estimate, and it must be adjusted to reflect health care claims that were incurred near the end of the Test
Year but not reported until after the Test Year. After adding the Incurred But Not Reported (“IBNR”)
amount, which is $(465,387), and the known and measurable adjustment of $330,841 that is discussed on
page 34 of my testimony, the Test Year amount is $14,455,628. When multiplied by the FERC Account
926 jurisdictional allocator, it produces a New Mexico retail number of $4,013,088.

10
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Is SPS seeking to recover any other amounts related to pension and benefits?
Yes. SPS also seeks Commission approval to continue including a prepaid
pension asset in rate base and to earn a return on that asset at SPS’s WACC,

consistent with the Commission’s treatment of SPS’s prepaid pension asset in

Case No. 12-00350-UT® and Case No. 17-00255-UT.°

& In the Matter of Southwestern Public Service Company’s Application for Revision of Its Retail
Electric Rates Under Advice Notice No. 245, Case No. 12-00350-UT, Final Order Partially Adopting
Recommended Decision at 11 (Mar. 26, 2014).

° In the Matter of Southwestern Public Service Company’s Application for Revision of Its Retail
Electric Rates Under Advice Notice No. 272, Case No. 17-00255-UT, Final Order Adopting Recommended
Decision with Modifications at 17-18 (Sept. 5, 2018).

11
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IV. RECOVERY OF PENSION AND OTHER POST-
EMPLOYMENT BENEFITS EXPENSE

What topic do you discuss in this section of your testimony?
| discuss the amounts requested for pension and other post-employment benefit
expenses, which include qualified pension expense, non-qualified pension
expense, FAS 106 retiree medical expense, and FAS 112 LTD benefits.
Are the pension and other post-employment and retirement benefit amounts
that SPS seeks to include in the cost of service determined by actuarial
studies or similar studies prepared in accordance with Generally Accepted
Accounting Principles (“GAAP”)?
Yes. SPS’s pension and other post-employment and retirement benefit expense
amounts are calculated in accordance with actuarial standards, and the results are
set forth in actuarial studies that are attached to my testimony as Attachment
RRS-2 and Attachment RRS-3.

A. Qualified Pension
How are qualified pension costs determined?
Pension costs are determined under FAS 87, Employers’ Accounting for

Pensions.

12
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Please describe SPS’s qualified pension plan and the nature of the costs of
the plan.
The qualified pension plan is a traditional defined benefit pension plan, which
promises bargaining employees monthly pension annuity payments based upon
their level of pay and years of service. It promises non-bargaining employees a
choice of either a lump sum payout or a monthly pension annuity based upon their
level of pay and years of service. Under a defined benefit pension plan, the
promised pensions are a commitment by SPS.
Do accounting rules and laws determine the cost for SPS’s pension plan?
Yes. As I noted earlier, SPS accounts for the cost of its pension plan under the
rules set forth in FAS 87, which prescribes the rules that companies must follow
in determining whether their pension costs comply with GAAP. However, FAS
87 does not dictate how a company must fund the plan. The funding of the plan is
determined based upon prudent business practices, with constraints imposed by
the requirements of the Pension Protection Act of 2006, the Employee Retirement
Income Security Act (“ERISA”), and the Internal Revenue Code (“IRC”):
e there are minimum required contributions;

e there are maximum contributions that can be deducted for tax
purposes; and

13



-

10

11
12

13
14

15
16

17
18
19

20
21
22

Case No. 19-00170-UT
Direct Testimony
of
Richard R. Schrubbe

SPS has a fiduciary responsibility to prudently protect the interests of
the plan participants and beneficiaries.

The minimum and maximum funding rules set forth under the Pension Protection

Act, ERISA, and the IRC are different from the methodology used under FAS 87

to determine pension cost. Over the long run, the cumulative employer

contributions made to a plan should equal the cumulative recognized pension

expense calculated under FAS 87, but in the short and intermediate run there can

be significant differences.

How is pension cost determined under FAS 877?

Under FAS 87, pension cost is composed of the following:

1.

the value of pension benefits that employees will earn during the
current year (service cost);

increases in the present value of the pension benefits that plan
participants have earned in previous years (interest cost);

investment earnings on the pension plan assets that are expected to be
earned during the year (expected return on assets (“EROA”));

recognition of costs (or income) resulting from experience that differs
from the assumptions (amortization of unrecognized gains and losses);
and

recognition of the cost of benefit changes the plan sponsor provides for
service the employees have already performed (amortization of
unrecognized prior service cost).

14
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Taking each of these five components in order, how is the service cost
component calculated?
The service cost component recognized in a period is the actuarial present value
of benefits attributed by the pension benefit formula to current employees’ service
during that period. Actuarial assumptions are used to reflect the time value of
money (the discount rate) and the probability of payment (assumptions as to
mortality, turnover, early retirement, and so forth).
Next, how is the interest cost component calculated?
The interest cost component recognized in a fiscal year is determined as the
increase in the projected benefit obligation (“PBO”) due to the passage of time.
Measuring the PBO as a present value requires accrual of an interest cost at a rate
equal to the assumed discount rate. Essentially, the interest cost identifies the
time value of money by recognizing that anticipated pension benefit payments are
one year closer to being paid from the pension plan.
How is the third component, EROA, calculated?
The EROA is determined based on the expected long-term rate of return on plan
assets and the market-related value of plan assets. The market-related value of

plan assets for SPS is a calculated value that recognizes changes in the fair value

in a systematic and rational manner over five years.

15
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With regard to the fourth component, what are the unrecognized gains and
losses?
Unrecognized gains and losses are the asset gains and losses or the liability gains
and losses from prior periods. In effect, those asset or liability gains and losses
arise when the experience in a prior period differed from what was expected.
Please explain the distinction between asset gains and losses and liability
gains and losses.
Asset gains and losses arise when the actual returns on the pension trust assets in
prior years are greater than or lesser than the EROA. Suppose, for example, that
the plan has an expected return of 7% on its pension trust assets, which total
$1 billion. The EROA for that year would be $70 million. If the actual return in
that year is 9%, the asset gain will be $20 million. Of course, the opposite can
also occur. If the EROA is 7% and the actual return on the assets is 5%, the plan
suffers a $20 million asset loss.

Liability gains and losses arise when the other components of pension cost
differ from expectations. Those components include such things as the discount
rate, the expected number of retirements, mortality rates, and wage increases. For

example, if SPS assumes a 4% discount rate at the beginning of the year but the

actual discount rate measured at year end for the next year turns out to be 5%,

16
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SPS will have a liability gain because the higher discount rate reduces the amount
SPS must set aside to satisfy future pension liabilities.
Is the distinction between asset gains and losses and liability gains and losses
important?
Yes. The distinction is important because, as | will discuss in more detail below,
the asset gains and losses are phased in over time, whereas the liability gains and
losses are not. Asset gains and losses are phased into an amortization “pool,” for
lack of a better term, over a five-year period. Liability gains and losses are not
phased in, but instead are placed into the amortization pool in a single year.
Because gains and losses may reflect refinements in estimates as well as real
changes in economic values, and because some gains in one period may be offset
by losses in another or vice versa, FAS 87 does not require recognition of gains
and losses as a component of net pension cost in the period in which they arise.
Please describe what you mean by the term *“phase-in” of gains or losses.
The term “phase-in” is used to describe the process of moving asset gains or
losses into an amortization pool. Under FAS 87, the asset gains or losses are
incorporated into the calculation of pension cost over a period of five years.

Thus, 20% of a gain or loss is phased into the amortization pool during the first

year after the gain or loss occurs, another 20% is phased into the amortization

17
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pool during the second year after the gain or loss occurs, and so forth until the
fifth year, when the full amount of the gain or loss is phased-in. Unlike asset
gains or losses, liability gains and losses are not phased in, as | mentioned earlier.
The portion of gains and losses that enter the amortization pool are then amortized
over a specific period of years if they satisfy the criteria | discuss below.
Why does SPS phase-in asset gains and losses and then amortize them over
the average years to retirement of active employees?
When SPS moved to FAS 87 accounting in 1987, it elected to phase-in asset gains
and losses and to amortize these gains and losses over a period not to exceed the
average remaining service life (average years to retirement) of employees. The
purpose of the election was to reduce financial statement volatility in individual
accounting periods by ensuring that gains and losses are spread out over time, and
that they are not recognized in just the period that they occur. This phase-in and
amortization approach reduces volatility in recognized costs by smoothing gains
and losses over the longest allowed duration.
Why are asset gains and losses phased-in but not liability gains and losses?
The assumptions used to establish pension liability (e.g., mortality rates, discount

rates, etc.) typically do not vary greatly from year to year, and therefore the

drafters of FAS 87 did not consider it necessary to require the phase-in of liability

18
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gains and losses. In contrast, the market returns on pension fund assets can vary
greatly from year to year, as evidenced by the dramatic difference between the
EROA and the actual returns that SPS experienced on its pension fund assets in
2008. Because of the effects that such volatility would have on businesses’
income statements, the drafters of FAS 87 decided that it was appropriate to
phase-in market gains and losses.

How are unrecognized gains and losses amortized?

SPS aggregates its current year’s gains or losses with the prior years’ gains or
losses to calculate a net unamortized gain or loss. That net unamortized gain or
loss is then compared to the present value of the PBO and to the market-related
value of the assets in the pension trust. If the net unamortized gain or loss is
outside a 10% corridor — that is, if it is more than 10% of the greater of the PBO
or the market-related value of the trust assets — SPS must amortize that net gain or
loss. If amortization of the unrecognized gains or losses is required, the
amortization amount is equal to the amount of the unrecognized gain or loss in
excess of the corridor divided by the average remaining future service of the
active participants in the plan. For SPS’s bargaining employees this is

approximately 15 years, and for SPS’s non-bargaining employees it is

approximately 10 years.
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Returning to the five elements of FAS 87 pension cost, what is the fifth
element — unrecognized prior service cost?
Unrecognized prior service cost results from pension plan amendments that
change benefits based on services rendered in prior periods. FAS 87 does not
generally require the cost of providing such retroactive benefits (prior service
cost) to be included in net periodic pension cost entirely in the year of the
amendment but instead provides for recognition over the future years.
How is unrecognized prior service cost amortized?
Unrecognized prior service cost is amortized in the same manner as unrecognized
gains and losses, with the exception of the 10% corridor.
Please summarize the calculation that is required to be used under FAS 87 to
guantify annual pension cost.
Annual pension cost is quantified using the following calculation:
Current service cost
+ Interest cost
- EROA
+/- Loss (gain) due to difference between expected and actual experience of
plan assets or liabilities from prior periods

+/- Amortization of unfunded prior service cost
= Annual pension cost
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Is the annual pension cost produced by this formula always a positive
number?
No. In some years, the negative amounts in the calculation (i.e., the EROA and
the gains resulting from the difference between expected and actual experience
from prior periods) can be larger than the positive amounts. When that happens,
the annual pension cost is actually negative. And if that occurs in a rate case test
year, the annual pension cost included in the cost of service may be a negative
number, which reduces the overall cost of service. But even when the annual
pension cost is negative, shareholders are still providing the capital to fund the
prepaid pension asset.
What amount of expense did SPS incur during the Base Period for qualified
pension expense?
SPS incurred $10,989,781 ($3,050,920 New Mexico retail) for qualified pension
expense.
Is SPS proposing to make any known and measurable changes to the
gualified pension expense for events occurring after the end of the Base
Period?
Yes. SPS is requesting a known and measurable adjustment of $(1,174,557),

which is $(326,074) on a New Mexico retail basis, for qualified pension expense.
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This known and measurable is based on the 2019 calendar year qualified pension
expense included in the Attachment RRS-3 actuarial report.

Q. What amount of qualified pension expense is SPS requesting in the cost of
service?

A. SPS is requesting approval of $9,815,224 ($2,724,846 New Mexico retail) of
qualified pension expense. Mr. Freitas has included the qualified pension expense
in his cost of service.

Q. Have you provided the numbers and assumptions that SPS used to determine
its qualified pension expense amount in the cost of service?

A. Yes. Attachment RRS-4 contains the calculation of the total company qualified
pension expense amounts included in the cost of service.’® Attachments RRS-2
and RRS-3 contain the source documents for those calculations.

B. Non-Qualified Pension
Q. What is the purpose of a non-qualified pension plan?
A A non-qualified pension plan is designed to provide comparable benefits to

certain employees whose compensation exceeds the limits provided by tax law for

deducting pension-related expense.

10 SPs’s actuary, Willis Towers Watson, calculates the pension and benefit amounts on a total
company basis. Thus, the amounts in Attachments RRS-2 through RRS-7 are presented on a total company
basis. Please refer to Attachment RRS-1 for the conversion of those amounts to New Mexico retail
amounts.
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How does a non-qualified pension plan differ from a qualified pension plan?
Qualified plans are those that “qualify” under Section 400 of the IRC, which
confers significant tax advantages on both the employer and employee. Those

advantages include:

e the employer receives a current tax deduction for contributions to the
plan;

e the employee is not taxed on the contributions, but instead is taxed
only when he or she receives benefits;

e the plan assets accumulate tax-free until they are distributed; and

e the plan assets are placed in a trust that is beyond the reach of
creditors.

In exchange for those advantages, the employer and employee must strictly follow
the restrictions set forth in the IRC, which include limits on the amount of annual
benefits awarded to the employee. Currently, the IRC limits the maximum annual
benefit that can be paid through a defined benefit plan to $220,000 per year. In
addition, the maximum amount of compensation that can be included in
determining benefits in a qualified pension plan is $275,000.

In contrast, there is no statutory restriction on the amount of the benefit
that may be offered under a non-qualified pension plan, which is used to restore
the amount of retirement benefits that employees lose as a result of the limitations

on the qualified plans.
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How are non-qualified pension costs determined?
Non-qualified pension costs are determined under the same standard as qualified
pension costs, which is FAS 87. Unlike the qualified pension, however, the non-
qualified pension does not have trust assets set aside for the payment of the
benefit. Therefore, it does not have an EROA. It also does not have prior-period
asset gains or losses, although it may have prior-period liability gains and losses
that result from changes in the discount rate.
What amount of expense did SPS incur during the Base Period for non-
qualified pension expense?
SPS incurred $470,671 ($130,665 New Mexico retail) for non-qualified pension
expense.
Is SPS proposing to make any known and measurable changes to the non-
gualified pension expense for events occurring after the end of the Base
Period?
Yes. SPS is requesting a known and measurable adjustment of $(57,290), which
is $(15,905) on a New Mexico retail basis, for non-qualified pension expense.

This known and measurable is based on the 2019 calendar year non-qualified

pension expense included in the Attachment RRS-3 actuarial report.
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What amount of non-qualified pension expense is SPS requesting in the cost
of service?
SPS is requesting approval of $413,381 ($114,761 New Mexico retail) of non-
qualified pension expense. Mr. Freitas has included the non-qualified pension
expense in his cost of service.
Have you provided the numbers and assumptions that SPS used to determine
its non-qualified pension expense amount in the cost of service?
Yes. Attachment RRS-4 contains the calculation of the non-qualified pension
expense amount included in the cost of service. Attachments RRS-2 and RRS-3
contain the source documents for those calculations.

C. Retiree Medical
How are retiree medical costs determined?
Retiree medical costs are determined under FAS 106, Employers’ Accounting for
Post-Retirement Benefits Other than Pensions. The components and calculation
are identical to FAS 87, with one exception: the pension asset gains and losses
are phased into the loss amortization calculation by 20% each year, whereas

retiree medical asset gains and losses are not.
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Please describe SPS’s retiree medical plan and the plan expenses.

SPS’s plan consists primarily of retiree medical benefits, but it also includes
retiree life and dental insurance. SPS eliminated those benefits for all active non-
bargaining employees more than ten years ago, and SPS bargaining employees
hired on or after January 1, 2012 are no longer eligible to receive retiree medical
benefits. Thus, the current expense for retiree medical benefits is a legacy of the
prior programs.

What amount of expense did SPS incur during the Base Period for retiree
medical expense?

SPS incurred $(122,475), which is $(34,001) on a New Mexico retail basis, for
retiree medical expense.

Is SPS proposing to make any known and measurable changes to the retiree
medical expense for events occurring after the end of the Base Period?

Yes. SPS is requesting a known and measurable adjustment of $91,204 ($25,320
New Mexico retail) for retiree medical expense. This known and measurable is
based on the 2019 calendar year retiree medical expense include in the

Attachment RRS-3 actuarial report.
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What amount of retiree medical expense is SPS requesting in the cost of
service?
SPS is requesting approval of ($31,271), which is ($8,681) on a New Mexico
retail basis, in retiree medical expense. Mr. Freitas has included that amount of
retiree medical credit in his cost of service.
Have you provided the numbers and assumptions that SPS used to determine
its retiree medical expense amounts?
Yes. Attachment RRS-4 contains the calculations of the retiree medical expense
amounts. Attachments RRS-2 and RRS-3 contain the source documents for those
calculations.
D. Self-Insured Long-Term Disability

Please describe LTD in more detail and explain how it is accounted for.
The LTD costs are attributable to benefits provided by SPS to former or inactive
employees after employment but before retirement. The LTD plan provides
employees with income protection by paying a portion of an employee’s income
while he or she is disabled by a covered physical or mental impairment.

SPS has two types of LTD — a self-insured benefit and a third-party-

insured benefit. In a third-party-insured plan, which I will discuss in more detail

later in this testimony, SPS purchases an insurance plan from an outside insurance
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provider that assumes the risk. In a self-insured plan, SPS provides the benefits to
the covered individuals and therefore effectively acts as the insurer. For the self-
insured piece, SPS is required to accrue for LTD costs under FAS 112,
Employers’ Accounting for Post-Employment Benefits. The FAS 112 accrual
represents the expected disability benefit payments for employees that are not
expected to return to work.
Which groups of employees are covered under the self-insured plan and
which groups are covered under the third-party-insured plan?
Within the LTD benefit, all employees disabled before January 1, 2008 are
covered under the self-insured plan, and all employees disabled on and after
January 1, 2008 are covered under a third-party-insured plan.
What amount of expense did SPS incur during the Base Period for self-
insured LTD expense?
SPS incurred $3,071 ($853 New Mexico retail) for self-insured LTD expense.
Is SPS proposing to make any known and measurable changes to the self-
insured LTD expense for events occurring after the end of the Base Period?

Yes. SPS is requesting a known and measurable adjustment of $11,121 ($3,087

New Mexico retail) for self-insured LTD expense. This known and measurable is
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based on the 2019 calendar year self-insured LTD expense included in the
Attachment RRS-3 actuarial report.
What amount of self-insured LTD expense is SPS requesting in the cost of
service?
SPS is requesting approval of $14,192 ($3,940 New Mexico retail) of self-insured
LTD expense. Mr. Freitas has included that amount of self-insured LTD expense
in the cost of service.
Have you provided the numbers and assumptions that SPS used to determine
its self-insured LTD benefits expense amounts in the Test Year?
Yes. Attachment RRS-4 contains the calculations of the self-insured LTD

benefits expense amounts. Attachments RRS-2 and RRS-3 contain the source

documents for those calculations.

Reasonableness of SPS’s Pension and Other Post-Employment
and Retirement Benefits Expense

Are the amounts of SPS’s pension and other post-employment and
retirement benefits expense reasonable?

Yes. SPS follows a well-established, objective, and verifiable process to
determine the assumptions used within the actuarial calculations that yield the

pension and other post-employment and retirement benefits expense amounts.
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The assumptions and the actuarially calculated total cost amounts are reflected in
my Attachment RRS-4. In addition, the reasonableness of Xcel Energy’s Total

Rewards Program design, which includes pension and other post-employment and

retirement benefits, is discussed in the direct testimony of Mr. Knoll.
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V. HEALTH AND WELFARE COSTS

What topics do you discuss in this section of your testimony?
| discuss four types of active health and welfare costs: (1) active health care
costs; (2) third-party-insured LTD costs; (3) life insurance costs; and (4)
miscellaneous benefit costs.

A. Active Health Care
What types of costs are included in active health care?
Active health care costs are all costs associated with providing health care
coverage to employees. Those costs include medical, pharmacy, dental and vision
claims, administrative fees, employee withholdings, pharmacy rebates, Health
Savings Account (“HSA”) contributions, transitional reinsurance fees, trustee
fees, and interest income.
What amount of active health care expense is SPS seeking to include in the
cost of service?
SPS is requesting approval of $14,455,628 ($4,013,088 New Mexico retail) for
active health care expense. Mr. Freitas has included that amount of active health

care expense in the cost of service.
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Does the Test Year amount match the per book amount of active health care
costs?

No. The per book numbers for active health care amounts include estimates
because there is generally an average lag of approximately 30 days between when
health care is provided and when SPS receives a bill for that care.!* Therefore,
the actual amount of active health care expense was not available at the time SPS
recorded its per book amount at the end of March 2019. Because SPS needs to
close its books before it receives all of those health care claims, it takes the actual
amounts recorded through a certain point in the year and estimates the additional
amount that will be incurred but not reported by the end of the year, which is the
IBNR reserve. During the following year, SPS receives the actual amounts
attributable to care provided in the last part of the prior year, and at that time it
trues up the IBNR estimate to the actual incurred expense.

Is SPS proposing to make any known and measurable changes to the active

health care expense for events occurring after the end of the Base Period?

Yes. SPS is requesting a known and measurable adjustment of $330,841

($91,846 New Mexico retail) for active health care expense.

1 The difference between the estimated amount and the actual amount is generally not material

enough to restate SPS’s GAAP books when the actual amount becomes known.
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Please discuss the process that SPS undertook to determine the Active Health
Care amounts for 2019.
SPS first took the Base Period per book amounts after making the IBNR reserve
adjustments described above and then applied three known and measurable

adjustments to arrive at the 2019 active health care amount:

1. SPS applied a 5.50% increase to the 2018 incurred medical amount,
which increased costs by $392,667 ($109,010 New Mexico retail).

2. SPS applied a 12.60% increase to the 2018 incurred pharmacy amount,
which increased costs by $178,559 ($49,571 New Mexico retail).

3. SPS switched medical providers in 2019, which resulted in lower
administrative fees. As a result, the Test Year medical administrative
fees were reduced by $240,385 ($66,734 New Mexico retail).

The three adjustments result in a net increase of $330,841 ($91,846 New Mexico
retail) to the overall amount.

What amount of active health care expense is SPS requesting in the cost of
service?

SPS is requesting approval of $14,455,628 ($4,013,088 New Mexico retail) of
active health care expense. Mr. Freitas has included that amount of active health

care expense in the cost of service.
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B. Third-Party-Insured Long-Term Disability
Please describe the third-party-insured LTD costs that SPS incurs.
As explained earlier, SPS offers long-term disability coverage that provides
benefits to former or inactive employees after employment but before retirement.
The LTD plan provides employees with income protection by paying a portion of
an employee’s income while he or she is disabled by a covered physical or mental
impairment. In a third-party-insured plan, SPS purchases an insurance plan from
an outside insurance provider that assumes the risk, and the cost of the third-
party-insured piece is simply the cost of the insurance premium incurred each
year along with any other miscellaneous costs.
What groups of employees are covered under the third-party-insured
benefit?
As noted earlier, all employees disabled on and after January 1, 2008 are covered
under the third-party-insured plan.
What amount of third-party-insured LTD benefit expense is SPS seeking to
recover?
SPS is requesting approval of $609,712 ($169,265 New Mexico retail) of third-
party-insured LTD expense for the Test Year. Mr. Freitas has included that

amount of third-party-insured LTD benefits expense in the cost of service.
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C. Life Insurance
Please describe the life insurance cost that SPS incurs.
The life insurance category consists of life insurance premiums and offsetting
employee life insurance withholdings. Life insurance is provided to
non-bargaining employees at 100% of base pay and to SPS bargaining employees
at 50% of base pay. Employees also have the option to purchase additional life
insurance.
What amount of expense did SPS incur during the Base Period for life
insurance benefits?
SPS is requesting approval of $152,145 ($42,238 New Mexico retail) of life
insurance expense for the Test Year. Mr. Freitas has included that amount of life
insurance expense in the cost of service.
D. Miscellaneous Benefits
What types of miscellaneous benefit programs does SPS offer to its
employees?
The types of costs included in the miscellaneous benefit programs and costs
category are:
e tuition reimbursement;

e Employee Assistance Program costs;
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e wellness program costs;

e costs incurred by the HR Service Center to answer employee
retirement or benefit questions;

e health and welfare plan actuarial and audit fees;

e administrative fees for short-term and long-term disability plans; and

administrative fees for employee flexible spending and HSA'’s.

What amount of expense did SPS incur during the Base Period for
miscellaneous benefits?
SPS incurred $741,099 ($205,740 New Mexico retail) of miscellaneous benefit
expense for the Test Year. Mr. Freitas has included that amount of miscellaneous
benefits expense in the cost of service.

E. Reasonableness of Health and Welfare Costs
Are the amounts of SPS’s health and welfare expense reasonable?
Yes. It is appropriate for the cost of service to include these benefits because they
reflect a reasonable and necessary level of expense. As Mr. Knoll explains in
more detail, Xcel Energy’s compensation plans and benefits are required for Xcel
Energy and its subsidiaries to attract, retain, and motivate employees needed to
perform the work necessary to provide quality services for SPS
customers. Without these benefits, SPS and XES would have to pay significantly

higher current compensation to attract employees.
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VI.  WORKERS’ COMPENSATION COSTS

Is SPS seeking recovery of the costs associated with workers’ compensation
benefits?

Yes. SPS is seeking recovery of third-party-insured workers’ compensation
benefits.

Please briefly describe SPS’s third-party-insured workers’ compensation
program.

For employees who are injured on or after August 1, 2001, all workers
compensation benefits are covered under a third-party-insured program. The only
cost to Xcel Energy for this benefit cost is the insurance premium. In a third-
party-insured plan, SPS purchases an insurance plan from an outside insurance
provider that assumes the risk, and the cost of the third-party-insured piece is
simply the cost of the insurance premium incurred each year along with any other
miscellaneous costs.

How are third-party-insured workers’ compensation amounts determined?
The costs are calculated by actuaries of the vendor from whom SPS purchases the
insurance. The actuaries presumably base the costs on company-specific

historical loss data and payroll to determine exposure related to the policy period.
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What amount of expense is SPS seeking to recover for third-party-insured
workers’ compensation benefits?
SPS is requesting approval of $811,724 ($225,346 New Mexico retail) of third-
party-insured workers’ compensation expense. Mr. Freitas has included that
amount of third-party-insured workers’ compensation expense in the cost of
service.
Is it reasonable for the cost of service to include third-party-insured workers’
compensation costs incurred by SPS?
Yes. It is appropriate for the cost of service to include these benefits because they
reflect a reasonable and necessary level of expense. Xcel Energy’s workers’
compensation plans and benefits are required for Xcel Energy and its subsidiaries
to attract, retain, and motivate employees needed to perform the work necessary
to provide quality services for SPS customers. Without these benefits, SPS and

XES would have to pay significantly higher current compensation to attract

employees.
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VIl. OTHER BENEFIT COSTS

Is SPS seeking recovery of any retirement benefits in addition to the ones
discussed earlier?
Yes. SPS is seeking recovery of 401(k) match costs and miscellaneous
retirement-related costs.

A. 401(k) Match
Please briefly describe SPS’s 401(k) Match plan.
SPS’s retirement income plan is based on a combination of a defined benefit
pension plan and a 401(k) plan, which is a defined contribution plan. Unlike
some defined benefit pension plans, SPS’s defined benefit pension plan is not
intended to provide an employee’s total retirement income. Rather, the defined
benefit pension plan and 401(k) plan are designed so that the two plans in
combination provide retirement income to SPS and XES employees.
How are the 401(k) Match costs determined?
The 401(k) plan is a defined contribution plan to which employees must
contribute in order to obtain employer matching. It is based on the amount that
employees contribute as a percentage of their salary with a maximum match of
4%. For the majority of SPS’s workforce, the employee must contribute 8% of

eligible income for SPS to contribute the maximum company match of 4% of
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eligible income. The remaining employees, who are in the Traditional Plan,
receive a maximum match of $1,400.

What amount of expense did SPS incur during the Base Period for 401(k)
Match benefits?

SPS incurred $3,105,887 ($862,238 New Mexico retail) for 401(k) benefits.

Is SPS proposing to make any known and measurable changes to the 401(k)
expense for events occurring after the end of the Base Period?

Yes. SPS is requesting a known and measurable adjustment of $92,250 ($25,610
New Mexico retail) for 401(k) benefit expense. Because the 401(k) match is
based on the amount that employees contribute as a percentage of their salary,
escalation factors of 3% and 2.8% have been applied to non-bargaining and
bargaining employees, respectively. For justification of the merit increase, please
refer to Mr. Knoll’s direct testimony.

What is the amount of 401(k) Match expense included in the cost of service?
After including the known and measurable adjustment mentioned above, the
401(k) Match expense requested by SPS is $3,198,137 ($887,848 New Mexico

retail). Mr. Freitas has included the 401(k) Match expense in the cost of service.
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B. Miscellaneous Retirement-Related Costs
What costs are included in miscellaneous retirement-related costs?
This category includes costs such as 401(k) plan administration fees,
compensation consulting and survey costs, retirement plan actuarial and audit
fees, and a small amount for the deferred compensation plan.
What amount of expense did SPS incur during the Base Period for
miscellaneous retirement-related costs?
SPS incurred $239,084 ($66,373 New Mexico retail) for miscellaneous
retirement-related costs. Mr. Freitas has included the miscellaneous retirement-
related expense in the cost of service.

C. Reasonableness of Other Benefit Costs

Is it reasonable for the cost of service to include the 401(k) Match and
miscellaneous retirement-related costs incurred by SPS?
Yes. It is appropriate for the cost of service to include these benefits because they
reflect a reasonable and necessary level of expense. Xcel Energy’s compensation
plans and benefits are required for Xcel Energy and its subsidiaries to attract,
retain, and motivate employees needed to perform the work necessary to provide
quality services for SPS customers. Without these benefits, SPS and XES would

have to pay significantly higher current compensation to attract employees.
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VIIl. SPS’S PREPAID PENSION ASSET

What topic do you discuss in this section of your testimony?

| describe SPS’s prepaid pension asset and explain that it should be included in
rate base. It should also earn a return at SPS’s WACC.

Has the Commission addressed this issue in prior cases?

Yes. As | noted earlier, in Case Nos. 12-00350-UT and 17-00255-UT, the
Commission approved SPS’s request to include the prepaid pension asset in rate
base and to earn a return on that asset at SPS’s WACC.

What is a prepaid pension asset?

A prepaid pension asset represents the difference between: (1) the cumulative
actuarially determined net periodic pension cost calculated in accordance with
FAS 87; and (2) the cumulative cash amounts contributed to the pension trust
fund.

Please provide an example of how the difference arises.

Suppose that the pension plan has been in existence for five years, and that the
cash contribution to the pension trust for each of five years has been $100 million,
whereas, the pension cost calculated in accordance with FAS 87 has been $90
million in each of those five years. Table RRS-3 shows how the excess of cash

contributions each year creates a cumulative prepaid pension asset:
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Table RRS-3 (amounts in millions)

Year Pension Pension Cumulative
Contribution Cost Prepaid
Pension Asset
1 $100 $90 $10
2 $100 $90 $20
3 $100 $90 $30
4 $100 $90 $40
5 $100 $90 $50
Total $500 $450 $50

At the end of the five-year period, the utility has cumulative cash contributions of
$500 million and cumulative pension cost of $450 million, which produces a
prepaid pension asset of $50 million, as shown in Figure RRS-1:

Figure RRS-1
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Why are the contributions and cost different in any given year?
As | explained earlier in my discussion of qualified pension expense, the cost
calculation is governed by FAS 87, but the contributions are driven by federal law
requirements under ERISA, the IRC, and the Pension Protection Act. Although
the cost and contribution calculations both use accrual methodologies, the
assumptions, attribution methods, and periods of time over which the costs are
required to be recognized are different and thus can often result in different
annual amounts.
Can the utility withdraw the prepaid pension asset and use it to fund capital
requirements or to pay for O&M expense?
No. Federal law prohibits the withdrawal of any amounts from the pension trust
fund except for the payment of benefits and plan expenses. After the
contributions are made, they are essentially locked away.
Does SPS currently have a prepaid pension asset?

Yes. The thirteen-month average of the net prepaid pension asset balance as of

March 31, 2019 was $153,177,668 ($43,289,376 New Mexico retail).*?

12 The net prepaid pension asset that appears in the cost of service is $153,177,668 ($43,289,376

New Mexico retail). That is the net of the prepaid qualified pension asset of $153,633,570 and the
non-qualified pension unfunded liability of $455,903.
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Is SPS seeking to include that prepaid pension asset in rate base?

Yes. SPS is requesting Commission approval to include the prepaid pension asset
in rate base and to earn a return on that portion of the rate base at the WACC that
SPS has proposed in this case, which is 7.68%.

Do you recommend that the Commission include the prepaid pension asset in
rate base?

Yes. The standard ratemaking practice is for prepayments to earn a return at the
utility’s WACC. For example, New Mexico retail customers effectively earn a
return on the Accumulated Deferred Income Tax (“ADIT”) balance included in
the cost of service at SPS’s WACC because that ADIT balance is removed from
rate base, meaning customers are not paying a return on the portion of rate base
equal to the ADIT balance. Moreover, it is reasonable and equitable to include
the prepaid pension asset in rate base and for SPS to earn a return on it because
customers are also earning a return on the prepaid pension asset.

Please explain what you mean when you state that customers are also earning
a return on the prepaid pension asset.

As | explained in a prior section of my testimony, one of the components of the

annual pension expense calculation is the return that the pension trusts are
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expected to earn on the assets in the trust. Suppose, for example, that a pension
trust has assets of $500 million and is expected to earn a return of 7% in the
current year. Under those assumptions, $35 million would be included in the
annual pension cost calculation as the EROA. As | explained in a prior section,
the EROA is subtracted from the service cost and other elements of the annual
pension cost. Therefore, in this example, the return on the pension trusts would
reduce annual pension cost by $35 million.

Does the pension trust fund balance that is multiplied by the EROA include
the prepaid pension asset?

Yes. As shown in Figure RRS-2 (on the next page), customers receive the benefit
of the earnings on the entire amount of assets in the pension trust, not just the

amount that has been recognized in annual pension cost.
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Figure RRS-2%

Prepaid Pension j/ \'.
Asset = ‘

|
$50 million \ |

| Amount on which

\ customers earn a
Cumulative amount | > return
recognizedin annual < [ $500million x .07 =

pension cost = $35 million
$450 million

\ J

That means all of the assets in the pension trust, including the assets that comprise
the prepaid pension asset, are used and useful to SPS’s New Mexico retail
customers.

Q. Does the fact that customers are receiving a return on the prepaid pension
asset portion of the trust funds justify including the prepaid pension asset in
rate base and allowing SPS to earn a return on it?

A. Yes. As demonstrated in Figure RRS-3 (on the next page), including the prepaid

pension asset in rate base provides a return to the utility, and that return offsets the

B The amounts in this figure are just examples that have been simplified for ease of

understanding. The actual prepaid pension asset is less than $50 million.
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reduction in the revenue requirement that results from the earnings on the prepaid
pension asset included in the annual pension cost. With an exception | will
discuss below, the return on the prepaid pension asset portion of rate base is
simply the mirror image of the return that customers receive as a result of

earnings on the prepaid pension asset.

Figure RRS-3
Amount in Pension Trust Fund
. . Included in Rate Base:
Prepaid

Earns a return at
weighted average cost
of capital

Pension Asset

Cumulative
amount

Earns a return at recognized
EROA; return amount < mn ‘fm"lﬂl
ension cost
subtracted from annual P

pension cost

Thus, if customers receive the benefit of the earnings on the prepaid pension

asset, it is appropriate for SPS to receive a return on the prepaid pension asset
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portion of rate base. Conversely, if SPS does not receive a return on the prepaid

pension asset portion of rate base, customers should not receive the benefit of the

earnings on the prepaid pension asset.

Please turn now from the hypothetical examples you have been discussing to

SPS’s actual prepaid pension asset. How much are SPS’s New Mexico retail

customers saving in annual pension cost as a result of the prepaid pension

asset?

As Table RRS-4 shows, SPS’s New Mexico retail customers are saving

$2,942,177 in annual pension costs as a result of the prepaid pension asset.

Table RRS-4 (All figures are NM retail)

Prepaid Pension
Asset 13-Month

Cost Reduction
from Prepaid

Pension Plan Date Average EROA | Pension Asset

NCE Non- 3/31/2018 to

Bargaining 3/31/2019 $7,631,301 | 6.90% $526,560
3/31/2018 to

SPS Bargaining | 3/31/2019 $35,786,916 | 6.75% $2,415,617

Total $43,418,217* $2,942,177

Y This is the New Mexico jurisdictional amount of the prepaid qualified prepaid asset, without

49

the offset of the unfunded non-qualified pension liability. It is appropriate to perform the calculation in
Table RRS-4 using the prepaid qualified pension asset balance, rather than the net of the qualified prepaid
pension asset and the unfunded non-qualified pension liability, because the unfunded liability is included in
the cost of service as a deduction to rate base. Thus, customers are already receiving the benefit of that
unfunded liability.
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Please explain SPS’s request regarding its prepaid pension asset.

SPS is requesting that the prepaid pension asset of $153,633,570 ($43,418,217
New Mexico retail) be included in rate base to provide a corresponding return to
shareholders. Otherwise, the qualified prepaid pension asset is solely generating a
return for customers through lower pension expense. The prepaid pension asset
represents assets that are delivering a direct benefit to customers because the
investment income on those assets lowers the pension expense under FAS 87. It
is therefore appropriate to include the prepaid pension asset in rate base. The
calculation to support the prepaid pension asset thirteen-month average can be
found in my Attachment RRS-6, and the cumulative qualified prepaid pension
asset balance since the adoption of FAS 87 can be found in my Attachment
RRS-7.

If SPS had an unfunded accrued cost instead of a prepaid pension asset,
would you be recommending that amount be subtracted from rate base?

Yes. In fact, that is the situation with SPS’s FAS 106, FAS 87 non-qualified and
FAS 112 balances. For those elements of cost, the cumulative amount of expense

recognized for GAAP purposes is larger than the cumulative contributions by SPS
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to the trusts. Thus, SPS has reduced its rate base to reflect those accrued
liabilities.
Is SPS’s requested WACC on the prepaid pension asset in this case higher
than the EROA on the prepaid pension asset?
Yes. In this case, SPS’s requested WACC is 7.68% and the weighted average of
the 2019 forecasted EROA for the SPS Bargaining Plan and the New Century
Energies (“NCE™)" Non-Bargaining Plan 2019 is 6.78%.°
Is it equitable for SPS to earn a WACC return on the prepaid pension asset if
customers are receiving a reduction in cost based on the lower EROA on the
prepaid pension asset?
Yes, for three reasons. First, as | noted earlier, prepayments typically earn a
return at the utility’s WACC, and there is no reason to treat the prepaid pension
asset differently.

Second, although the simplified example in Figure RRS-3 shows an

equivalent prepaid pension asset balance on which customers and the utility are

> NCE refers to New Century Energies, Inc., which merged with Northern States Power

Company in 2000 to create Xcel Energy.

18 The EROA for the SPS Bargaining Plan is 6.75%, and the EROA for the NCE Non-Bargaining

Plan is 6.90%. The weighted average of those amounts is 6.78%.
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earning a return, the amounts are not equal insofar as SPS is concerned. SPS’s
annual pension cost includes costs for three different pension plans — the SPS
Bargaining Plan, the NCE Non-Bargaining Plan, and the XES Plan. All three of
those plans have prepaid pension assets, and customers earn a return on all three
plans. However, SPS does not include the XES Plan portion of the prepaid
pension asset in rate base because that asset belongs to XES, not to SPS.
Therefore, SPS’s customers are receiving a return on the XES Plan portion of the
prepaid pension asset, but they do not pay a return on that asset. To reflect SPS’s
actual circumstances, it is necessary to modify the figure, as reflected in Figure
RRS-4 (on the next page), to show the actual amount on which SPS earns a return

as part of rate base:
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Figure RRS-4

Amount in Pension Trust Fund

[ Prepaid Prepaid

pension on Prepald PCI]SiOI'l asset
which Pension Asset

on which SPS earns a
customers
eamn a return

retum \

Eamns a
return at
EROA: Cumulative
retum‘ < amount
recognized
amount :
btracted T XES Plan
su .
pension cost -
from annual Prepaid

pension cost Pension Asset

As this figure shows, customers earn a return on a larger prepaid pension asset
balance than SPS does.

What was SPS’s portion of the 13-month average of the XES Plan prepaid
pension asset as of March 31, 2019?

The New Mexico retail portion of the 13-month average XES Plan prepaid

pension asset was approximately $4.8 million as of March 31, 2019. W.ith an
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EROA of 7.10% for the XES Plan, SPS’s New Mexico customers receive
$341,148 of return on an asset on which they pay no return. That reduces annual
pension expense by an equal amount.
You testified earlier that there are three separate reasons why it is
reasonable for SPS to earn a WACC return on the prepaid pension asset.
What is the third reason?
The contributions that helped create the prepaid pension asset allow SPS to avoid
incurring Pension Benefit Guaranty Corporation (“PBGC”) premiums that would
otherwise be included within the annual pension cost charged to customers.
Avoidance of those PBGC premiums ensures that customers realize a net benefit
as a result of the prepaid pension asset, even when SPS earns a return at the
WACC.
Please explain what the PBGC is.
The PBGC is a federal agency established by Congress as part of ERISA to insure
pension benefits under private sector defined benefit pension plans. If a pension
plan is terminated without sufficient money to pay all benefits, PBGC’s insurance
program will pay employees the benefits promised under the pension plan, up to

the limits set by law. The funding for the PBGC comes partly from premiums

charged to pension sponsors and partly from returns on assets held by the PBGC.
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What types of premiums does the PBGC charge?

The PBGC charges two types of premiums: (1) a per capita premium that is
charged to all single-employer defined-benefit plans; and (2) a variable premium
charged to underfunded plans. The amounts of the premiums are set by Congress
and must be paid by sponsors of defined-benefit plans, such as SPS.

What are the variable-rate premiums applicable to underfunded plans?

For 2018, the PBGC variable-rate premium for a single employer plan such as
that of SPS was $38 per $1,000 of unfunded vested benefit.

Do SPS and its customers avoid the payment of PBGC premiums because of
the contributions that helped create the prepaid pension asset?

Yes. New Mexico customers received the benefit of reduced PBGC premiums in
the Base Period, and SPS projects that it will have additional PBGC savings in the
future. The PBGC premiums would have been $443,140 higher in 2018 in the
absence of the prepaid pension asset. This additional cost would be passed on to
customers as increased pension expense.

Can you demonstrate mathematically that SPS’s customers are better off as
a result of the prepaid pension asset?

Yes. As shown in Table RRS-7, multiplying the SPS prepaid pension asset of
$43,418,217 (New Mexico retail) by the 7.68% percent WACC requested by SPS

results in a return to SPS of $3,334,419 on the prepaid pension asset. Customers,

55



Case No. 19-00170-UT
Direct Testimony
of
Richard R. Schrubbe
however, receive $3,283,324 of benefit as a result of the return on the prepaid
pension assets (which includes the XES Plan portion of the prepaid asset), and
they avoid paying $443,140 in PBGC premiums as a result of the prepaid pension
asset. Thus, even with the SPS prepaid pension asset included in rate base and
earning a return at the WACC, SPS’s New Mexico customers realize a net benefit

of $391,946 as a result of the prepaid pension asset.

Table RRS-7

SPS Prepaid pension asset balance

(excluding the XES prepaid pension asset) $43,418,217

Weighte_d average EROA for SP_S . X 6.776%

Bargaining and NCE Non-Bargaining plans

Initial return benefit to customers = $2,942,177
Balance of XES prepaid pension asset $4,804,895

EROA for XES prepaid pension asset X 7.10%

Return on XES prepaid pension asset = $341,148
Avoided PBGC premiums + $443,140
Total Pension Benefit $3,726,465
Return on prepaid pension asset at WACC - $3,334,519

Net benefit to SPS customers from

prepaid pension asset = $391,946
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Thus far you have been discussing the justification of including the SPS
prepaid pension asset in rate base. Is including the SPS prepaid pension
asset in rate base the only way of dealing with the prepaid pension asset
issue?

No. Another solution would be to exclude the earnings on the assets represented
by the SPS prepaid pension asset from the calculation of annual pension cost for
regulatory purposes. The basic point is that customers should not be earning a
return on the prepaid pension assets without providing a corresponding return. It
would be inequitable to deny SPS a return on the SPS prepaid pension asset while
providing to customers all the benefits arising from the existence of these assets.
The entire prepaid pension asset produces investment income to offset pension
expenses, regardless of when the amounts were contributed or realized. Thus, if
the SPS prepaid pension asset is excluded from rate base, the earnings on the

prepaid pension assets should be excluded from the calculation of annual pension

cost, as depicted on Figure RRS-5 (on the next page):*’

7 The ADIT, FAS 106, and FAS 112 balances would have to be adjusted as well.
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Figure RRS-5

Prepaid Pension ( i
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I
1
1
L]
- sy Ll
$50 million \ :
Amount on which
‘ customers earn a
Cumulative amount return
recognizedin annual $450million x .07 =
pension cost = $31.5 million

$450 million

Q. Do you recommend that the Commission exclude the return on the SPS
prepaid pension asset from rate base and from the calculation of annual
pension cost?

A No. As | explained earlier, SPS’s customers are actually better off as a result of

the prepaid pension asset because they receive a return on the New Mexico retail

18 Again, these numbers are merely illustrative, but they demonstrate that customers are worse off
if the prepaid pension asset is excluded from the calculation of annual pension cost. In the example in
Figure RRS-5, customers get credit for $35 million in earnings, whereas without the $50 million prepaid
pension asset, they get credit for only $31.5 million in earnings.
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portion of the XES prepaid pension asset but do not pay a return on it because that
prepaid pension asset is not included in the amount requested in rates. In
addition, the customers receive a benefit from the avoidance of incremental
PBGC premiums as a result of the prepaid pension asset. When all of those
factors are considered, SPS’s customers are better off if the prepaid pension asset
is included in both rate base and the calculation of annual pension cost, even after
the return on the prepaid pension asset is grossed up for taxes.
How would it affect SPS’s annual pension cost if the earnings on the pension
trust assets were excluded from the cost of service?
SPS’s annual pension cost would increase by more than $2.9 million if the
earnings on the SPS pension trust assets were excluded from the cost of service.
Because pension costs are passed through to customers on a dollar-for-dollar
basis, SPS’s revenue requirement would increase by the same amount.

Does this conclude your pre-filed direct testimony?

Yes.
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WillisTowers Watson 1«l"1"lsl

May 18, 2018

Mr. Richard R. Schrubbe

AVP, Financial Analysis & Planning
Xcel Energy Inc.

401 Nicollet Mall

3" Floor

Minneapolis, Minnesota 55401

2018 VALUATION RESULTS AND 2019-2023 CONTRIBUTION AND COST ESTIMATES

Dear Rick:

Attachment RRS-2
Page 1 of 16
Case No. 19-00170-UT

This letter summarizes the results of the 2018 plan year IRS funding valuations for Xcel Energy’s qualified
pension plans. Also included are final 2018 costs and updated 2019-2023 cost estimates for the Long-Term
Disability (LTD) and Workers’ Compensation plans. The results for these plans have been updated from the
February 9, 2018, results to reflect 2018 census data for both plans. The 2020-2023 cost estimates for the
PSCo Bargaining Plan have been updated to reflect the 5% cash balance plan for new hires, and the savings
are projected to begin in 2020 when the new hires become participants in the plan. Costs for all other plans

are unchanged from February 9, 2018.

Attached to this letter are updated PBGC variable rate premium and PBO funded status forecasts followed by
benefit cost exhibits. Also included is an exhibit that provides plan specific details of the cost reconciliations

for the qualified pension plans.
PENSION PLAN FUNDING

Summary of Key Results

The key results for each plan are provided in the following table:

NCE SPS PSCo
Xcel Energy Nonbargaining Bargaining Bargaining

($ in Millions) Pension Plan Plan Plan Plan
Effective Interest Rate 5.52% 5.44% 5.68% 5.65%
Contributions for the 2018 Plan Year (as of January 1, 2018)
Minimum Required Contribution Before $ 676 $ 128 $ 108 $ 186
Funding Balance
Minimum Required Contribution After $ 0.0 $ii 14 $ 00 $ 0.0
Funding Balance
PBGC Premiums
PBGC Variable Rate Premiums $ 0.0 $ 09 $ 00 $ 3.5

Suite 1700

8400 Normandale Lake Boulevard

Minneapolis, MN 55437

T +1 952 842 7000

F +1952 842 7001

W willistowerswatson.com

Towers Watson Delaware Inc.
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Funded Status

A plan’s funded status is measured by comparing the present value of plan benefits to the value of plan
assets. The following table summarizes the 2018 plan year funded percentages:

Minimum Funding and Benefit Restrictions -

2018 NCE SPS PSCo
($ in Thousands) Xcel Energy Nonbargaining Bargaining Bargaining
Pension Plan Plan Plan Plan
1. Effective Interest Rate 5.52% 5.44% 5.68% 5.65%
2. Target Liability as of January 1 $1,652,878 $247,394 $310,436 $887,694
3. Actuarial Value of Assets as of January 1 $1,695,413 $242,395 $346,874 $891,871
4. Funding Balance as of January 1 $191,657 $11,435 $60,204 $101,952
5. Funded Percentage before funding balance
reduction from pla?n assets [(3) / (:;_J)] : 102.7% 0807 M1.7% 100.5%
6. Funded Percentage with funding balance
reduction from plan assets (FTAP) 90.4% 93.4% 92.3% 89.0%
(@) -@) /()]
7. Preliminary Adjusted Funding Target 102.7% 03.4% 111.7% 100.5%

Attainment Percentage (AFTAP)?
11f Actuarial Value of Assets/Target Liability >= 100%, the AFTAP matches line 5; otherwise it matches line 6.

Benefit Restrictions

Based on the 2018 funding results, benefit restrictions are not expected to apply for the 2018 plan year since
the preliminary AFTAP for each plan exceeds 80.0%. We will provide our certification of the funded status for
the plans prior to the September 30, 2018 deadline.

Funding Balances

The following summarizes the funding balance activity for the Xcel Energy pension plans.

NCE SPS PSCo
Xcel Energy Nonbargaining Bargaining Bargaining

($ in Millions) Pension Plan Plan Plan Plan
Funding Balances at January 1, 2017 $ 1485 $ 125 57.4 $  93.2
Funding Balances used for the 2017 plan year (65.3) (8.6) (4.8) (12.0)
Excess contributions elected to be added to
funding balance 956 0 00 78
Investment experience adjustments 13.0 0.5 7.6 13.0
Amount of funding balance forfeited for 0.0 0.0 0.0 0.0

AFTAP purposes
Funding Balancesiat January 1, 2018

PBGC Premiums

The PBGC variable rate premium amounts are based on the Standard Premium Funding Target for the PSCo
Bargaining Plan and the NCE Nonbargaining Plan. The Alternative Premium Funding Target is used for the
Xcel Energy Pension Plan and the SPS Bargaining Plan. The PSCo Bargaining Plan and the NCE
Nonbargaining Plan are above the per-participant cap and the variable rate premium is limited to $523 per
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participant. The Xcel Energy Pension Plan and the SPS Bargaining Plan do not have an unfunded vested
liability; therefore the variable rate premium is $0 for these plans.

The NCE Nonbargaining Plan and PSCo Bargaining Plan can eliminate variable rate premiums with
September 15, 2018 contributions of $24.0 million and $129.1 million, respectively.

ERISA 4010 Funded Status

An ERISA 4010 filing is required if any 4010 Funding Target Attainment Percentage (4010 FTAP) for a plan
within the controlled group of the plan sponsor is less than 80%. For this purpose, the target liability is
calculated using interest rates that ignore the MAP-21/HATFA/BBA interest rate corridors and plan assets are
reduced by the amount of the prefunding balance and funding standard carryover balance. This
determination is done as of the valuation date for the plan year ending within the information year ending
December 31, 2018 (i.e., the 2018 plan year). The valuation date for the 2018 plan year is January 1, 2018.
The January 1, 2018 4010 FTAPs for all Xcel Energy pension plans are as follows:

4010 FTAP - 2018 NCE SPS PSCo

($ in Thousands) Xcel Energy Nonbargaining Bargaining Bargaining
Pension Plan Plan Plan Plan

1. Effective Interest Rate 3.84% 3.73% 4.02% 3.99%
2. Target Liability as of January 1 $1,768,124 $278,408 $372,580  $1,056,005
3. Actuarial Value of Assets as of January 1 $1,695,413 $242,395 $346,874 $891,871
4. Funding Balance as of January 1 $191,657 $11,435 $60,204 $101,952
5. Funded Percentage with funding balance

reduction from plan assets (4010 FTAP) 79.4% 83.0% 77.0% 74.8%

((3)—4) /(2]

Based on the results above, a filing will be required for the 2018 information (fiscal) year unless additional
contributions for the 2017 plan year are made on or before September 15, 2018. Alternatively, funding
balances may be forfeited such that the 4010 FTAP for each plan is above 80%. More specifically, Xcel
Energy can avoid an ERISA 4010 filing with contributions and/or funding balance forfeitures by

September 15, 2018 of $11.2 million, $11.8 million, and $57.2 million to the Xcel Energy Pension Plan, SPS
Bargaining Plan, and PSCo Bargaining Plan respectively. If no action is taken and a 4010 filing is required
for the 2018 information year, the submission deadline will be April 15, 2019.

LONG-TERM DISABILITY AND WORKERS’ COMPENSATION RESULTS

The combined 2018 cost/(income) for the Workers’ Compensation plan and the Long-Term Disability plan is
$0.6 million, a $0.6 million decrease from our February estimate of $1.2 million. The final discount rate used
for these plans is 3.51%, which is the same as the estimated rate used for the February results.

The actual 2018 cost/(income) for the Long-Term Disability plan is $(0.2) million, which is a decrease of $0.6
million compared to the 2018 estimated cost/(income) for the plan provided in February. The cost for the plan
decreased due to census data changes, which included fewer participants receiving payments from the plan
than expected. The actual 2018 cost/(income) for the Workers’ Compensation plan is $0.8 million, which is
the same as the estimated 2018 cost/(income) for the plan provided in February.
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RESULTS EXHIBITS

Pension contribution and PBGC variable rate premium forecasts are attached to the end of this letter. The
planned funding schedule provided by Xcel Energy is assumed to sufficiently cover all minimum required
contributions. Contribution and PBGC premium forecasts include estimates of the new IRS prescribed
mortality tables starting in 2019. Benefit cost forecasts for all plans except the PSCo Bargaining Plan and
LTD and Workers’ Compensation plans have not been updated from the forecasts provided on February 9,
2018. Estimates of 2019-2023 benefit costs summarized by legal entity are also presented in the attached
exhibits as follows:

Exhibit I:
Exhibit II:
Exhibit IIl:
Exhibit IV:
Exhibit V:

Exhibit VI:

Exhibit VII:

Benefit Cost Estimates — Qualified Pension Plans

Benefit Cost Estimates — Nonqualified Pension Plans

Benefit Cost Estimates — Retiree Medical and Life Insurance Plan
Liabilities — LTD and Workers’ Compensation

Claims and Expenses — LTD and Workers’ Compensation
Benefit Cost Estimates — LTD and Workers’ Compensation

Benefit Cost Reconciliation Details — Qualified Pension Plans

09084A/XcelRETActuarial-2018/D ._05182018_! »_2018_Cost_Funding.docx Page 4 of 11
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Plans Valued

The attached exhibits include estimates for the following employee benefit plans maintained by
Xcel Energy Inc. (Xcel Energy):

m  Xcel Energy Pension Plan
m  Xcel Energy Inc. Nonbargaining Pension Plan (South) [NCE Nonbargaining Plan]

m  New Century Energies Inc. Retirement Plan for SPS Bargaining Unit Employees and Former
Nonbargaining Unit Employees [SPS Bargaining Plan]

m  New Century Energies Inc. Retirement Plan for PSCo Bargaining Unit Employees and Former
Nonbargaining Unit Employees [PSCo Bargaining Plan]

m  Xcel Energy Nonqualified Defined Benefit Plan

m Xcel Energy SERP

m  SPS SERP

m  Employment Agreements

m Fort St. Vrain Nuclear Operations Personnel Plan

m  NMC SERP Part A

m  Xcel Energy Retiree Medical and Life Insurance Plan (including Executive Life Insurance)
m  Xcel Energy Workers’ Compensation

m  Xcel Energy Long-Term Disability (LTD) Income

http://natct.internal N, ients/609084A/XcelRETActuarial-2018/Documents/Projections/May/L._05182018_Schrubbe_2018_Cost_Funding.docx Page 5 of 11
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FORECAST RESULTS
Forecast results are based on the information summarized below.

The following provides a reconciliation of actual 2018 costs to 2019 estimated costs, prior to regulatory
effects and potential settlement charges:

Reconciliation of Benefit Costs (prior to regulatory effects and potential settlement charges)

Workers’
Qualified Nonqualified Retiree  Compen- Long Term
($ in Millions) Pension! Pension Medical CE{o])] Disability
dEinalfi2048 ; $4.3 ($510) $0.81° ($0:2)
Historical asset performance 1.1 0.0 0.0 0.0 0.0 169
Expected liability, asset, and (14.4) 0.0 0.2) (0.4) 05 (14.5)

loss amortization changes

Qualified Pension Plan costs reflect the assumption that NSP-MN and Xcel Energy Nuclear costs are determined under the Aggregate
Cost Compensation Method. No additional regulatory deferrals have been reflected. See Exhibit VII for additional details.

DATA, ASSUMPTIONS, METHODS AND PLAN PROVISIONS

The 2018 benefit costs, 2018 funding results and estimated 2019-2023 costs reflect the following data,
assumptions, methods and plan provisions:

Data

For the qualified and nonqualified pension plans and the retiree medical plan, the 2018 benefit cost results
and results for 2019-2023 are based on participant data as of January 1, 2017, projected to the end of the
year based on status, compensation and benefit changes through November 30, 2017, and known
retirements for December 2017. Actual new entrants through November 30, 2017, and expected new
entrants through December 31, 2017, are included. See our February 9, 2018, letter for more details. For
the Workers’ Compensation and Long-Term Disability plans, the 2018 benefit cost results and estimated
costs for 2019-2023 are based on participant data as of January 1, 2018. The 2018 pension funding results
are based on data as of January 1, 2018.

hitp://natctinternal i AXcelRETAcluarial-2018/0 ts/Projecti y/L_05182018_Schrubbe_2018_Cost_Funding.docx Page 6 of 11
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Economic Assumptions

The key assumptions used to determine the actual 2018 and estimated 2019 - 2023 benefit cost results are
provided below. The assumptions used to calculate the cost under the aggregate cost method are the same as
used to prepare the ASC 715 results, except as noted. Actual asset returns net of administrative expenses are
assumed to equal the expected return on assets assumptions throughout the forecast period.

May 18, 2018 results
Benefit Cost

Discount Rate — ASC 715:

m  Xcel Energy Pension Plan 3.60%
m  NCE Nonbargaining Pension Plan 3.52%
m  SPS Bargaining Pension Plan 3.71%
m  PSCo Bargaining Pension Plan 3.68%
= Nonqualified Pension Plan 3.49%
m Retiree Medical and Life Insurance Plan 3.62%
m Workers' Compensation and LTD 3.51%
Expected Return on Assets Assumption — Pension:

m  Xcel Energy Pension Plan 7.10%
= NCE Nonbargaining Pension Plan 6.90%
= SPS Bargaining Pension Plan 6.75%
m  PSCo Bargaining Pension Plan 6.50%
m  Weighted Average Expected Return 6.87%
Expected Return on Assets Assumption — VEBA 5.80%
(Bargaining/Nonbargaining)

Discount Rate — Aggregate Cost 7.10%
Salary Scale? 3.75%
Initial Medical Trend:

m  Pre-Medicare 7.00%
m  Post-Medicare 5.50%
Ultimate Medical Trend 4.50%
Year Ultimate Trend is Reached 2023

! Career average of age-graded table (nonbargaining) and service-graded table (bargaining)

The interest rate for converting lump sums to annuities and annuities to lump sums was updated from
4.00% to 3.50% in all years. The pre-PPA lump sum conversion interest rate was updated from 3.00% to
3.75%.

The interest crediting rate for the 5% cash balance formula was updated from 3.00% to 2.75%. The
interest crediting rate for the Retirement Spending Account was updated from 1.75% to 2.50%.

The HRA trend assumption remains at 2.0%.

The medical trend assumption was updated to an initial rate of 7.0% in 2018 for pre-65 claims costs and

an initial rate of 5.5% in 2018 for post-65 claims costs, with both pre-65 and post-65 claims costs grading
to an ultimate rate of 4.5% in 2023. The previous medical trend assumption was an initial rate of 5.0% in

2018 grading to an ultimate rate of 4.5% in 2019, for both pre-65 and post-65 claims costs.

hitp://natet.internal
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We have assumed Xcel Energy continues to use the 24-month average of the three-segment interest rates
as of September in the year prior to the valuation date with applicable interest rate stabilization corridors.
The underlying three-segment rates from early May 2018 were assumed to remain constant throughout the
forecast period. This methodology produces the following effective interest rates:

Year
2018 2019 2020 2021 2022 2023
Xcel Energy Pension Plan 5.52% 5.36% 5.22% 4.83% 4.45% 4.20%
NCE Nonbargaining Plan 5.44% 5.27% 5.14% 4.74% 4.36% 4.11%
SPS Bargaining Plan 5.68% 5.51% 5.38% 4.97% 4.58% 4.31%
PSCo Bargaining Plan 5.65% 5.49% 5.35% 4.95% 4.56% 4.30%

Demographic Assumptions

Active participant counts are assumed to remain level throughout the forecast period.

For the accounting benefit cost valuations, the mortality assumption is the RP-2014 tables (blue collar for
bargaining participants and white collar for nonbargaining participants, as adjusted for 2014 Xcel Energy
mortality study) projected with generational mortality improvements using an adjusted SOA MP-2016
methodology.

For the accounting benefit cost valuations, the mortality assumption for converting lump sums to annuities
or annuities to lump sums is the 2018 IRS mortality tables projected to the commencement date using the
SOA MP-2017 methodology.

Per guidance from Xcel Energy, adoption of the new 2018 IRS prescribed mortality tables has been
delayed until 2019 for IRS funding and PBGC premium valuations.

Pension Contributions

The forecasts reflect actual 2018 contributions of $150 million made on January 2, 2018, and planned
contributions provided by Xcel Energy for 2019 through 2023. The table below summarizes the amounts
assigned to each plan over the forecast period:

Year
2018 2019 2020 2021 2022 2023
Xcel Energy Pension Plan $ 120.0 $ 95.0 $ 95.0 $ 80.0 $ 450 $ 650
NCE Nonbargaining Plan 10.0 20.0 20.0 15.0 15.0 10.0
SPS Bargaining Plan 5.0 15.0 10.0 10.0 7.0 9.0
PSCo Bargaining Plan 15.0 20.0 25.0 45.0 83.0 66.0
Total Contribution $ 150.0 $ 150.0 $ 150.0 $ 150.0 $ 150.0 $ 150.0

Contributions in 2019 and beyond are assumed to be paid on January 15 and assigned to the prior plan
year.

http:/natct.internal.
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PBGC Premiums

m The PBGC Variable Rate Premium estimates reflect the increase in premium rates under The Bipartisan
Budget Act of 2015, actual January 1, 2018, asset values, and demographic experience.

m The estimates assumes the NCE Nonbargaing Plan and PSCo Bargaining Plan use the Standard
Premium Funding Target. The Xcel Energy Pension Plan and SPS Bargaining Plan are assumed to use
the Alternative Premium Funding Target.

m The PSCo Bargaining Plan is at the per-participant variable rate premium cap in 2018 and is expected to
remain at the cap for 2019. The NCE Nonbargaining Plan is at the per-participant variable rate premium
cap in 2018.

Retiree Medical and Life Insurance Plan — Effects of Health Care Reform
m The effective date of the legislative excise tax (“Cadillac Tax”") has been delayed from 2020 to 2022.

m  Otherwise, our estimates continue to assume the same effects as noted in our 2018 ASC 715 cost report
dated April 30, 2018.

Plan Changes

m Effective January 1, 2018 for non-bargaining participants, annual $1,400 Retirement Contributions to the
Retirement Savings Account will cease; interest will continue to accrue on the balance as of December
31, 2017.

m Effective December 31, 2022, non-bargaining participants who have not met the plans’ Early Retirement
definition or Normal Retirement definition will no longer be eligible for the Social Security Supplement.

m  Certain nonbargaining participants received a one-time addition to their qualified basic pension benefit as
of December 31, 2017.

m Effective February 22, 2018, employees hired into the PSCo Bargaining Plan are assumed to receive a
5% Cash Balance benefit. Due to the one year participation requirement, results are not impacted until
2020.

ACTUARIAL CERTIFICATION

As requested by Xcel Energy Inc., this report provides results of the actuarial valuations of the Xcel Energy
Inc. employee benefit plans indicated above. This report should not be used for other purposes, distributed
to others outside Xcel Energy Inc. or relied upon by any other person without prior written consent from Willis
Towers Watson. Except where we expressly agree in writing, this report should not be disclosed or provided
to any third party, other than as provided below. In the absence of such consent and an express assumption
of responsibility, no responsibility whatsoever is accepted by us for any consequences arising from any third
party relying on this report or any advice relating to its contents.

Xcel Energy Inc. may make a copy of this report available to auditors or appropriate governmental agencies
of the plan or the plan sponsor, but we make no representation as to the suitability of this report for any
purpose other than that for which it was originally provided and accept no responsibility or liability to the
auditors in this regard. Xcel Energy Inc. should draw the provisions of this paragraph to the attention of the
auditors or appropriate governmental agencies when providing this report to them.

In preparing this valuation, we have relied upon information and data provided to us by Xcel Energy Inc. and
other persons or organizations designated by Xcel Energy Inc. An audit of the financial and participant data
provided was not performed, but we have checked the data for reasonableness as appropriate based on the

http://natct.internal n. i 084A/XcelRETAcluarial-2018/Documents/Projecti ._05182018_! »_2018_Cost_Funding.docx Page 9 of 11




Attachment RRS-2
Page 10 of 16
Case No. 19-00170-UT

WillisTowers Watson [al"1"l:ll Mr. Richard R. Schrubbe
May 18, 2018

purpose of the valuation. The results presented in this report are directly dependent upon the accuracy and
completeness of the underlying data and information. Any material inaccuracy in the data, assets, plan
provisions or other information provided to us may have produced results that are not suitable for the
purposes of this report and such inaccuracies, as corrected by Xcel Energy Inc., may produce materially
different results that could require that a revised report be issued.

This valuation reflects our understanding of the relevant provisions of the Pension Protection Act of 2006.
The IRS has yet to issue final guidance with respect to certain aspects of this law. It is possible that such
guidance may conflict with our understanding of the law and could therefore affect results shown in this
report.

The results summarized in this report involve actuarial calculations that require assumptions about future
events. We believe the assumptions and methods used in this report are reasonable and appropriate for the
purposes for which they have been used. In our opinion, all methods, assumptions and calculations are in
accordance with requirements of the Internal Revenue Code and ERISA, and the applicable financial
accounting standards, including ASC 712 and 715 and the procedures followed and presentation of results
are in conformity with generally accepted actuarial principles and practices.

Assumptions for determining benefit cost results were selected by Xcel Energy Inc. Xcel Energy Inc. uses the
standards set out in ASC 715 to calculate pension cost for each plan in total; pension cost for the subsidiaries
is calculated based on plan assets allocated to each subsidiary in proportion to the PBO for each subsidiary.
Beginning in fiscal 2010, Discontinued Operations is allocated assets in proportion to its PBO, similar to
nondiscontinued operations. The gain/(loss) amortization is allocated to each subsidiary in proportion to the
gain/(loss) balance for each subsidiary (excluding deferred asset gains and losses). This methodology is
consistent with former NSP’s methodology since 1998 and has been applied to the former NCE pension plans
since January 1, 2001. A similar methodology is used for the ASC 715 costs for the Retiree Medical and Life
Plan, except separate asset accounts are used for each subsidiary.

Except as otherwise provided herein, the results presented are based on the data, assumptions, methods
and plan provisions outlined in the actuarial valuation reports to determine accounting requirements for the
plan for the plan year beginning January 1, 2018 dated April 30, 2018. Therefore, the descriptions of the
data, assumptions, methods, plan provisions and limitations of the valuation and its use should be considered
part of this letter report.

The undersigned consultants with actuarial credentials meet the Qualification Standards of the American
Academy of Actuaries to render the actuarial opinions contained herein. Our objectivity is not impaired by
any relationship between the Xcel Energy Inc. and our employer, Towers Watson Delaware Inc., a subsidiary
of Willis Towers Watson PLC.
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NEXT STEPS

If you have any questions or would like to discuss, please contact Mark at 952-842-6445, Ross at 952-842-
6397 or Kristoff at 952-842-6359.

Sincerely,
Mark A. Afdahl, FSA, EA Ross H. Athman, FSA, EA Kristoff M. Hendrickson, FSA, EA
Director, Retirement Director, Retirement Director, Retirement

ce: Todd Degrugillier — Xcel Energy Inc. Mark Bilderback — Willis Towers Watson

Darla Figoli — Xcel Energy Inc. Beth Fernandez — Willis Towers Watson
Levi Glines — Xcel Energy Inc. Scott Lund — Willis Towers Watson

Kris Lindemann — Xcel Energy Inc. Nick Principe — Willis Towers Watson
Ruth Lowenthal — Xcel Energy Inc. Jim Shaddy — Willis Towers Watson
Garrett Mikrut — Xcel Energy Inc. Tyler Tanck — Willis Towers Watson

Jill Reed — Xcel Energy Inc.
Debbie Robin — Xcel Energy Inc.
Jeff Savage — Xcel Energy Inc.
Brian Van Abel — Xcel Energy Inc.
Greg Zick — Xcel Energy Inc.
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WillisTowersWatson 111"l

Suite 1700

February 8, 2019

Mr. Richard R. Schrubbe

AVP, Financial Analysis and Planning
Xcel Energy Inc.

401 Nicollet Mall

3 Floor

Minneapolis, MN 55401

Subject: 2019 Benefit Costs and 2020-2024 Benefit Cost Estimates

Dear Rick:

Attachment RRS-3
Page 1 of 11
Case No. 19-00170-UT

Attached are 2019 costs and 2020-2024 budget estimates based on the final year-end 2018 asset values
and disclosure assumptions described in our January 25, 2019 letter. Workers Compensation and Long-

Term Disability results are preliminary and will be finalized in May.

SUMMARY OF KEY RESULTS

The key changes from our forecast originally provided on May 18, 2018 are as follows:

m Benefit Costs reflect final 2019 assumptions:

- Discount rates increased approximately 0.70%, on average, from the 3.63% average assumption
used in the May 18, 2018 estimates to 4.32% at December 31, 2018.
m Actual 2018 pension asset returns were (4.67%) compared to an expected return of 6.87% and actual

retiree medical asset returns were (2.77%) compared to an expected return of 5.80%.

m Participant data has been updated to reflect known status and pay changes through November 30,

2018 and expected December 2018 retirements.

Benefit Cost Results (prior to regulatory deferrals)

Cost/(Income) 2019 Cost 2019 Cost
($ in Millions) 2018 Actual May 18, 2018 Estimate February 8, 2019
Qualified Pension Plans? $116.3 $103.0 $107.0
Nonqualified Pension Plans 4.3 4.3 3.6
Retiree Medical & Life Insurance Plan (5.0) (5.2) (2.0)
Workers' Compensation 0.8 0.4 (0.4)
Long-Term Disability (0.2) 0.3 (0.1)
Total $116.2 $102.8 $108.1
XEPP and NCE Settlement Charges® $90.7 $0.0 $0.0
Discount Rate 3.49%-3.71% 3.49%-3.71% 4.25%-4.37%

! Workers Compensation and Long-Term Disability costs are preliminary, final results will be provided in May.

2 Qualified Pension Plan costs reflect the assumption that NSP-MN and Xcel Energy Nuclear costs are determined under the Aggregate
Cost Compensation Method. No additional regulatory deferrals have been reflected. See Exhibit VII for additional details.

3 Results for the Xcel Energy Pension Plan reflect a 2018 settlement charge of $82,853,000 and results for the NCE Non-Bargaining
Pension Plan reflect a 2018 settlement charge of $7,852,000. Please see 2018 Settlement Charge exhibit dated January 22, 2019 for
additional information. Settlement accounting may be required in 2019 if lump sum benefit payments exceed the sum of service cost

and interest cost. No settlements have been estimated for 2019 or beyond at this time.

8400 Normandale Lake Boulevard
Minneapolis, MN 55437

T +1 952 842 7000
F +1 952 842 7001
W willistowerswatson.com

Willis Towers

Watson
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WillisTowers Watson FI"I"L:l B |

The following provides a reconciliation of cost (prior to regulatory deferrals) between the estimated
2019 cost provided in our May 18, 2018 letter, the 2019 budget estimates provided in our December 19,
2018 PTAC presentation and the 2019 costs provided in this letter ($ in millions):

Non- Workers’ Long
Qualified  qualified Retiree Compen- Term

Pension! Pension Medical sation Disability
Initial
(May/18, 2018
Estimated demographic experience? 6.3 ! (1.4) 0.0 0.0 4.2

$103.0 $4.3 ($5.2) $0.4 $0.3

| Updated demographic assumptions® 1.1 l 0.1 (0.1) 0.0 425
Updated retiree claims and participant
contrbutlans® 0.0 0.0 (1.6) 0.0 0.0 (1.6) |
Discount rates® (11.6) (0.2) (0.9) (0.6) (0.7) (14.0)
2018 asset performance® 9.7 0.0 4.5 0.0 0.0 14.2
Expect;ed rate of return assumption 0.0 00 20 0.0 0.0 20
update
Reduced loss amortization from 2018 (2.9) 0.0 0.0 0.0 0.0 2.9)

settlement charge

($0.4)

eflect final 2018 settlement charges 0.2 0.0 0.0 0.0 0.0 0.2

Final demographic experience® (1.1) 0.0 0.2) (0.2) 0.1 (1.4) |
Final discount rates 23 0.1 0.2 0.1 0.2 2.9
Final 2018 asset returns® 0.0 0.0 0.5 0.0 0.0 0.5

9) %0700 ) ($0:4) ($0:41) 8.1

" Qualified Pension results reflect the assumption that NSP-MN costs and Xcel Energy Nuclear costs are determined
under the Aggregate Cost Compensation Method. No additional regulatory deferrals have been reflected.

? Estimated impact of updated participant status and compensation data through September 30, 2018 with additional
adjustments for expected retirements and lump sum payments through December 2018. Primary drivers of cost include
more retirements than expected, larger than expected lump sum payments, fewer deaths than expected and
compensation rates approximately 0.4% larger than expected.

3 Update retirement rates to reflect recent plan changes and benefits offered to new hires and change to middle-of-year
decrements.

* per capita claims cost increased 1.9% (0.3% pre-65, 2.2% post-65) versus expected increase (7.0% pre-65, 5.5% post-
65). Expected Medicare Part D reimbursement for eligible retirees decreased 3.0% versus expected increase of 5.5%.

® December 31 , 2018 discount rates assumed to be equal to the discount rates from Willis Towers Watson BOND:Link
model results as of October 31, 2018. Bond model excludes collateralized bonds.

® Estimate assumes year-end asset values are equal to October 31, 2018 values with adjustments for two months of
estimated disbursements (estimated 2018 return of -4.2% for pension and -1.6% for VEBA).

" Decrease VEBA expected return on assets assumption from 5.80% to 5.30%.

y Impact of updated participant status and compensation data through November 30, 2018 and benefit payment
experience.

*Reflects true-up of December 28, 2018 lump sums payments from XEPP and NCE.

Willis Towers Watson Page20of 7
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WillisTowers Watson BLal*I"Ll =5

Results Exhibits

Benefit cost results are summarized by legal entity and presented in the attached exhibits as follows:
Exhibit I:  Benefit Cost Estimates — Qualified Pension Plans

Exhibit Il:  Benefit Cost Estimates — Nonqualified Pension Plans

Exhibit lll:  Benefit Cost Estimates — Retiree Medical and Life Insurance Plan

Exhibit IV: Liabilities — LTD and Workers Compensation

Exhibit V:  Claims and Expenses — LTD and Workers Compensation

Exhibit VI: Benefit Cost Estimates — LTD and Workers Compensation

Exhibit VII: Benefit Cost Reconciliation Details — Qualified Pension Plans

Plans Valued

The attached exhibits include results for the following employee benefit plans maintained by Xcel Energy Inc.
(Xcel Energy):

= Xcel Energy Pension Plan
m  Xcel Energy Inc. Nonbargaining Pension Plan (South) [NCE Nonbargaining Plan]
m  New Century Energies Inc. Retirement Plan for SPS Bargaining Unit Employees and Former
Nonbargaining Unit Employees [SPS Bargaining Plan]
m  New Century Energies Inc. Retirement Plan for PSCo Bargaining Unit Employees and Former
Nonbargaining Unit Employees [PSCo Bargaining Plan]
m  Xcel Energy Nonqualified Defined Benefit Plan, including:
- Xcel Energy SERP
- SPS SERP
- Employment Agreements
- Fort St. Vrain Nuclear Operations Personnel Plan
- NMC SERP Part A
m  Xcel Energy Retiree Medical and Life Insurance Plan (including Executive Life Insurance)
m  Xcel Energy Workers’ Compensation
m  Xcel Energy Long-Term Disability (LTD) Income

DATA, ASSUMPTIONS, METHODS AND PLAN PROVISIONS

The fiscal 2019 costs and estimated 2020-2024 costs reflect the following data, assumptions, methods and
plan provisions:

Data
Results for 2019-2024 are based on participant data as of January 1, 2018 projected to the end of the year
based on status, compensation and benefit changes through November 30, 2018 and known retirements for

December 2018. Actual new entrants through November 30, 2018 and expected new entrants through
December 31, 2018 are included.

Willis Towers Watson Page 3of 7
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Economic Assumptions

Attachment RRS-3
Page 4 of 11
Case No. 19-00170-UT

Mr. Richard R. Schrubbe
February 8, 2019

The key assumptions used to determine the actual 2019 and estimated 2020 - 2024 benefit cost results are
provided below. The assumptions used to calculate the cost under the aggregate funding method are the same
as used to prepare the ASC 715 results, except as noted. Actual asset returns are assumed to equal the
expected return on assets assumptions throughout the forecast period. The following primary economic

assumptions were used to prepare the results:

2018 Cost and
2019 Estimate
(May 18, 2018)

2019 Estimate
(December 19, 2018)

2019 Cost

Benefit Cost
Discount Rate — ASC 715

Xcel Energy Pension Plan

NCE Nonbargaining Pension Plan

SPS Bargaining Pension Plan

PSCo Bargaining Pension Plan
Nonqualified Pension Plan

Retiree Medical and Life Insurance Plan
Workers Compensation and LTD

Expected Return on Assets Assumption — Pension

Xcel Energy Pension Plan

NCE Nonbargaining Pension Plan
SPS Bargaining Pension Plan
PSCo Bargaining Pension Plan
Weighted Average Expected Return

Expected Return on Assets Assumption — VEBA
Discount Rate — Aggregate Cost
Salary Scale'
Initial Medical Trend
- Pre-Medicare
- Post-Medicare
Ultimate Medical Trend
| Year Ultimate Trend is Reached

3.60%
3.52%
3.71%
3.68%
3.49%
3.62%
3.51%

7.10%
6.90%
6.75%
6.50%
6.87%
5.80%
7.10%
3.75%

7.00%
5.50%
4.50%

2023

4.52%
4.46%
4.58%
4.56%
4.47%
4.53%
4.45%

7.10%
6.90%
6.75%
6.50%
6.87%
5.30%
7.10%
3.75%

6.50%

5.30%

4.50%
2023

4.31%
4.25%
4.37%
4.36%
4.26%
4.32%
4.23%

7.10%
6.90%
6.75%
6.50%
6.87%
5.30%
7.10%
3.75%

6.50%

5.30%

4.50%
2023

! Career average of age-graded table (nonbargaining) and service-graded table (bargaining)

m The interest rate for converting lump sums to annuities and annuities to lump sums was updated from
3.50% to 4.10% in all years. The pre-PPA lump sum conversion interest rate was updated from 2.75% to
3.10%.

m The interest crediting rate for the 5% cash balance formula was updated from 2.75% to 3.10%. The
interest crediting rate for the Retirement Spending Account was updated from 2.50% to 3.60%.

m  The HRA trend assumption remains at 2.0%.

m  For additional assumption details, see our December 31, 2018 disclosure results provided January 25,
2019.

Willis Towers Watson
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Pension Contributions

The forecasts reflect actual 2019 contributions of $150 million made on January 2, 2019. At this time, the
contribution forecasts have not been updated and reflect the planned contributions provided by Xcel Energy
for 2020 through 2024. Contribution forecasts will be updated in the spring when final 2019 funding results
and census data are available.The table below summarizes the amounts assigned to each plan over the
forecast period:

Year
2019 2020 2021 2022 2023 2024
Xcel Energy Pension Plan $ 90.0 $ 85.0 $ 68.0 $ 48.0 $ 45.0 $ 60.0
NCE Nonbargaining Plan 5.0 15.0 12.0 12.0 10.0 5.0
SPS Bargaining Plan 15.0 10.0 10.0 5.0 10.0 0.0
PSCo Bargaining Plan 40.0 40.0 35.0 35.0 35.0 35.0
Total Contribution $ 150.0 $ 150.0 $ 125.0 $ 100.0 $ 100.0 $ 100.0

m  Contributions in 2020 and beyond are assumed to be paid on January 15" and assigned to the prior plan
year.

Demographic Assumptions

m Participant counts from January 1, 2018 were adjusted for actual new entrant counts through November
30, 2018, expected new entrants through December 31, 2018 and terminations/retirements as described
above under Data. No additional changes in headcount levels are assumed.

Retiree Medical and Life Insurance Plan — Effects of Health Care Reform

m  Our estimates continue to assume the same effects as noted in our 2018 ASC 715 cost report dated April
30, 2018.

Plan Changes
Effective February 22, 2018, employees hired or rehired into the PSCo Bargaining Plan receive a 5% Cash
Balance benefit. Due to the one year participation requirement, new hires are not included until 2020. Rehired

employees and transfers participate immediately. All other plan provisions remain the same as provided in
our 2018 benefit cost reports dated April 30, 2018.

Willis Towers Walson Page 50of 7
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ACTUARIAL CERTIFICATION

As requested by Xcel Energy Inc., this report provides results of the actuarial valuations of the Xcel Energy
Inc. employee benéefit plans indicated above. This report should not be used for other purposes, distributed to
others outside Xcel Energy Inc. or relied upon by any other person without prior written consent from Willis
Towers Watson US LLC. Except where we expressly agree in writing, this report should not be disclosed or
provided to any third party, other than as provided below. In the absence of such consent and an express
assumption of responsibility, no responsibility whatsoever is accepted by us for any consequences arising
from any third party relying on this report or any advice relating to its contents.

Xcel Energy Inc. may make a copy of this report available to auditors or appropriate governmental agencies
of the plan or the plan sponsor, but we make no representation as to the suitability of this report for any
purpose other than that for which it was originally provided and accept no responsibility or liability to the
auditors in this regard. Xcel Energy Inc. should draw the provisions of this paragraph to the attention of the
auditors or appropriate governmental agencies when providing this report to them.

In preparing this valuation, we have relied upon information and data provided to us by Xcel Energy Inc. and
other persons or organizations designated by Xcel Energy Inc. An audit of the financial and participant data
provided was not performed, but we have checked the data for reasonableness as appropriate based on the
purpose of the valuation. The results presented in this report are directly dependent upon the accuracy and
completeness of the underlying data and information. Any material inaccuracy in the data, assets, plan
provisions or other information provided to us may have produced results that are not suitable for the
purposes of this report and such inaccuracies, as corrected by Xcel Energy Inc., may produce materially
different results that could require that a revised report be issued.

This valuation reflects our understanding of the relevant provisions of the Pension Protection Act of 2006.
The IRS has yet to issue final guidance with respect to certain aspects of this law. It is possible that such
guidance may conflict with our understanding of the law and could therefore affect results shown in this
report.

The results summarized in this report involve actuarial calculations that require assumptions about future
events. We believe the assumptions and methods used in this report are reasonable and appropriate for the
purposes for which they have been used. In our opinion, all methods, assumptions and calculations are in
accordance with requirements of the Internal Revenue Code and ERISA, and the applicable financial
accounting standards, including ASC 712 and 715 and the procedures followed and presentation of results
are in conformity with generally accepted actuarial principles and practices.

Assumptions for determining benefit cost results were selected by Xcel Energy Inc. Xcel Energy Inc. uses the
standards set out in ASC 715 to calculate pension cost for each plan in total; pension cost for the subsidiaries
is calculated based on plan assets allocated to each subsidiary in proportion to the PBO for each subsidiary.
Beginning in fiscal 2010, Discontinued Operations is allocated assets in proportion to its PBO, similar to
nondiscontinued operations. The gain/(loss) amortization is allocated to each subsidiary in proportion to the
gain/(loss) balance for each subsidiary (excluding deferred asset gains and losses). This methodology is
consistent with former NSP's methodology since 1998 and has been applied to the former NCE pension plans
since January 1, 2001. A similar methodology is used for the ASC 715 costs for the Retiree Medical and Life
Plan, except separate asset accounts are used for each subsidiary.

Except as otherwise provided herein, the results presented are based on the data, assumptions, methods
and plan provisions outlined in the actuarial valuation reports to determine accounting requirements for the
plan for the plan year ending December 31, 2018 and beginning January 1, 2019 to be delivered in the next
few weeks. Therefore, the descriptions of the data, assumptions, methods, plan provisions and limitations of
the valuation and its use should be considered part of this letter report.

Willis Towers Walson Page 6 of 7
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The undersigned consultants with actuarial credentials meet the Qualification Standards of the American
Academy of Actuaries to render the actuarial opinions contained herein. Our objectivity is not impaired by
any relationship between the Xcel Energy Inc. and our employer, Willis Towers Watson US LLC.

NEXT STEPS

If you have any questions or would like to discuss, please contact Mark at 952-842-6445, Kristoff at 952-842-
6359 or Ross at 952-842-6397.

Sincerely,
Mark Afdahl, FSA Kristoff Hendrickson, FSA
Director, Retirement Director, Retirement

A y/ -

Ross Athman, FSA
Director, Retirement

GC: Todd Degrugillier, Xcel Energy Inc. Sarah Soong, Xcel Energy Inc.
Darla Figoli, Xcel Energy Inc. Brian Van Abel, Xcel Energy Inc.
Levi Glines, Xcel Energy Inc. Greg Zick, Xcel Energy Inc.
Kris Lindemann, Xcel Energy Inc. Beth Fernandez, Willis Towers Watson
Ruth Lowenthal, Xcel Energy Inc. Scott Lund, Willis Towers Watson
Garrett Mikrut, Xcel Energy Inc. Jim Shaddy, Willis Towers Watson
Debbie Robin, Xcel Energy Inc. Tyler Tanck, Willis Towers Watson

Jeff Savage, Xcel Energy Inc

Willis Towers Waltson Page 7 of 7



Attachment RRS-3

Page 8 of 11

Case No. 19-00170-UT

HIEND :Xs|x'6L0Z Aleniges - Sejewys3 SO0 WeUSE $Z02-020¢ PUE SISO 1aUSE 6102\AIENIGa\SUORI3(0Id\SIUSWNO0A\E L 0Z-BHENIOY L JMIBOX\YFE06( Il

I"L0:I*] UOSIBM SIaMOLSIIIM

KBojopoylal gL0zZ-dIN YOS Pajsnipe ue Buisn sjuswaaoidwi Ajepow [euoneiauab yim pajoslosd Apmis Aieow ABiaus (99X 110Z 40} paisnipe se Ueljog SHUM ¥1L0Z-dd
ABojopouiew 9L0Z-dN YOS pajsnipe ue Buisn sjuswanoidwi Aylepow [euonesauab uym pajoalosd Jefjod anig +10z-dy

ABQ\WOD'L [eussjurORUN

eLoz/ere

"SIAGORIP UORNQIILOD 10T 'Z AlBNUEBT a4 LM S0UEPIOIT. Ul PajeIs][e 3. Spew Apealle SUoRNgLIuoD
*suoisinosd ueld pue ‘spoyjew ‘suodwnsse ‘elep Uo UOReULIOMU| [BUCRIPPE O} JaN3] 610 ‘g Alenigad 835

SdD PuB #2540040 'XXIND ‘usiss ‘Guussuibul
‘oW SIU} Je pajewsa Uaaq aAey sjuawapas oN "siseq uejd Aq ueid e U0 Js8IsjUl PUB JSO2 80IAJSS JO WNS B PISOX3 SjuswAed Jyausq wns dwnj Ji palinbal aq Aew BujuNOoo. JUBWBMAS "

%089
%SL'9
%069
%0L°L

%SLE
%0L°L
%9E'Y
%LEY
%SV
%LEY

€Y' vLY'E 000'05L $50'8.8 192'08 £8.'%¢€ C L09'0LL 08L'88 (eva'y) (112'e02) £82'vrL 266's8
0L2'Lso't 000'0% €16'8VT VIN VIN = 1L6'92 £V5'22 (212’ (8zr'8s) LOp'vy 199'12
LYTL0'L ¥19'6E $69'ZvC VIN VIN E 189'92 LT 212’e) (188725) G86'eY 19912
€96'6 98¢ 812'9 VIN VIN = 082 12y = (2p8) oLy e
25L'v68 000'GL $99'0ZL ¥IN ¥IN 3 806'L [E2X:] > (866'c2) 88.'9L LI8'9
TSLYBE 000°SL ¥99°02k VIN VIN s 806'Z [E7%) = (866°€C 88.'9} LIE'S
0£9'v2 000's 9.0'2y VIN VIN = 182, §/0'9 (zog) (eLp'sy) SEL'LL ove'9
0€0'e8 105’} i2r'ee VIN VIN E ¥09'e 809C (Zel) Syey) ve'e Lev'T
666'/81 yeV'e $OL'LL VIN VIN - 8807 1ze'e (go1) (5zg'ot) we'L sie'e
Log'e S9 Sps'L VIN VIN = 68 ovl ) (e02) orl =
L18'€SL'} 000'06 LOv'98k L92'08 £91'7E e 1¥8'49 128'08 (621'1) (zie'sol) 656'LL 209'LS
EE 82 (8g) VIN VIN - 6) ] = (ee) € =
896'2€9 1zz'ze 1848 VIN VIN e 6SL'1T zLL'el (ge6) (00z'se) §60'9C Le1've
yoL'sEL 6€T'L L89'sy VIN VIN = £02'9 'y (0g) (ese'g) 60L'S £EV'Y
0g8'008 699'Ly 290'sL€ 29812 ors'oe = 0£0'7e 085'62 004 (oL1'8p) 826'2¢ 8656}
€1Z'00L 250's (gse's) eee'e £r8'e e yeey 09 712) (8£0'9) £5L'y ve8's
068'cL ssL'e zeg'ee VN VIN - €€9'L 0s0'e - (89r'y) 1s0'e 8

08d uopnquaued (paruooy) PoulRN poulsiy , 9breyn 1500 19N sso/(ues) 1500 S)9SSY UO  }S0Q jsasaiu| 13S0 3o

pedald | uoneziowy Jeak-0z uofjesuadwo) JaWamas BN 303G Joud wney
| Alenuep 1509 a1ebaibby 1500 31e6a66y pajpoadxgy
suofjeziuowy
(spuesnoyy ui §)
940 | abed fypuz [eba Aqisod
1 LgIHX3 SUB|d UOISU3d PaUIEND - "ONI ADNINS 139X

sjuedionied Buiuiebleg-uoN

sjuedioiped buluiebleg
3lgeL Ayepop pawnssy

098d

Sds

30N

dd3X
S}assy U0 Winjay pajosdx3
s[eag Aejes

1509 Jeuuop ajebaibBby - sjey Junoosig

09sd
Sds
30N
ddax
dVV9 SN - 8iey Junodsiq
suopdwnssy

aubiojg sapnjoul

N 'se9 oheN ‘BUBIA 'ONE ‘DN sapniou]

ABiauz 99X [ej0L

008d [0l

00S8d

auuakayg - suopesado panuyucasiq
ue|d Buiuiebieg 09sd

SdS [e10L
SdS
ueld Bujuiebieg Sds

3ON [E0L

Sds

00sd

auuakayQ - suoesadQ panuiuoasig
ueld uoisuad Bujuiebieg-uoN IIN

dd3ax [eloL

(IN3 Jou0)) 043X

£SR3 (89X

IM~-dSN

NI - dSN

Jesjon AbBiauz [sox

ZSuonessdQ panuguodsia
(dd3x) ueld uoisuad ABiau3 [aax

6102



Attachment RRS-3

Page 9 of 11

Case No. 19-00170-UT

P3YENbuoN :XS|x'61.0Z Aleniqad - sajews3 1509 1auag $202-020Z PUe SIS09 Jyousg 6102VAIENIqa-\SU0Ro3/0Id\SIUBWINO00\6 | 0Z-/BUBNIOY L THIS9X\VB0609\SIUSINO0HMMMABCLIOD UOSIEMSISMO} [BUISIUITORRUY,

810zZ/0¢/L

d ueid pue L

‘BJEp UO UOHBWIOMUI [BUORIPPE 1O} JaN3] 610T '8 Alenigad 99

ABojopoyiaw 9102-dW YOS Pajsnipe ue Buisn sjuswsnciduwi Ajjenow [euoiessuab yim pajoalosd ‘Apmys Ajepiow ABiau3 80X 1,02 104 paisnipe se ‘JejjoD SIUM ¥L0z-dy a|qe . Ajjepoy pswnssy

%SL'E (abesane soase0) 2eas AeleS
%9Cy 2By unoasig
suopdwnssy

aubiojg sapnjou],,

UIBJA IS Ho4 sspnjoul

30 pue usssS XNy ‘sebone ‘BubiA ‘OING ‘DY Sapnioul,

“3Wl} Iy} Je PRjeWS3 Usaq SneY SJUSWSISS ON °JSO9 JSIBJUI PUE JS02 30IAISS JO WNS U} Pasaxa sjuawiAed jyauag wns dwn|  paiinbas ag Aew BupUN0oE JUaWaMaS |

69¢€'S (8v6'61) 685’ - 6v2'L £el L3 $0g'L €06 ABiau3 [29X [B30L
= (2) (6] = (6] = = = = (N3 s8uu0y) 943X
8vo'y (L1L'9L) 0ge'T = 8.9 €el " 868 Lzl ,SS0NIBG [89X
[3e14 (zap) 861 = (4] ®. = 29 L Sds
9k (8s) 9% = 00g “ “ 9zl 84 008d
24 (8s¥) 8¢ - 4 = = 6l Ll IM - dSN
Ly (zL2) €6 = 8LE = = [4 41 €€ NI - dSN
[44 (€99) 68 = (1) = = t44 08 JeapnN ABiauz (90X
16 (162'1) (€2) = (es) . = o s suonessdo panunuodsia
SjuaWAed Jyauag pajoadxg (panuody) predald 1500 19N ,9b1ey9 Juswames ss07/(ule9) 1800 Sjassy uo 1509 Jsaiau| 1507 993G 6102
| Arenuep BN 321AI3G Jold wnyay pajadxy

'SUOREZRIOLY

(spuesnoy] u §)
Apu3 [eba Aq 350
sue|d uoIsuad payienbuon - "ONI AD¥ANI 130X

9340 | abed
11 LIIHX3



Attachment RRS-3

Page 10 of 11
Case No. 19-00170-UT

940 | abed
1l LIgHX3

I UOS}eA\ Si1aMo] SIflIM

M¥d Xspx'610g Alenigad - sajewlis3 1500 Waudg $202-0202 PUE SIS0 Wauag 6102 o3| Q\6 1 02Z-{BUENDY LIHISIX\

Qw0 |euRjUIRIEUY
6Lo0z/8

‘suoisinoid uejd pue ‘suondwnsse ‘ejep Uo UoHEULIOoMI [EUORIPPE 10} JaH3] 60T ‘g Aleniqed a8s
'sjuawhed suaq paoadxs sy} 0} [enbs pawnsse aie sayius [eB3] JaY30 o) SUOHNGUIUCY “0I9Z Uy} SS3] JoU JNq 'S02 Jau BY} 0} [enba PaLINSSE aIe SdS PUB 00Sd 0} SUoRNqUUc)

“ABojopoyiaw 91.0Z-dIN
YOS pajsnipe ue Buisn sjuswanoidwi Ayjepow jeuonesausb yym pajoafoid “Apnis Aylenow ABisus [soX 1o} peisnipe 3|qe; pajublem-juncopesy JejjoD SHUM ¥10Z-Hdd
*ABojopoyiaw 9L0Z-dI
YOS pajsnipe ue Buisn sjuswanoidwi Ayjenow [euoneiaualb yym papoalold ‘Apnis Aljepow AB1aug [0y 104 pajsnipe ajqe} pajyblam-juncopeay JejjoD anig ¥10Z-Hdy

:Bujurebieg-uoN

:Buurebieg
a|qe L ANfepoy pawnssy
payoeay ajewn|n Jeax
Spewnin
(6102) Ieniy]
puaiL [ealpa
S}9ssY U0 UInjay pajoadxg
3jey Junossig
suopdwnssy

“Sjysuaq SoUBINSU] S BAGNISXT SapNjoul

‘usiag pue subioj3 sapnjoul,

3N pue XXIY ‘auuakay) ‘sebosjeN ‘BUBIA ‘DING ‘OXN sapnfoul,

£202 £202
%08'Y %08y
%0E'S %05°9
g9-isod gg-aid
%0E'S
%ZEY
zz9'oL (zoL'zy) (6¥0°2) ¥.0's (606'6) (1e2'12) yov'ze £55'L
S 1) (€) ) = " b =
188'L (1es'zh) €sT'L 9.9 (598) (eg) zeL'L £V
& (rez'el) (soge) (0z¥) (99v) (6€0'2) Ll 6.8
- SLV'LY (s62's) 9€6'2 (66€'s) (9e6'81) 9z9'sL 8Ly
89L'L (866'9) 08y 662 (15¢€) (€2) 828 k]
181'L (s52'08) zTs'L £25'L (520'¢) (621) 160‘c ZLL
LL (zz8) 26 (s1) i} e 9e i
859 (08L'p) 102 6L (oL1) (L) 60 =
uopnquiuoy (panuoay) 1500 BN ss07/(ueD) 1500 sjassy uo 1509 s3] 1500 3BT
piedaid | Aenuep BN B0INISG Joud uinjey papsdxgy
suoieziyowy

(spuesnoyy ui §)
fynu3z [eba Aq sajewnns3 350 dvvO SN
S}oURE JUIWRIRANSO - *ONI AD¥INT 130X

ABiauz 90X |Bj0L

(Ing J9uu0y) Od3X
(SSOINIBS [99X

¢SdS

00sd

IM - dSN

N - dSN

JeajonN Abisuz [sox
,SuopesadQ panuguodsiq

6102



Attachment RRS-3

Page 11 of 11
Case No. 19-00170-UT

1] UOS}IBM S13MOJL SIIIM

95Uadx® ZL LAXSIX'6L0Z Aleniqa - Sajewljs3 500 1aUag $202-0202 PUE SISOD 1yausg 6102\Aeniqa.

o, Q\6 L 0Z-{BHeNRY LI I3X\YH8C 1] MMABQIICD eussjureuy

‘suoisinoid ugjd pue ‘spoyjaw ‘suojdwnsse ‘ejep uo UOewLIoU] [BUOLIPPE. J0f 1813] 6402 ‘@ Aleniqa 993

'sebosjeN pue Bujip ‘ONG ‘OYN S8pPnfoUl ¢

‘SUaINsSul JAnUBq J0f 9AI8S8I IPNJIU] S}NSS1 0PEIO[OD
‘S1aInSul JdnUEG JOf SAISSSI SE [|3m SE SJaUS] [JIpal PU. JUSLBIE|da) SUI0OU] 9PNIOU] SSJEIS SN JBULIOY 10} SHNsaY

Zvs €85 0€9 8.9 £eL (s09) £65 dvv9 's'n Ab1auz [99X [8}0L
15z (%4 862 ¥ze 15¢ (12) (sv2) awoouj g7 AB1auz [39X [E3OL
E = = = = () 3 Od3x
4 ] ] 9 Zz o] 16 S99INIBS [99X
L - Z L Z (s) (€) Bupssuibuz Aumn
€ g L €l Ll 1z () Sds
4" 8l jord 8z 9¢ K<} ) 00Sd
9¢ 8¢ R4 A4 o (e2) (852) IM-dSN
9Ll 88l 00z €1z 9T (686) (z2) NW-dSN
9l Ll 8l 6l (014 18 68 ,SuojeiadQ panunuoosiq
L L z z € (z€) (12) suusfayg - suojesadQ panuyuodsiq
woau] g1
%ET Y %ET Y %ETY %ET Y %ET ¥ %ET Y %L9°€ swooul L7 - sjey Junoasiq
162 Le zge $9¢ 9.¢ (rey) 8¢8 uopesuadwo) ,sidxioM AB1auz (29X B0
- = & = & = (€) (XL pue ‘WN YO ‘SH) SdS - Sejejs 9/qionpeg
uonesusdwoy) SISON - S918]S 9jqanpag
€5 elc} 85 09 Z9 (0] efele 00Sd - 0pelojo9
, UoResusauoy) ,SIyIoA] - JON 19Wio
8T 952 [ %4 ¥62 y1€ (¥9¥) 98¢ [ejopgns
¥ 5 ¥ S 2 8 (€9) YWIN
1454 £5T 0.2 682 ole (zLy) 6e¢€ as/Nl
, uoesus WD) ,S18)I0M - SN 49UWi0o
%ET ¥ %ET Y %ET ¥ %ET ¥ %ET ¥ %ETY %1S°€ uojesusdwoy SO -8jey Junodsig
196png 19bpng 19b6png 186png 19bpng 19bpng lenpy dVvvo 's'’n
¥z0e €20¢ FAA\[4 1202 0z02 6102 8102 Buipuz JesA [e9sl]
(spuesnoyy ut $)
| J0 | aBed fnug jeba Aq ssjewnysy 30 Jjauag
IA 31qiyx3 uonesuadwo? ,SIIOAA pue gL - -2u] ABisuz 99X

6L0z/8/



Attachment RRS-4

Page 1 of 2
Case No. 19-00170-UT

940 T dbed UX3 'e-SHY JBLYIENY (£
940 T abed | HAIUXT '€-SHY UBWIYIENY (§
940 T 3bed |11 HAIYXT 'Z-SYY WBWyoeny (€
940 T abed | AIUXT ‘'2-SHY usWydeny (T
¥02'16 (122'1€) (52¥'zeT) (L5S'7LT'T) ¥22'G18'6 18.'686'0T IN"2O SdS 03 Junowy
[elol
(e€) - €€ 06 - (06) sabueyD s1ellIPY
(269'52) 989'05T £8€'28T (zov'6vT) 0£6'02.'2 2€€'0/8'C 926 D434 NS0 SdS 0} Junowy
%05°2T %05'2T %0521 %0527 926 D434 WO SdS 03 Jusdiad
(005'502) 000'€GC'T 005'85Y'T (0SL'v6T'T) 000'652'T2 05.'€56'22 150D [€10L IIAISS [90X
89IAIBS [99X
vE6'OTT (256'28T1) (168'70€) (090'920'T) ¥62'v60'L €6€'02T'8 926 0434 WSO SdS 0} Junowy
%€9'T9 %€9'T9 %EITY %EITY 926 D434 RO SdS 0} Jusdiad
05.'68T (000'50€) (05L'v6Y) (000'599'T) 000'2TS'TT 000'LLT'ET SdS [eloL
(0sz'eLE'T) 000'806'Z 05¢'182'6 1500 [ejoL BIeg-SdS
(052'162) 000'709'€ 05.'G68'€ 1500 [eJ0L JON-SdS
Sds
JB3A 1531 Wy 1500 6102 6T/TE/E JB3A 1591 W04y 1500 6102 6T/TE/E
(493@)/0u] Buipu3 syiuoN zT (193@)10u1 Buipu3 syuon ZT
a|qelnsea| JesA 1591 31qeINSE3IAl %9 UMOUS] JesA 1591
7 UMOUS]

VvOId3N 33411349 9340

()
000'€52'T

(000'50€)

(e)
000'225'T

(000'85S)

6702

8102

VOIA3N 3341134 9340

NOISN3d a31417vNO

SJUNOWY 89IAJI3S JO 1500 OF SJUNOWY 3500 [E30L JO UONENIeD

()] M
000'65.'TC 000'25€'€C B0IAIBS 180X
000'2TS'TT 000'ZEL'ET [e01 SdS
000'806°L 000'6€L'6 Breg-sds
000'709'€ 000'€66'€ J0ON-SdS
6102 810

NOISN3d a31417vNO

SJUNOWY }1JUdg PUE UOISUS Paulalag Aj[elienioy Jo uonejnoed

Auedwo) 321AI3S 21|qNd UI8ISaMUIN0S



DA =
[
n g W
m o=
—
5§58
£~ a4
= —
g o
£ Z
A [}
W
<
@]
IA HGIUXT ‘E-SHY JBLYIENY (8
'9 40 T 8fed 11 HAIYXT ‘€-SYY WBWYOENY (9
IANAIYXT ‘2-SHY JuswyIeny (7
940 T abed 11 NAIYXT ‘Z-SYY WBWyENY (2
(691'9%) €15'L2y Zrl'ely T2T'TT 26T'vT T.0'€ (062'L9) T8E'ETY 1.9'0Ly IN"2O SdS 03 Junowy
[eloL
4 - (en) M - T €T - (e1) sabaeyd srellyy
(627'89) £19'26C 2v0'TSE (265'2) 0SZ'T 1y8'8 (2€8'09) £9€'T6C S6T'ZrE 926 0434 WSO SdS 0} Junowy
%05°2T %05'2T %0521 %05°2T %0521 %0521 926 D434 WO SdS 03 Jusdiad
(052'L9Y) 000°'0v€'2 05¢'208'C (052'09) 000'0T 0S.'0L (005'907) 000'0£€'2 005'9€L'2 150D [€10L IIAISS [90X
89IAIBS [99X
Lye'et 656'vET 21L'2eT 81.'8T Tr6'2T (LLL') (T2t'9) 810'22T 687821 926 0434 W80 SdS 0} Junowy
%€9'T9 %€9'T9 %EITY %€EITY %EITY %EITY 926 D43 RO SdS 0} Jusdiad
7/8'6T 000'6TC 92T'66T v.€'0€ 000'T2 (00'2€'6) (00s'01) 000'86T 005'802 150D [BI01 SdS
Sds
IO 1S3L W0y 1500 6102 6T/TE/E IO\ 1591 oy 1500 6102 6T/TE/E JB3A 1591 WOAy 1500 6102 6T/TE/E
(423@)/0u] Buipu3 syuoN 2T (493@)/0u] Buipu3 syuon ZT (193@)10u1 Buipu3 syuon ZT
a|qelnses| JesA 1591 a|qelnsea| JesA 1591 31qeINSE3IAl %9 UMOUS] JesA 1591
® umou| 7 UMOUS]

NOILVSNIdINOD SHIMHOM ¢1T Sv4 @ ALIT19vsId
INY3L-ONOT 2TT SV ‘NOISNId a3141TvNO-NON TVLOL

NOILVSNIdINOD
SHIMHOM ANV ALITIEVSIA NYTL-ONO ¢TT Svd

NOISN3d a31417vNO-NON

SJUNOWY 89IAJI3S JO 1500 OF SJUNOWY 3500 [E30L JO UONENIeD

(8) () (9 (@)
000°0T 000'T6 000°0€€'C 000'2.8'C B0IAIBS 180X
000'TZ (000°01) 000'86T 000'2TC Sds
6102 810C 6102 810
NOILVSNIdINOD SHIMJOM ANV NOISN3d a3141TvNO-NON
ALIT1GVSIA WHIL-ONO1 2T Sv4

§1400d8Y |elien]dy WoJd) sjunowy 1s0D |e10 1

SJUNOWY }1JUdg PUE UOISUS Paulalag Aj[elienioy Jo uonejnoed

Auedwo) 321AI3S 21|qNd UI8ISaMUIN0S



Attachment RRS-5

Page 1 of 1
Case No. 19-00170-UT

278'0Ee

¥85'856'GT €v1'129'ST - 9G66'20S'T 956'20S'T Zr8'0ee 829'SSv'vT 9821Vl
- S8y Sv8'y - (8) (9) - 826'% 826'%
91€'q.T €21'8/€'G L0¥'€02'S - 8ET'29L 8ET'29L 9T€'GLT G8S'9T9'Y 692'Tvv'y
%VSCT %YS'CT %0S¢T %08°CT %YS'CT %SS'CT
£€8'G68'2Y 068'€6Y' T 8€.'760'9 8€.'760'9 G60'708'9E Z1T'66E'GE
(960'622'2) (960'622'2)
80¢'829'L€ 802'829'LE
G2S'SST 970'G/G'0T 167'611'0T - T06'07.L 106'07. G2G'GST STT'7€8'6 065'829'6
%L.9'19 %L.9'T19 %€9'19 %€9'T9 %L.9'19 %89'19
0V YT LT 620'668'9T 0/2'202'T 0/2'202'T CET'SY6'GT 6G.'269'GT
(zLv'6€¢€) (zLv'6€€)
1€2'2€0'9T 1€2'2€0'9T
paisnlpy Jeax1sal  99IAI3S JO 6T/TE/E pasnlpy 0INIBS JO 6T/TE/E paisnlpy EINE) 6T/TE/E
woay (198@)/oul  1s0D ul papnjoul  Buipug syruow poliad aseg 1500 Ul papnjoul  Buipug syuow pouiad eseq 150D Ul papnjoul  Bulpus syIuoN
a|qenseaN Junowy 21 paisnlpy wody (499Q)/40u] Junowy 2T JedA 1891 woJy (499@)/10u] unowy 21 pasnipy
79 UMOUD] Je3A 1891 a|qeansesin a|qeanses|in Je3A 1891
S umouy 7 UMOU]
FHV4T1IM ANV HLTV3IH V101 FONVHNSNI FHVO HLV3IH IAILDVY

34171 ANV SWVHO0dd 1143N349 OSIN

9¢6 0434 WO SdS 03 Junowy
[e10L

sabaeyD JoUyiO/elel|iY

9¢6 0434 IN'®O SdS 01 Junowy
9¢6 D434 IN'®O SdS 01 Jusdled
siseg Palinouy uo 150D [e1o L
siseg palnau| 03 1snlpy
UNOWY 3009 Jad 150D |10
30IAIBS 190X

9¢6 0434 IN'®O SdS 01 Junowy
9¢6 0434 IN'®O SdS 01 Jusdled
siseg palinou uo 150D [el0 L
siseg painau| 03 1snlpy
UNOWY %009 Jad 150D |10
SdS

SIUNOWY 801AJ3S JO 1500 01 SJUNOUWY 1500 [E101 JO Uone|nojen

SIUNOWY 81BY[3AA PUB YI[E3H dAII0Y JO UONEBINDdjRD

Auedwod 821138 21|gNd UIBISIMUINOS



Attachment RRS-6

Page 1 of 2
Case No. 19-00170-UT

G9/'€/Z'0ST ¢ SES'8TY'IST $ TEE'9GG'CST $ 6G2'C0L'€ST $ 98T'8¥8'YST $ 6¢8'066'GST ¢ TZV'EST'/ST $ 810D UoIsuad predaad 18N [e10L
(brE'29Y) $ (60T'291) $ (vri'89p) $ (058'997) $ (952'597) $ (L¥6'99p) $ (8£9'89%) $ paliend-UON - 18SsY UoIsuad predaid [e101
(L66'66€'T) ¢ (G¥8°0TV'T) ¢ (coz'szi'T) ¢ (eaL'lsv'T) ¢ (evd'iwy'T) ¢ (910'09%'T)  $ (162°2.0'T) ¢ uolsuad [enbuoN paniooy 9€0TZYe ovrIEY €822
ZST'818 ¢ G88'Ges $ 179'ce8 $ 0Se'TV8 $ €£80'6Y8 $ 978'0S8 $ 6v5%98 $ 8ST S uoisuad OUON 120 TT02STE 09T°00288Y 612
(000's£2) $ (000's€2) $ (000's€2) $ (000's€2) $ (000'sE2) $ (000's€2) $ (000's€2) $ 0d Uad paitenduoN d/v TE0VYZe 000T"0TESEE we
2.0'6€ $ 0st'6e $ 0st'6e $ 0st'6e $ zL0'6E $ z.0'6¢ $ zL0'6E $ oIsuad [enON VY 85T SV4 T0020VT 8666°0TG1C £'z8T
(zL0'6€) $ (osv'6g) $ (ost'6g) $ (osv'6€) $ (zL0'6€) $ (zL0'6€) $ (zL0'6€) $ nQ paifend UoN vy 8ST Sv4 TOOTSTT 008T°T020ST €81
T0S'vGE $ T1S8'/5¢ $ 202'79¢ $ 2S8'v9e $ £06'29€ $ €52'T.E $ v09'v.E $ fenbN 18ssv B9y 85T S 1002071 008T°0TSYYC £'z8T
(8T02) AL (8102) A1 (8T02) AL (81T02) A1 (8102) AL (81T02) A1 (8T02) AL uondiosaq uNodY JUN0JDY U022y 3UN0JDY
dag bny Inc aung Ke ady JeN 109[90 dvs 19lqo 3ar OXSEE|
paiyend-UoN - 19SSy UolIsuad predaid
60T'9E/'0GT _$ 2Z¥r'088'TST $ G//'%20'SST $ 60T'69T'VST $ ¢Zry'STE'GST $ G/L'/GP'OST $  60T'209'/ST $ paiyenQ - 18ssy uoisuad predaad [e10L
6S8'€02'S2Z ¢ GLL'Y9E'92Z $ 269'G2G'/2Z $ 609'989'82C $ G2G'/¥8'6ZC $ hP'S800'TEC $ 6SE'69TCEZ ¢ ISUad 18ssy Bay 8T Sv4 90020%T 00LT°0TSYYe £z8T1
(0sL'%ST'€T) ¢ (000'v26'CT) ¢ (000'v26'2T) $ (000'v26'2T) ¢ (000'GST'ET) ¢ (000°GST'ST) ¢ (000'SST'ET) $ 1U0D uoIsUad VY 8ST SV4 90020%T 1666'0TS7C W)
0GL'PST'ET ¢ 000%26'2T $ 000'v26'2T $ 000'v26'CT $ 000'GST'ST ¢ O000'SST'ST ¢ O000'GST'ST  $ ISUad 18ssy Bay 8T Sv4 T2OTSTT 00.T°T020ST £z8T1
(0SL'L9v'vL) ¢ (see'v8y'yy) ¢ (L16'00S'w2) $ (00S°2TG'v.) ¢ (€80'veS'v.) ¢ (L99'0SS'v.) ¢ (0S2°29S'%L) ¢ GT 150d Uad [end pJody 900T2¥2 000T"OTTTEY €82z
(8T02) A1 (8T02) AL (8T02) A1 (8T02) AL (8T02) A1 (8T02) AL (8T02) A1 uondiass@ 1UN0JDY 1UN0J2Y 1UN022Y 1UN0J2Y
das fny aly aung Re\ ady Je 103[gO dVvS 1slgo 3ar O EE|

palsiend - 13ssy uoisuad predaid

SJUNOWY puN4H UoIsUad paiend-uoN pue paiyiend Jo ssouefeqg abeiany

AuedwoD 891A18S 21|gNd UI81S8MUIN0S



Attachment RRS-6

Page 2 of 2

Case No. 19-00170-UT

899'//T'€ST ¢ 6EI'682'LST $ T¥S'/¥Z'8ST $ Ev6'9GT'6GT $ 6G0'6LS'SPT $ 829'v86' YT ¢ 96T'62T'6YT $ 810D uoIsuad predsad 18N [e10L
(£06'SGY) $ (0.6'vZY) $ (106'G2H) $ (ceg'ozy) $ (670'c97) $ (¥18'29v) $ (62G'29v) $ paliend-UON - 18SsY UoIsuad predaid [e10L
(026'98€'T) ¢ (cs8'26€'T) ¢ (e82'80¥'T) ¢ (000'SSY'T) ¢ (00€'88'T) ¢ (8YT'68E'T) ¢ uolsuad [enbuoN paniody 9€0TZYe ovrIEY €822
1TP'GE8 $ 86¢'CY8 ¢ G8I'6¥8 $ 2.0'958 $ 989'C08 $ 6T¥'0T8 $ 8ST S uoisuad OUON 120 TT02STE 097°00288Y 612
(000'TS2) $ (000'752) $ (000'1S2) $ (000'752) $ (000's€2) $ (000's€2) $ 0d Uad paiifendUuoN d/v TE0VYZe 000T'0TEBEE e
90T'LE $ v69'8E $ ¥69'8E $ v69'8E $ z.0'6¢ $ zL0'6E $ oIsuad [enON VY 85T SV4 T0020VT 8666'0TS77C £'z8T
(90T1'28) $ (769'8€) $ (¥69'8¢) $ (769'8€) $ (zL0'6€) $ (zL0'6€) $ n paifend UoN vy 8ST Sv4 TOOTSTT 008T°T020ST €81
6£GLLE $ 7599'08¢ $ Go/'e8e $ 8/8'98¢ $ 008'L¥E $ 0ST'1SE $ fenbN 18ssV B9y 85T S 1002071 008T° 0TGP C £'z8T
afesany (6702) A1 (6102) AL (6702) A1 (8102) AL (8102) A1 (8102) AL uondiosaQ uNodYy JUN0JDY U022y JUN0JDY
UIUOIN €T IeN ged uer 230 AON 190 103[q0 dvs 1walqo 3ar OEE
paiyend-UoN - 19SSy Uolisuad predaid
0/G'€€9'eST ¢ _60T'VTLLST $ 2Z¥b'€/9'8GT $ 9//'€8G'6GT $ 60T'CHO'vyT $ 2Zhv'/vv'8yT ¢ G/L'T6G'6YT $ payieng - 18ssy UoIsuad predaid [e101
601'988'02Z $ 2vv'0z8'lzz $ 9//'GvE'90C $ 60T'0¥9'6Z¢ $ G20'288'z2z $ 2v6'Zv0'vez $ ISUad 18ssy Bay 8T Sv4 90020%T 00LT°0TSYYe £z8T1
(005'zLT'TT) ¢ (000'968°2T) $ (000'968'2T) $ (000'968'2T) $ (0SL'VST'ET) ¢ (0SL'YST'ET) ¢ 1U0D UoIsUad VY 8GT SV4 90020vT 1666'0TS7C £z8T
00SZ/T'TT $ 000'968'CT $ 000'968'CT $ 00096827 $ O0SL'VST'ET ¢ O0SLYST'ET ¢ ISUad 18ssy Bay 8T Sv4 T2OTSTT 00.T°T020ST £z8T1
(000'z.T'69) ¢ (000°2¢T'69) $ (000°29L'9%) $ (000'86G'G8) $ (€8S'vev'vs) ¢ (L9T'1Gh'VL) ¢ GT 150d Uad [enQ) p4ooy 900T2¥2 000T"OTTTEY €82z
abesany (6702) A1 (6102) AL (6702) A1 (8102) AL (81T02) A1 (8T02) AL uondiosaQ uNodYy JUN0JDY 1UN022Y 1UN0JDY
LIUOIN €T IeN ged uer 23 AON 190 103[q0 dvs walqo 3ar O YEE

palsiend - 13ssy uoisuad predaid

SJUNOWY puN4H UoIsUad paiend-uoN pue paiyiend Jo ssouefeqg abeiany

AuedwoD 891A18S 21|gNd UI81S8MUIN0S



Attachment RRS-7

Page 1 of 4
Case No. 19-00170-UT

(8759) $ (06'9) ¢ (sv0'2) ¢ (6e0'2) ¢ (uwe's) ¢ (Loz's) ¢ (s6'S) $ TESY $ 206'c $ val'e $
(zzo'®) $

8ve $ G66 ¢ T60T ¢ 690T ¢ vIZgT ¢ GgCT ¢ - $ T96'T ¢ 6V9 ¢ - $
6 $ (668) ¢ (60'T) ¢ (192 ¢ (bee'T) ¢ (8v'2)) $ (Wov'e) ¢ (ees't) $ (T2¢) ¢ 8STOT $
(Go6'9) $ (sv0'2) ¢ (6e0'2) ¢ (2v€'2) ¢ (L02'2) $ (S96'G) $ 1eS'vy ¢ <C06'c $ ¥el'e $ 90LCT 3
uonisueld] 9667 G66T 66T €66T 266T 166T 066T 686T 8867

9@ -des 1ebny  Tebny  1ebny 1ebny 1ebny 1ebny  1ebny  1gbny  1¢ Bny
[enioy [enjoy [enioy [enioy [enioy [enioy [enoy [enioy [enoy [enioy

(Aupiger) 1essy uolsuad aouejeg Bulpu3

1BYIO
suonngruo) Jakojdw3 19N
[en120y 1pal) (ssuadx3) uoisuad

(A111ge1) 18sSy uolsuad aduejeg buluibag

(spuesnoy ui $)

aoueeg 18ssy uoisuad payijend jo uswdojanag

Auedwo) 891A18S 21jgNd UJ81SaMUIN0S



Attachment RRS-7

Page 2 of 4

Case No. 19-00170-UT

/28'0GT $ 60SSYT $ /GLC2ST $ 08S‘T2T $ +v0'SOT $ £0S'28 $ 6GS'T9 $ /80'0v $ TI9'vC $ - $
90€ $ v $ (08) $ oer'e  $

85 $ osS¥'tT ¢ - $ - $ - $ - $ - $ - $ (L60'9) ¢
¥e6'9 ¢ 20T'6 $ LLT'TT $ 9SG'9T $ G£2'2¢ $ TET'TC $ ¢SE'TC $ 9.¢'ST ¢$ GLT'ST $ Sv9'zT ¢
6OS'SPT $ LGL'ZET $ 08G'TZT $ PYO'SOT $ €0S'28 $ 6SET9 $ /800y $ TI9vC ¢ - $ (8vs'9) $
9002 G002 002 €002 2002 1002 0002 666T 866T /66T

1€ "08Q@ T€ "08@ T€ "08Q T€ "08@ T€ "28Q@ T€ "08@ T€ "28Q T€ "08@ T€ "08@ T€ "08Q
[enioy [enjoy [enioy [enioy [enioy [enioy [enoy [enioy [enoy [enioy

(Aupiger) 1essy uolsuad aouejeg Bulpu3
18y10
suonngruo) Jakojdw3 19N

[en120y 1pal) (8suadx3) uoisuad

(A111ge1) 18sSW uolsuad aduejeg buluibag

(spuesnoy ui $)

aoueeg 18ssy uoisuad payijend jo uswdojanag

Auedwo) 891A18S 21jgNd UJ81SaMUIN0S



Attachment RRS-7

Page 3 of 4
Case No. 19-00170-UT

929'/¥T $ T89EST $ €/L°/9T ¢ 62€L9T $§ 9E6'TLT $ T2L8LT $

y16'¥8T $ 9196917 $ 8..'8ST $

(zet'd) ¢ (7) $
TS9'TT 698'v ¢ GT0'Z¢ $ 090'ST $ 9LT'S ¢ - $ vse's $ - $ - $
(902'21)  (628'9T) $ (T26'12) $ (¥29'LT) ¢ (196'TT) $ (g62'S) ¢ ¥¥9'9 $ 8e2'0T ¢ 1%6'L ¢
T89'€ST  €L2°/9T $ 6¢£'29T $ 9S6'TLT $ T2L'8.T$ VISYST $ 91669T $ 8L2'8ST $ L28'0ST $
GT0Z ¥T0Z €102 2102 1102 0702 6002 8002 1002
TE99Q T€99d  I€M9@  TE9A@ TE99d TE9P@ TE9AA TE 99 T€ 99
[enoy [enloy [enoy [enloy [enoy [enjoy [enoy [enloy [enoy

(Aupiger) 1essy uolsuad aouejeg Bulpu3

1BYI0
suonngruo) Jakojdw3 19N
[en120y 1pal) (8suadx3) uoisuad

(A111ge1) 18sSW uolsuad aduejeg buluibag

(spuesnoy ui $)

aoueeg 18ssy uoisuad payijend jo uswdojanag

Auedwo) 891A18S 21jgNd UJ81SaMUIN0S



Attachment RRS-7

Page 4 of 4

Case No. 19-00170-UT

88G'G6T $ t2E'T9T $ 80S'9ST $ +IG'9GT $ G8S'CST $ 080'6vT $ TE0'PYPT $ <200'SST $ w.T'WYT

(zrz'e) $ (60T) ¢ (GET'9) $

v0S'T 966'2T $ 009'8 $ 8/G'ST ¢ 2ISYT $ TOS9T $ €£0'8 ¢ €0S'€T ¢ 8808T $

(ovz'L) (ogt's) ¢ (909'8) $ (6¥9'6) ¢ (L00'tT) ¢ (Z1G'TT) ¢ (ZeL'sT) ¢ (99S'vT) ¢ (bOW'ST) S

¥2e'19T 80S'9ST $ ¥IG'9GT $ G8G'2ST $ 080'6¥T $ T60'WPT $ <C00'SST $ ¥.T'WPT  $ 929LvT  $
202 €202 2202 1202 0202 6T0C 8T0C LT02 9702
1€ "28Q T€ '08Q@ T€ "28Q T€ "28Q T€ "08Q T€ "28@ € "28Q T€ "08@ T€ "08Q
15828104 15828104 15829104 15829104 15829104 15829104 [enioy [emoy [enoy

(Aupiger) 1essy uolsuad aouejeg Bulpu3
18y10
suonngruo) Jakojdw3 19N

[en120y 1pal) (8suadx3) uoisuad

(A111ge1) 18sSW uolsuad aduejeg buluibag

(spuesnoy ui $)

aoueeg 18ssy uoisuad payijend jo uswdojanag

Auedwo) 891A18S 21jgNd UJ81SaMUIN0S



	SchrubbeDirect
	RRS-1
	RRS-2
	RRS-3
	RRS-4
	RRS-5
	RRS-6
	RRS-7



